O6J1ikoBa KapTKa [IiP

I. 3arasibHi BimOMOCTI

Jep>kaBHUH 00J1iKOBHIH HOMeP: 0319U002030

Jep>kaBHUH peecTpaniliHUI HOMeP: 0117U001620

Oco06J1uBi TO3HAYKHU: Binkpura

JaTa peecrtpamnii: 18-02-2019

II. Etran BukoHnauus JiP
Homep eramny: 1

Ha3Ba eramny: BuzHaueHHs IMOBIPHUX KOPYINLINMHNX PUBKKIB i MOTHI{HUX cep 3/I0BKUBaHb Y IPOLECi

BiliICHKOBOI [IiSIIbHOCTI Ta NMIJISXiB iX 3am06iraHHs
IToyaTok eramy: 01.2017
3akiHyeHHs eTamy: 09.2017

Buz 3BiTHOrO JOKYMEHTA: Bes 3BiTy

I11. BizomocTi npo BukoHaBus JIiP

IloBHe HaliMeHYBaHHS IOPUAUYHOI 0cooH (260 ITIB ¢izuyHOi 0c00H): Hauionanbuuil yHiBEpcUTET

ob6oponu YKpainu imeni IBaHa YepHSAXOBCHKOTO

Kopg 3a €IPIIOY: 07834530

Micue3Haxoa KeHHS:

dopma BaacHoOCTI:

Cdepa ynpaBiriHHS: MinicrepctBo 060poHu YKpainu
InenTudgikarop ROR: He zacrocosyerscs

Poamip opranisarii:

Tenedomn: 248-10-78 , 248-10-78



IV. BizomocrTi npo cniBBuUKOHaBLiB JIiP

IloBHe HaliMeHYBaHHS IOPHINYHOI 0coou (a6o ITIB ¢iznuyHO0i 0c06H): HaykoBo-MeTOAMYHMIL LIEHTD

KaJpoBOi NoiTUKM MiHicTepcTBa 060pOHM YKpaiHU
Kopg 3a €IPIIOY: 26605090
Micue3HaxoaKeHHS:

dopma BaacHOCTI:

Cdepa ynpasiiHHS:

ImenTudikarop ROR: He zacrocoyerbcs
Poamip opranisanii:

Tenedon:

BHeCOK CIiBBUKOHABIIS Y 3BiTHHH €TaIl

V. BizomocTi npo 3amoBHuKa JIiP

IloBHe HaliMeHYBaHHSI IOPHUAUYHOI 0co0H (a60 ITIB ¢i3zuyHOi 0c00H): HaykoBo-MeTOAMYHMI LEHTD

Ka[poBOi NosiTuKU MiHicTepcTBa 060pOHM YKpaiHU

Kopg 3a €IPIIOY: 26605090

Micue3HaxoaKeHHS: [TpocmnekT nepemordy, 55 /2, M. Kuis, KuiBcbka 06:1., 03113, Ykpaina
dopma ByracHoOCTI:

Cdepa ynpaBiriHHS: MinicrepcTBo 060poHN YKpainu

InenTudikarop ROR: He zacrocosyerscs

Po3mip opraHisamii:

Tesnedon: 0444547335

VI. II>kepeJia, HanpsiMHu Ta oocsiru piHaHcyBaHHs JIiP

IlincraBa ojist npoBemeHHs [iP: 34 - norosip (3aMOBJIEHHS) 3 IEHTPaTbLHUM OPraHOM BUKOHABYOI BIajy,

akazemielo HayK (TOJIOBHUMM PO3NOPSIHUKAMU OI0pKETHUX KOWTiB Ha mposeneHHs HIIJIKP)

Hanpsam ¢inaHCyBaHHS: 2.2 - npukiajHi JOCTIIKEHHS | pO3pO6KM
Ixepesa ¢piHaHCYBaHHS

