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3a0be3ne4eHHs BillCbKOBOCIIYKOO0BLiB 36poiitHux Cuil YKpaiHu “BiliCbKOBE 3BaHHS — BUCJIyTa POKIiB — JOJATKOBI

BUIUIATY i Haf6aBKy 32 BMiHHS Ta YMOBU CJIy’KOU” 3 ypaxyBaHHSIM IpUHLUIIB KpaiH HATO.
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VII. BizomocrTi npo IiP
Ha3sBa po6oTH yKpaiHCBHKOIO:

Po3po6bka nepcrnekTuBHOI CUCTEMHU I'POIIOBOrO 3a6€3I1eYeHHS BillCbKOBOCIYKOO0BLiB 36poitHux Cun Ykpainu

BifnosigHo fo npuHnumis HATO

Ha3sBa po60oTH aHIJIiHCBHKOIO:

Development of a perspective system of monetary support for the military personnel of the Armed Forces of
Ukraine in accordance with NATO principles

Pedepar yKpaiHCBKOIO:

MeTa HayKOBO- LOCIiIHOI po60TH Nepe6adyae YHOPMYBAaHHS NIEPCIIEKTUBHOI CUCTEMH TPOLIOBOTO 3a0€3ME€YEHHS
BilICbKOBOCITY>X00BLiB 36poitHux Cui YKpaiHu 10 MOJEJi IPOIOBOro 3abe3neyeHHs “BiliCbKOBE 3BaHHS — BUCJIyra
POKiB — IOJATKOBI BUIIATU i HaZ0aBKU 32 BMiHHS Ta YMOBU CJIyxKOu” 32 npuHuunamu kpai HATO. O6'ext
IOCJIiIKeHHSI: CHCTeMa I'POLIOBOro 3abe3leyeHHs BiiicbKOBOCIY>K00BLiB 30poiiHux Cun Ykpaiinu. [Ipenmer
IOCJIiI)KEHHSI: MOJIeJIb [1IePCIEKTUBHOI CUCTEMU I'POIIOBOTO 3a6€3I1eUeHHs BilicbKOBOCIY>K00BLiB 3CY 3a CXeMOI0
OBiliCbKOBE 3BaHHS — BUCJIYTa POKIB — JOJATKOBI BUIJIATH i HA0ABKU 32 BMIiHHS Ta YMOBHU CJIYyKOU” 33 IPUHLIANIAMU
Kpain HATO. 3aBpanHs mochaimkeHHs: [IpoBecTy aHai3 CuCTeM IpOIIOBOTO 3a6e3e4YeHHs BiliCbKOBOCIIY>KOOBLIIB
kpaid HATO Ta 36poiinux Cus Ykpainu. OOrpyHTyBaTH HalPSIMU Y 0CKOHAJIEHHS YMHHOI CCTEMU TPOLIOBOTO
3abe3ne4yeHHs BililcbKOBOCIyK00BLiB 3CY 3a npuHuunamu kpaid HATO. Po3po6uTty Mozesb yI0CKOHaNIEeHOl
CHUCTEMU TPOLIOBOTO 3a6e3e4YeHHs BiliCbKOBOCTY>KO0BLiB 30poiiHux Cui YKpaiHu "BiiiCbKOBe 3BaHHS - BUCJIYTa
POKIB - IOJIaTKOBI BUIJIATY i HAA0ABKY 32 BMiHHS Ta YMOBU CJIY>X0M” 3 ypaxyBaHHsM NpUHLMIIB KpaiH HATO.
[TpoBecTyu OLiHKY aZleKBaTHOCTI MOJieJli TPOLIOBOrO 3a6€e3Ie4eHHs BiliCbKOBOCIYX00BLiB 36poiHux Cui YKpainu
“BilicbKOBe 3BaHHS — BUCJIyTa POKiB — JOJATKOBI BUIJIATH i Haf0aBKU 32 BMiHHS Ta YMOBU CJIy>KOW™ MPUHLUITY
BiATIOBiITHOCTI PiBHS IPOIIOBOTrO 3a6€3Me4YeHHs BillCbKOBOCIY>KOO0BLiB. PO3p0oduTy MeTOOuYHI peKoMeHaaLii om0
eTalliB BIIPOBA/IKEHHSI IEPCIEKTUBHOI CUCTEMU IPOLIOBOTO 3a0e3l1euyeHHs! BilicbKOBOCIY>K00BLiB 30poiHux Cui

Ykpainu “BificbKOBe 3BaHHS — BUCJIyTa POKIB — IOJATKOBi BUILJIATY i HAI0ABKYU 332 BMiHHS Ta YMOBU CJIY>KOU .

