O6J1ikoBa KapTKa [IiP

I. 3arasibHi BimOMOCTI

Jep>kaBHHH 00J1iKOBHI HOMep: 02250000984

Jep>kaBHUH peecTpauiliHUI HOMeP: 0124U000870

Oco06J1uBi TO3HAYKHU: Binkpura

JaTa peectpamnii: 22-01-2025

II. Etran BukoHnauus JiP
Homep eramny: 1

Ha3sBa eramny: TeopeTuko-npukiaHi acCrieKTH MOPSIKY IPOXOIKEHHS BiliCbKOBOI CIIY>K6U BifiCbKOBOCITYKOOBLIIB
36poritHux Cun YkpaiHnu Ha nepiof Aii mpaBoBOro peXXuMy BOEHHOTO cTaHy. O6IpyHTyBaHHS IPOIO3ULi 0A0
yIOCKOHAJIEHHS iCHYI04O0I CUCTEMU YITPaBJliHHS Kap'epolo BillCbKOBOCJIYKO0BLiB. BIPOBaIKEHHSs pe3yJbTaTiB
IOCJiIKeHHS 010 YIOCKOHAJIEHHS! iCHYI04O0i CUCTeMU YIIpaBJliHHS Kap'€pPOI0 BifiCbKOBOCJIY>KOOBLIB 30pOIHUX
Cu YKpainu Ha nepiop fii 1paBoBOro peXXMMy BOEHHOI'O CTaHy. Y3arajJbHEHHH i OL[iHKa Pe3yJIbTaTiB JOCIiIKEHHS,

OIpalLlOBaHHs 3BITHOI HAYKOBO-TE€XHIYHOI foKymeHTawii 3a HIP
IToyaTok eramy: 01.2024
3akiH4YeHHs eTamy: 12.2024

Bup, 3BiTHOr0 JOKYMEHTA: OCTaTOYHUIA 3BiT

I11. BinomocTi npo BukoHaBus JIiP

TloBHe HaliMeHYBaHHSI IOPUAUYHOI 0coou (abo ITIB ¢izuyHOi 0c00H): HaykoBo-MeTOAMYHMIT LEHTD

KaapoBoi mosiTuku MiHicTepcTBa 060pOHU YKpaiHu

Kopg 3a €IPIIOY: 26605090

Micue3Haxoa KeHHS: np. [lepemorn, 6y, 55/2, M. Kuis, 03113, Ykpaina
dopma ByracHOCTI:

Cdepa ynpaBiiHHS: MinicrepctBo 060poHu YKpainu
InenTudikarop ROR: He zacrocosyerscs

Poamip opranisanii:

Tenedon: 380444547335



IV. BizomocrTi npo cniBBuUKOHaBLiB JIiP

IloBHe HaliMeHyBaHHs IOPHIAHYHOI 0ocoou (a6o ITIB pizuyHO0i 0co6H): HanjonanbHa akapemis

CYXOIyTHUX BiICbK iMeHi reTbMana Iletpa CaraitmayHoro

Koz, 3a €IIPTIOY: 08410370

Micue3HaxoaKeHHS: ByJI. [epoiB Maiizany, 6yz. 32, M. JIbBiB, JIbBiBCbKa 0051., 79012, Ykpaina
dopma BaacHOCTI:

Cdepa ynpaBiriHHS: MinicrepcTBo 060poHM YKpaiHu

ImenTudikarop ROR: He zacrocoyerbcs

Poamip opranisanii:

Tenedon: 380322386534

BHeCOK CIiBBUKOHABIIS Y 3BiTHHH €TaIl

IloBHe HaliMeHyBaHHS IOPHUAUYHOI 0coou (a6o ITIB ¢izmyHOi 0c06H): HauioHanbHuil yHiBEpCUTET

060poHU YKpaiHu

Kopg 3a €IPIIOY: 07834530

MicueSHaxo,T.pKeHHﬂ: [TosiTpodoTchKuil IpOCHeKT, 6ya. 28, M. Kuis, 03049, Vkpaina
dopma ByracHoCTI:

