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Oco06J1uBi TO3HAYKHU: Binkpura
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II. Etran BukoHnauus JiP
Homep eramny: 1

Ha3sBa eramny: JlocnifkeHHs Ta yIOCKOHAIIEHHS CUCTEMH YIIPABIIiHHS OpraHizalisiMu Y KOHTEKCT] BUK/IUKIB XXI

CTOJITTSA
IToyaTok eTamy: 09.2020
3akiH4YeHHs eTamy: 08.2022

Buz 3BiTHOrO AOKYMEHTA: OCTaTO4HMIA 3BiT

I11. BizomocTi npo BukoHaBus JIiP

IloBHe HaliMeHYBaHHSI IOPUAUYHOI 0co0H (260 ITIB ¢izuyHOi 0c00H): [lHinpoBCHKMIL NEPKaBHMIA

TEXHIYHUI YHIBEPCUTET

Kopg 3a €IPIIOY: 02070737

Micue3HaxoaKeHHS: ByJI. [JHinpoO6y#iBceKa, 6ya. 2, M. Kam'aHceke, [JHIiTponieTpoBcbka 06i1., 51918, Ykpaina
dopma BaacHoOCTI:

Cdepa ynpaBitiHHS: MiHictepcTBo OCBiTH i HayKu YKpaiHu

InenTudgikarop ROR: He zacrocosyerscs

Poamip opranisarii:

Tenedon: 380569506516, 380562551389
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V. BimomocrTi npo 3amoBHHKa [IiP
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VI. I>kepeJia, HanpsiMHu Ta oocsiru pinaHcyBaHHs JIiP

IlincraBa gis IIPOBEOECHHSI HiP: 43 - pnacua ininjiatusa (Km0 poboTa BUKOHYETHCS 3 BJIACHOI iHiljiaTHBU 32
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VII. BizomocrTi npo IiP
Ha3sBa po6oTH yKpaiHCBHKOIO:

JocigKeHHs Ta yIOCKOHAJIEHHS CUCTEMU YIIPABJIiHHS OPraHi3alisiMy y KOHTEKCTI BUKJINKIB XXI CTOJITTS

Ha3sBa po6oTH aHIJIilICbKOIO:

Research and improvement of the management system of organizations in the context of the challenges of the XXI
century

Pedepar yKpaiHCBKOIO:

JocnigskeHo 0co6IMBOCTI TEHIEHLIH Ta 3aKOHOMIPHOCTE! PO3BUTKY CUCTEMU YIIPABJIiHHS OpraHisalisamy;
cOpMOBAHO KOHLEINTYyaJIbHi 3acaid ! TEXHOJIOTi MApKETUHIOBOI'O Ta CTPATETiYHOro YIIPaByliHHS, €KOJIOTiYHOro
[iANPUEMHULITBA Ta YIIPABJIiHHS [1IEPCOHAJIOM, 11O JO3BOJIMJIO BUOKPEMUTU 3MICTOBHY XapaKTE€PUCTUKY Cy4acHOI
TEXHOJIOTiI CTBOPEHHS MOJIEJIi KOMIIETEHLIY MeHeKepa XXI CTOJITTS; yOOCKOHAJIIEHO TPUENVHUN MTiIXin B
iHBallpOMEHTaJIbLHOMY MEHEeIPKMEHTI, 110 HaJlaCTb MOXJINBICTb 326€31€YUTH 3POCTaHHS iHBECTULIHO]
IIPMBA6JIMBOCTI IPOMUCIIOBUX MiJIIPUEMCTB T2 OKPEMUX PEriOHIB; 3aIIPOIIOHOBAHO AJIbTEPHATUBHI clLieHapii
yIIpaBJIiHHA OpraHizalisiMy 3aJ1€;KHO Bif, BIUIMBY Pi3HOMaHITHUX YMHHUKIB HA OCHOBI KOTHITUBHOT'O MOJIE€/IIOBAHHS
Ta BU3HAYEHHS BiAIOBIGHMX IHCTPYMEHTIB OpraHizaliiiHyx 3MiH, peaisallis SKUX JO3BOJIUThL IIPUCKOPUTHU
IHTEHCHBHICTb OpraHi3alilfHOro po3BUTKY. 3arajlbHi HAyKOBO — METOAUYHI MTOJIOXKEHHS Y IPUKJIAJHI PE3yJIbTaTh
HAyKOBOTO JOCJIiIPKEHHS 3HaIIJIM CBOE€ BUKOPUCTAHHS Y HABYAJIbHOMY Ipoleci JJHITPOBCHKOTO Iep>KaBHOTO
TEXHIYHOT'O YHIBEPCUTETY IIPU BUKJIAJAHHI OCBITHIX KOMIIOHEHT OCBITHBO-TIPOQECIHUX NpOorpam «MeHeIpPKMEHT»
L7151 TIepIuoro (6akajaBpChKOro) Ta Ipyroro (MaricTepchbKoro) piBHS BUILOI OCBITH, OCBITHPO-HAyKOBOi IIpOrpamu

