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Ha wiif ocHOBI 06rPyHTOBaHO KOHKPETHI MPOIo3ulii Ta peKoMeHAAalii oA0 YI0CKOHAIEHHSI [IPaBOBOTO
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gender; features of ensuring equality and combating discrimination in the State Border Service were considered;
the organizational and legal principles of management against discrimination in the State Border Service are
characterized; the foreign experience of the formation of gender competences in the personnel of the security
sector was studied; the content of the educational component of the implementation of the state gender policy in
the State Border Service was revealed. On this basis, specific proposals and recommendations regarding the
improvement of the legal regulation of ensuring gender equality and combating discrimination in the border area
are substantiated.
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