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Oco06J1uBi TO3HAYKHU: Binkpura

JaTa peectpamnii: 22-10-2020

II. Etran BukoHnauus JiP
Homep eramny: 1

Ha3sBa eramny: JlocnimkeHHs e(eKTUBHOCTI CCTEMH IIPOCYBAHHS BiiCbKOBOCIIY>KOOBLIB I10 CITyXO0i 3

yPaxyBaHHSM PEUTUHTOBOTIO IIPUHLMIY Bi0OPY KaHAUIATIB.
IToyaTok eramy: 01.2020
3akiHyeHHs eTamy: 09.2020

Buz 3BiTHOrO JOKYMEHTA: Bes 3BiTy

I11. BizomocTi npo BukoHaBus JIiP

IloBHe HaliMeHYyBaHHSI IOPUAHUYHOI 0co0H (abo ITIB ¢izuyuHOi 0c00H): Hauionanbua akagemis

CYXOIYTHUX BiliCbK iMeHi reTbMana IleTpa CaraitgayHoro

Kopg 3a €IPIIOY: 08410370

Micqesﬂaxo,u)KeHHﬂ: ByJ. ['epoiB Maiinany, 32, M. JIbBiB, JIpBiBCbKa 0631., 79012, Ykpaina
dopma BaacHoOCTI:

Cdepa ynpaBiriHHS: MinicrepctBo 060poHu YKpainu

InenTudgikarop ROR: He zacrocosyerscs

Poamip opranisarii:

Tenedon: 380322386534

IV. BimomocrTi nnpo criiBBUKOHaBIIiB [IiP



V. BimomocrTi npo 3amoBHHKa [IiP

IloBHe HaliMeHYBaHHS IOPHINYHOI 0coou (a6o ITIB ¢iznuyHO0i 0c06H): HaykoBo-MeTOAMYHMIL LIEHTD

KaJpoBOi NoiTUKM MiHicTepcTBa 060pOHM YKpaiHU

Kog, 3a €EIPIIOY: 26605090

Micuesnaxo;pxeum:: [TpocmnexT nepemory, 55/2, M. Kuis, KuiBcbka 06:1., 03113, Ykpaina
dopma BaacHOCTI:

Cdepa ynpaBiiHHS: MinicrepcTBo 060poHu YKpainu

ImenTudikarop ROR: He zacrocoyerbcs

Poamip opranisanii:

Tenedon: 0444547335, (044) 454 73 36

VI. I>kepeJia, HanpsiMHu Ta oocsiru pinaHcyBaHHs JIiP

IlincraBa pjist npoBemeHHs JiP: 52 - norosip 3 BiTunsHAHOW OpraHizauiero (Opranamu MiclieBoi pau,

dboHIoM, acorijailieo, KOHIIEPHOM TOIIIO)

Hampsam (l)iHchyBaHHﬂ: 2.2 - IpUKJIaHi AOCTiIKeHHS i po3pOOKU
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VII. BizomocrTi npo IiP
Ha3sBa po6oTH yKpaiHCBHKOIO:

JocnigxeHHs ePeKTUBHOCTI CUCTEMU IIPOCYBAHHS BiliCbKOBOCIY>KOO0BILB I10 CJIyXK0i 3 ypaXyBaHHSIM DEATUHIOBOTO

IIPUHLNITY Bif60Py KaHOUAATIB.

Ha3sBa po60oTH aHIJIiHCBHKOIO:

Research of the efficiency of the promotion system of military personnel based on the rating principle of selection
of candidates.

