O6J1ikoBa KapTKa [IiP
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I. 3arasibHi BimOMOCTI
Jep>kaBHHH 00J1iKOBHI HOMep: 0310U002346
Jep>kaBHUH peecTpauiliHUI HOMeP: 0108U001802
Oco06J1uBi TO3HAYKHU: Binkpura

JaTa peectpaunii: 15-03-2010

II. Etran BukoHnauus JiP

Homep erany: 3

HasBa €TaIly. Y3araJbHEeHHs OTPMMAaHUX JAHUX, MiJroTOBKa iHpOpMaLIiiHMX MaTepiaJliB.
IToyaTok eramy: 11.2008

3akiHyeHHs eTamy: 12.2008

Buz 3BiTHOrO JOKYMEHTA: Bes 3BiTy

I11. BizomocTi npo BuKoHaBus JIiP

IloBHe HaliMeHYBaHHs IOPHIHYHOI 0coou (a6o ITIB ¢pizuyHO0i 0c06H): IHCTHUTYT ConianbHOI Ta

NOJIITUYHOI Icuxosiorii HanjioHanbHOI akafeMii negaroriyHmMx Hayk YKpainu
Kopg 3a €IPIIOY: 21600715

Micue3HaxoaKeHHS:

dopma ByracHoOCTI:

Cdepa ynpaBiriHHS: Akagemisa nenarorisaux Hayk YKpainu
Inentudikarop ROR: He zacrocosyerbcs

Po3mip opranisamii:

Tenedown: 425-45-56

IV. BimomocrTi nipo ciiBBUKOHaBIIiB [IiP



V. BimomocrTi npo 3amoBHHKa [IiP

IloBHe HaliMeHYBaHHS IOPHIHYHOI 0coou (a6o ITIB ¢pizuuH0i 0c06H): CxinHoykpaiHchkuit

HalliOHAJILHUY YHIBEPCUTET iMeHi Bosogumupa Jang

Kop, 3a €IPIIOY: 02070714,

Micue3HaxoaKeHHS: npocnekt LlentpanpHuii 59-a, M. CeBepoioHelbK, JIyraHcbka 0671., 93400, Ykpaina
dopma BaacHOCTI:

Cdepa ynpaBiriHHS: MiHicTepcTBO OCBIiTH i HAayKu YKpaiHu

ImenTudikarop ROR: He zacrocoyerbcs

Poamip opranisanii:

TenedoH: 0645240342

VI. I>kepeJia, HanpsiMHu Ta oocsiru pinaHcyBaHHs JIiP

IlincraBa ojist npoBeaeHHs [iP: 34 - norosip (3aMOBJIEHHS) 3 IEHTPaTbHUM OPraHOM BUKOHABYOI BIajy,

akazemielo HaykK (TOJIOBHUMM PO3NOPSIHUKAMU OI0pKETHUX KOWITIB Ha TposefeHHs HIIJIKP)

Hampsam (l)iHchyBaHHﬂ: 2.2 - IpUKJIaHi AOCTiIKeHHS i po3pOOKU
I>kepesia piHaHCYBaHHS

7713 - KOWTH ep>KO0I0A KeTy

Kopg, nporpamuoi kinacudikanii BupaTkis i KpegurysaHHs (KITKBK): 6551050

dakTuyHHi 06car ¢piHaHCYBaHHS (THC. IPH.): 279.8




VII. BizomocrTi npo IiP
Ha3sBa po6oTH yKpaiHCBHKOIO:

MOHITOPUHT piBHS Ta YMHHUKIB IPECTUKHOCTI Npodeciit

Ha3sBa po6oTH aHIJIilICbKOIO:

The monitoring of the levels and factors of the professions prestige

PedepaT ykpaiHCbKOIO:

3nificHEHO MaTeMaTUYHy 00pOOKY eMIIIPUYHUX JAaHUX Ta iX CTaTUCTUYHUI aHani3. BusBieHo BiKOBi Ta perioHanbHi
BiZIMiHHOCTI PEITUHIIB IPECTIKHUX NIPodeciil. Bu3HaueHOo NpOBiHI YNHHUKY, IO BIIJIMBAIOTb HA OL[iHIOBAHHS

piBHS npecTUKHOCTI podeciii. 3a pesysbTaTaMu AOCiIKEHHS MiAT0OTOBIEHO PyKonuc iHpopMaLifHOro 61oseTeHs

Ta IBOX CTATEM.

Pedepar aHIJ1iHCBKOIO:

Statistical analysis of empirical data was made. The age and regional differences in the prestige rates were
identified. The maim factors which influenced on the occupational prestige evaluation were defined too. The
information booklet and two articled which cover the survey results were prepared.

Ingexc YIK: 316:303.7, 316:303.7

Koau TemaTHYHHUX PYOPHK: 04.15.41

KepiBHuKH po6oTH

BiacHe IlpizBuie Im'sa I1o-6aThKOBI: HaiifpoHos M.I.
HaykoBHH CTYIiHb:

Buene 3BaHHS:

InenTudikarop ORCID ID:

HoparkoBa indpopmamist:

VIII. HaykoBa (HayKoBO-TexHiYHa) npoayKuis (HTII)

IX. Bi6siorpadiuHuii onuc



X. 3aKJIlI0YHi BiTOMOCTI

KepiBHHK IOPHAUYHOI 0COOH CmiocapeBcbkuil Mukosia MukosiaitioBud

IlepeJtik 0Cci0O-BHKOHABIIiB
bucrpescokuii B.IO.
I'puroposcoka JI.B.

HaBugeHko B.M.

Kasnaynikosa JI.M.

XopiHa O.I.

BignoBigasibHuUI 3a HiATOTOBKY

00JIIKOBHX JOKYMEHTIB
Tenedpon

PeecTpaTop

KepiBHuKk Bigginy YKpIHTEI, mo €
BiZIIOBiZaJIbHUM 32 peeCcTpallilo HayKOBOIi

OisiIBHOCTI




