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PO3KpUTE CYTHICHE HABAHTAKEHHSI [JAHOI KaTeropii. 3arpornoHOBaHO 3axX04y ON0 YIOCKOHAIEHHS CUCTEMU
CTHMYJIIOBAHHSI [IEPCOHAJY Cy4acHOro OyIiBeJIbHOrO MiAnpreMcTBa. BU3HAUUTU CTHINHICTD yIIpaBIliHHS
[IEPCOHAJIOM B Cy4YaCHMX YMOBAX rocroapoBanHs. JJocaigkeHo TpaHchopMallii METOIUYHOTO iHCTPYMEHTApIlo
yIIpaBJliHHA JIIOOUHOIO B NpoLeci npaui. PO3risHyTo aganraiiio nepcoHany mignpueMHULBKUX CTPYKTYP Ta
BM3HAUUTH ii CyTHICTb Ta CKJIa0Bi. PO3KpUTO cydyacHi TpeHM PUHKY Ipalii. BusHaueHo TpeHau ta pakropu
PO3BUTKY KaIpOBOro NOTEHIliany NiAnpueMcTB Oy IiBesibHOI cdepy Ta HaAATU aHAJIITUYHUIM oI 110 YKpaiHi.
[IpencraBieHoO reHepyBaHHS KaJpOBOro NOTeHIialy OyiBesbHOI ranysi Kpisb Ipu3My (pOpMyBaHHs

KOMIIETEHTHHOCTE! MaiOyTHIX MiAIIpUEMIiB B paMKax OCBiTHbOI IIPOrpaMu.
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Object of research - processes of formation and development of personnel potential of enterprises of the
construction industry. The purpose of the work is to develop theoretical bases and methodological
recommendations for management and development of personnel potential of construction industry enterprises.
Research methods - abstract-logical, monographic, statistical-economic, classification, economic-mathematical
modeling, conceptual-semantic analysis, grouping, morphological. The evolution of human role in socio-economic
systems is investigated. The socio-economic categories of enterprise personnel have been identified. Scientific
schools and approaches in the general theory of HRM are investigated. The conceptual-semantic analysis of the
socio-economic category "personnel potential of the enterprise” is carried out and the essential load of this
category is revealed. Measures to improve the incentive system for the personnel of the modern construction
company are proposed. To determine the ability of personnel management in modern conditions of management.
Transformations of methodical tools of human management in the process of work are investigated. The
adaptation of the staff of the business structures is considered and its essence and components are determined.
Modern labor market trends have been revealed. The trends and factors of development of personnel potential of
the enterprises of the construction industry are determined and an analytical overview is given in Ukraine.
Generation of human resources of the construction industry through the prism of forming the competencies of
future entrepreneurs within the educational program is presented.
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