«MeHeI>KMEHT» 1111 TPETHOT'O (OCBITHPO-HAYKOBOIO) PiBHSI BUIIOI OCBITH.

Pedepar aHIJ1iHCBKOIO:

The reculparities of tendencies and regularities of the development of the system of management of organization
have been stuudied; the conceptual ambush and technology of marketing and strategic management,
environmental entrepreneurship and personnel management were formed, which allowed the viocremity of the
change characteristic of modern technology to create a model of competence of a manager of the XXI century;
improved the trinity of principles in environmental management, in order to give the opportunity to secure the
growth of investment opportunities for industrial enterprises and other regions; alternative scenarios for the
management of fallow organizations in the presence of varios official on the basis of cognitive modeling and the
designation of appropriate toos for organizing changes, the implementation of which will allow accelerating the
intencity of organizational development, have been proposed. The general scientific and methodological provisions
and applied results of scientific research were used in educational process of the Dnipro State Technical
University in teaching of the educational components of the educational and professional programs
«Management» for the third (educational and scientific) level of higher education.
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VIII. HaykoBa (HayKoBo-TexHiuHa) npoaykuist (HTII)

Ha3zga HTII yKpaiHCBKOIO: MeTOAMYHI MiXOAM i IPAKTUYHI PEKOMEH/AL] 1010 PO3BUTKY CUCTEMH

yIIpaBJliHHA opraHizanismuy; 3Bit npo HIP

Hassa HTII aHrificbKo¥0: methodical approaches and practical recommendations for the develorment of

the orgazation management system,; report about SRW (science research work)
HTII, sixy nepen6a4asiocsi CTBOPUTH:

IIpuunnn, yepe3s aki HTII He Gysi0 cTBOpeHO:

OTpuMaHi pe3yJIbTaTH: MeToan4Hi JOKyMEHTH

l'any3s 3acTocyBaHHs: Cohepa cycnisbHUX i r'yMaHITAPHUXK HAyK
PeecTpaiifiHuii HOMep KapTKH T€XHOJIOT1i:

Omnuc HTII: VrockonaneHi iHCTpyMeHTH yIpaBiHHS OpraHi3alisiMy Ta po3po6ieHi METOIMYHI MifXOAH i

MIPaKkTU4HI peKoMeHaallii o0 niABuIneHHs €PEKTUBHOCTI iX NiSIbHOCTI.

ConianbHO-eKOHOMIYHA cripsimoBaHicTh HTII: ninsumenns edexruBHOCT AisbHOCTI OpraHizaiii;

HiABUILEHHS SIKOCTI MirOTOBKY 370,06yBaviB BUIIOI OCBITH.
Bnyins HTII Ha moBKiJjs:
BnposaaskenHss HTII: Bnposamkeno
ITpakTuyHa peasnisaniss HTTI
IToyaTok eTamy: 09.2020
3akiH4YeHHs eTamy: 08.2022
Cnoxupaui leO,I[yKI.li'l': 3aksiagy BUIIOi OCBiTH YKpaiHu
IlepcrieKTHBHI PUHKH: 3aKjaqy BULIOI OCBITH iHIIMX KPAiH
XapakTep cniBpoOiTHHIITBA 3 iHBECTOPOM
IToTpiOHUI 00CAT iHBECTHILiH, THC. TPH.:
IlpaBa, 0 HaAAIOThCS iHBECTOPY MiCJIsA 3aBEPLIEHHSI POOOTH:
HasaBHicTb 0i3Hec-IJIaHY:
TexHiKO-€eKOHOMiIYHE OOrpyHTYBaHHSI.
IToTeH1iaIbHU O0OCST IIPOJASKY, THC. TPH..
OuikyBaHHI TepMiH OKYIHOCTI (pPOKiB):

HJonaTkoBa iHdopmaris:
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