Cdepa ynpaBiiHHS: MinicrepcTBo 060poHu YKpainu

Inentudikarop ROR: He zacrocosyerscs

Po3mip opranisarii:

Tenedon: 380442481078

BHeCOK CIiBBUKOHABIIS y 3BiTHHH €TaIl

V. BimomocTi npo 3amoBHuKa [IiP

IloBHe HaliMeHYBaHHSI IOPHUAUYHOI 0co0u (ado ITIB ¢izmyHOi 0c00H): MinicTepcTBO 060pOHM
Ykpainu

Kopg, 3a €IPIIOY: 00034022

Micue3HaxoaKeHHS: [TosiTpodnoTchKkuil IpocnexT, 6ya. 6, M. Kuis, 03168, Ykpaina

dopma ByracHoCTI:

Cdepa praBJIiHHﬂ: Ka6iner MiHicTpiB Ykpainu

InenTudikarop ROR: He zacrocosyerscs

Po3mip opranisaiii:

TenedoH: 380442387485



VI. JI>kepeJsia, HanpsiMu Ta o6csaru piHaHcyBauHs JIiP

IlincraBa pjist npoBeaeHHs [IiP: 34 - norosip (3aMOBJIEHHS) 3 LEHTPAILHUM OPraHOM BUKOHABYOI BIajy,

aKkaZieMiero HayK (TOJIOBHUMHU PO3NOPSIHUKAMU O010P)KETHUX KOWITIiB Ha npoBeneHHs: HIIKP)

Hanpsam Q)iHchyBaHHH: 2.2 - IpUKJIAAHI JOCTiIKEeHHS i pO3pOOKHU
Jxkepesna (l)iHaHCYBaHHﬂ

7706 - 6e3nJaTHO (A0roBip IPO HAYKOBO-TEXHiYHE CHiBPOOITHHIITBO, TOIL0)



VII. BizomocrTi npo IiP
Ha3sBa po6oTH yKpaiHCBHKOIO:

O6rpyHTyBaHHS IJISIXiB YA,OCKOHAJIEHHS iCHYI040i CHCTEMU YIIPaBJIiHHS Kap'epolo BiliICbKOBOCIY>KOO0BLiB 30pOMHUX

Cun Ykpainu Ha nepiof Aii 1paBoBOro peXkXMMy BOEHHOT'O CTaHy

Ha3sBa po60oTH aHIJIiHCBHKOIO:

The substantiation of ways to improve the existing system of career management of servicemen of the Armed
Forces of Ukraine for the period of the legal regime of martial law

Pedepar yKpaiHCBKOIO:

