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праці з урахуванням чинників трансформацій та асиметрій розвитку соціально-трудової сфери, визначення
пріоритетів та домінант соціально-трудової політики країни, розроблення механізмів регулювання
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 The object - the processes of regulation and development of the social and labor sphere in the current global
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conceptual foundations of regulation of the social and labor sphere and to develop scientific and applied
recommendations for ensuring its sustainable development in the context of the new economy and global
challenges. The methodological basis is a systematic and interdisciplinary approaches in the study of multi-vector
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systematic approach to the study of transformations, identifying determinants and vectors of further development
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work in contrast to the existing ones allows to solve the problem of substantiation of the national model of the
labor market taking into account the factors of transformations and asymmetries of social and labor sphere
development, definition of priorities and dominants. and wages in the coordinates of the digital economy, which at
the same time creates new opportunities for people and creates new challenges, risks and threats.
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