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VII. BizomocrTi npo IiP
Ha3sBa po6oTH yKpaiHCBHKOIO:

dopMyBaHHS KOMIIEHCALITHOTO MMAKETY B CUCTEMi CTUMYJIIOBAaHHS IIEPCOHATY

Ha3sBa po6oTH aHIJIilICbKOIO:

Formation of a compensation package in the personnel incentive system

PedepaT ykpaiHCbKOIO:

Meta po60TU - yIOCKOHAJIEHHS TEOPETUKO-METOIUYHOTO 3a6e3neueHHs o010 GOpMyBaHHS KOMIIEHCAIiIHHOTO
[IaKeTy B CUCTEMi yIpaBiliHHS NigIprueMCTBOM. [loCArHEeHHS 3a3Ha4Y€HOI METH OOYMOBIUJIO HEOOXiIHICTD
ITIOCTAHOBKY Ta BUPIlIE€HHS KOMILJIEKCY 3aBaHb. BUBHAYEHHS TEOPETUYHUX OCHOB CTUMYJIIOBAaHHS [IEPCOHAIY;
PO3IJISLA, CYTHOCTI Ta 0COBJIMBOCTEN BIIPOBAI)KEHHS KOMIIEHCALIIHUX MTaKeTiB Ha BiTYN3HSHUX NiJIIPUEMCTBAX;
aHasli3 icHyI04YMX HiIxomniB 10 GOpMyBaHHIM KOMIIEHCALITHOTO IIAKETy; PO3POOKa METOAMYHOTO 3a06e31e4yeHHs Ta
MIPUKJIQAHOTO IHCTPYMEHTAPIIO BIIPOBaI)KeHH KoMmneHcaniiHoro nakety Ha [1AT «XAPKIBEHEPT'O3BYT».
O6’eKTOM OCIIIIPKEHHS € IPOLIeC CTUMYJIIOBAaHHS II€pCOHAy Ha MiflpueMcTBax. [IpeiMeToM [OCiI>)KeHHs €
TEOPETUYHI Ta NMPAaKTU4YHi aCIEeKTU BIIPOBAIKEHHS KoMITeHcaliinHoro nakery Ha [TAT «XAPKIBEHEPT'O3BYT». [Ipu
BUKOHaHHI JOCJIiI)KEHHS 1 BUPillleHH] IIOCTaBJIEHUX 3aBJjaHb, Y POOOTi BUKOPMCTAHO 3arajlbHOHAYKOBI Ta CIlelliasbHi
METOIIU NOCiIKeHb, TaKi SIK: aHaJli3, CHHTE3, CUCTEMHU ITi[IXiM, METOJ, ITOPiBHSJIBHUX XapaKTEPUCTUK,
yIpyIlyBaHHsI Ta abCTparyBaHHs (IIPU AOCIIiIPKEHHI TEOPETUYHUX OCHOB CTUMYJIIOBAHHS); METOL IIOPiBHSIJIBHOTO
aHasizy, crocTepeskeHHs], 6aJlaHCOBUI Ta CTATUCTUYHUM METOIIY; iHIYKIis, AeAyKLis, MOJeJIlOBaHHS Ta
OOIpyHTYBaHHS, METO]] IIPOrPaMHO-LIIJIbOBOTO MifixoAy (IIpy po3po61ii TEXHOJIOrII BIIPOBaIKeHHS KOMIIEHCAL[IHHOTO

nakety). PesysnbTaty focaimpKkeHHs BIpoBaaxeHi y AisyibHicTb [TAT « XAPKIBEHEPT'O3BYT».

Pedepar aHIJ1iHCBKOIO:

The purpose of the work is to improve the theoretical and methodological support for the formation of a
compensation package in the enterprise management system. Achieving the specified goal necessitated setting
and solving a set of tasks: determining the theoretical foundations of personnel stimulation; consideration of the
essence and features of the implementation of compensation packages at domestic enterprises; analysis of existing
approaches to the formation of a compensation package; development of methodological support and application
tools for the implementation of the compensation package at PJSC "KHARKIVENERGOZBUT". The object of the
study is the process of stimulating personnel at enterprises. The subject of the study is the theoretical and
practical aspects of the implementation of the compensation package at PJSC "KHARKIVENERGOZBUT". When
performing the research and solving the set tasks, the work uses general scientific and special research methods,
such as: analysis, synthesis, system approach, the method of comparative characteristics, grouping and abstraction
(when researching the theoretical foundations of stimulation); the method of comparative analysis, observation,
balance and statistical methods; induction, deduction, modeling and substantiation, the method of the program-
target approach (when developing the technology for implementing a compensation package). The results of the
research are implemented in the activities of PJSC "KHARKIVENERGOZBUT".

Inpexc YIK: 338.24, 338.22.021.4, 338.24.01

Koau TeMaTHYHHUX PYyOPHK: 06.39, 06.39.31, 06.39.41

KepiBHuKH po60oTH

BiacHe IlIpizBuie Im'sa I1o-6aTbKOBI: CortnikoBa IOnis BosiogumupiBaa
HaykoBHH CTYIiHB: K. €. H.

BueHe 3BaHHS: no1.



InenTudikarop ORCID ID:

JoparkoBa iHdpopmamnist:



VIII. HaykoBa (HayKoBo-TexHiuHa) npoaykuist (HTII)

Haszsa HTII ykpaiHCBKOIO: TexHooris popMyBaHHS KOMIIEHCALIHOTO NAKETa HA MiANPUEMCTBAX

€HEePreTUYHoI ranysi

Ha3zpa HTII aursiicbKo0: Technology of compensation package formation at energy industry enterprises
HTII, sixy nepezn6ayasiocsi CTBOPUTH:

IIpuunnmu, yepe3s aki HTII ne 6ysi0 cTBOpeHoO:

OTpuMaHi pe3yJIbTaTH: MeTonnuHi JOKyMEHTH, AHAITHYHI MaTepiau
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