O6J1ikoBa KapTKa [IiP

I. 3arasibHi BimOMOCTI

Jep>kaBHUH 00J1iKOBHI HOMeP: 0225U002838

Jep>kaBHUH peecTpauiliHUI HOMeP: 0125U001312

Oco06J1uBi TO3HAYKHU: Binkpura

JaTa peecrtpaunii: 08-04-2025

II. Etran BukoHnauus JiP
Homep eramny: 1

Ha3sBa eramy: Po3poGka opraizariitHo-iHdopMaLiiiHOro 3a6e3neyeHHs OLiHIOBAHHS JIIOACHKOTO KaIliTasy

MiIprYeMCTBA Ta 3aX0/iB 110710 3a6e3MeUYeHHs OoTro CTIMKOCTi Ta 6e3MeKu
IToyaToK eTamy: 02.2025
3akiHyeHHs eTamy: 03.2025

Buz 3BiTHOrO AOKYMEHTA: OCTaTO4HMIA 3BiT

I11. BizomocTi npo BukoHaBus JIiP

TloBHe HaliMeHYBaHHS IOPUAUYHOI 0coou (200 ITIB ¢izmyHOi 0c00H): XapkiBchkuil HaLiOHATbHUIA

eKOHOMIYHuH yHiBepcuTeT iMeHi Cemena KysHers

Kopg 3a €IPIIOY: 02071211

Micue3Haxoa>KeHHS: npocnekt Hayku, 6yz1. 9-a, M. XapkiB, XapKiBCbKuil p-H., XapKiBcbka 0671., 61166, Ykpaina
dopma BaacHoOCTI:

Cdepa ynpaBitiHHS: MiHictepcTBo OCBiTH i HayKu YKpaiHu

InenTudgikarop ROR: He zacrocosyerscs

Poamip opranisarii:

Tenedon: 380577020304, 380577020717

IV. BimomocrTi nnpo criiBBUKOHaBIIiB [IiP



V. BimomocrTi npo 3amoBHHKa [IiP

IloBHe HaliMeHYBaHHS IOPHIHYHOI 0coou (a6o ITIB iznuHO0i 0c06H): ToBapuCTBO 3 06MEKEHOIO

BifmoBiganbpHicTIO «CTparekc YKpaiHa»

Kog, 3a €EJIPIIOY: 45393441

Micuesnaxo;pxeum:: np. Hayku, 6ynuHok 58, odic 105, M. XapkiB, XapKiBCbkUil p-H., XapKiBcbka 0671., 61072,
Ykpaina

dopma BiracHocTi:

Cdepa ynpasiiHHS:

InenTudikarop ROR: He zacrocosyerscs

Poamip opranisaiii:

TenedoH: 380997688472

VI. II>)kepeJsia, HanpsiMu Ta o6csaru piHaHcyBauHs [IiP

IlincraBa pjist npoBemeHHs JiP: 52 - norosip 3 BiTunsHAHOW OpraHisauieo (OpraHamu MiCLieBoi paju,

dboHmoM, acorjaniero, KOHIIEPHOM TOIIO)

Hanpsam Q)iHchyBaHHH: 2.2 - IpUKJIaAHi JOCTiIKEeHHS i pO3pOOKHU
Jxkepesa (l)iHaHCYBaHHﬂ

7722 - KOWITH MiZIIPUEMCTB, YCTaHOB, OpraHi3anii YKpaiHu

dakTuyHui 06csar ¢piHaHCyBaHH: (THC. rpH.): 20.000




VII. BizomocrTi npo IiP
Ha3sBa po6oTH yKpaiHCBHKOIO:

OpranizauiiHo-iHpopMallifiHe 3abe3n1e4eHHs OLiHIOBaHHS JIIO/ICHKOTO KaliTasny HnifAnpruemMcTBa

Ha3sBa po6oTH aHIJIilICbKOIO:

Organizational and information support for the evaluation of the human capital of the enterprise

PedepaT ykpaiHCbKOIO:

