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I. 3arasibHi BimOMOCTI

Jep>kaBHHH 00J1iKOBHI HOMep: 0213U002328

Jep>kaBHUH peecTpauiliHUI HOMeP: 0111U003434

Oco06J1uBi TO3HAYKHU: Binkpura

JaTa peecrtpaunii: 23-01-2013

II. Etran BukoHnauus JiP
Homep eramny: 1

HasBa eTrany. PopMmyBaHHS KOMIUIEKCIB HAYKOBO-METOAMYHUX MaTepiasliB J71sl MiIFOTOBKY 1 i BULIEHHS
kBasli(ikauii gep>kaBHUX CIy>KO0BLIIB i 10CAIOBUX OCi6 MiCLI€BOrO CaMOBPSyBaHHS Ha OCHOBi KOHLeNLii New
Public Management. [IpoBeZieHHS ceMiHapiB, TPEHIHTIB, KPYIJIMX CTOJIiB, KOHCYJIbTALiN TOIO 3 MPOOJIEMHUX [IUTAaHb
MiCII€eBOI'O PO3BUTKY JJIs1 I€P>KaBHUX CJIY>KOOBLIIB Ta [10CaflOBUX OCi6 MiclieBOro camoBpsiiyBaHHs. Opranisaiis Ta
IIPOBEJEHHS OPiYHOI HAYKOBO-TIPAaKTUYHOI KOH(epeHLii 3a pe3yibTaTaMu JOCiaKeHb. BunaHHs 36ipHUKY

marepianiB KoHpepeHii. [TinroToBka Ta 0pOpMIIEHHS 3aKIIOYHOrO 3BiTy 3 Temu HJIP.
IToyaTok eramy: 01.2011
3akiH4YeHHs eTamy: 12.2012

Bup, 3BiTHOr0 JOKYMEHTA: OCTaTOYHUIA 3BiT

I11. BinomocTi npo BukoHaBus JIiP

IloBHe HaliMeHYBaHHS IOPUAUYHOI 0co0H (200 ITIB ¢izuyHOi 0c00H): [lHinponeTpoBCHKMi
perioHasbHMAN IHCTUTYT AEP>KaBHOTO yIIpaBiiHHA HallioHasnbHOI akazeMil Iep>kaBHOTO YIIPaBJliHHS [IPU

[Ipe3nneHTOBI YKpainu

Kopg 3a €IPIIOY: 25006848

Micue3HaxoaKeHHS:

dopma ByracHoCTI:

Cdepa praBJIiHHﬂ: Cekperapiar [Ipe3nneHra YKpainu
InenTudikarop ROR: He zacrocosyerscs

Poamip opranisaiii:

Tenedomn: (056)7444224, (056)7454064

IV. BizomocrTi npo cniBBUKOHaBLiB JIiP



V. BimomocrTi npo 3amoBHHKa [IiP

IloBHe HaliMeHyBaHHs IOPHIAHYHOI 0ocoou (a6o ITIB pizuyHO0i 0co6H): HanjonanbHa akapemis

Ilep>KaBHOTO yIIpaBiliHHA npu [Ipe3nnenToBi YKpainu

Kog, 3a EIIPIIOY: 23696843

Micuesnaxo,r.pKeHHa: ByJI. Exxena Ilotbe, 20, M. KuiB, KuiBcbka 0611., 03680, Yxpaina
dopma BaacHOCTI:

Cdepa ynpaBiriHHS: Anminicrpanis [Ipesunenta Ykpainu

ImenTudikarop ROR: He zacrocoyerbcs

Poamip opranisanii:

Tenedon: 4556712

VI. I>kepeJia, HanpsiMHu Ta oocsiru pinaHcyBaHHs JIiP

IlincraBa ojist npoBeaeHHs [iP: 34 - norosip (3aMOBJIEHHS) 3 IEHTPaTbHUM OPraHOM BUKOHABYOI BIajy,

akazemielo HaykK (TOJIOBHUMM PO3NOPSIHUKAMU OI0pKETHUX KOWITIB Ha TposefeHHs HIIJIKP)

Hampsam (l)iHchyBaHHﬂ: 2.1 - pyHIaMeHTabHI JOCIIIPKEHHS
I>kepesia piHaHCYBaHHS

7713 - KOWTH ep>KO0I0A KeTy
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VII. BizomocrTi npo IiP
Ha3sBa po6oTH yKpaiHCBHKOIO:

[Ty6aiuHa cayx6a B yMoBax [y106asi3allii: KOHTEHT, HAyKOBO-CBITOIJISIHI Ta MOPAJIbHO-€TUYHI 3acaid, KpUTepii

