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VII. BizomocrTi npo IiP
Ha3sBa po6oTH yKpaiHCBHKOIO:

JocnigxeHHs ePeKTUBHOCTI CUCTEMU IIPOCYBAHHS BiliCbKOBOCIY>KOO0BILB I10 CJIyXK0i 3 ypaXyBaHHSIM DEATUHIOBOTO

IIPUHLUITY Bif6Opy KaHAUAATIB

Ha3sBa po60oTH aHIJIiHCBHKOIO:

Research of efficiency of the system promotion military personnel considering by the rating principle of selection
candidates

Pedepar yKpaiHCBKOIO:

O6'eKT JOCIiIKEHHS - CUCTeMa yIIpaBJliHHS Kap'epolo BilicbKOBOCIY>X60B11iB 30poiiHux Cuin Ykpainu (3CY). Meta
po60TH - OO PYHTYBAHHS KPUTEPIiB OL[iHKM €(PEKTUBHOCTI PEUTMHTOBOI CUCTEMU IIPOCYBaHHS
BiliCbKOBOCITY>KOOBLIiB 10 CIIy>K6i 3 3aIy4eHHSIM KOMICiH 3 Bin6opy KaHAMUATIB 10 IPU3HAaYeHHs Ha nocagu. Metoau
IOCJIiIPKEHHS - CUCTEMHUI aHalli3, CUHTE3, METOJ, MOJIEJIIOBAHHS IIPOLECIB yIIPaBiiHHA. B mpoueci gociimkeHHs
OTPUMaHi HayKOBi pe3yJbTaTU: pO3POOJIEHO aJITOPUTM POOOTH KOMICII 3 BiOOPY KaHIMIATIB O NPU3HAYEHHS Ha
[I0Caay 32 PEUTUHTOBOIO CUCTEMOIO; OOIPYHTOBAHO KPUTEPii OLiHKM €(pEeKTUBHOCTI CUCTEMU IIPOCYBAHHS
BiliCbKOBOCJITYKOOBLIB 110 CIIy>X6i; HafaHi mpono3utii 10 NpoeKkTy MeTOguYHNX PEKOMEH 1ALl 3 IOPSAKY
BU3HAUEHHS PEUTUHIY BilCbKOBOCJIY>KO0BLiB 3CY; po3p06sieHO MaKeT aBTOMATU30BaHOTO poboyoro Mici (APM)
BiZ6OpY KaHAUAATIB [J1s1 IPOCYBAHHS 110 CIIYX06i; po3pobseHo makeT APM oLiHKY e(eKTUBHOCTI CUCTEMU
IIPOCYBaHHS BiliICbKOBOCIY>KOOBLIIB 110 CJIy>K0i Ta MOHITOPUHTY SIKOCTi KOMILIeKTyBaHHs 3CY MigroToBIE€HUM
0Cc000BUM CKJIanoM. HOBU3HOIO HAyKOBO-[IOCIiAHOI pO6OTH € OO PYHTYBaHHS HAYKOBO-METOOJIOTIYHUX MiTXOMiB
IOZ0 OLiHIOBaHHS €(PEKTUBHOCTI PEHTUHIOBOI CUCTEMHU ITPOCYBAHHSI BiliCBKOBOCJIY>KOOBLIIB 10 CJIyXK0i i3
3a7Ty4eHHSIM KOMIiCill 3 BifOOpy KaHAUAATIB 10 MpU3HAYEHHS Ha TIOCaTH, Ta BUBHAUYEHHS NOLITbHUX LIJISXIB il
nigBUIIeHHs. Marepianu 3BiTy MOXYTb OyTH BUKOPUCTaHI y AisSJIbHOCTI CTPYKTYpHUX Nifgpo3ainiB MinicTepcTBa
o6opoHu Ykpainu Ta ['eHepasbHoro mrady 3C YkpaiHy, siKi BifilIOBiAa0Th 32 yIIpaBiliHHS 0COOOBUM CKJIATIOM,
TaKOX y HaByaJbHOMY Ipolueci HalioHasnbsHOro yHiBepcuTeTy 060poHM YKpaiHu imeHi IBaHa YepHSAXOBCBHKOTO,

IHINIMX BUIIMX BiICbKOBUX HABYAJIbHUX 3aKJIAJIiB TA Y [MOAAJIbIINX HAYKOBUX JOCIIIIPKEHHSIX.

Pedepar aHIJIiHCBKOIO:

The object of research is the servicemen career management system of the Armed Forces of Ukraine (AFU). The
purpose of the work is to substantiate the criteria for assessing the effectiveness of the rating system of
servicemen promotion with the involvement of commissions for the selection of candidates for appointment on
positions. Research methods - system analysis, synthesis, method of modeling management processes. The study
obtained scientific results: the algorithm of work of the commission on selection of candidates for appointment to
positions according to a rating system is developed; the criteria for assessing the effectiveness of the system of
promotion of servicemen are substantiated; submitted proposals to the draft Methodological Recommendations
on the procedure for determining the rating of servicemen of the AFU; the model of the automated workplace
(AWP) of selection of candidates for advancement is developed; a model of the AWP for assessing the effectiveness
of the system of promotion of servicemen and monitoring the quality of staffing of the AFU with trained personnel
has been developed. The novelty of the scientific research work is the substantiation of scientific and
methodological approaches to assessing the effectiveness of the rating system for the promotion of servicemen
with the involvement of commissions for the selection of candidates for appointment, and identifying appropriate
ways to improve it. The materials of the report can be used in the activities of structural units of the Ministry of
Defense of Ukraine and the General Staff of the AFU, which are responsible for personnel management, as well as
in the educational process of Ivan Cherniakhovskyi National Defense University of Ukraine, other higher military
educational institutions and further research. The materials of the scientific research work can be used in the
activities of structural units of the Ministry of Defense of Ukraine and the General Staff of the AFU, which are



responsible for personnel management, as well as in the educational process of National Defense University of
Ukraine named after Ivan Cherniakhovskyi, other higher military educational institutions and further research.
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VIII. HaykoBa (HayKoBo-TexHiuHa) npoaykuist (HTII)

