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VII. BizomocrTi npo IiP
Ha3sBa po6oTH yKpaiHCBHKOIO:

O6rpyHTyBaHHS IJISIXiB YA,OCKOHAJIEHHS iCHYI040i CHCTEMU YIIPaBJIiHHS Kap'epolo BiliICbKOBOCIY>KOO0BLiB 30pOMHUX

Cun Ykpainu Ha nepiof Aii 1paBoBOro peXkXMMy BOEHHOT'O CTaHy

Ha3sBa po60oTH aHIJIiHCBHKOIO:

Justification of ways to improve the existing system of career management of servicemen of the Armed Forces of
Ukraine for the period of the legal regime of martial law

Pedepat yKpaiHCBKOIO:

OO6’eKT HOCIIIPKEHHS — CUCTEMa YIIPaBJiHHS Kap'epolo BilicbKoBOCYX00BLiB 3C YKpainu. MeTa po60Ty — HAyKOBO-
METOJM4YHE OOI'PYHTYBaHHS 3MiH B iCHYIOUIll CUCTEMI YIIpaBJIiHHS Kap'€polo BiliCbKOBOCIYK00BLiB 3C YKpainu Ha
nepiog, 1ii IpaBOBOTo peXXUMy BOEHHOTO CTaHy. MeToqu JOCTiIKeHHs — CUCTEMHUI aHaJli3, METOAM 6araToMipHOro
IIOPIBHSIJIBHOTO aHaizy, cuHTe3. OCHOBHI pe3ybTaTy JOCiIKeHHS: IIPOeKT AKTy MiHicTepcTBa 060poHU YKpaiHu
00 YIOCKOHAJIEHHSI CUCTEMU YIIPABJIiHHS Kap'€POI0 BiiCBKOBOCJIY>KOOBLIIB Ha I1epiof, 1ii 1paBOBOro PeXXUMy
BOEHHOTO CTaHy. 3alpoONOHOBaHI MaTepianu 6yoyTb BUKOPUCTAHi y HisIZIbHOCTI CIy>X0 IEPCOHAIY, 5IKi 3alIMalOThCs
NUTaHHIMU y cepi ynpasiinHs nepcoHanom y 3C Ykpainu, B OCBiTHbOMY Ipoleci HallioHanbHOTO yHIBEPCUTETY
000poHU YKpaiHu i BULIMX BiliICbKOBMX HaBYaJIbHUX 3aKJIAJiB Ta Y [OJabIINX HAYKOBUX JOCIIIPKEHHSIX 32 LIUM

HAayKOBMM HaAIIpAMOM.

Pedepar aHIJIiHCBKOIO:

The object of the study is the career management system of servicemen of the Armed Forces of Ukraine. The
purpose of the work is the scientific and methodological justification of changes in the existing system of career
management of servicemen of the Armed Forces of Ukraine during the period of the legal regime of martial law.
Research methods - system analysis, methods of multivariate comparative analysis, synthesis. The main results of
the study: the project of the Act of the Ministry of Defense of Ukraine on the improvement of the career
management system of military personnel for the period of the legal regime of martial law. The proposed materials
will be used in the activities of personnel services that deal with issues in the field of personnel management in the
Armed Forces of Ukraine, in the educational process of the National Defense University of Ukraine and higher
military educational institutions, and in further scientific research in this scientific direction.
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SIKi perJIaMeHTYIOThb NIOPSIOK YIIPaBJIiHHS Kap'€polo BilicbKOBOCYX00BLiB 3C YKpaiHu Ha nepiog, [iii IpaBoOBOro

pPeXUMY BOEHHOTO CTaHy.
ConiannbHO-eKOHOMIYHA crpsimoBaHicTh HTII: Minumennsa nponykrueHocTi npargi
Bnyins HTII Ha moBKiJjs:
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ITpakTuyHa peasnisaniss HTTI
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