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I. 3arasibHi BimOMOCTI
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Jep>kaBHUH peecTpaniliHuI HOMeP: 0122U600036

Oco06J1uBi TO3HAYKHU: Binkpura

JaTa peectpamnii: 07-02-2023

II. Etran BukoHnauus JiP
Homep eramny: 1

Ha3sBa eramny: TeopeTuko-npukiaHi acCrieKTH MOPSIKY IPOXOIKEHHS BiliCbKOBOI CIIY>K6U BifiCbKOBOCITYKOOBLIIB
36poritHux Cusn YKpaiHu pu nepexofi 1o yIpasiliHHS Kap'epolo 32 BillCbKOBUMU 3BaHHIMU. OOrpYHTYBaHHS
IIPOMNO3ULi 010 YIOCKOHATIEHHS iCHYI04O0i CUCTEMHU YIIPaBJIiHHA Kap'€polo BiliCbKOBOCTY>KOO0BLiB. BipoBaiKeHHs
PEe3yJbTaTiB JOCiIKEHHS 1010 YIOCKOHAJIEHHS iCHYI0UOI CUCTEMU YIIPaBJIiHHS Kap'e€POI0 BifiCbKOBOCJIY>KOOBLIIB

36poitHux Cuis YKpainu 3a BiliCbKOBUMU 3BaHHSAMU
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Ka[poBOi NoJiTUKKY MiHicTepcTBa 060pOHM YKpaiHU

Kopg 3a €IPIIOY: 26605090

Micue3HaxoaKeHHS: np.Ilepemorn, 55/2, m. Kuis, 03113, Ykpaina
dopma BaacHOCTI:

Cdepa ynpaBiiHHSA: MinicrepcTBo 060poHu YKpainu
ImenTudikarop ROR: He zacrocoyerbcs

Poamip opranisaiii:

Tenedon: 380444547335
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VII. BizomocrTi npo IiP
Ha3sBa po6oTH yKpaiHCBHKOIO:

O6rpyHTyBaHHS HAYKOBHUX MiZIXO/iB IOA0 YIOCKOHAJIEHHS [IOPSIIKY ITPOXOKEHHSI BifiCbKOBOI CIIy>X61 B yMOBax

BIIPOBA’)KEHHS YIIPABJIiHHS Kap'€poIo BillCBKOBOCIYKOO0BLiB 36poiiHuX Cuil YKpaiHu 3a BiliCbKOBUM 3BaHHSIM

Ha3sBa po60oTH aHIJIiHCBHKOIO:

Substantiation of scientific approaches to improving the procedure for military service in the implementation of
career management of servicemen of the Armed Forces of Ukraine by military rank

Pedepat yKpaiHCBKOIO:

