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VII. BizomocrTi npo IiP
Ha3sBa po6oTH yKpaiHCBHKOIO:

MoTuBaLiiHNi MEXaHi3M MiJBULIEHHS KOHKYPEHTOCIIPOMOXKHOCTI Ta CTUMYJIIOBAaHHS [IEPCOHAJIY IiNIIPUEMCTB B

CUCTEMI eKOHOMIKU 3HAHb

Ha3sBa po60oTH aHIJIiHCBHKOIO:

Motivation mechanism to increase competitiveness and encourage people working inthe system of knowledge

economy

Pedepar yKpaiHCBKOIO:

O6'eKT JOCIiIKEHHS - IPOLeCH MiJBUIIEHHS PiBHSI KOHKYPEHTOCIIPOMOXKHOCTI Ta CTUMYJIIOBAHHS IIpalii IepcoHany
IIPOMUCJIOBUX MiANPUEMCTB. MeTOI0 po6OTH € po3p0oOKa MOTUBALIIHOIO MEXaHi3My MiABUILEHHS
KOHKYPEHTOCIIPOMOSKHOCTI [IEPCOHAJIY HAa OCHOBI OLIIHKY PiBHS KOHKYPEHTHUX I1€PBAr MigIpUeMCTBA. Y IPOLECi
BUKOHaHHS HJIP 6y710 BUKOpHUCTaHO CUCTEMHUM i KOMIJIEKCHUM MiAxonu. MeTony OOCTiIpKeHHS: 1iaJIeKTUYHOTO
Ii3HAHHS Ta MOPIBHAJIBHOTO aHAaJIi3y - [JIs1 BUBYEHHS €KOHOMIYHMX SIBUIL Ta NOCJIII)KEHHS [TOHATD:
"KOHKYPEHTOCIIPOMOXKHICTL", "MOTUBALlig", CTUMYJIIOBAHHA"; METOJ, EKCIIEPTHOTO OMUTYBAHHS — 111 BU3HAYEHHS
CKJIaIOBUX €JIEMEHTIB KOHKYPEHTHOI'O IIOTEHLIiaNY | BU3HAYEHHS IPYNOBUX Ta IHAUBIAYaIbHUX IIOKA3HUKIB
KOHKYPEHTOCIPOMOSKHOCTI; €EKOHOMIKO-CTaTUCTUYHOTO, CUCTEMHOTO Ta MTOPiBHAJIBHOTO aHaJIi3y - AJIs OLiHKA
KOHKYPEHTHOI'O CEPELOBUIA, aHAJII3Y HisJIbHOCTI IPOMUCJIOBUX MiANPUEMCTBI BUSABJIEHHS iX KOHKYPEHTHUX
nepeBar; eKOHOMIKO-MaTeMaTUYHOTO MOZEJIOBAHHS - [7Is1 OLiHKY BILIMBY (PAKTOPIB; iHAMKATOPHUI, PaH>KyBaHHS
Ta rpadoaHaNiTUIHUI METOAU - [1JIs1 OLIiHKM KOHKYPEHTHOTO IIO0TeHIliay, KOHKYPEHTHUX [1epeBar IiprueMCTBa,
Ha 6a3i SIKOro BUKOHYyeThCs TeMa. O6pobKa JaHux 3[1iliCHIOBaIaCh MIJIIXOM BUKOPUCTAHHS KOMII'IOTEPHUX
TEXHOJIOTI! i MPOrpaMHOro 3a6e3NedeHHs. Y X0/li BAKOHAHHS POOOTU: TEOPETUYHO Y3arajabHEHO CYTHICTb
"KOHKYPEHTOCIIPOMOXKHOCTI" Ta "MOTUBALii" IepcoHany MmigInprueMCTBa; 30iMCHEHO OLiHKY PiBHS
KOHKYPEHTOCIIPOMOSKHOCT] [IepCOHaJy B CUCTEMi €EKOHOMIKU 3HaHb; pO3pO0JI€HO IPAKTUYHI MiAX0nu 10
yIPaBJliHHS KOHKYPEHTOCIIPOMO>KHICTIO IIEPCOHAY Ha OCHOBI MOTHBALlii Ta IOr0 CTUMYJIIOBAHHS; PO3PO0JIEHO
CTPYKTYPOJIOTIYHY MOZEJIb MEXAHI3MY IIiBUIIEHHS] KOHKYPEHTOCIIPOMOXKHOCTI IIEPCOHALY B CUCTEMi €EKOHOMIKY
3HaHb; OOrpyHTOBaHO iHpoOpMaliliHe 3a6e3re4eHHs] QYHKIIOHYBaHHS MOTHBAaLIiIHOTO MeXaHi3My; IPaKTUYHO
IIepeBipeHo TEOPETUYHI Pe3y/bTaTh AOCIiIkeHHs. Peaynbratu HIIP: po3po6seHo MOTUBALiIHUI MeXaHi3M
HiABUILEHHS PiBHSI KOHKYPEHTOCIIPOMOIKHOCTI [IEpCOHAIY MiAIIPUEMCTBA; 3alIPOIIOHOBAHO aJITOPUTM
indopmaniitHoro 3abe3rnedeHHs] MexaHi3My MiABUILEHHS PiBHS KOHKYPEHTOCIIPOMOSKHOCTI TepCoHany
nignpuemcTa. JlocaimkeHHs npoBoaunoch Ha BAT "TEMIT".

