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I11. BizomocTi npo BuKoHaBus JIiP

IloBHe HaliMEeHYBaHHS IOPHUAUYHOI 0co0H (a60 ITIB ¢i3zmyHOi 0c00H): [[HinpOBCHKMIL HEPKaBHUIA

TEXHIYHUI YHIBEPCUTET

Kopg 3a €IPIIOY: 02070737

Micue3HaxoaKeHHS: By J[Hinpo6ymiBchbKa, 6y, 2, M. Kam'sHcbke, JiHinponeTposcbka 061, 51918, Ykpaina

dopma ByracHoOCTI:
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Inentudikarop ROR: He zacrocosyerbcs

Po3mip opranisamii:
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V. BimomocrTi npo 3amoBHHKa [IiP

IloBHe HaliMeHYBaHHS IOPUIUYHOI 0coou (a6o ITIB ¢izu4yHO0i 0C00H): [HiTpOBCHKMIT HEpKABHNIA

TEXHIYHUI YHIBEPCUTET
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ImenTudikarop ROR: He zacrocoyerbcs

Poamip opranisanii:

Tenedon: 380569506516

VI. I>kepeJia, HanpsiMHu Ta oocsiru pinaHcyBaHHs JIiP

IlincraBa gis IIPOBEOECHHSI HiP: 43 - pnacua ininjiatusa (Km0 poboTa BUKOHYETHCS 3 BJIACHOI iHiljiaTHBU 32

KOLITU BUKOHaBIA HJIP a60 6€3K0ITOBHO)
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VII. BizomocrTi npo IiP
Ha3sBa po6oTH yKpaiHCBHKOIO:

JocminKeHHs cydacHUX NPo0JieM B rajly3i ypaBJliHHS

Ha3sBa po6oTH aHIJIilICbKOIO:

Research of problems in the field of management

PedepaT ykpaiHCbKOIO:

OxpecsneHo MpobyIeMHE T0JI€ B rajysi yIpaBiiHHS, JOBeJeHa HEOOXiHICTh 3MiH ITPIOPUTETIB B Cy4YaCHiil
YKpaiHCBKill MOZei yITPaBJliHHS BiMOBIIHO IO BUKJIMKIB HalliOHAJIbHUX peaiil. Po3rsHyTO (innoco(ChKuil acmeKT
PO3BUTKY Cy4aCHOI'O MEHEPKMEHTY Ta MOro BIVIUB Ha (pOpMyBaHHS KOHLELi yIIpaB/liHHS 32 LIIHHOCTSIMU; HaJlaHO
[IPaKTU4HI peKOMEeH ALl OoJ0 YIIpaBIliHHS II€PCOHAJIOM MiAIIPUEMCTBA HA OCHOBI L[iHHICHO-OPi€HTOBaHOTO
nigxony. JJoBeIeHO HasIBHICTb KOPEJISILIMHOIO 3B'SI3Ky MiX [TI0Ka3HMKaMu 6€3po6iTTs Ta BBII, BUsBI€HO NPOTHPIdYs
MiXX HEOOXiIHICTIO TepMiHOBOI pO3pOOKY 3aXOIiB I[0/I0 3HKEHHSI PiBHSI 6€3pO6ITTSI HA MaKPOEKOHOMIYHOMY PiBHI
Ta TPAaBMAaTUYHOIO OINTUMI3alli€l0 YUCEILHOCTI [TIEPCOHAy Ha MiIKDOEKOHOMIYHOMY PiBHi; IPELCTAaBIE€HO HAYKOBO-
METOM0JIOTIUHI PO3POOKH 1[OA0 ONTUMI3allii YMCeNbHOCTI IepCoHaNy MifnprueMcTBa. HaBeneHo MaTepiany o010
CYTHOCTI MapKETUHIOBOT'O YIIPABJIiHHS HA NPUKJIAA1 3aK/IaJiB BUILOI OCBITA Ta PO3KPUTO METOLOJIOTTYHUN
iHCTpyMeHTapiil BU3HAUEHHS IOBEiHKYU CIIO’KMBAaya Ha PUHKY OCBITHIX NIOCJIYT. PO3IJISIHYTO TPOOJI€MHI IMTAHHS B
cepi 30BHIITHPOEKOHOMIUHOI [isI7IbHOCTI MiAIIPUEMCTB; I0Ka3aHO MOJIeJIb MEXaHi3My yIIpaBJliHHSA

30BHIITHbOEKOHOMIYHOIO JisJIbHICTIO MiATIPUEMCTBA.

