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VII. BizomocrTi npo IiP
Ha3sBa po6oTH yKpaiHCBHKOIO:

O6rpyHTyBaHHS IEPCIIEKTMBHOI CUCTEMU YIIPaBJIiHHS IIepCcoHaIoM y 30poiiHux Cuiax YKpainu

Ha3sBa po6oTH aHIJIilICbKOIO:

The substantiation of the perspective personnel management system in the Armed Forces of Ukraine

PedepaT ykpaiHCbKOIO:

3akJI0YHUI 3BIT PO HAYKOBO-IOCiAHY POOOTY "OOrpyHTYBaHHS EPCIIEKTUBHOI CUCTEMH YIIPABJIiHHS
nepcoHasniom y 36poiiHux Cunax Ykpainn" (mudp "Tlepcnektusa"): oaiuH ToM, 156 c., 10 pucyHkiB, 4 Tabnuii, 64
mxepesna. O6'eKT JOCiIKeHHs - BilicbKOBa Ka/ipoBa I0JIiTHKA y 30poiiHux Cunax Ykpainu. [lpenMeTr gocaimkeHHs
- IepCIEKTMBHA CUCTEMA YIIPaB/iHHS IepcoHanoM y 36poiiHux Cusnax Ykpainu (masni - 3C Ykpainu). MeToto
HAYKOBO-Z,0CJIiIHOI pOOOTH € HAYKOBO-METOIMYHE OOI'PYHTYBAHHS MiIXO/iB 10 1€PCIEKTUBHOI CUCTEMU
yIpasiliHHS nnepcoHanoM y 3C YKpainu BifNOBiIHO 1O CYYaCHUX NIPUHLMIIIB Ta MigXoziB. MeTomamu JOCTiIKEHHS €
CHACTEMHUI aHaJli3, METOY 6araTOMipHOTrO MOPiBHSJIBHOTO aHasi3y, METOJ Y €KCIIEPTHUX OLIiHOK Ta MAaTEMaTUYHOTO
MOJeJIoBaHHs. HoBrU3HA po60OTH NOJISITae B TOMY, 1O 3a Pe3yJIbTaTaMU IPOBEAEHOI HAyKOBO-A0CiHOI pOOOTH:
BI,OCKOHAJIEHO TEOPETUYHI MOJIOKEHHSI IOA0 OOIPYHTYBAHHS [I€PCIIEKTUBHOI CUCTEMU YITPaBIliHHS IIEPCOHAIOM
3C Ykpainy; HazlaHa aBTOPCbKA TPAKTOBKA 1O/I0 OLIIHKYM €(PEeKTUBHOCTI JisJIbHOCTI CJIy>KO IIepCOHAaNy B HOBUX
YMOBaX PO3BUTKY 30pOMHUX CUJI; BUBHAYEHO BILJIMB YMOB Ta (PAKTOPIB, 110 BIUIMBAIOTh HA €(PEKTUBHICTb
(PYHKIIOHYBaHHSI CUCTEMHU YIIPABJIiHHS [I€PCOHAJIOM; OOIPYHTOBAHO HANPSMU Ta UIJISIXA BIOCKOHAJIEHHSI CUCTEMU
ynpasiiHHS nnepcoHanoM 3C YKpaiHu; IPOBEIEHO OLiHKY KiJIbKICHUX ITOKA3HUKIB Ta SIKICHUX XapaKTEPUCTUK