3BiT npo HJIP: 256 cTopiHOoK, 3 Tabuulli, 7 pUCyHKiB, 41 mxxepeso nocunanb. MOJIEJI KAPPEPHOI'O 3POCTAHHA,
KAJIPOBUM MEHEDKMEHT, VITPABJITHHS KAP’E€POIO, TTACIIOPT BIMICBKOBOI ITTOCAIV, TTEPCOHAJ,
IHAVIBIOYAJIBHI TINIAHU KAP’€PU, AJITOPUTMMU YIIPABJIIHHS KAP'€POIO, 3AKOHHICTD, [TPO30OPICTD,
JOBPOYECHICTD, MIOJMHOUEHTPMYHICTD, MEPUTOKPATUYHICTD, TEHJEPHA PIBHICTD, ITJIAHOBICTD,
CHUCTEMHICTbD, 3AKOHHICTD, HAYKOBICTD. O6’eKT BOCiIyKEHHS ~ YIIPaBJliHHS Kap'€poI0 BilICbKOBOCIY>KOOBLIiB
36portHux Cun YkpaiHu Ha nepiof Aii mpaBOBOro peXMMy BOEHHOTO CTaHy. MeTa po60TH — HAyKOBO-METOANYHE
OOI'PYHTYBaHHS 3MiH B iCHyI0Yiil CCTEMi yIIPaBJIiHHS Kap'€POIo BiiiCbKOBOCIY>K00BLiB 36poiiHux Cuin YKpainu Ha
nepiop Aii mpaBoBOro peKMMy BOEHHOIO CTaHy. MeTou OCiI>KeHHsI — CACTEMHUI aHaJli3, MeTol1 6araTOMipHOTo
IIOPiBHSIJIHOTO aHasli3y, CUHTE3. MeTO[0JI0TiUHy OCHOBY JOCJiHOI pO6OTU CTAaHOBJISATh CUCTEMHUI Ta
CTPYKTYpHO-(YHKI[IOHATBHUY MiTXO04M 10 aHAai3y iCHYI040i HOpMaTUBHO-TIPABOBOi 6a3u 3 MUTaHb IPOXOIKEHHS
BiliCbKOBOI CJIy>KOU 1 YIIpaBJIiHHS Kap'€polo BiliCbKOBOCYK00BLiB 36poitHux Cus YKpainu Ha nepiog, fii mpaBoBoro
PEeXKMMY BOEHHOT'O CTaHy. BaykK/IMBOIO aHaIiTUYHOIO CKJIaJI0BOIO POOOTH CTAJIO AOCIIIIPKEHHS LOCBily TPOBIIHUX
nepsxap-useHiB HATO mopo 3armpoBajiKeHHs Cy4yaCHUX MiXO/iB 10 YIIPaBJIiHHS Kap'€pPOio IIepCOHAIy.
AKTyaspHICTb JOCIIiI)KE€HHSI BUBHAYA€TbCS BUMOTAaMU Yacy 1010 HAOIVKEHHS! CUCTEMU YIIPaBJIiHHS JIIOACbKUMU
pecypcamu, yIIpaBJliHHS Kap'epolo 10 CTaHAapTiB apMill fepskas — wieHiB HATO Ta yiocKoHasieHHs! iCHyI0401
CHACTEMHU YIIPaBJIiHHS Kap'epolo BilicbKOBOCTYX00BLiB 30poiiHux Cui YKpaiHu Ha repiof, [iii IpaBOBOTO PEKUMY
BOEHHOTO cTaHy. Ha 0CHOBI pe3ysbTaTiB IpOBeIeHNX NOCTiIKeHb PO3pOOJIeHO CydacHi Mofesti kKap’epHoro
3POCTaHHSI BilICbKOBOCIY>K00BLiB 30poiiHnx Cui YKpaiHu Ta 3allpoIIOHOBAaHO BHECEHHSI 3MiH [10 1aCIIOPTiB
BiliCbKOBHUX I10Ca], Ta iHAMBiAyabHUX IJIaHIB YIIPABJIiHHS Kap'€poIo BiliCbKOBOCJIYKOOBLIIB Ha I1epioy, [iii IpaBoOBOro
PEXMMY BOEHHOTO CTaHy. HazmaHni rnporosutlii momo BHECEHHS 3MiH 0 MAaCIOPTIB BiliICbKOBUX I10CaT, Ta

iHAMBinyanbHYX I71aHIB YIIPaBJIiHHS Kap'epolo BiliCbKOBOCY>KOOBLIIB Ha NIEpiof,

Pedepar aHI1iliChKOIO:

Report on the GDR: 256 pages, 3 tables, 7 figures, 41 sources of references. CAREER MODELS, PERSONNEL
MANAGEMENT, CAREER MANAGEMENT, PASSPORT OF MILITARY POSITION, PERSONNEL, INDIVIDUAL CAREER
PLANS, CAREER MANAGEMENT ALGORITHMS, LEGALITY, TRANSPARENCY, INTEGRITY, HUMAN-
CENTEREDNESS, MERITOCRACY, GENDER EQUALITY, PLANNING, SYSTEMATICITY, LEGALITY, SCIENTIFICITY.
Object of research - career management of servicemen of the Armed Forces of Ukraine for the period of validity of
the legal regime of martial law. The purpose of the work - scientific and methodological justification of changes in
the existing career management system of servicemen of the Armed Forces of Ukraine for the period of the legal
regime of martial law. Research methods - system analysis, multidimensional comparative analysis methods,
synthesis. The methodological basis of the research work consists of systematic and structural-functional
approaches to the analysis of the existing legal framework on military service and career management of
servicemen of the Armed Forces of Ukraine for the period of the legal regime of martial law. An important
analytical component of the work was the study of the experience of leading NATO member states in introducing
modern approaches to personnel career management. The relevance of the study is determined by the
requirements of the time regarding the approximation of the human resources management system, career