Pedepar aHIJIiHCBKOIO:

The problem field in the field of management has been determined, the necessity of changing priorities in the
modern Ukrainian management model in accordance with the challenges of national realities has been proved. The
philosophical aspect of the development of modern management and its influence on the formation of the concept
of management by values is considered; given practical recommendations for personnel management based on a
value-oriented approach. The presence of a correlation between the indicators of unemployment and GDP was
proved, a contradiction was revealed between the need to urgently develop measures to reduce the
unemployment rate at the macroeconomic level and the traumatic optimization of the number of personnel at the
microeconomic level; presented scientific and methodological developments to optimize the number of personnel
of the enterprise. The article presents materials on the essence of marketing management on the example of
higher educational institutions and discloses the methodological tools for determining consumer behavior in the
educational services market. Problematic issues in the field of foreign economic activity of enterprises are
considered; the model of the mechanism of management of foreign economic activity of the enterprise is shown.
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VIII. HaykoBa (HayKoBo-TexHiuHa) npoaykuist (HTII)

Hazsa HTII ykpaiHCBKOIO: \[IpakTiyHi pekoMeHAaLii 070 yIpaBiHHS IEPCOHANOM ITANPUEMCTBA Ha
OCHOBI 1[iHHICHO-OPi€HTOBAHOTO MiIXOy; HAYKOBO-METOI0JIOTiYHi pO3POOKU 11010 ONTUMI3allii YMCETBbHOCTI
IepCcoHasy NiAIprueMCTBa; MOJEIb MEXaHi3MY YIIPABJIiHHS 30BHIIIHbLOEKOHOMIYHOIO [IiSJIbHICTIO MiATIPUEMCTBA; 3BiT
npo HIIP

Hazpa HTII aHrsi#chKoOI0: Practical recommendations for personnel management based on a value-based
approach; scientific and methodological developments to optimize the number of personnel of the enterprise;
model of the mechanism for managing the foreign economic activity of the enterprise; research report

HTII, sixy nepezn6a4asiocsi CTBOPUTH:

Ipuyunu, yepes siki HTII we 0yJi0 cTBOpeHo:

OTpnmaHi P€3yJbTaTH: MeToau, TEOPIii, METOAMYHA TOKYMEHTAallis
l'as1y3p 3aCTOCYBaHHS: coliabHO-€KOHOMIYHA
PeecTpariifiHuil HOMep KapTKH Te€XHOJIOT1i:

Omnuc HTII: [Tpakruyni pekoMeHanii mo0 yrpassiHHs NEPCOHAIOM MiANPUEMCTBA HA OCHOBI L{IHHICHO-
OPiEHTOBAHOrO MiAX0y CIIPSIMOBaHI Ha yIE€peKEHHS Ta YCYHEHHS IPOOJIEMHUX CUTYalliii, I0B'sI3aHUX 3
nedbopmalisiMu y TPyOBiii IOBEAiHIIi ITpalliBHUKIB Ta rapMOHi3alli€lo iHTEpPeCiB BCiX y4aCHUKIB €KOHOMIYHUX
BigHOCHH. HayKOBO-METO0JIOTIUHI pO3pOOKH 100 ONITUMI3alii 41CcesIbHOCTI TepCcoHaty, 3aCHOBaHi Ha
BUKOPUCTaHHI CUCTEMHOTO MiAXOM4Y, JO3BOJISIIOTh OIITUMI3yBaTU KaJpPOBUI ITOTEHIiaJl MigIIPUEMCTBA, MiJBULIUTH
AKiCTb BUKOHAHHS 3aBIaHb NIPalliBHYKAaMU HAa OCHOBI ITOKPAIEeHHS iX KiJIbKiCHO-4KiCHOrO cKiagy. Mozeinb
MEXaHi3My yIIPABJIiHHS 30BHIIIHbOEKOHOMIYHOIO NisI/IbHICTIO MiAIIPUEMCTBA A€ MOKJIUBICTb IPOBOLUTU
KOMIIJIEKCHU aHaJli3 o0 BUOGOPY cTpaTerii epeKTUBHOI 30BHIIHBOEKOHOMIYHO] JisI/IbHOCTI Ta OpraHi3oByBaTH

ynpasiiHHg 3E]] Ha OCHOBI BUKOPMCTaHHS MaTPULi BilIIOBiTaJBLHOCTI.

ConianbHO-eKOHOMIYHA cripsimoBaHicTh HTII: 3a6esneuenns mpomMucioBoCTi un HaceIEHHS HOBUM
BUIOM iHPOpMaLifHO-KOMYHIKaLiTHUX NOCyT, [TinBUIIeHHS PiBHA SIKOCTi Ta €(PEKTUBHOCTI YIIPaBJliHHS

[IEPCOHAJIOM Ta YIIPaBJIiHHS 30BHIIIHbOEKOHOMIYHOIO HisIJIbHICTIO MiJIPUEMCTBA.
Bnyins HTII Ha moBKiJjs:
BnpoBagskeHHs HTII: Briposamkeno
ITpakTuyHa peasnizanis HTTI
IToyaToK eTamy: 09.2018
3akiHyeHHs eTamy: 08.2020
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