7713 - KOWITH Eep>KO0I0AKeTy

Kopg, nporpamuoi kinacudikanii BuzaaTKiB i KpeauryBanHs (KITKBK): 2101100

dakTuyHHui 00cAr ¢piHaHCyBaHHS (THC. rpH.): 70.421




VII. BizomocrTi npo IiP
Ha3sBa po6oTH yKpaiHCBHKOIO:

O6rpyHTyBaHHS IJISIXiB 32CTOCYBaHHS IICMX0(]i3i00riYHUX LOCiI>)KeHb 3 BUKOPUCTAHHSIM NoJlirpada 3 MeTolo

KaJIpOBOi 0€3I€KU 1171 MPUMHATTS KaIpOBUX PillleHb

Ha3sBa po60oTH aHIJIiHCBHKOIO:

Substantiation of Ways of Implementation of Psychophysiological Researches on Usage of Polygraph aimed at
Providing Personnel Security for Personnel Decision-Making

Pedepat yKpaiHCBKOIO:

O6'eKT mociiykeHHs - Kagposa 6e3mneku y cdepi 3anodiraHus Ta npotuii kopynuii B 36poiiHux Cuax YKpainu.
Merta po6oTu nosisirae B O6I pyHTYBaHHI OpraHizalliilHO-YIIPaBJIiHCbKUX 3acaj, IPOBeIeHHs IICUX0(Pi3ionoriynnx
IOCJIiZIPKEeHb 3 BUKOPUCTAHHSM NoJlirpada s 3anobiranHs i npotufii kopynuii B 36poitHnx Cunax Ykpainu ta
PO3po0Li Ha L1ill OCHOBI BiTIOBITHUX PEKOMEHALi} 1010 BILOCKOHAIEHHS! aHTUKOPYILiMHOI AisI/IbHOCTI.
MeToH0/I0TiYHOI0 OCHOBOIO JOCJiIXKEHHS € JOTiKO-AiaJIeKTUYHUN MEeTO/I, ITi3HaHHS, Ha OCHOBI SIKOTO 3'SICOBaHO
CyTHiCTb KOpynuii B 36poiiHux Cuiiax YKpaiHu SIK SBUILA peasbHOI AifICHOCTI B MOr0 JUHAMILli T2 B3a€MO3B'SI3KY 3
iHIIMMU Iep>KaBHO-YIPaBJIiHCbKMMU HETaTUBHMMU sIBUIIAMU. EMIipU4YHY OCHOBY Ta ()aKTOJIOTiYHY 6a3y
IOCIIIPKEHHS CKJIaJl HOPMAaTUBHO-TIPABOBi aKTH YKpaiHu, MDKHApPOAHI IPaBOBi JOKYMEHTH, CTATUCTUYHI JaHi,
Marepiany BiTUM3HSIHOI Ta iIHO3€MHOI IPAKTUKY IIPOBEAEHHS NCUXO0Pi3i0N0oriYHNX AOCIIIIPKEHDb 3 BAKOPUCTAHHSIM
nosilirpada s 3anobiranHs i npotufii kopynuii B 36poitHux Cuax YkpaiHu Ta po3po6lii Ha il OCHOBI
BiATIOBiTHNX pEKOMEHALi! 070 BILOCKOHAJIEHHS aHTUKOPYILIMHUX 3aX01iB B cdepi HisybHOCTI 36poitHux Cun
Ykpainu. B HIIP nocmninXyoTbcs NUTaHHS €(eKTUBHOCTI YMHHUX aHTUKOPYIUIHHNUX MeXaHi3MiB B 36poiiHux Cuax
Ykpainu Ta #ocBig 60poThOU 3 KOPYIILi€0 3 BUKOPUCTAHHIM NoJlirpada. BusnaueHo ¢axkropu, siki BIVIMBAIOTh HA
