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VII. BizomocrTi npo IiP
Ha3sBa po6oTH yKpaiHCBHKOIO:

O6rpyHTyBaHHS 3acaji YIIPaBJliHHS 3MiHAaMM y CUCTEMi BilicbKOBOi OCBiTU B 30poiiHux Cusnax Ykpainu. Po3po6seHHs
MIPOTO3ULN 4O IIPOEKTY KOHLEMLil PO3BUTKY CUCTEMU BiliICBKOBOI OCITH $IK CKJIQ[0OBOI KOHLIEIIIi] yIIpaBJIiHHS
3MiHaMu Ta OCHOB ii BIPOBaJpKeHHs B niegaroriyny rnpaktuky BBH3, BHIT 3BO 36poiinux Cun Ykpainu 3

BUKOPUCTaHHSIM JOCBiny KpaiH-4sneHiB HATO.

Ha3Ba po6oTH aHIJIilICbKOIO:

Justification of the basics of change management in the military education system in the Armed Forces of Ukraine.
Development of proposals for the draft concept of development of the military education system as a component
of the concept of change management and the basics of its implementation in the pedagogical practice of HMEE,
Military Educational Units of Higher Educational Institutions of the Armed Forces of Ukraine using the experience
of NATO member countries.

Pedepar yKpaiHCBKOIO:

3Bit npo HJIP: 167 c., 147 oxepe, 10 pUCYHKIB, 6 Tabaulp, 2 togaTku. O6'eKT NOCTiIKeHHS - KOHLeNTyalbHa
MOJIeJIb YIIPaBJliHHS 3MiHAMU y CUCTEMI BiiCbKOBOI OCBiTHA. MeTa po60TH - pO3pO06JIeHHS Ta BIIPOBA/IKEHHS
KOHIIEIITYyaIbHOI MOJZIEJIi YIIPaBJIiHHS 3MiHAaMU Y CUCTEMI BiHCHKOBOI OCBITH B [T€IATOTiYHY TEOPIIO Ta IPAKTUKY 3
BUKOPUCTaHHSM IOCBiny KpaiH-useHiB HATO. Metonu nociipKeHHs - OPiBHAJIbHUI aHaJIi3 Ta aHAJITUYHUM OTJISA],
IIMTaHb YIIPABJIiHHS CUCTEMOIO BilICbKOBOI OCBITH, Ccllel(iKU MiTOTOBKU BifICbKOBUX (axiBLiB, IPUMHITUM Y
30pONHUX cujiax AepkaB-wieHiB HATO, MeTony nosiCHEHHS Ta y3arajbHEeHHS! KOHIEITyaJbHOI MoJeJii yIIpaBJliHHS
3MiHamu B cucTeMi BilicbkoBoi ocBiTu 3C YKpaiHu. B po6oTi npoBefeHui aHasli3 BITYUM3HSIHUX Ta 3apyOiKHUX
iHpopMaLiHUX IKepeJl 3 TPOOJIEMATHKY YIIPABJIiHHS 3MiHAMU B CUCTEMAX BiliCBKOBOI OCBITH, BUCBITJIEHO Pi3Hi
inTepnperaii Ta copmoBaHO yHi(pikoBaHE CMUCIIOBE PO3yMiHHS 6a30BOrO MOHSTTS YIIPABJIiHHS 3MiHaMU,
BUJIiJIEHO [TIO3UTUBHI MOMEHTU Ta TE€HJEHLIii pO3BUTKY, SKi MOXHA BUKOPUCTATU NTpY pePOpMyBaHHI cCUCTEMU
BilicbKOBOI OCBiTH. [IpoBeieHunIT aHai3 1BOOIYHOrO 3B's13KY BilICbKOBOI OCBiTH Ta CUCTEMU HalliOHAJIbHOI 6€311eKU Ta
BUOKPEMIJIEHI 3araJjibHi HalIPSIMM IXHBOI B3aeMo[lii. Bu3Ha4Y€HO BUMOTY Ta HAJAHO MPOMO3ULLil 10 CKIIAIOBUX
eJIeMeHTIB (eTarliB) IPOEKTY KOHLEINTyalbHOI MOJeJli yIIpaBJliHHS 3MiHaMU B cucTeMi BilicbkoBoi ocsiTu 3C YkpaiHu
3 BPaxXyBaHHSM OCHOBHUX HalliOHAJIbHUX Ta CBITOBUX BUMOT. JJOCIIiI>KEHO XapaKTEPUCTUKY Ta MaTEMaTU4YHi OCHOBU
METO/IiB €KCIIEPTHUX OLiHOK Y CUCTEMI OCBITUA YKpaiHH, 3aIIPOIIOHOBAHO PENPE3EHTATUBHY BUOIPKOBY CYKYIIHICTb
IOZ0 MiAX0oniB 70 GOPMYBaHHS ONTUMAJIbHOI YUCEIbHOCTI IPYNX eKCIIepTiB, c(pOpMOBAHO BUMOTHU [0 CIIELialiCTiB

€KCIIePTHOI rpynu.

Pedepar aHIJ1iiCBKOIO:

Research report: 167 pages, 147 sources, 10 figures, 6 tables, 2 appendices. The object of research is a conceptual
model of change management in the military education system. The aim of the work is to develop and implement a
conceptual model of change management in the military education system in pedagogical theory and practice
using the experience of NATO member countries. Research methods - comparative analysis and analytical review
of military education system management, specifics of military training adopted in the armed forces of NATO
member states, methods of explanation and generalization of the conceptual model of change management in the
military education system of the Armed Forces of Ukraine. The research analyzes domestic and foreign
information sources on change management in military education systems, highlights different interpretations and
forms a unified semantic understanding of the basic concept of change management, highlights the positive
aspects and trends that can be used to reform the military education system. The requirements are defined and
proposals are made to the constituent elements (stages) of the project of the conceptual model of change
management in the system of military education of the Armed Forces of Ukraine taking into account the main
national and world requirements. The characteristics and mathematical bases of methods of expert assessments in



the education system of Ukraine are investigated, a representative sample of approaches to the formation of the
optimal number of experts is proposed, the requirements for experts of the expert group are formed.
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