IIepCIEKTUBHOI MOJI€Jli CUCTEMU YIIPaBJliHHS [1ePCOHAJIOM, BU3HAYEHO TeHAeHLj ii po3BUTKy, c(pOpMYJIbOBAHO
peKoMeHallii moao ii NoAaNbIOoro BLOCKOHAJIEHHS; 3aIIPOIIOHOBAHO MOJENI CUCTEMU YIIPABJIiHHS [IEPCOHAJIOM;
PO3KPUTO LUISIXU BIIPOBAIKEHHS IEPCIIEKTUBHOI CUCTEMU yIIPaBiIiHHS nepcoHanoM y 3C Ykpainu. Po6ora snoriuHo
II0B's13aHa 3 [0llepeJHiMU IOCTIiI>)KeHHSIMY, ITPOBEIEHUMH B MeXXaX HAyKOBO-IIOCIIiAHUX pobiT "OBrpyHTYyBaHHS
KpUTEPIiB OLiHKU SIKOCTi Ta MOHITOPMHIY PO3BUTKY KaIpOBOi IOITUKM B 30poiiHux Cuinax Ykpainu' (mudp "Kackag,
CKM"), "HaykoBO-Te€OpeTUYHi MiAX0au mono0 aHalidy (pakTopiB, siKi BIIJIMBAIOTh HA CTAH KaIpOBOi NOJITUKY Y
30pOMHUX CUJIaX 3 IUTaHb KOMIIJIEKTYBaHHSI OCOOOBUM CKJIaIOM Ta YIIPaBiHHS Horo Kap'eporo” (mudp "Kpok"),
"HaykoBo-meToanuHe 3a6e3nedeHHs (OpMyBaHHS KaJlpoBOi NOJTUKY y 30poiiHux Cuiax YKpaiHu: NOHSTIHO-
KareropianpHuii anapar’ (mudp "Tipocnekr"), "JocaiiKeHHs yMOB, 110 BIIMBAIOTb HA CTaH 3a0e3Me4YeHHs I0Tpeb
36poitnux Cun Ykpainu B nepcoHani" (mudp "3amydeHHs"), "YO0CKOHaIeHHS BiliCbKOBOI KaJIpOBOI MOJITUKA Y
36poitHux Cusnax YKpainu, sIK CKJIaJloBOi CeKTOpa HallioHaIbHOi 6e3neku i o6opoHu Ykpainu' (mudp "Bexkrop-KIT").
Y nopanbuoMy Marepianu AOCHIIPKEHHS MOXKYTb OyTU BUKOPUCTAHI Mifl Yac OOIPYHTYBAHHS Ta PO3POOJIEHHS
KOHILIENTyaJbHUX JOKYMEHTIB 3 IUTaHb BilICbKOBOI KaJpOBOi MOJiTHKY y 36poiiHux Cumnax Ykpainu. Kiouosi cioBa:
EQEKTUBHICTD YITPABJITHHS, 3BPOVIHI CUJIN, KAJIPOBA ITOJIITUKA, KAJIPOBE 3ABE3TIEUEHHS, KAJIPOBI
OPTAHU, KAIPOBUM MEHE/DKMEHT, KOHIIEIILIIS, KPUTEPII, MIHICTEPCTBO OBOPOHU YKPAIHY,
MOHITOPUHT, OLIIHKA, [TEPCOHAJI, ITPOTHO3YBAHHS, OCOBOBUI CKJIALl, CUCTEMA KAJIPOBUX OPTAHIB,
CUCTEMA VTIPABJITHHS [TEPCOHAJIOM, CTPATETTYHUI MEHEDKMEHT.

