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Ha3sBa po6oTH aHIJIilICbKOIO:

Socio-economic factors of labor mobility of Ukraine

Pedepar yKpaiHCBKOIO:

CTBOpPEHO TEOPETHUKO-METOLO0JIOTIYHUI (pperim 3abe3MeyeHHs] MOOIIBHOCTI po6040i CHJIM Ha PUHKY Ipalli sIK
CHUCTEMH B3a€MOZiI0YMX iIHCTUTYTIB Ta iIHCTUTYLITHMX CY0'€KTIB, SIKi 3a6€311€4yI0Th PEJIOKALil0 pO60Y0i CHIN MK
OKPEMMMM CETMEHTAaMU PUHKY i CTaTyCaMu €KOHOMIYHOI aKTUBHOCTI, BIIJINBAIOYU HA NIPOLYKTUBHICTb IIpalli Ta
eeKTUBHE BUKOPUCTAaHHS POO0YO0i CUJIY, a OTKE 11 EKOHOMIYHE BiIHOBJIEHHS KpaiHu. Po3pobiieHo Mofesib
PEryJI0BaHHS MOOIIBHOCTI pO60YO0I CMIM Ta THYYKOCT] PMHKY Ipalli sIK AMHAMIYHOI, €BOJIOLIMHOI iHCTUTYLiIIIHO]
crucTeMu BIUIMBY GakTOpiB Ta peasnizauii uisneil iHCTUTYLiAHNX cy6'eKTiB. Po3risiHyTo MbKcTaTycHY Gopmy
MOOIJIBHOCTI Ta 3[iiCHEHO aHaJsIi3 HaIIPsIMIB Ta iIHTEHCUBHOCTI ITOTOKIB po6040i cu/M Ha pUHKY npatj. [IobynoBaHo
JIMOBIpHICHi MaTpuLli nepexofiB HaceJIeHHs YKPaiHu MiX 3alHATICTIO, 6€3pO0ITTSIM I EKOHOMIUHOIO HEAKTUBHICTIO
Ta BUSIBJIEHO MacIITabu, XapakTep i JOMiHyl04i BEKTOPU MOTOKIB YKPaiHI[iB MDK TPbOMa OCHOBHMMU CTaTyCaMy Ha
puHKY npati. O6IPyHTOBAHO, 110 3aBISKM UU(POBUM TEXHOJIOTISIM TPYL0Ba aKTUBHICTh HAOyBa€ HOBUX QYHKLIN —
VIPaBJIiHCBKOI, SIKa NPOSBIISIETHCS B YCiX cdepax KUTTENiSITIbHOCTI JIIOAUHM i CITPUsI€ TOCUJIEHHIO il MOOIIBHOCTI, Ta
TBOPYOI (KPEaTUBHOI), sIKa IIPOSBIISIETbCS B OHOBJIEHH] €JIEMEHTIB IIpOoLeCy Ipali Ta ii IpoAyKTy. BussieHo
icHyBaHHS TiOpUIHOI 3alHATOCTI, 1[0 Mae 03HAKU HECTAHJAPTHOCTI 3a MicLieM Ta (POPMOIO 3aiHITOCTI
(nmcraHuifiHAa, BifganeHa) Ipy OJHOYaCHOMY 3abe3IeueHHi COllja/IbHUX rapaHTiil. JloBeJleHO HeOoOXiIHICTb
JleriTuMisalii HoBUX (POpPM 3alHATOCTI i3 3a6e3MeuyeHHsIM MiHIMaJIbHUX COLjialbHUX rapaHTiil. BusBHaueHo OCHOBHI
3arpo3u BiliHU 7151 HAlliOHAJILHOTO PUHKY Npalli 3 OOIPYHTYBAaHHSIM OCHOBHUX HaNpPSMiB MiATPUMKY 3alHSATOCTI.
[TpoaHasnizoBaHO BTpaTy TPYLOBOrO NOTEHIialy, IO € OAHIEI0 3 TOCTPUX I'YMaHiTapHUX IIpobieM. 3ilicHeHO
[IPOTHO3 3HIKEHHS PiBHS 3aHATOCTI B 2022 p. K HACJIIOK Criafy B €KOHOMIL 4yepe3s BiliCBbKOBI Iii Ha TepUTOopii
YKpainu. 3anporoHOBaHO 3aX041 3 MiITPUMKY 3aMHATOCTI BiIIIOBIAHO 4O YMOB HalliOHAJIbHOI EKOHOMIKH

BilICBKOBOTO 4acy, 110 CIIpUSTAME NiABUILEHHIO piBHS BBII Ta piBHA 10XO0IiB HacEeIEHHS.

Pedepar aHr1ilicbKOIO:

A theoretical-methodological framework for ensuring the mobility of the labor force in the labor market as a
system of interacting institutions and institutional subjects, which ensure the relocation of the labor force
between separate market segments and statuses of economic activity, influencing labor productivity and effective
use of labor force, and therefore the economic restoration of the country. A model of labor mobility regulation and
labor market flexibility has been developed. The inter-status form of mobility was considered and the directions
and intensity of labor flows in the labor market were analyzed. Probability matrices of transitions of the population
of Ukraine between employment, unemployment and economic inactivity were constructed, and the scale, nature
and dominant vectors of the flows of Ukrainians between the three main statuses on the labor market were
revealed. The existence of hybrid employment, which has signs of non-standardity in terms of place and form of
employment (remote, remote) with the simultaneous provision of social guarantees, has been revealed. The need
to legitimize new forms of employment with the provision of minimum social guarantees has been proven. The
main threats of the war to the national labor market have been determined, with justification of the main areas of
employment support. The loss of labor potential, which is one of the acute humanitarian problems, is analyzed. A
forecast of a decrease in the level of employment in 2022 was made as a result of the economic downturn due to
military operations on the territory of Ukraine. Measures to support employment in accordance with the
conditions of the wartime national economy are proposed, which will contribute to increasing the level of GDP and
the level of income of the population.
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