KOPYILiAHY MOBEiHKY i IisybHICTh BilICBKOBOCIY>K00BLiB. HaBOASTHCSA HaHi COLiaIbHO-TICUXOJIOTIYHUX OIUTYBAHb,
110 XapaKTepU3yloTb 0CO0Y BiliCbKOBOCYXK00BLs 30poiiHux Cun Ykpainu. JlociifkeHo BIIJIMB OI0POKPaTii B LIiIOMY
Ha piBeHb i AuHaMiKy Kopynuii B 36poiiHux Cus Ykpainu. KoHcTaTyeThbes, o B Pe3yJbTaTi IOCTIMHOIO 3pOCTaHHS
O10pOKparii, BOHa IepeTBOPUJIACh B OYEBUIHE rajibMO IJ1s1 PO3BUTKY 36poiiHux Cui Ykpainu. [JoBOAUTbLCS, 110
KOPYIILisl 3'SIBJISIETHCS, TIEPENyCiM TaM, e HEMA€e CYCIIIbHOTO CYIIPOTHUBY, [ie € WTY4Hi IepeulKoiy, TOOTO YUM
6inbie 1I0cazioBa 0coba BTPyYa€eThCs B cpepy NPUNHATTS pillleHb 4yepe3 0COOMCTICHE TPaKTyBaHHSI 3aKOHO/IABCTBA,
THM 6iJIbIll€ CIIPUSTIMBUX YMOB i IOTEHLIMHUX MOKJIMBOCTEN [J151 KOPYMIIOBAaHMX YMHOBHUKIB. B 3B'S13Ky 3 UM
QHAaJIi3yI0TbCSI FOJIOBHI HANIPSMU KaJpoBOi peopMH, sIKa 6 He TiJIbKY MOKpallyBasla YIPaBJliHHSA 36pOfHUMU
Cunamu YKpaiHy, a it Majla aHTMKOPYIILifiHy CTIPAMOBAHICTb. [i pe3y/IbTaTOM Mae CTaT¥ CTBOPEHHS yMOB, 32 SIKHX
KaJIpOBi IpU3HAYEHHSI BilICbKOBOCIY>XOOBLiB peaJIbHO BIZIMBATUMYThb Ha €(DEKTUBHICTD [iJIbHOCTI OPraHiB
BilICbKOBOTO yIIPaBJIiHHS. PO3KpUBaO4uu LUISIXY (POPMYBAHHS TAKOTO YIIPABJIiHCBKOTO anlapary, aBTOpU
KOHLIEHTPYIOTb yBary Ha rpob6semi Kopyniii B 36poiiHumy Cunamu YKpaiHu, OCKilIbKY 3 yCiX Ipo6JieM, ITOB'I3aHUX 3
0OME>XEeHHSIM KOPYIILii, Hema Takoi, sika 6 3aBfaBasa 6ibLIol INKOAY CYCIiIbCTBY, HDK KOPYILis Y 36poiiHMMU
Cunamu YKpaiHu. Po3rigagaroTecs Taki MeXaHi3MHU, K IIOCUJIEHHS BHYTPIIIHBOTO KOHTPOJIIO, KAAPOBUH i
npodeciiiHui Binbip, 3aay4eHHs TPOMaAChKOCTI Ta 3aC06iB MacoBoi iHpopmaliii 0 BUKOHAHHS! KOHTPOJIbHUX
dyHKUil Tomo. HaykoBa HOBU3HA Olep>KaHUX pPe3yJIbTaTiB [10JIsIra€ B OOIPYHTYBaHHI OpraHisaliliHo-ynpaBiliHCbKUX
3acaj, 3aCTOCYBaHHsI ICUX0(Qi3i0JIOTiYHUX NOCTiIKEeHb 3 BUKOPUCTAHHSIM NoJlirpada 3 MeTOI0 KaIpoBOoi 6€3I1eKu /1715

IIPUIHATTS KaIpOBUX pilleHb y 30poriHux Criax YKpaiHu.