OG6IpyHTYBaHHS HayKOBUX IiIXO/iB IOJI0 yIOCKOHAJIEHHS MOPSIKY TPOXOPKEHHS BilICbKOBOI CJIy’KOM B yMOBax
BIIPOBA/’)KEHHS YIIPAaBJIiHHS Kap'€polo BillCbKOBOCIYKOO0BLiB 36poiiHux Cuil YKpaiHu 3a BiliCbKOBUM 3BaHHSIM
9027\ 3\ Substantiation of scientific approaches to improving the procedure for military service in the
implementation of career management of servicemen of the Armed Forces of Ukraine by military rank 9117\ 1\ 3sit
Mae 174 ctopiHok, 2 pucyHku,18 Tabauip, 49 nxepes nocunans. ATECTYBAHHS; KAJIPOBUM MEHEIDKMEHT;,
VITPABJITHHS KAP'€POI0; OLIIHIOBAHHS; TEPCOHAJT; [TPODECIVTHO BAKJIMBI AKOCTI; CJIY>KBU
[TEPCOHAJIY. MeTa po60TH - HayKOBO-METOJMYHE OO PYHTYBaHHS 3MiH [0 iCHYIOUOi CUCTEMU YIPABIIiHHS
Kap'epolo BilicbkoBOCIYX60B11iB 30poiiHux Cui Ykpainu. O6'eKT LOCiIyKeHHs - YIIPaBJliHHS Kap'epoio
BiliCbKOBOCITY>X00BLiB 36poiiHux Cui YKpaiHu Ta NPOCYBaHHsI 110 CIyX6i 3a BiliCbKOBUMU 3BaHHSIMU. MeTonu
IOCJIIPKEHHS - KOMILJIEKC 3araJIbHOHAYKOBUX i CIIELIa/IbHUX METO/IB, SIKi BUKOPUCTOBYIOTHCS IIPU TOCJIiIPKEHHI
coljia/IbHUX NPOLECiB, CUCTEMHUI aHali3, METOAM 6araToMipHOTro MOPiBHSIJIBHOTO aHajli3y, CUHTE3. MeTom0IoTiuHy
OCHOBY J10CJIiIHOI pO6OTU CTAHOBJISATh CUCTEMHUI Ta CTPYKTYPHO-(PYHKLIOHATIbHUM MiIX0Y 10 aHaJi3y icHy040i
CHACTEMHU YIIPaBJIiHHS Kap'e€poIo BilCBKOBOCIIYK00BLiB 36poiiHux Cus YKpaiHy, HOCBify apMill iep>KaB - 4JIeHiB
HATO y ubomy NuTaHHi Ta HOpPMAaTUBHO-ITPaBOBUX JOKYMEHTIB, 110 BU3HAYAIOTh TPOXOPKEHHS BillCbKOBOI CIIy>KOU
BiliCbKOBOCIYX00BLiB 36poiiHux Cui YKpaiHu Ipu repexoi Ao YIIPaBJIsSiHHS Kap'epolo 3a BilCbKOBUMU 3BaHHSIMU.
AKTyanbHICTb JOCIIiI)KEHHS BU3HAYA€ThCS1 BUMOraMU yacy I0A0 HAO/IMKEHHS! CUCTEMU YIIPABJliHHA JIIOACbKAMU
pecypcamuy, yIpasJiliHHS Kap'epolo 10 CTaHZAPTIB apMiit nepxkas wieHiB HATO Ta Bu3Ha4eHHs rOJI0BHOTO IIPUHLVILY
YIIPaBJliHHS Kap'epolo - YIPaBJliHHS Yepe3 MPUCBOEHHS BillCHKOBOTO 3BaHHS. Ha OCHOBI pe3yJIbTaTiB IPOBENEHUX
IOCTiI)KeHb, pO3p00JIEeHO Ta 3aIIPOIIOHOBAHO 3MiHHU Y Aisl/IBHOCTI KOMaHIMPiB Ta (axiBLiB CIyKOU NIepCOHATy IIPU
OLIiHIOBaHHi BiliCBKOBOCJIY>KOOBLIIB Ta MPUUHSTTS IOPUIAYHO OOIPYHTOBAHOIO KaJPOBOrO PillleHHS HA MifCTaBi

ATECTyBaHHA 00 IIPYCBOECHHA

Pedepar aHI1iliChKOIO:

The report has 174 pages, 2 figures, 18 tables, 49 reference sources. CERTIFICATION; PERSONNEL MANAGEMENT;
CAREER MANAGEMENT; EVALUATION; PERSONNEL; PROFESSIONALLY IMPORTANT QUALITIES; PERSONNEL
SERVICES. The purpose of the work is the scientific and methodological justification of changes to the existing
system of career management of servicemen of the Armed Forces of Ukraine. The object of the study is the career
management of servicemen of the Armed Forces of Ukraine and promotion by military ranks. Research methods -
a complex of general scientific and special methods used in the study of social processes, system analysis, methods
of multivariate comparative analysis, synthesis. The methodological basis of the research work is the systematic
and structural-functional approaches to the analysis of the existing system of career management of servicemen
of the Armed Forces of Ukraine, the experience of the armies of NATO member states in this matter, and the
regulatory and legal documents that determine the military service of servicemen of the Armed Forces of Ukraine
during the transition to career management by military ranks. The relevance of the study is determined by the
requirements of the time for the approximation of the human resources management system, career management
to the standards of the armies of NATO member states and the definition of the main principle of career
management - management through the assignment of a military rank. Based on the results of the research,



changes were developed and proposed in the activities of commanders and personnel service specialists in the
evaluation of military personnel and the adoption of a legally justified personnel decision on the basis of attestation
regarding the assignment of a regular military rank and change of the status of a military personnel with
corresponding changes in monetary maintenance. Proposals for amendments (additions) to legal acts regulating
the procedure for managing the careers of s
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VIII. HaykoBa (HayKoBo-TexHiuHa) npoaykuist (HTII)

Ha3zga HTII ykpaiHCBKOIO: O6rpyHTYBaHHS HAyKOBHX MiXOIB OO0 YAOCKOHAJIEHHS MIOPSIKY IPOXOIKEHHS
BilICbKOBOI CJIy>)KOU B YMOBAx BIIPOBAPKEHHS YIIPABJIiHHS Kap'e€poI0 BilCBKOBOCJIY>KO00BLiB 36poiiHux Cui YKpainu