MerTo10 noCimKEHHS € y3arajJbHEHHS TEOPETUYHUX MTOJIOKEHD i pOo3pO6JIeHHS TPAKTUYHUX PEKOMEH/Ialliil 11010
OLIiHIOBaHHS JIIOACHKOTO Kamitany. O6’eKT JOCTiIKeHHs — IPOLieCy OpraHisaniiiHo-iHpopmManiiiHoro 3a6e3nedeHHs
OLiHIOBaHHA JIIOJCBHKOTO KaliTasy mignpuemcTsa. [Ipeamer gociiikeHHs — TeOPETUKO-METOIUYHI 3acazy, METOIY,
MoJeJli oprasisaniiiHo-iH(popmMaliitHoro 3a6e3ne4eHHs OLiHIOBaHHS JIIOJICBKOrO KalliTasly MiANpUeEMCTBA, a TAKOX
[IPaKTUYHi aCIIeKTH PO3pOOJIEHHS CUCTEMU OLiHIOBAHHS JIIOACHKOTO KalliTany MifipueMcTBa. MeTonu AOCTiIKEeHHs
- JIOTiYHe y3arajibHeHHsI, CHCTEMHUI aHaJli3, piHaHCOBO-eKOHOMIUHNMIT aHaIi3, CTATUCTUYHUI aHajli3, METOAU
Oi3Hec-IJIaHyBaHHSI, eKCIIEPTHI MeToU. Y POOOTi CUCTEMAaTU30BAHO i TPOBEAEHO KPUTUYHMI aHali3 3apyOiKHUX i
YKpaiHChbKUX METOAVNYHUX MiAXOMiB 10 BUMipIOBaHHS JIIOICHKOTO Kamitany. 3acTocoBaHO MOP(OJIOTiYHMM aHai3 3
METOIO 4iTKOTO BU3HAYEHHS O3HaK Pi3Hoi Kiacudikarii. [IpoBeneHo HoCiIKeHHsI CUCTEMU HAyKOBOTO
iHCTpyMeHTapilo IpeJCTaBHUKIB MePKaHTUI3MY, Koax (Pi3iokpatiB, KIACUYHOI MOJITUYHOI €eKOHOMI],
MapKMHaji3My, HeosibepasiaMy, HEOKJIaCUYHOI Teopii, KeMHCiaHCTBa, iIHCTUTYLIIOHAJIbHOI MIKOJIM Ta
HEOIHCTUTYLIIOHAJI3MY, Ta BUBHAYEHO MOXKJIMBOCTI IOT0O 3aCTOCYBaHHS Y KOHTEKCTI JIIOACHKOrO po3BUTKY TOB
«CTPATEKC YKPAIHA». BusHaueHO 00'€KTUBHI €KOHOMIYHI, Oprasisaniiizi, iCTOpU4Hi, HAYKOBO-TE€XHIYHi, COLiaJIbHi
1 iIHCTUTYL[iOHaJBHI IEpegyMOBU (POPMYyBaHHS KOHIEILii 0 CbKOro Kanitany. OCHOBHI pe3y/bTaTy JOCiIKEHHS
peasizoBaHo B HaByasibHOMY npoueci XHEY iM. C. Ky3Helg B paMKaxX OCBITHbOI KOMIIOHEHTH «YTIPaBJliHHA
JIIOACBKUMU pecypcamu» 118 300yBaviB ocBiTu crenianbHoCTi C1 «EKOHOMIKa» Ipyroro (MaricTepcbKoro) piBHs
BUIOi ocBiTH, Ta OK «YrpasiinHs nepcoHanom» cneuianbHocTi Cl «EkoHOMIiKa» repuioro (6akanaaBpCbKOro) piBHS
BUIIOi OCBiTU. Kil04OoBi c/10Ba: MeTOAMYHE 3a6€3MeueHHs, OLIiHIOBaHHS, JIIOJCbKUI KarliTasl, piBHi J1I0[ICHKOTO

Karlitasny, JIOACbKUI KaIliTaJl.

Pedepar aHIJIiHCBKOIO:

The purpose of the study is to generalize theoretical provisions and develop practical recommendations for
assessing human capital. The object of the study is the processes of organizational and information support for
assessing the human capital of an enterprise. The subject of the study is the theoretical and methodological
principles, methods, models of organizational and information support for assessing the human capital of an
enterprise, as well as practical aspects of developing a system for assessing the human capital of an enterprise.
Research methods are logical generalization, system analysis, financial and economic analysis, statistical analysis,
business planning methods, expert methods. The work systematizes and conducts a critical analysis of foreign and
Ukrainian methodological approaches to measuring human capital. Morphological analysis is used to clearly define
the features of various classifications. A study of the system of scientific tools of representatives of mercantilism,
the school of physiocrats, classical political economy, marginalism, neoliberalism, neoclassical theory,
Keynesianism, the institutional school and neo-institutionalism was conducted, and the possibilities of its
application in the context of human development of LLC "STRATEKS UKRAINE" were determined. Objective
economic, organizational, historical, scientific and technical, social and institutional prerequisites for the
formation of the concept of human capital were determined. The main results of the study were implemented in
the educational process S. Kuznets KhNEU within the framework of the educational component "Human
Resources Management" for students of the specialty C1 "Economics” of the second (master's) level of higher
education, and the OK "Personnel Management" of the specialty C1 "Economics" of the first (bachelor's) level of
higher education. Key words: methodological support, evaluation, human capital, levels of human capital, human



capital, evolution
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VIII. HaykoBa (HayKoBo-TexHiuHa) npoaykuist (HTII)