Pedepar aHIJIiHCBKOIO:

The object of research is personnel security in the sphere of prevention and counteraction of corruption in Armed
Forces of Ukraine. The purpose of the work is to substantiate the organizational and managerial principles of

conducting psycho-physiological research using the polygraph for the prevention and counteraction of corruption
in Armed Forces of Ukraine and to develop appropriate recommendations for the improvement of anti-corruption



activities. The methodological basis of the research is the logical-dialectical method on the basis of which the
essence of corruption in the Armed Forces of Ukraine as a phenomenon of reality in its dynamics and its
interrelation with other state-management negative phenomena is clarified. The empirical basis and factual basis
of the study were legal acts of Ukraine, international legal documents, statistical data, psychophysiological
researches with usage of polygraph for the prevention and counteraction of corruption in Armed Forces of
Ukraine, and the development of appropriate recommendations on the improvement of anti-corruption measures
in the sphere of activity of the Armed Forces of Ukraine. The research work deals with issues of the effectiveness
of the existing anti-corruption mechanisms in Armed Forces of Ukraine and experience of combating corruption
with the help of polygraph. The factors that influence the corrupt conduct and activity of military personnel are
determined. The data of socio-psychological surveys describing the person of a serviceman of Armed Forces of
Ukraine are defined. The influence of bureaucracy in general on the level and dynamics of corruption in Armed
Forces of Ukraine is investigated. It is stated that as a result of the constant growth of the bureaucracy, it turned
into an obvious barrier for the development of Armed Forces of Ukraine. It turns out that corruption appears, first
of all, where there is no social opposition, where there are artificial obstacles, the more an official interferes in the
sphere of decision-making through the personal interpretation of the law, the more favourable conditions and
potential opportunities for corrupt officials. Due to this, the main directions of personnel reforms are analyzed,
which would not only improve the management of Armed Forces of Ukraine, but also would have the
anticorruption orientation. The result should be a creation of conditions under which the personnel appointment
of military personnel will actually affect the effectiveness of the military management bodies. Authors focus on the
problem of corruption in Armed Forces of Ukraine by revealing ways of forming such a management apparatus,
since all the problems related to the restriction of corruption don't cause more harm to society than corruption in
Armed Forces of Ukraine. The following mechanisms are considered: strengthening of internal control, personnel
and professional selection, involvement of the public and mass media in performing control functions, etc. The
scientific novelty of obtained results is to substantiate the organizational and managerial principles of the
application of psychophysiological research using the polygraph for personnel security for the adoption of
personnel decisions in Armed Forces of Ukraine.

Impexc YIK: 355/359:31; 623:34, 159.9: 355.5

Koau TemaTuyHHUX PyOpHK: 78.01.80

KepiBHUKH po6OTH

BiacHe IIpizBuie Im'sa I10-6aThKOBI: ITosguumes Cepriii OseKcaHnpOBIY
HaykoBHH CTYIiHb:

BueHe 3BaHHS:

Inentudikarop ORCID ID:

JonaTkoBa iHdopmarist:



VIII. HaykoBa (HayKoBo-TexHiuHa) npoaykuist (HTII)

Ha3zsa HTII yKpaiHCBKOIO: MeTo/uKa 3aCTOCYBaHHS MICUXO(i3i0NOTiYHUX TOCIIIKEHD 3 BUKOPUCTAHHAM

nostirpada 3 MeTOI0 KaApoBoi 6e3MeKU AJ1s1 IPUMHSTTS KaJPOBUX pillleHb

Ha3zpa HTII anriiicbKo0: Methods of Implementation of Psychophysiological Researches on Usage of

Polygraph aimed at Providing Personnel Security for Personnel Decision-Making
HTII, sixy nepen6a4asiocsi CTBOPUTH:

IIpuunnn, yepe3s aki HTII He Gysi0 cTBOpeHO:

OTpumaHi pe3yJIbTaTH:

l'any3s 3acTocyBaHHS: [lisbHicTb y cdepi 06opoHM (84.22)
PeecTpaiifiHuii HOMep KapTKH T€XHOJIOT1i:

Onuc HTII: B OCHOBY METOJIMKY ITOKJIAIEHO IIPUHLNIIL, 3TiTHO 3 IKUM CEPEIHS 1 BUILA JIAHKU BilICbKOBU3
KEPiBHUKIB BUKOHYIOTb CBOi IIOBCSIKIIEHH] (PYHKIii IpoxoAs4y cuxo@iziosoriuHi JOCiI>KeHs 3 BAKOPUCTaHHSIM
nostirpada aJ1st 3an06iraHHs Ta NPOTULil KOpymuii. Y MeTonuili po3risagaloThCs Taki MEXaHi3MHU, SIK TIOCUJIEHHS
BHYTPIIIHbOTO KOHTPOJIIO, KA POBUHl i MpodecioHanbHUi Bifbip, 3a1ydeHHs] IpPOMaJCbKOCTI Ta 3ac06iB MacoBoi

iHdopmallii 10 BUKOHAHHS KOHTPOJIbHUX QYHKILi
ConiasibHO-eKOHOMIYHA cipsimoBaHicTs HTTI:
Bnyius HTII Ha mOoBKijIs:
BnposagskeHHs1 HTII: He snpoBamxeHo
IIpakTHyHa peasnisanis HTII
ITouaTok eramy: 2017-2018 poku
3aKiHYeHHS eTaly:
Crnio>KuBavi NPOAYKILii: Buwi sificbkoBi HaByanbHi 3aknanu, HMIL KIT MOY
IlepcneKTHBHI PUHKH: Ykpaina
XapakTep cniBpoOiTHHIITBA 3 iHBECTOPOM
IToTpiGHMI 0OCAT IHBECTHILiH, THC. TPH.:
IIpaBa, 110 HaAAIOTHCSI iIHBECTOPY MiCJIsA 3aBEPLIEHHS POOOTH:
HasaBHicTb Oi3Hec-IJIaHY:
TexHiKO-€eKOHOMiYHe OOrpyHTYBaHHSI:
IloTeH1iaIbHUE 0OCAT IIPOJASKY, THUC. TPH..
OuiKkyBaHHI TepMiH OKYIHOCTi (POKiB):

JopaTkoBa iHpopmanist:

IX. Biosiorpadiyaui onuc



X. 3aKJIlI0YHi BiTOMOCTI
KepiBHHK I0pHAHYHOI 0COOH

IlepeJtik 0Cci0O-BHKOHABIIiB
Bakynuuk Jlinisg MuxainiBHa

bes3 Bosiogumup BacniboBuy
borpanosud Bonogumup HOpiftoBry
boyapos Muxaino MukosnanoBmny
['onora Onena IletpiBHa
Jo6porypcekuii Basentun IBaHoBUY
Kosanpuyk Onekcangp Ilerposud
Koposnpuyk Mukosia CrernaHoBu4
Kysina Bikropig IMuTpiBHa
Mo3anboB BaagucnaB €BreHOBUY
MockanboB Irop OnekcannpoBuy
[T'aukiBCchKa moamuia BorogumupisHa
[TazuHiyv Bitasnii IBaHOBUY
[Tpusurneit FOpiit IBanoBUY

Pemnino IOpiit €BrenoBny

Pu6uyk Osier OsekcaHIpoBUY

Arynos Bacuib BacunboBud

BignoBigasibHUI 3a HiATOTOBKY

00JIIKOBHX JOKYMEHTIB
Tenedon

PeecTpartop

KepiBHuKk Bigginy YKpIHTEI, mpo €
BiZIIIOBiZaJIbHUM 32 peeCcTpallilo HayKOBOi

IisIJIBHOCTI

Munancekuit [TaBno BoroguMuposuy