Haszga HTII ykpaiHCBKOIO: [Iponosuuii 10 mpoexTy MeToANYHNX pEKOMEH/AL|H 010 OL[iHIOBAHHS
€(eKTUBHOCTI CUCTEMU NIPOCYBAHHS 10 CJIyKOi BilICbKOBOCIY>K00BLiB 30poriHux Cui YKpainy, Ta NopsiaKy

BM3HAYEHHS PEUTUHIY KAaHAUAATIB 1O IPU3HAYEHHS HA TUIIOBI 1ocanu

Hazpa HTII aHrsi#icbKO0: Proposals to the draft Guidelines for assessing the effectiveness of the servicemen
promotion system of the Armed Forces of Ukraine, and the procedure for determining the rating of candidates for
appointment to typical positions

HTII, aKy nepenba4asiocss CTBOPHTH:

IIpuunnu, yepe3s saki HTII ne 6ysio cTBOpeHoO:
OTpHMElHi PE€3YJABbTATH: METOOUYHA TOKYMEHTALis
l'asmy3b 3acTocyBaHHS: [lisubHicTb y cdhepi o60poH (84.22)
PeectpanifiHuii HOMep KapTKH TEXHOJIOTIi:

Omuc HTII: Pospo6sieno anroputm po6oTu KoMicii 3 BiZiOOPY KaHAUAATIB [0 MPU3HAYEHHS Ha [10CaJu 32
PEUTUHIOBOIO CUCTEMOIO. 3alIPOIIOHOBAHO BUKOPUCTAHHS TEXHOJIOTii KOHTPOJIHTY ITepPCOHAy IJ1s1 OL[iHIOBaHHS
e(EeKTUBHOCTI CUCTEMU NIPOCYBaHHS IO CJIyKOi BilicbkoBoCay>k60B11iB 3C Ykpainu. JleTanisoBaHo NOPsIOK
PO3POOKU KIIIOUOBUX IOKA3HUKIB OpraHisaliiiHoi epeKTUBHOCTI, 5IKi BilOOpa’kaloTh piB€Hb JOCSITHEHHS Liieil
VIPAaBJIiHHS Y BifITIOBIIHOCTI [10 3aMJIAaHOBAHUX (O4iKyBaHMX) KiIbKiCHO-SIKICHMX ITOKa3HUKIB. 3aIIPOTIOHOBAHO
METOJIMKY BiOOpY KaHIUIATIB IO [IpU3HAYEHHS HA OCHOBI METOAY TaKCOHOMIi. 3allpONIOHOBAaHI MIJISIXU
YIOCKOHAJIEHHSI iCHYI04Oi aBTOMAaTU30BaHOI CUCTEMU YIIPABJIiHHS IEPCOHAJIOM Ha OCHOBi pO3PO0JIEHUX MAKETiB

CIIeLiajIbHOTO IIPOrPaMHOro 3a6e31edeHH.

ConiasibHO-eKOHOMIYHA cipsimoBaHicTe HTII:

Brnyins HTII Ha moBKiJjs:

Bnposaaskennss HTII: He snposamxeno

ITpakTuyHa peasnisaniss HTTI
IToyaToK eramy: 2020
3aKiHYeHHs eTamy:

Cno>xkuBaui Hpo,uyKuii: MiHicTepcTBO 060pOHM YKpaiHu

IlepcneKTHBHI PHHKH: YkpaiHa

XapakTep cniBpoOiTHHIITBA 3 iHBECTOPOM
IToTpiOHUI 00CAT iHBECTHILiH, THC. TPH.:
IIpaBa, 0 HaAAIOTHCS iHBECTOPY MiCJIsA 3aBEPLIEHHSI POOOTH:
HasaBHicTb 6i3Hec-ILJIaHY:
TexHiKO-€KOHOMi4HE OOrpyHTYBaHHSI.
IloTreH1iaIbHUE O0OCST IIPOZAIKY, THC. TPH.:
OuikyBaHHI TepMiH OKYIHOCTi (pPOKiB):

HoaparkoBa iHdpopmamuist:



IX. Bi6sriorpadiuHuii onuc

X. 3aKJII0YHI BiTOMOCTi
KepiBHHK I0pHAHYHOI 0COOH

IlepeJtik 0Cci0O-BHKOHABILiB
l'opbay Onexcanap OnekciioBruY
3Bip Bacunr Bornanosuy

Kipinkin €BreHiii IBaHOBAY
[lepesepsin HOpiit [1aBnoBuy
[TpokoneHnko Onekcanap CeprifioBud
Pynenceka l'anvHa BaneHTrHiBHA
CmipHOB IBaH IBaHOBUY

Tepemenko Cepriit AHaTOIIIOBUY
Tixonos I'puropiit MutpodaHoBuY

[nanyyk 'enanin BosoguMupoBuy

BignoBigasibHUI 3a MiATOTOBKY

00JIiIKOBHX JOKYMEHTIB
Tenedon

PeectpaTtop

KepiBHuKk Bigginy YKpIHTEI, mpo €

BiZIIOBiZaJIbHUM 32 peECTpallil0o HAyKOBOIi

OisIIBHOCTI

[TaBnikoBCchbKUM AHartoJ1i KasumMuposuy