Pedepar yKpaiHCBKOIO:

3BiT npo HIP: 158 c., 43 Tab., 9 puc., 13 Buk. nxeper, 4 noparka. O6'eKT LOCIIIIPKEHHS - CUCTEMA IIPOCYBaHHS
BiliCbKOBOCJTY>XOOBLIiB 110 CIy>k0i 3 BpaxyBaHHSIM PEUTUHIOBOrO IIPMHLMITY BifioOpy KaHAUAATiB. MeTa poboTH -
OOI'PYHTYBaHHSI KpUTEPIiiB OLiHKM €(PEKTUBHOCTI pEUTUHTOBOI CUCTEMU IPOCYBAHHS BilICbKOBOCIY>KOOBLIB 10
cIyX0i 3 3a7Ty4eHHsIM KOMICI¥ 1J1s1 BiOOpYy KaHIUIATIB 0 IpU3HAYEHHS Ha 110caay. Pe3ysibTaTi HayKoBO-
nocainHoi po6oTu: 1. locimkeHo e(peKTUBHICTb PYHKLIOHYBaHHS CUCTEMU [TPOCYBaHHS BiliICbKOBOCJIY>KOOBLIiB I10
CJIy>k0i 3 ypaxyBaHHSM PEUTUHTOBOTO MPUHLIMITY BifOOPY KaHAUAATIB Ta HaiaHi MPOMO3uLii 1[040 MifBUIEHHS
IIepCOHaJly, HOBUII BapiaHT CTPYKTypoBaHOi popmu "OLiHHOI KAPTKU BiliCbKOBOCJIY>KOOBLIS", BapiaHT IONIOMDKHOIO
6s1aHKy oLiHKHY odilepa "biaHKy OLiHKM KaHWATa B X0 iHTepB'lo (CIiBbecinn)" Ta HoBa CTPYKTypa
aBTOMAaTH30BaHOi 6a3u JaHUX Pe3yJIbTaTiB BCEOIYHOrO OLiHIOBAaHHS BilICBKOBOCYX00BII "JJomaTkoBa 6a3a JaHux
Ha BilICbKOBOCIIY>K60BLIS" 3 MOPSIAKY BUSHAUEHHSI PEUTHHTY BiliCbKOBOCIYKOOBLSl 3 BUKOPHUCTaHHIM
iHopmaliiiHo-aHaniTM4YHOI cuctemu "TlepcoHasn" i 3aNIpONIOHOBaHI HOBi KpUTePii, MiZX0AU Ta NOPSIOK OLiHIOBaHHS
CIIy>k00BOi HisI/IbHOCTI BiICbKOBOCIY>X00BLS. 3. 3alPOIIOHOBAHI IPOMNO3Ulii Ta peKOMeHAAallii, pe3yJbTaTH, SIKi
OTPMMaHi y HayKOBO-J0CJIiIHIi POOOTi, MOXYTb OyTH BUKOPUCTAHI 17151 yIOCKOHAJIEHHSI CUCTEMU KaJpOBOi po60TH
Ta HaBYaJIbHO-BMXOBHOTO IPOLIECY Y BULIMX BilICbKOBMX HaBYaJIbHUX 3aKJIaJlaX, OPraHax BiliCbKOBOTO YIIPaBJIiHHS,

BilICbKOBHUX YaCTHHAaX (Iifpo3sninax) ycraHoBax 36poiHux Cui YKpaiHu.

Pedepar aHIJIiHCBKOIO:

The research report includes 158 pages, 43 tables, 9 figures, 13 references, 4 appendices. The object of research is
the system of career promotion of servicemen, based on the rating principle of candidate selection. The purpose of
the work is to justify the criteria for assessing the effectiveness of the rating system for the career promotion of
servicemen with the involvement of commissions for the selection of candidates for appointment. The results of
the research: 1. The efficiency of the functioning of the system of career promotion of servicemen is studied based
on the rating principle of selection of candidates and recommendations on the increase of efficiency of its
functioning are presented. 2. New versions of structured forms are developed and proposed for implementation in
the work of personnel services, namely the following forms have been designed: "Evaluation card of the
serviceman", a variant of the auxiliary form of evaluation of the officer "Form of evaluation of the candidate during
the interview and a new structure of the automated database "Additional database for a serviceman" describing the
procedure for the determination of the rating of a serviceman using the information-analytical system "Personnel".
New criteria, approaches and procedures for evaluating the service activities of a serviceman are proposed. 3. The
recommendations and results, obtained in the research work, can be used to improve the system of personnel
work and educational process in military institutions of higher education, military administration bodies, military
units (subdivisions) of the Armed Forces of Ukraine, as well as during the development of the project
Methodological recommendations on the procedure for the determination of the rating of servicemen of the
Armed Forces of Ukraine.