Pedepar aHIJIiHCBKOIO:

The purpose of the research work is to standardize the prospective system of remuneration for military personnel
of the Armed Forces of Ukraine to the model of remuneration “military rank - length of service - additional
payments and allowances for skills and conditions of service” based on the principles of NATO countries. Object of
research: the system of remuneration of military personnel of the Armed Forces of Ukraine Subject of research: a
model of a promising system of remuneration of military personnel of the Armed Forces of Ukraine according to
the scheme “military rank - length of service - additional payments and allowances for skills and conditions of
service” based on the principles of NATO countries. Objectives of the study: To analyze the systems of financial
support for military personnel of NATO countries and the Armed Forces of Ukraine. To substantiate the directions
of improvement of the current system of financial support for the military personnel of the Armed Forces of
Ukraine based on the principles of NATO countries. To develop a model of an improved system of financial support
for the military personnel of the Armed Forces of Ukraine “military rank - length of service - additional payments
and allowances for skills and conditions of service”, taking into account the principles of NATO countries. To
assess the adequacy of the model of remuneration of the Armed Forces of Ukraine “military rank - length of service
- additional payments and allowances for skills and conditions of service” to the principle of compliance with the
level of remuneration of military personnel. To develop methodological recommendations on the stages of
implementation of the prospective system of remuneration of servicemen of the Armed Forces of Ukraine “military
rank - length of service - additional payments and allowances for skills and conditions of service”.

Inperc YIK: 355:336.6;355:336.58(477);355:336.58(4,/9), 355.64
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VIII. HaykoBa (HayKoBo-TexHiuHa) npoaykuist (HTII)
Haszga HTII yKpaiHCBKOIO: 3BiT po HayKOBO-AOCIiHY POGOTY
Hazpa HTII aHr1iicbKO¥O: Research report

HTII, aKy nepenba4asiocsi CTBOPHTH:

IIpuunnu, yepe3s saki HTII e Gysio cTBOpeHO:

OTpmvxaHi P€3yJIbTaTH: MeTOaNYHI JOKYMEHTH

I‘alesb 3aCTOCYBaHHA. P03p06neHa Merogyka 1mo10 NepPCIeKTUBHOI CUCTEMU TPOLIOBOTO 3ab6e3redyeHHs
BilICbKOBOCITYX00BLiB 36poiiHux Cuil YKpaiHu MO>XXe BUKOPUCTOBYBAaTUCh Y MiHicTepCTBi 060pOHU YKpaiHy,

CTPYKTYPHUX Mifpo3zinax MiHicTepcTBa 060poHM YKpaiHyU B 4aCTHHI, [0 CTOCYETbCS; 36poiiHnx Cunax YKpaiHu.
PeecTpaiifiHuii HOMep KapTKH T€XHOJIOT1i:

Omnuc HTII: 3sir mictuts MeToauky hopMyBaHHS EPCIEKTUBHOI CUCTEMU IPOLIOBOTO 3a6€3MeYeHHS
BilicbKOBOCITYX00BLiB 3CY 3a CXxeMOI0 “BiiCbKOBE 3BaHHS — BUCJIyra POKiB — IOJATKOBi BUIJIATU i HAI0aBKY 32

BMiHHS Ta YMOBU CITY>KOU.
ConiannbHO-eKOHOMIYHA crpsimoBaHicTh HTII: Minumennsa nponykrueHocTi npargi
Bnyins HTII Ha moBKiJjs:
Bnposaaskennss HTII: He snposamxeno
ITpakTuyHa peasnisaniss HTTI
IToyaToK eTamy: 01.2025
3akiHyeHHs eTamy: 12.2025

Cno>kuBayi leO,I[yKI.li'l': MinicTepcTBO 060pOHM YKpaiHy, CTPYKTYPHI Nigpo3zinu MiHicTepcTBa 060poHU

Ykpainu B 4acTuHi, Mo crocyeTsest; 36poiiHi Cunn YKpainu.
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