3a BiliICbKOBHM 3BaHHIM

Hassa HTII aHr/1ificbKOIO: Substantiation of scientific approaches to improving the procedure for military
service in the implementation of career management of servicemen of the Armed Forces of Ukraine by military
rank

HTII, aKy nepenba4asiocss CTBOPHTH:

IIpuunnu, yepe3s saki HTII ne 6ysio cTBOpeHoO:

OTpumaHi Pe3yJIbTaTH: HopmaTuBHi TOKyMeHTH, MeToIMYHI peKOMeH Iallii
l'asmy3b 3acTocyBaHHS: [lisubHicTb y cdhepi 060poHM

PeectpanifiHuii HOMep KapTKH TEXHOJIOTIi:

Onuc HTII: 3giiicueno: ananis ta OOIPYHTYBaHHSI HAYKOBHUX IiJIXO/iB IIOA0 YIOCKOHAJIEHHS! iCHYIOUOI CUCTEMU
yIPaBJliHHS Kap'epolo BilicbKOBOCYX00BLiB 36poiiHux Cui YKpainu; aHasi3 icHyl040i HOpMaTUBHO-TIPaBOBOi 6a3u
3 [IUTaHb [IPOXOJIKEHHSI BiliCBKOBOI CIIy>k61 B yMOBaX yIPaBJliHHS Kap'epolo BiliICbKOBOCIYX00BLiB 36poitHux Cui
YKpainu 3a BiiCbKOBUMU 3BaHHSIMY; aHAJIi3 NOCBiZly Ta Cy4aCHUX IiIXOMiB IIPOBITHUX Jep>kaB - yieHiB HATO mono
VIPaBIIiHHS Kap'epoIo BiliCbKOBOCIYKOOBLIB 32 BiiiICbKOBUMH 3BaHHSMU. OIpalibOBaHO MPOIO3ULi 1010
YIOCKOHAJIEHHS iCHYI04Oi CUCTEMU YIIPaBJliHHSA Kap'epolo BilICbKOBOCIY>KOOBLIiB, IOPSIKY 3aCTOCYBAHHS
JITOPUTMIB YIIPaBJIiHHA Kap'epolo, NACIOPTiB BilCbKOBYX 10CaJ, iIHAMBIAYyalbHUX IJIAHIB YIIPaBIIiHHS Kap'epolo
BilICBKOBOCJTY>KOOBLIiB B YMOBAX yIpPaBJIiHHS Kap'e€polo 32 BiliCbKOBUMHU 3BaHHSIMU. OIpalbOBaHO NPONO3ULii: 1O
IIPOEKTY 3MiH 0 Haka3y MinicrepcTBa o60ponu Ykpainu Big, 10.09.2009 poky N2170 "TIpo 3aTBepakeHHs IHCTpyKuLii
IIPO OPTraHi3allilo BUKOHAHHS [10J10KeHHS IIPO NPOXOIKEHHS TpoMaisiHaMU YKpaiHU BilICBKOBOI CJIy>KOU
36poriHux Cusnax Ykpainu'(3i 3MiHamu); o IPOEKTY 3MiH 10 MeTOOMYHMX PEKOMEH AL 3 TIOPSIAKY PO3POOKH i
3aCTOCYBaHHSI [1aCIOPTIB BifICbKOBHUX I10CAJ, Ta AJITOPUTMIB YIIPABJIiHHS Kap'€pPOI0 BiiiICbKOBOCIY>KOOBLIIB Y

36poitHux Cunax YkpaiHu.

ConiannbHO-eKOHOMIYHA cripsimoBaHicTh HTII: nokpamenns cucremu ynpassiHHs Kap'epoio

BilICBKOBOCITY>K60BLiB 30poiiHux Cui YKpainu
Bnyius HTII Ha moBKiJjs:
Bnposaas>keHHst HTII: Briposamkeno
ITpakTuyHa peasnizanis HTTI
IToyaTok eramy: 01.2023
3akiHuyeHHs eTamy: 12.2023
Crno>kuBavi NPoAYyKIii: 3CY; MO Vkpainu; JlepxaBHa crienjanbHa C1yk6a TPaHCIIOPTY
IlepcneKTHBHI PUHKH: Vkpaina
XapakTep cniBpoOiTHHIITBA 3 iHBECTOPOM
IoTpiGHMIT 0GCAT iHBECTHILiH, TUC. TPH.:
IIpaBa, 110 HaAAIOTHCS iIHBECTOPY MiCJIsA 3aBEPLIEHHs POOOTH:
HasaBHicTb Oi3Hec-IJIaHY:

TexHiKO-€eKOHOMiYHe OOrpyHTYBaHHSI:
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