management to the standards of the armies of NATO member states and the improvement of the existing career
management system of servicemen of the Armed Forces of Ukraine for the period of the legal regime of martial
law. Based on the results of the conducted research, modern models of career growth of servicemen of the Armed
Forces of Ukraine were developed and amendments were proposed to the passports of military positions and
individual career management plans of servicemen for the period of the legal regime of martial law. Proposals have
been submi

Ingexc YIIK: 355.23:355.23:37;355.232, [355.255 + 331.108.4] (477)

Koau TeMaTHYHHX PyOPHK: 78.01.45

KepiBHHUKH po6oOTH

Byacue IlpizBuuie Im's I10-6aThKOBI: [TosoBiHkiH Irop Muxaiinosud
HayKoBHI CTYIiHB: K. BiliCbK. H.

Buene 3BaHHS: c.H.C.

InenTudikarop ORCID ID:

JoparkoBa iHdpopmamnist:



VIII. HaykoBa (HayKoBo-TexHiuHa) npoaykuist (HTII)

Haszga HTII yKpaiHCBKOIO: 3BiT (0OCTaTOYHMIA) IPO HAYKOBO-AOCIIAHY POGOTY

HaszBa HTII aHrJificbKo0: Report (final) on the scientific research work

HTII, aKy nepenba4asiocsi CTBOPHTH:

IIpuunnu, yepe3s saki HTII e Gysio cTBOpeHO:

OTrpumaHi Pe3yJbTaTH: HopmaTuBHi TOKYMEHTH, MeTOINYHI TOKYMEHTH, AHAJIITUYHI MaTepiain
l'asy3s 3aCTOCYyBaHHS: Besneka Ta 0GOpPOHa

PeecTpanifiHuil HOMep KapTKH T€XHOJIOTii:

Omnuc HTII: HaykoBo-MeTonnyHe 06rpyHTYBaHHS 3MiH B iCHYIOYill CUCTEMI YITPABIIHHS Kap €POI0

BiliCbKOBOCITYX0O0BLiB 36poitHux Cu YKpaiHu Ha repiog, [iii 1paBoBOro pe>knMy BOEHHOTO CTaHYy.
ComniannbHO-eKOHOMIYHA cupsimoBaHicTb HTII: Minsumennsa nponykrusHocTi npani
Bnyins HTII Ha moBKiJjLs:
BnpoBagskeHHs HTII: Briposagkeno
ITpakTuyHa peasnizanis HTTI
IToyaTok eramy: 01.2025
3akiHuyeHHs eTamy: 12.2027
Cno>kuBavi NPOAYKILii: MinicrepcTBo 060poHu YKpainu
IlepcnieKTHBHI PHHKH: MiHicTepcTBO 060pOHM YKpaiHu
XapakTep CriBpOGIiTHHIITBA 3 iHBECTOPOM
IloTpiGHMI 0GCAT iHBECTHILiH, THC. TPH.:
IIpaBa, 0 HafAI0ThCS iHBECTOPY MiCJIsA 3aBEPLIEHHS POOOTH:
HagaBHicTb 6i3Hec-IJIaHY:
TexHiKO-eKOHOMiYHe OOrpyHTYBaHHSI:
IloTeH1iaIbHUIE 0OCST IIPOJASKY, THC. TPH..
OuikyBaHHI TepMiH OKYIHOCTi (pPOKiB):

JoapaTtkoBa iHdpopmamist:

IX. Bi6siorpadivyHuii onuc
Axt npuiimanss HIP Bin 17.01.2025 3a Bux. N2 220 /16 /157
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