O6J1ikoBa KapTKa [IiP

I. 3arasibHi BimOMOCTI

Jep>kaBHHH 00J1iKOBHI HOMep: 02170003940

Jep>kaBHUH peecTpauiliHUIl HOMeP: 0116U007216

Oco06J1uBi TO3HAYKHU: Binkpura

JaTa peectpamnii: 28-09-2017

II. Etran BukoHnauus JiP

Homep eramny: 1

Ha3sBa eramny: IlinBumenns mortusauii nepconany [1AT "Ykpesekrpoanapar”
IToyaToK eramy: 06.2016

3akiHyeHHs eTany: 07.2017

Bupz 3BiTHOTO AOKYMEHTA: OCTaTOYHUM 3BIT

I11. BizomocTi npo BuKoHaBus JIiP

IloBHe HaliMEeHYBaHHS IOPHUAHUYHOI 0cooH (a60 ITIB ¢i3zmyHOi 0CO0H): XMenbHULBKNUI

HalliOHAJIbHUY YHIBEPCUTET

Kopg 3a €IPIIOY: 02071234

Micue3HaxoaKeHHS:

dopma ByracHoOCTI:

Cdepa ynpaBriHHS: MiHicTepCTBO OCBITH i HayKK YKpaiHu
Inentudikarop ROR: He zacrocosyerbcs

Po3mip opranisamii:

Tenedomn: (0382) 728 076 , (0382) 674 265

IV. BimomocrTi nipo ciiBBUKOHaBIIiB [IiP



V. BimomocrTi npo 3amoBHHKa [IiP

IloBHe HaliMeHyBaHHS IOPHAHYHOI 0coou (a6o ITIB pizuuHO0i 0cO6H): [Ty6iuHe akLioHEpHE

TOBapUCTBO "YKpeJjeKTpoanapar”
Kog, 3a €EIPIIOY: 00213440

Micuesnaxo;pxeum:: ByJI. YopHOBOJa, 120, M. XMeIbHULIKUNA, XMETbHULIBKUI P-H., XMEJIbHUIIbKA 001,
29000, Ykpaina

dopma BiracHocTi:

Cdepa ynpaBiriHHSL: [lepkaBH1il KOMITET IPOMUCIIOBOI MOJTHKY YKpaiHu
InenTudikarop ROR: He zacrocosyerscs

Poamip opranisaiii:

Tenedon: +38 (097) 6363036, +38 (097) 6363036

VI. II>)kepeJsia, HanpsiMu Ta o6csaru piHaHcyBauHs [IiP

IlincraBa pjist npoBemeHHs JiP: 52 - norosip 3 BiTunsHAHOW OpraHisauieo (OpraHamu MiCLieBoi paju,

dboHmoM, acorjaniero, KOHIIEPHOM TOIIO)

Hanpsam Q)iHchyBaHHH: 2.2 - IpUKJIaAHi JOCTiIKEeHHS i pO3pOOKHU
Jxkepesa (l)iHaHCYBaHHﬂ

7722 - KOWITH MiZIIPUEMCTB, YCTaHOB, OpraHi3anii YKpaiHu

dakTHyHHi 00car ¢piHaHCYBaHHS (THC. IPH.): 5




VII. BizomocrTi npo IiP
Ha3sBa po6oTH yKpaiHCBHKOIO:

[ligBuimenHsa MmoTuBaujii nepcoxainy I1AT "Ykpenekrpoamnapar”

Ha3sBa po6oTH aHIJIilICbKOIO:

The increase of personnel motivation on an enterprise PISC "Ukrelektroapparat"

PedepaT ykpaiHCbKOIO:

O06'eKTOM JOCTiI)KEHHS € MOTUBALlisl IEPCOHAy Ha OCHOBI (DOPMYBaHHS KOMIIEHCALiHHOTO MaKeTY, 3MilLIHEHHS
KOPIIOPATUBHOI KyJIbTYpPH Ta BIIPOBAIKEHHsI KOHTPOJIIHTY TPYZOBOi IIOBEAiHKYU IIEPCOHaTy. MeToo poboTH €
PO3poOKa peKoMeHAalliil 00 BILOCKOHAJIEHHs! MOTUBAllii IepCoHasy IIPOMUCIIOBOTO MiATIPUEMCTBA HA OCHOBI
(opMyBaHHS "KOMIIEHCALIIMHOrO MaKeTy", BCTAHOBJIEHHS 3B's13Ky KOPIIOPATHUBHOI KYJIbTYPU Ta MOTHUBALLii
[IepCcoHany, HOCIiIKEHHS 3aCTOCYBaHHS IHCTPYMEHTAPil0 KOHTPOJIIHTY TPYZLOBOI NOBELIHKY 3 METOIO IIOKPAILEHHS
CHCTEMM MOTHBALlii IEpCOHAy IPOMUCJIOBOTO MiIprueMCTBa. MeTonu nocigkeHHs. [1in yac npoBeneHHs
HAyKOBOT'O JIOCJIiJPKEHHSI 3aCTOCOBAHO 3arajlbHOHAYKOBI i crieny@iuHi MeToau NOCiIKEeHHs, a came: aHajli3y Ta
CUHTE3Y, IeAyKLii Ta iHAyKILii, HAyKOBOTO y3araJbHEHHS], iCTOPUKO-JIOTIYHMIA; METOJ, aHKETYBAHHS; CACTEMHU i
€KOHOMIYHMI aHaJIi3; MATPUYHUI METOJ, OL[iHKM [1IepCOHay. Y X0i BAKOHAaHHS POOOTH: PO3IJISIHYTO TEOPETUYHI
aCIeKTU MOTHBAllii IepCOHaIly; 34iICHEHO aHai3 iCHyI0UMX MiIXO0IiB O MOTHUBALlii [IEpCOHAIy, KOPIIOPATUBHOI
KyJIbTypY Ta KOHTPOJIHTY TPYOBOI [1I0BE[IiHKYA B KOHTEKCTI YIIPaBJIiHHS [IE€PCOHAIOM; AOCJIIIPKEHO BILJINB
KOPIIOPATUBHOI KYJIbTYPY Ha piBEHb MOTHUBALIii IIEPCOHAY ITPOMUCIIOBOTO MiANIPUEMCTBA; IPOBELEHO OLiHKY CTaHy
KOpIOPaTUBHOI KysibTypu Ha [TAT "YkpesekTpoanapat"; 00rpyHTOBaHO HEOOXiTHICTh GPOPMYBaHHS
"KOMIIEHCALIMHOrO MaKeTy" SIK Cy4aCHOT0 IHCTPYMEHTAPIIO MiABUIIEHHS PiBHSA MOTMBALii ITpalli IepcoHany Ha
JOCJIiIPKyBaHOMY MiAIIPUEMCTBI; IPOBELEHO OLIHKY CUCTEMU MOTHUBALlii HA IPOMUCIIOBOMY HiAIIPUEMCTBI;
PO3IJISIHYTO TEOPETUYHI acneKTy (OpMyBaHHS KOHTPOJIHTY TPYAO0BOI MOBEAIHKY IEPCOHAY Ha Cy4YaCHOMY eTarli
PO3BUTKY PUHKOBOI €KOHOMIKH; 3alIPOIIOHOBAHO LUIJISIXY [TOCUJIEHHS] MOTHBALlii IEPCOHAY HA OCHOBI KOHTPOJIIHTY
TPYZA0BOi noBeAinku. PesyabTat HJIP: mpoBeieHo OLiHKY Cy4acHOTO CTaHy MOTHMBAalii npaui nepcoxany Ha [TAT
"VKkpenekTpoanapar"; po3po6eHo MpaKTUYHi peKOMeHallil o0 MOJINIIeHHs CTaHy MOTHUBAllil ITparli Ha
IOCIIiIPKyBaHOMY MiATIPUEMCTBI IJISIXOM BIIPOBAIPKEHHS KOHTPOJIHTY TPYJ0BOi IOBEJiHKY IIEPCOHAY,

(opMyBaHHS "KOMIIEHCALIIHOrO NaKeTy" Ta 3MillHEHHSI KOPIIOPAaTUBHOI KYJIbTYPU

Pedepar aHIJIiHCBKOIO:

The object of the research is the motivation of the personnel on the basis of the formation of a compensation
package, strengthening of corporate culture and the introduction of controlling the work behavior of staff. The aim
of the work is to develop recommendations for improving the motivation of the personnel of the industrial
enterprise on the basis of the formation of a "compensation package", establishing a connection between
corporate culture and personnel motivation, research into the use of tools for controlling labor behavior in order
to improve the system of motivation of the personnel of the industrial enterprise. Research methods. During
scientific research the general scientific and specific methods of research were applied, namely: analysis and
synthesis, deduction and induction, scientific generalization, historical and logical; Method of questioning;
Systemic and economic analysis; Matrix method for staff assessment. During the work: the theoretical aspects of
personnel motivation are considered; An analysis of existing approaches to motivating staff, corporate culture and
controlling labor behavior in the context of personnel management; The influence of corporate culture on the level
of motivation of personnel of an industrial enterprise is researched; Assessment of the state of corporate culture at
PJSC "Ukrelectroaparat"; The necessity of forming a "compensation package" as a modern tool for increasing the
level of personnel motivation at the investigated enterprise is substantiated; An estimation of the system of
motivation at the industrial enterprise; Theoretical aspects of forming the controlling of labor behavior of
personnel at the present stage of development of a market economy are considered; Ways of increasing the



motivation of the personnel on the basis of controlling labor behavior are proposed. Research results: an
assessment of the current state of staff motivation at PJSC "Ukrelectroaparat"; Practical recommendations for
improving the state of motivation of labor on the investigated enterprise were developed by introducing
controlling of labor behavior of personnel, forming a "compensation package" and strengthening corporate culture
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