Pedepar aHI1ilICHKOIO:

The final report on the research work "Justification of the perspective personnel management system in the Armed
Forces of Ukraine" (Perspektiva cipher): one volume, 156 pp., 10 figures, 4 tables, 64 sources. Object of research -
military personnel policy in the Armed Forces of Ukraine. The subject of the research is the perspective personnel
management system in the Armed Forces of Ukraine (hereinafter - the Armed Forces of Ukraine). The purpose of
the research work is the scientific and methodological substantiation of approaches to the perspective personnel
management system in the Armed Forces of Ukraine in accordance with modern principles and approaches.
Research methods are systematic analysis, methods of multidimensional comparative analysis, methods of expert



evaluations and mathematical modeling. The novelty of the work is that according to the results of the research
work: the theoretical positions concerning the substantiation of the perspective personnel management system of
the Armed Forces of Ukraine have been improved; author's interpretation of the evaluation of the effectiveness of
the personnel services in the new conditions for the development of the armed forces; the influence of conditions
and factors influencing the efficiency of the operation of the personnel management system is determined; the
directions and ways of improvement of personnel management system of the Armed Forces of Ukraine are
substantiated; the estimation of quantitative indicators and qualitative characteristics of the perspective model of
the system of personnel management, the trends of its development are defined, recommendations for its further
improvement are formulated; models of personnel management system are proposed; The ways of introducing
perspective personnel management system in the Armed Forces of Ukraine are revealed. The work is logically
related to previous research conducted within the framework of research work "Justification of the criteria for
assessing the quality and monitoring the development of personnel policy in the Armed Forces of Ukraine" (SCC
Cascade code), "Scientific and theoretical approaches to the analysis of factors that affect on the state of personnel
policy in the armed forces on issues of staffing and management of his career "(cipher "Krok"), "Scientific and
methodological support for the formation of personnel policy in the Armed Forces of Ukraine: conceptual-
categorical a parat” (cipher "Prospect"), "Investigation of conditions affecting the state of the needs of the Armed
Forces of Ukraine in staff" (engagement code)," Improvement of military personnel policy in the Armed Forces of
Ukraine as a component of the national security and defense sector of Ukraine " "(Vector-KP code)". Subsequently,
the research materials can be used to substantiate and develop conceptual documents on military personnel policy
in the Armed Forces of Ukraine. Keywords: management efficiency, military, human resources, staffing and
personnel bodies, personnel management, concept, criteria, ministry of defense of Ukraine, monitoring,
evaluation, personnel, forecasting, personnel of personnel bodies system of personnel management, strategic
management.5481
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VIII. HaykoBa (HayKoBo-TexHiuHa) npoaykuist (HTII)

Ha3zsa HTII yKpaiHCBKOIO: O6rpyHTYBaHHS IEPCIEKTUBHOI CHCTEMM YIIPABJIiHHS [IEPCOHAJIOM Y 36POIHHMIX

Cunax Ykpainu

Ha3zpa HTII anrsiicbKO0: The substantiation of the perspective personnel management system in the

Armed Forces of Ukraine

HTII, sixy nepen6a4asiocsi CTBOPUTH:
IIpuunnn, yepe3s aki HTII He Gysi0 cTBOpeHO:
OTpHuMaHi pe3yJIbTaTH: METOANYHA JOKYMEHTALLis
T'asy3b 3aCTOCYBaHHS: -

PeecTpaiifiHuii HOMep KapTKH T€XHOJIOT1i:

Onuc HTII: 3aransuuii pe3yJpTaT pobOTH: IPOBENEHNIA aHali3 LOCBiLy NepeloBUX KpaiH CBIiTy 1010 CUCTEMU
VIPaBJliHHS [IEPCOHAJIOM Y 30pOMHUX CUJIAX; PO3POOJIEHO IPOEKTU: IEPCIIEKTUBHOI MOZEJIi CUCTEMH YIIPABJIiHHS
nepcoHasoM y 36poiinux Cusnax YKpaiHy; NepCleKTUBHOI CTPYKTYpH CJIyKO6 nepcoHany MiHicTepcTBa 060pOHI
Ykpainu ta 36poiiHux Cus YKpaiHu 3 ypaxyBaHHSIM IPUHLUIIIB Ta MifIX0/iB, IPUMHSTUX B IepKaBax - YjaeHax
HATO; nigrorosyieHo nponosulii mopgo: 3anpoBap)keHHs Cy4acHOi CUCTEMU YIIPaBJIiHHS IEPCOHANIOM y 30pOMHUX
Cunax YKpaiHy; BHECEHHS 3MiH O HOPMaTUBHO-IPABOBMUX aKTiB 3 METOIO MiJBUIIEHHS €(PEKTUBHOCTI poO0TH

CIy>k6 nepcoHaiy y 36poitnux Cuax YKpaiHu.
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