Ha3zsa HTII ykpaiHCBKOIO: Metoguka hopmyBaHHS OpraHisauiitHo-iHpopmaniitHoro 3a6e3nedeHHs

OLiHIOBaHHS JIIOJCHKOTO KaliTany MiATIPUeEMCTBA Ta 3aX0/iB 100 3a6€3MeUyeHHs NOro CTIMKOCTi Ta 6E3MEKU.

Haszsa HTII anrJiicbKo10: Methodology for forming organizational and information support for assessing

the human capital of an enterprise and measures to ensure its stability and security.
HTII, sixy nepen6a4asiocsi CTBOPUTH:
IIpuunnn, yepe3s aki HTII He Gysi0 cTBOpeHO:

OTpuMaHi pe3yJIbTaTH: O6IPyHTYBaHHS CYTHICHO-3MiCTOBHOI XapaKTEPUCTUKA JIOICHKOTO KarliTary

HigIPUEMCTBA; aHaJli3 COLialbHO-€KOHOMIYHMX YMOB PO3BUTKY JIIOJCHKOTO KaliTasly Ha PUHKY Ipali

l'asy3s 3aCTOCYBaHHS: Po3po6Ku MOXKYTb GYTH BUKOPHCTaHI B AisibHOCTI [T~ KOMIIaHi# a TAKOX
IIPOMUCJIOBUX MiANPUEMCTB NIpU (POPMYBaHHI Ta OLiHIOBaHHi JIIOJCbKOr0 KaIiTany (epcoHasy) NiAIpUeEMCTB Ta

BIIPOBA’KEHHI 3aX0[1iB I[0/10 KaIPOBOi GE3MEeKN.
PeecTpariifiHuil HOMep KapTKH Te€XHOJIOT1i:

Omnuc HTII: Pospo6ieno ananituyHe, HAYyKOBO-METOAMYHE, OpPraHizaliiiHe Ta iHpopMmaliiiHe 3a6e3nedeHHs
OLiHIOBaHHA JIIOLCBHKOTO KaIliTasny HmiAnprueMCcTBa. BnpoBagKeHO ITPpaKTU4Hi peKomeHaauii B gisipHicTs TOB
«CTPATEKC YKPAIHA». 3ani04aTKOBaHO HAyKOBE KOHCYJIbTYBAaHHS 3 IUTAHb BUKOPUCTAHHS Ta BIIPOBA/I)KEHHS B

POOOTY MiTIIPUEMCTBA OTPUMAHNX HAYKOBUX PE3yJIbTaTIB.

ConiannbHO-eKOHOMIYHA crpsimoBaHicTh HTII: 3a6esneuenns npomMucioBoCTi un HaCeIEHHS HOBUM

BUJIOM iHpOPMaLiiHO-KOMYHIKaLiTHUX MOCIIYT

BnyiuB HTII Ha moBKiJjjis:

BnpoBanykenHss HTII: Boposamxeno

IIpakTHyHa peasnisanis HTII
ITouaToK eramy:
3aKiHYeHHs eTaly:

Crio>KHuBavi NPOAYKILii:

IlepcnekTHBHI pUHKHU:

XapakTep cniBpoOiTHHIITBA 3 iHBECTOPOM
IloTpiGHMI 0GCAT iHBECTHILiH, THC. TPH.:
IIpaBa, 0 HaJAIOTHCS iHBECTOPY IIiCJIsI 3aBepIIeHHs POOOTH:
HasaBHicTb Oi3Hec-1JIaHY:
TexHiKO-€eKOHOMiYHe OOrpyHTYBaHHSI:
IloTeH1iaIbHUE 0OCAT IIPOJASKY, THC. TPH..
OuikyBaHHI TepMiH OKYIHOCTi (pPOKiB):

JopaTtkoBa iHdpopmanist:
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