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YrpaBJsiHHS [IEPCOHAJIOM MiJIIPUEMCTBA B yMOBaX [IOBOEHHOI EKOHOMIKU

Ha3sBa po6oTH aHIJIilICbKOIO:

Enterprise personnel management in the conditions of the post-war economy

PedepaT ykpaiHCbKOIO:

Merta po60TH - OOI'PYHTYBaHHS TEOPETUKO-METOIUYHMX MiIXOiB Ta PO3POOJIEHHS MTPAKTUYHUX PEKOMEHIALIN
IIOZ0 YIIPaBJIiHHS [I€PCOHAJIOM B yMOBAX IIOBOEHHOI €KOHOMIKH. [JOCATHEHHS 3a3Ha4eHOI MeTU 06yMOBUIIO
HEeOOXiJIHICTh IIOCTAaHOBKU Ta BUPillIEeHHS] KOMIJIEKCY 3aB/IaHb: BUBHAYEHHS TEOPETUYHNX OCHOB YIIPaBJIiHHS
[IEPCOHAJIOM; PO3IJISL/, Cy4YaCHOTO CTaHy Oprasisaliii yrpasjliHHsI I€pCOHAJIOM Ha BiTYM3HSHUX Ta 3apyODKHUX
HiAnpueMCTBaX; BUBHAYEHHS (OPM 3a6e3MeUeHHs SIKiCHOI pO60TH yIIPaBJiHCHKOTO IIEPCOHAIY Ha MiANPUEMCTBI;
PO3pOOKa MepCreKTUBHUX HaIPSIMIB [TOJIMIIEeHHS] CUCTEMH YIIPABJIiHHS [I€PCOHAJIOM Ha IigIIPUEMCTBI B yMOBaX
IIOBOEHHOI €KOHOMIKU. O6’€KTOM JIOCJIiIKEHHSI € IIpOoLieC YIIPaBJliHHS IEPCOHAJIOM Ha HifnpueMcTBax. [IpegmMeTom
JIOCJIIPKEHHS € TEOPETUYHI Ta IPAKTUYHI aCIIEKTU YIIPABJIiHHS II€PCOHAJIOM Ha MiIIPUEMCTBI B yMOBaX IIOBOEHHO]
€KOHOMIKU. [Ipy BUKOHAHHI [OCIiIP)KeHHS! i BUPileHHi IOCTaBJIEHUX 3aBAaHb, Y POOOTI BUKOPUCTAHO
3araJIbHOHAYKOBI Ta CIeljiaJibHi METOIOY OOCIiIPKEHD, TaKi 4K: aHaJli3, CUHTE3, CACTEMHUH MiIXill, METOZ,
NOPiBHSIJIBHUX XapaKTEePUCTHUK, YIPYIIyBaHHS Ta abCTparyBaHHs (NIpU GOCJiIpKEHHI TEOPETUYHNX OCHOB
VIPAaBJIiHHS); METOZ, IOPiBHSIJIBHOTO aHAJi3y, CIIOCTEPEKEHHS], EKCIIEPMMEHTY, 0aJIaHCOBUI Ta CTATUCTUYHUI
MEeTO[H (IIif 9ac posriIsay Cy4acHOro CTaHy CUCTEM YIIPaBJIiHHS IEPCOHAJIOM); IHAYKIIisl, AeyKLisl, MOJleJII0BaHHS
Ta OOI'PYHTYBaHHSI, METOJ, IPOrPaMHO-LIiZIbOBOTO MiAXOY (ITpY pO3pOOLli NepCNeKTUBHUX HAIIPSIMIB [OJINIIEHHS

CHUCTEMU yr[paBJIiHHH I€EpCOHAJIOM Ha Hi,I[HpI/IeMCTBaX).

Pedepar aHIJIiHCBKOIO:

The purpose of the work is to substantiate theoretical and methodological approaches and develop practical
recommendations for personnel management in the conditions of the post-war economy. Achieving the specified
goal necessitated setting and solving a set of tasks: determining the theoretical foundations of personnel
management; consideration of the current state of the organization of personnel management at domestic and
foreign enterprises; determination of forms of ensuring quality work of management personnel at the enterprise;
development of promising directions for improving the personnel management system at the enterprise in the
conditions of the post-war economy. The object of research is the process of personnel management at
enterprises. The subject of the study is the theoretical and practical aspects of personnel management at the
enterprise in the conditions of the post-war economy. When performing the research and solving the set tasks,
the work uses general scientific and special research methods, such as: analysis, synthesis, system approach, the
method of comparative characteristics, grouping and abstraction (when studying the theoretical foundations of
management); the method of comparative analysis, observation, experiment, balance and statistical methods
(when considering the current state of personnel management systems); induction, deduction, modeling and
substantiation, the method of the program-target approach (when developing promising directions for improving
the personnel management system at enterprises).
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