Impexkc YIK: 355.23;355.23:37;355.232, 355.255
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VIII. HaykoBa (HayKoBo-TexHiuHa) npoaykuist (HTII)

Haszsa HTII ykpaiHCBKOIO: [Iponosuuii 10 METOONYHNX PEKOMEHAAL 3 TOPSIKY BU3HAYEHHS PEHTHHTY
BilICbKOBOCITY>X00BLiB 36poiiHux Cuil YKpaiHu Ta NPONO3uLiil 10 HOPMAaTUBHO-TIPABOBUX JJOKYMEHTIB, SIKi

PerJIaMeHTYIOTh IIOPSIOK PO60TH KOMICIi 3 BiiOOpy KaHIUATIB 10 IPU3HAYEHHS Ha IIOCATH.

Hassa HTII aHI/1ilicbKOIO: Proposals for methodological recommendations on the procedure for the
determination the rating of servicemen of the Armed Forces of Ukraine and proposals for regulatory documents
governing the work of the commission for the selection of candidates for appointment (certification commissions).

HTII, aKy nepenba4asiocss CTBOPHTH:
IIpuunnu, yepe3s saki HTII ne 6ysio cTBOpeHoO:
OTpuMaHi pe3yJIbTaTH: MeToanyHi JOKYMEHTH
l'asmy3b 3acTocyBaHHS: [lisubHicTb B chepi 060poHM
PeectpanifiHuii HOMep KapTKH TEXHOJIOTIi:

Omnuc HTII: Ha ocHoBi BUBYeHHS Ta y3arajibHEHHS PE3YJIbTATIB HOCIIIPKEHHS 3a[IPOITOHOBAHO HU3KY
PeKOMeHallil o0 YIOCKOHAJTIEHHSI CUCTEMU ITPOCYBaHHS BiliCbKOBOCIY>X00BIIiB 10 CJ1y>K0i 3 ypaxyBaHHSIM
PEUTUHrOBOrO MPUHLMIY BiOOPY KaHAMAATIB, Ipono3ullii (pekoMeHjalii), iHHoBalLiliHi nigxoau Ta iHCTpyMeHTapii

IIOAO0 CTBOPEHHS Ta (PYHKUiOHYBaHHS CUCTEMU MOHITOPUHTIY NPOYECIIHOTO PO3BUTKY BilICKOBOCIY>KOOBLIB.

ConiannbHO-eKOHOMIYHA cripsimoBaHicTh HTII: Yiockonanenns cucremu npocysanus

BiliCbKOBOCJTYKOOBLIiB 110 CIIy>X0i 3 ypaxyBaHHSM PEUTUHIOBOrO IIPUHLMITY BilOOPY KaHIAUIATIB.
Bnyins HTII Ha moBKiJjs:
BrnpoBagskeHHs HTII: He snposamxkeHo
ITpakTuyHa peasnizanis HTTI
IToyaTok eramy: 10.2020
3akiH4YeHHs eTamy: 10.2022
Crno>kuBavi NPOAYKILii:
IlepcneKTHBHI PHHKHU:
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HasaBHicTb 0i3Hec-IJIaHY:
TexHiKO-eKOHOMiYHe OOrpyHTYBaHHSI:
IToreH1iaIbHUI 0OCST IIPOJAIKY, THC. TPH..
OuikyBaHHI TepMiH OKYIHOCTi (pPOKiB):

JopaTtkoBa iHdpopmamist:
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