OLIiHKM €(PEKTUBHOCTI

Ha3sBa po60oTH aHIJIiHCBHKOIO:

Public service in globalization conditions: content; scientific, world-view, moral and ethical considerations;

measures of effectiveness

Pedepar yKpaiHCBKOIO:

OO6'eKT pocimKeHHs - PYHKILIOHYBaHHS NyOJIivyHOI c1y>k6U B YKpaiHi. MeTa po60oTH - po3pobKa TeOpeTHUKO-
METOJI0JIOTIYHYMX ITOJIOXKEHD Ta IPAKTUYHUX PEKOMEHAAlli 00 HANpPSIMKIB afanTtauii BiTYM3HIHOI y6JIidHOl
CIIy>KOU 1,0 YMOB ry1o6asisallii y 3MiCTOBHOMY, CBITOIJISIAHOMY Ta OpraHi3allilHOMY acleKTax; po3poOKa KpUTepiiB
OLiHKM e(deKTUBHOCTI PYHKILIOHYBaHHSI CIYy>KOOBLIiB B OpraHax My0JIiuHOi BjlaJii; CTBOPEHHS MOJeJli HOBITHbOI
ny6J1i4HOi cy>k61. MeToau nocyifikeHHs - [171s1 TOCATHEHHS METU JIOCIiI)KEHHST BAKOPUCTOBYBAJIMCS METOUYHI
Ta TEOPETUYHI MiAX0H, 3araJIbHOHAYKOBI Ta CIeliajibHi METOIU ¥ TEXHOJIOTII HAyKOBOTO ITi3HAHHS Y raysi
I€P>KaBHOTO YIIPaBJIiHHS, @ CaMe TaKi: abCTPAaKTHO-JIOTIYHUI (T€OPETUYHI i METOIMYHI y3araJbHEHHS IUTAHb -
dyHKUiOHYBaHHS Ty6J1iYHOI c1y>x06u B YKpaiHi i popmMystoBaHHS BiANOBIIHNX BUCHOBKIB); aHaJIi3y Ta CUHTE3Y;
NOPIBHSIIbHUI (171 aHai3y 3apyOKHOrO AOCBily HAa IPeIMET MOXKJIMBOCTI IOro 3aCTOCYBaHHS B YKpaiHi);
YHAO4YHEHHS (AJ151 HAOYHOCTI IMHAMIKU CTaTUCTUYHUX i ONIEPAaTUBHUX JaHUX 100 LIIHHICHO-MOTHUBALiliHOI chepu
IepKaBHUX CIIYXOOBIIiB Ta IOCaLOBUX OCI0 MiCLIEBOIO CaMOBPSIyBaHHS), MO EJIIOBaHHS, QYHKIIOHATIBHOIO
aHaJli3y; JIOriKo-CTPYKTYPHI (J151 pO3pOOKU iHCTPYMEHTAPiI0 YIIPaBJliHHS II€PCOHAJIOM NYOJIiUHOI CIIYKOM).
PesysnbTaTy Ta ix HOBU3HA - LOBEAEHO, IO 3HAYEHHSI COLiOKYIbTYPHUX (PAKTOPIB [J1s YCIIiXy a60 HEYCIiXy
YIIPaBJIiHCBKUX [ill y Iepiof 3MiH MaciTabHe 1 crienudivyHe, IPUIOMY LSl Crienn(iuHiCTb BUBHAYAEThCS
0COOJIMBOCTSIMU ITy06JIiYHOI CITY>KOU SIK COL[ia/IbHOIO iHCTUTYTY; BCTAHOBJIEHO, 1110 iHCTUTYLiOHAJIbHI OCOGJIMBOCTI
ny6J1iYHOI C1y>k61M YKpaiHU MaloTh HACTYIIHI PUCH: MDKHAPOHUM XapaKTep, HasIBHICTb LiliCHOI, CTilKOi,
0o¢pOopMJIEHOI B IPABOBOMY BiffHOILIEHHI IPOMECIHOI CNiJIbHOTH, IKa YTBOPIOE CTOCOBHO CYCIIiZIbCTBA B LIIJIOMY