Pedepar aHIJ1iiCBKOIO:

Object of research - processes improve competitiveness and stimulate labor personnel of industrial enterprises.
The aim is to develop motivational mechanism to increase competitiveness on the basis of personnel evaluation of
competitive pervah enterprise. In the course of research used a systematic and comprehensive approaches.
Methods: dialectical cognition and comparative analysis - to study economic phenomena and research concepts,
"competitive-ability", "motivation" stimulation "method of the expert survey - to determine the components of the
competitive capacity and determination of group and individual indicators of competitiveness, economic
statistical, systematic and comparative analysis - to assess the competitive environment, the analysis of industrial
enterprises identify their competitive advantages, economic-mathematical modeling - to assess the impact of
factors, indicated, and the graph ranking methods - to assess the competitive potential competitive advantages on
the basis of which is performed theme. Data processing was performed by use of computer technology and
software. During the performance: theoretically summarized the essence of "competitiveness" and "motivation"
stuff; assesses the competitiveness of the personnel system in the knowledge economy; developed practical
approaches to management staff on the basis of competitive motivation and its promotion; strukturolohichnu



model developed mechanism to increase competitiveness in the system personnel knowledge economy;
information reasonably ensure that the motivational mechanism; practically verified the theoretical results of the
study. Results of research: developed a motivational mechanism for increasing the competitiveness of stuff; an
algorithm for information provision mechanism increasing the competitiveness of stuff. The study was conducted
at OJSC "TEMP."
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VIII. HaykoBa (HayKoBo-TexHiuHa) npoaykuist (HTII)

Ha3zga HTII ykpaiHCBKOIO: CTpyKTypOJIOTi4HA MOZIENb MEXAHI3MY IiIBUIEHHS KOHKYPEHTOCIIPOMOKHOCTI

[IEPCOHAJy B CUCTEMi EKOHOMIKY 3HAaHb

Haszsa HTII aurJificbKo10: Structural and logical model of the mechanism of increasing the competitiveness

of the personnel system in the knowledge economy
HTII, sixy nepen6a4asiocsi CTBOPUTH:
IIpuunnn, yepe3s aki HTII He Gysi0 cTBOpeHO:
OTpuMaHi pe3yJIbTaTH: METOAMYHA JOKyMEHTALLis
l'any3s 3acTocyBaHHs: 73.20. 2
PeecTpaiifiHuii HOMep KapTKH T€XHOJIOT1i:

Omnuc HTII: Pospo6sieno npakTuyHi migxoau 10 yIpaBiiHHS KOHKYPEHTOCIIPOMOSKHICTIO [IEPCOHAIY HA OCHOBI
MOTHBAllii Ta IOr0 CTUMYJIIOBAHHS, PO3P0O0JIEHO MOTUBALIIMHNAY MeXaHi3M MiABUIIEHHS PiBHS
KOHKYPEHTOCIIPOMOSKHOCTI [1epCOHaITy MiAIIPUEMCTBA, 3aIIPOIIOHOBAHO aJITOPUTM iHpOopMaLiitHOro 3a6e3redeHHs
MexaHi3aMy MiJiBUIEeHHS PiBHSI KOHKYPEHTOCIIPOMOSKHOCTI IepCcoHasy mifnpueMcTsa. [106yj0BaHO Ha OCHOBI
CHACTEMHO-KOMIIJIEKCHOTO MiIXO[ly CTPYKTYPOJIOTiYHY MOZIEJIb MEXaHI3MY MiJBUIIEHHS KOHKYPEHTOCIIPOMOXXHOCTI
MalMHOOYIiBHOTO MifIIPMEMCTBA, BUKOPUCTOBYIOUY 3aKOHU €BOJIIOLIMHOrO PO3BUTKY, CIIMPAIOUYXCh HA KOHLELi,
Opi€HTOBaHi Ha MOKYIILiB, COLiaJIbHO- Ta KOPIIOPATUBHOBIIIOBiAAIbHOrO 6i3HECY, BpaxOByIOYH BIJIMB 30BHIIIHIX Ta
BHYTPIilIHiX (aKTOPiB, BUKOPMCTOBYIOUM iHHOBALIiHi METO/IM OL[iHKY Ta 3aCTOCOBYIOUH ii IPUHLIUAIY, I'PYHTYETHCS
Ha BU3HAUYEHUX KPUTEPIiSIX 3alIPONIOHOBAHOI CY4aCHOI NapagurMy iHTerpoBaHOrO KOMILJIEKCHOTO YIIPaBJIiHHS

MigBUIEHHAM KOHKYPEHTOCIIPOMOXKHOCTI MiJNPUEMCTBA
ConiasibHO-eKOHOMIYHA cipsimoBaHicTe HTII:
Brnyins HTII Ha moBKiJjs:
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ITpakTuyHa peasnisaniss HTTI
IToyaTok eTamy: 2011 - 2012 pp.
3aKiHYeHHs eTamy:
Crno>KuBavi NPOAYKILii: BAT "Temn"
IlepcrieKTHBHI PUHKH: [IpOMUCIIOBI i ANPUEMCTBA PETIOHY
XapakTep cniBpoOiTHHIITBA 3 iHBECTOPOM
IToTpiOHUI 00CAT iHBECTHILiH, THC. TPH.:
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