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VII. BizomocrTi npo IiP
Ha3sBa po6oTH yKpaiHCBHKOIO:

IncTUTYLiai3alis KOHKYPEHTHOTO PUHKY MpaLii

Ha3sBa po6oTH aHIJIilICbKOIO:

Institutionalization of a competitive labor market

PedepaT ykpaiHCbKOIO:

JloBeneHo, o (PYHKIIOHYBaHHS PUHKY Mpalli K iHCTUTYIilIHOI CUCTEMHU BU3HAYAEThCS HASIBHICTIO
CHACTEMO06PA3yI0YMX IHCTUTYTIB, 0 (POPMYIOTh iIHCTUTYLIIHE CepefoBUlle, SKe BU3HaUYae ePeKTUBHICTD
COLiaJIbHO-TPYIOBUX IHCTUTYTIB, LIiJIbOBi OPIEHTUPY Ta BEKTOPU PO3BUTKY PUHKY IIpalli, TPOEKTye iHCTUTYLIINHI
3MiHu. OBI'PYHTOBAHO, 1110 KOHKYPEHTOCIIPOMO>KHICTb PUHKY ITpalli 3a Cy4aCHUX YMOB 3aJIEXXUTD Bifl IOTEHLIATy
J10r0 THYYKOCTI, 3IaTHOCTI MIBUIKO aJANITyBaTUCS Mifl MIBUIKI 3MiHM Y cdepi HOBUX TEXHOJIOTIH Ta COLiaNbHUX
BUKJIMKIB. PO3p06sieHO METOIWYHM MifIXiT, 1O OLiHKYU IHYYKOCTi pUHKY npali B YKpaini. O6IpyHTOBaHO
HeOoOXiHICTb CTBOPEHHS LiJIiCHOI MofeJii iep>kKaBHOI MirpauifiHoi MOJITUKYA Ha OCHOBI BUPOOGJIEHHS €(PEeKTUBHOTO
THYYKOTO Ta CTiIKOTO MEXaHi3My MDKBiJOMYOro CIiBpOOGITHULITBA B YMOBax HecTabinbHOCTI. Ha mifgcrasi
y3arajabHEHHS CBiTOBOTO JOCBily peryJioBaHHs y cepi Mirpauii po3po61eH0 KOMILIEKC HAIPSIMIB yIOCKOHATIEHHS
HOPMAaTHBHO-TIPABOBOI'O Ta IHCTUTYLIIMHOrO 3ab6e3le4eHHs Aep>kaBHoi Mirpauiiinoi nosituku Ykpainu. I[TokazaHo,
110 3aMHATICTb B YKpaiHi € FeHIepHOCErPErOBAHOIO HE JIMILE FTOPU3OHTAJILHO, A ¥ BEPTUKAJIBHO Ta OLiHEHO
MacmTaby BepTUKAJIbHOI TeHAEPHOI cerperatii. Biepiie, 3aCTOCOBYIOUM METOJ, IEKOMITIO3ULlii, pPO3MEKOBAHO BILJIVB
Ha UMOBIPHICTb CIIy’KO0BOTO IIPOCYBAHHSI OCOOUCTICHMX XapaKTePUCTUK MPalliBHUKIB i TapameTpiB iXHiX po6oynx
MiCIp i3 HaCJIiZKaMu AMCKpPUMiHAaLii Ha BITYN3HSIHOMY PUHKY ITIpali. 32 pe3yJbTaTaMy €EKOHOMETPUYHOTO aHAJIi3y
BU]IiJIEHO OCHOBHI ()aKTOPH, SKi JeTepMiHYIOTb 3aJIy4€HICTh iHAMBIIA Y HE(POPMaJIbHY 3alHSTICTh B YKpAiHi.
Briepiie BOHU PO3IISIHYTI OKPEMO [JIs1 HAMMAaHOI Ipali Ta CaMO3aNHATOCTI, 10 AO3BOJIMIIO BUSIBUTY BHYTPILIHIO
HEOJHOPIJHICTb CTPYKTYPH HedopMabHOI 3aliHATOCTI. BusHaueHo, 1o HedopMasbHa 3aMHSTICTb € IHINKATOPOM
BiAIIOBiTHOCTI MiXK (popMaIbHUMU i He(POPMaAJIbHUMU iHCTUTYTaMU PUHKY IIpalli, i YuM OiJIbIIOIO € TaKa

HEBiTOBiAHICTDb, TUM 6iJbIIi MacmTabu HedpOpMaIbHOI 3aHSITOCTI.

Pedepar aHIJIiHCBKOIO:

It is proved that the functioning of the labor market as an institutional system is determined by the presence of
system-forming institutions that form the institutional environment that determines the effectiveness of social
and labor institutions, targets and vectors of labor market development, projects institutional changes. It is
substantiated that the competitiveness of the labor market in modern conditions depends on the potential of its
flexibility, ability to quickly adapt to rapid changes in new technologies and social challenges. A methodical
approach to assessing the flexibility of the labor market in Ukraine has been developed. The necessity of creating a
holistic model of the state migration policy on the basis of developing an effective flexible and stable mechanism of
interdepartmental cooperation in the conditions of instability is substantiated. Based on the generalization of the
world experience of regulation in the field of migration, a set of directions for improving the regulatory and legal
and institutional support of the state migration policy of Ukraine has been developed. It is shown that employment
in Ukraine is gender segregated not only horizontally but also vertically and the extent of vertical gender
segregation is estimated. For the first time, using the method of decomposition, the influence on the probability of
career advancement of personal characteristics of employees and the parameters of their jobs with the
consequences of discrimination in the domestic labor market is distinguished. According to the results of
econometric analysis, the main factors that determine the involvement of the individual in informal employment in
Ukraine are identified. For the first time, they were considered separately for hired labor and self-employment,
which revealed the internal heterogeneity of the structure of informal employment. It has been determined that
informal employment is an indicator of the correspondence between formal and informal
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J10r0 THYYKOCTI, 3JaTHOCTI MBUJIKO aJANITyBaTUCS Mifl MIBUIKI 3MiHM y cdepi HOBUX TEXHOJIOTIH Ta COLiaNbHUX
BUKJIMKIB. PO3p06sieHO METOIWYHUI MifIXif, 1O OLiHKYU IHYYKOCTi pUHKY npali B YKpaini. O6IpyHTOBaHO
HeOoOXigHICTb CTBOPEHHS LiJIiCHOI MoZeJli Iep>KaBHOI MirpauifiHoi MOJITUKY Ha OCHOBI BUPOOJIEHHS €(PEKTUBHOTO
THYYKOT'O Ta CTiIKOro MeXaHi3My MDKBiZJOMYOro ciBpo6iTHULITBA B yMOBaxX HecTabinbHOCTI. Ha mifcrasi
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