COLli€eTaZIbHYy CUCTEMY 3 [1IEBHOIO CTPYKTYpoIo GopMasibHUX i HedopMabHUX 3B'SI3KIB i 1isiel i 1oB's13aHa 3 pi3HUMU
coljia/IbHUMU IHCTUTYTaMH, EKOHOMIYHUMH, TIOJIITUMHUMHU, COLL{OKYIbTYPHMMU TOLILO, CKIAAHUMU CIY>XO00BUMU
3aBIAHHSIMY; LOCJIIIPKEHO MEXaHi3M BUHUKHEHHS! COLiaJIbHUX PU3UKIB, SIKi BUKJIUKAIOTh MOSIBY JUCQYHKLIN Ta
Ie3opratisalii coliaJibHUX iHCTUTYTIB, y TOMY YMCJI i iHCTUTYTY My61iYHOI CJIy>KOU; BU3HAYEHO, 1J0 HEBUBYEHOIO
COLiOKYJIbTYPHOIO OCOGJIMBICTIO YIIPaBJIiHHS B OpraHax Iy0JlidHOi BIaiy € HeBpaxyBaHHs JJATEHTHUX BJIACTUBOCTEN
0CO6OMCTOCTI Iy6IYHOTO CJIY>KOOBLISI, KOHCTUTYMOBAHUX Y MIOTO B3a€MOJIil 3 MiHIMBUMU YMOBaMU CIIY>X0H, a 3Bificu
- 3 MiHJINBUMU BUMOTaMu 3 60Ky KEPiBHUIITBA, IO BifOyBAETHCS B YMOBAX CYCIIiJIbCTBA PU3KKY; C(POPMYIBOBAHO
nepeJlik COLiOKyIbTYPHUX TEHAEHIIiH i 0COOIMBOCTEN, BpaXyBaHHS SIKUX [IOTPi6HE AJ1s 106yIOBU Mozese
YCHiLIHOTO yNpaBJliHHA B y0JIiuHiN cy6i Ha MifcTaBi JOCTiIKEeHHS IBOX aCIeKTiB ileHTUYHOCTI - 0COOMCTICHOTO
i conianpHOrO, aHai3y NUQY3HOI i JOCATHYTOI iIE€HTUYHOCTi; BUBHAUYEHO PUCH iIEHTUYHOCTI Ny6J1iYHOTO
CIyKOO0BLS, [J1S1 SIKUX BJIACTUBA XapaKTepHa TEeHAEHIIisl 10 3aKPUTOCTI, 3aXUCTy HasBHOTO f, akTyamizari
COLjiaJ/IbHOTO aCIeKTy; Y IpoQeciiHOMY CIiJIKyBaHH] ITy6JliyHi C1y>KOOBLi CXUJIbHI BUKOPUCTOBYBATU BUCJIOBJIEHHS
KaTerOpUYHOro, iMIepaTUBHOrO TUIlY TOMIO; CHOPMYJIBOBAHO OCHOBHI IPOOJIEMU IHCTUTYLiOHAI3aLii My6s1iYHOl
CJIy>)KOM B MiHJIMBUX YMOBax I[y100asi3allii, MoB'sa3aHi 3i 3MiHaMy B MOTHUBAlIilHill cepi I MiCTATb Taki OCHOBHI
eJIeMeHTH: OCBiTHil (mpodeciiiHa ninrotoska, npodeciiinnii 1o6ip); MopanbHUN (POPMYBaHHS LiHHICHUX
YCTaHOBOK Ha Ny0JIiYHy CJIY>KOY K chepy peasizallii BjacHUX 3[1iOHOCTE; IPaBOBi HOPMMU i CyCIIiJIbHA AyMKa, 1110
3aCyIPKYIOTh 'TIPUBAaTHUI IPOMUCE" - MIOLIYK HETPYIOBUX JOXOIiB); EKOHOMIYHMI (IIJIaHOBUI pPO3NOin (axiBLiB,
IIOCTIMHMI KOHTPOJIb 32 3TilICHEHHSIM CUCTEeMAaTUYHOrO IifBuLieHHs KBatidikaliii Touo); mpaBoBuii (cuctema

