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Institutionalization of public service in Ukraine: theory and practice
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OG’eKT HOCIiIKEHHS — CUCTEMA CYCIiIbHUX BiITHOCHH y cdepi My6I1ivHOro yrpaBliHHS Ta aMiHiCTpyBaHHSI.
[IpegmeT OoCHiIpKeHHs — IPOLeC iHCTUTYLiOHai3aLii my61i4HOoi c1yKou B YKpaini. MeTa foCiIpKeHHs N0JIsrae y
TEOPETUKO-METO0JIOTIYHOMY OOI'PYHTYBaHHI Ta po3po0Lli IPaKTUYHUX PEKOMEHALl 1010 3a0e31eueHHs
npolecy iHCTUTYyLioHaNi3alii my6sidHOI ci1y>k6M B YKpaiHi. ¥ Mexkax HayKOBO-JIOCIIiAHOI pOOOTH MOXKHA
KOHCTaTyBaTHU TakKi pe3ysbTaTu: Briepiie posrisiHyTo npobieMy riaobanbHoi mpodeciitnoi kBanidikauii sk 6a30Boro
KOHLIETITY PO3BUTKY HOBITHBOI JiepKaBHOI CIykKO1 YKpaiHu; [10aHO aBTOPChKY CTPYKTYpU3aLiil0 6a30BUX CKJIAIIOBUX
Ta IPOLeIypP KaJlpOBOTO [IPOLECY B AE€P>KaBHI Ci1yK6i. Y0CKOHAZIEHO METOU YIIPaBJliHHS IEPCOHAIOM B
ny6J1ivHiN cyK6i. Habym nogansimoro po3BUTKY HAyKOBI MIIXOOH, TeOpii Ta MoJesli iIHCTUTYLIOHAi3MYy, @ TAKOX

CUCTeMa LiHHICHUX Ta €TUYHUX BUMIPIiB My61i4HOI Ci1y>KOM B YKpaiHi.
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The object of research is the system of public relations in the field of public administration. The subject of
research is the process of institutionalization of public service in Ukraine. The purpose of the research is to
theoretically and methodologically substantiate and develop practical recommendations for ensuring the process
of institutionalization of public service in Ukraine. Within the framework of research the following results can be
stated: For the first time is considered the problem of global professional qualification as a basic concept of
development of the newest civil service of Ukraine; presented the author's structuring of basic components and
procedures of the personnel process in the civil service. The methods of personnel management in the civil service
were improved. Scientific approaches, theories and models of institutionalism, as well as the system of value and
ethical dimensions of public service in Ukraine were further developed.
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