IIPaBOBOr'O KOHTPOJIIO, 1II0 HE JOIyCKae MOXJIMBUX IIPAaBOIOPYLIEHD).



Pedepar aHIJ1iHCBKOIO:

Object of research - the functioning of the public service in Ukraine. The purpose of work is development of
theoretical and methodological positions and practical recommendations as to the directions of adaptation of the
national public service in the context of globalization in the content, ideological and organizational aspects of
development; criteria for the evaluation of the effectiveness of the functioning of the employees in public
authorities; the creation of the new model of public service. Methods of research - For the achievement of the
objectives of the study were used methodological and theoretical approaches, General scientific and special
methods and technologies of scientific knowledge in the field of public administration, namely the following:
abstract-logical (theoretical and methodological synthesis of issues - the functioning of the public service in
Ukraine and of the relevant conclusions); analysis and synthesis; comparative (for the analysis of foreign
experience on the possibility of his application in Ukraine); presentation (for clarity, the dynamics of statistics and
operational data on the value-motivational sphere of civil servants and officials of local self-government),
modeling, functional analysis; logical-structural (to develop the tools of management of the personnel of the public
service). Results and their novelty - it is proved that the value of social and cultural factors for the success or
failure of the managerial actions in the period of large-scale changes and specific, and this specificity is
determined by the characteristics of the public service as a social Institute. found that institutional features of
public service of Ukraine have the following features: an international character, the existence of a coherent,
stable, formalized in legal terms, the professional community, which forms in relation to society in General with
ueTaspHON system with a certain structure of formal and informal relations and targets, and associated with
various social institutions, economic, political, social, cultural and etc., challenging job assignments; investigated
the mechanism of occurrence of social risks, which cause the appearance of dysfunctions and disruption of social
institutions, including the Institute of public service; determined that the unexplored socio-cultural peculiarity of
the management of the public authorities is the neglect of the latent features of the personality of a public servant,
KOHCTUTYHOBaHUX in its interaction with the changing conditions of service, and hence to the changing
requirements on the part of management that occurs in the conditions of the company's risk. formulated a list of
socio-cultural trends and characteristics, of which it is necessary to construct models of successful management
in the public service on the basis of a study of the two aspects of identity - personal and social, analysis and
diffusion reached identity; defined features of the identity of a public official, for which inherent characteristic
tendency towards secrecy, protection of the available I, the mainstreaming of the social aspect; in professional
communication public servants tend to use the expression of the categorical imperative, type and etc. formulated
the fundamental problem of institutionalization of the public service in the changing conditions of globalization,
associated with the changes in the motivational sphere and contain the following main elements: educational
(training, professional selection), moral (the formation of the values of the public service as the sphere of
realization of own abilities; legal norms and public opinion, which condemn "private fishing" - the search of
unearned income); economic (planned distribution of specialists, permanent monitoring of the implementation of
the systematic raising of qualification, etc.); legal (the system of legal control, which does not permit of possible
offences).
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VIII. HaykoBa (HayKoBO-TexHiuyHa) npoayKuist (HTII)

Ha3zsa HTII yKpaiHCBKOIO: YipasJiHHs [I€PCOHATIOM IyGIIiMHOI BIagu: CBITOIIAAHMI acrekT. Teopis Ta
IIpaKTHKa Jep>KaBHOI CIIy)KOU: CyyacHi IPiOpUTETH PerioHaIbHOI KalpoBOi NOJIITUKU. Jlep>kaBHe yIIPaBJliHHS B

coljianbHO-TyMaHITapHiN cdepi: Teopist Ta MpaKTHKA.

Ha3zpa HTII aHrsiicbKoO¥0: Public authority personnel management: world-view basis. Theory and practice of
public service: present-day priorities of regional personnel policy. Public administration in social and humanitarian
sphere: theory and practice.

HTII, sxy nepezn6ayasiocsi CTBOPUTH:

ITpuunHnu, yepe3s saki HTII He Gysi0 cTBOpeHO:

OTpumaHi P€3YyJIbTAaTH: METOAMYHA JOKYMEHTALlis
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Ta 3ar. pex. npod. C.M. Ceprorina. - [I.: IPIIY HAZTY, 2010. - 254 c. 2. Teopis Ta npakTyKa Jeps>KaBHOI CIyKOu:
Cy4acHi IpiopuUTeTH perioHasbHOI KagpoBoi NoJiTHKK: MaTtep. HayK.-IIpakT. KoH. (5 - 6 1ucTomnaza 2010 p., M.
Juinponerposcsk, APIY HALY). - [I.: APIAY HALLY, 2010. - 243 c. 3. Jlep>kaBHe yIpaBJliHHS B COL[ja/IbHO-
ryMaHiTapHii cepi: Teopis Ta NpaKTHKa: HaByaabHUM Noci6Huk / Xoxuno LI, bo6posceka O.10., AHTOHOBa O.B.,
Copokina H.I'. - [I.: IPINY HAZY, 2010. - 120 c.

ConiasibHO-eKOHOMIYHA cipssmoBaHicTe HTII:
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3aKiHYeHHs eTamy:
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IX. Bi6sriorpadiuHuii onuc

[Tucpbmennuii 1.B. CuHepreTHYHUN NOTEHLias Iy6JIiYHOrO YIIPaBliHHS B yMOBaX CyCHislbHUX TpaHchopMawiit. - I1.:
OPIOY HALY, 2012. - 271 c.; lep>kaBHe yIIpaBJliHHS B COLIiaIbHO-TyMaHiTapHii cdepi: Teopis Ta npakruka / LI
Xosxuno, O.B.AnTonosa, O.10. Bo6poscoka [Ta in.]. - [.: IPIOY HADY, 2011. - 211 c.; AHTUKOpPYIILifiHA MIOTiTHKA
Ilep>KaBu: CKJIaLIOBi Ta HaNpsiMU peasizaunii HaBuanpHuit noci6uuk 3 rpudpom MOH Ykpainu / C.M. Ceprorih, B.B.
BamrtanHuk, H.A. Jlunosceka, L.I. Xoxxumno, O.B. AuToHoBa [Ta iH.] - I.: IPIAY HATY, 2012. - 248 c.; [IpakTuyHuit
MOPAHUK 117151 JeP>KaBHUX CIYy>KOO0BLiB Ta IIOCAOBUX OCiO MiCLIEBOrO CAMOBPSIIyBaHHS 3 IMTaHb 3aMI00IraHHS
KOPYINLIMHUX AisHb BiANoBinHO 00 3akoHy YKpainu "TIpo 3acany 3anobiranHs Ta npoTuii Kopynuii' / yknag,
C.M.Cepnorin, B.B.bamrtannuk [1a in.]. - I.JPIAY HALY, 2011. - 216 c.; Xoxxuno L.I. MeToguyHi pekoMeHaallii 1o
IVICLMILIIHY "YIIpaBJliHHS COLjia/IbHUM Ta rymaHiTapHuM po3BuTtkom" / LI Xoxuno. - [I.: JPIAY HALY, 2011. - 36 c.;
YnpaeiiHHS IepCOHANIOM My0JIiYHOI BIaAX: CBITOIISAHUN acnekT: HaykoBa po3po6ka / Kos.aBT. : C.M. CepbOriH,
O.B. AHTOHOBA, B.M. JIpemnax Ta iH.; 3a 3ar. Ta HaykK. peg. C.M. CeproriHa. - K. HAZIY, 2011. - 76 c.; MoTuBaLiiHU1
IIOTEHLjajl Jep>KaBHUX CIYKOO0BLiB Ta I0CA0BUX OCi0O MiCLIeBOro caMoBpsiyBaHHs : HaykoBa po3pobka /
C.M.Cepnorin, H.A.JIunosceka, O.M.Ilosres. - .. IPIY HALTY, 2012. - 63 c. ; bopogiH €.1. MexaHi3mu 3ay1y4eHHs
MOJIOZ] 10 AepsKaBHOI CIIy>KOU Ta CIIy>KOM B OpraHax MiCLieBOro caMoBpsiiyBaHHs // mopid. gom. [IpeauneHTy
Ykpainu, BepxoBHiit Pani Ykpainu, Ka6inety MinicTpiB Ykpainu npo craHoBuile Mosiofii B YKpaiHi / MinicrepcTBo
OCBITH i HAyKH, MOJIOZ] Ta CIIOPTY YKpaiHu, Jlep>kaBHUN iHCTUTYT PO3BUTKY CIMEMHOI Ta MOJIOLKHOI [TOJIITUKY;
[penkor. : O. B. Benumes (rosiosa) Ta in.]. - K., 2012.; [JlepkaBHa ciy>k6a i yIIpaB/IiHHS COLiaJILHUM PO3BUTKOM
(Yactuna L. Po3pin 7 ninpyynuka HAITY "[epskaBHa ciayx6a”.) / O.J0. O6onencokui, L.I. Xoxumno, B.M. Prxkux, A.M.
3n0ueBcbka; Buny nepskaBHoi cayx6u (Hactuna 1. Po3gin 5 ninpyynuka HADTY "IlepkaBHa ciyx6a”.) /
H.A.JIunoBcbka, 1.B.ITucemeHHuit; opmyBaHHSI Ta CTAHOBJIEHHS JIepyKaBHOI CJIyKOU B Mepiof] He3a1eXXHOCTI
Ykpainu (1991 - tenepimmniii yac) (Hacruna I. Po3gin 5 nigpyynuka HAJIY "Jep>kaBHa ciyxo6a".) / C.M.CepboriH,
€.1.bopopin (Yactuna 1. Po3gin 5 ninpyynuka HAZTY "IlepkaBHa ciyx6a".); [Jep>kaBHa ci1y>k6a : Mifpy4YHUK.
/Cepporin C.M., bopogiH €.1., Jlunosceka H.A., Tonuapyk H.T., Xoxwuio LI, Kpunnyna LI1.,bamtannuk B.B.,
Anrtonosa O.B.- .-®.: IOTYHT, 2012. - 360 c.
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