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1. luceprariiio IpucBI4EHO TEOPETUYHOMY aHAI3y 1 y3araJbHEHHIO MiIXO0diB 40 PO3YMiHHS i BUBYEHHS COLiaIbHO-
MICUXOJIOTIYHUX 0COBIUBOCTEN MCUXIYHOTO 37JOPOB’SI TPALliBHUKIB KOMEPIIHUX OpraHisaiiiii, po3pooiii coliasbHO-
IICUXOJIOTIYHUX TEXHOJIOTIN 36€peXeHHs [ICUXIYHOTO 3[0,0POB’s IPalliBHUKIB KOMEPLitHUX opraHisauiil B
IYcepTaLiiiHiil po60Ti IPOaHaNi30BaHO MOHSTTS «OpraHisalisy, sika 3 0JHOTO 60Ky, BUBHAYAETHCS K 00’ € JTHAHHS
JII0Jel, SIKi pa30M HamaraloThCsl peaslidyBaTH BU3HA4YeHy IIporpamy abo miciio, Ailo4u [py 1jpbOMY BiIIIOBiGHO 1O
BM3HAUEHMX IIPaBUJI Ta IIPOLIEAYP; a 3 iHIIOTO — sIBJISIE COO0I0 AUXOTOMII0 ITpoLeciB abo [ill, sIKi BJOCKOHAIIOITb
3B'SI3KM MIXK YaCTMHAMM LIiJIOT0, BHYTPILIHS 371ar0JpKEHICTh OKPEMUX YaCTHUH Liinoro. [IpoBeseHo nudepeHuiario
IIOHSITh «IICUXiYHE 37JOPOB’S1», «MEHTaJIbHE 3I0POB’SI» Ta «IICUXOJIOTiYHE 37T0POB's». [IcuxiyHe 310poB's

BM3HAYAETHCS SIK KOMIIJIEKCHUI IICUX0E€MOLIIHNI CTaH 0COOH, 1110 OXOILIIOE ii eMOLiHHY CTabiIbHICTh, 31aTHICTh 10



azanTanii 1o pi3HUX KUTTEBUX CUTYAIliil, 2 TAKOX PiBEHb 32/10BOJIEHHS XUTTIM. Lle MoHSTTS iMILtikye B cobi
iHOMBiAyanbHY CTIMKICTb JO CTPECy Ta 3[aTHICTh BUPILIyBaTH IICUXOJIOTTYHI KOHPIIIKTY i Tpo6ieMu. 300poBUil
IICUXIYHUI CTaH OOYMOBJIIOETHCS HAsIBHICTIO IICUXOJIOTIYHOI CTIMKOCTI Ta 31aTHICTIO OCOOMCTOCTI [1O TO3UTUBHUX
MIi>KOCOOHMCTICHUX BiTHOCHH. BaXX/IMBOIO XapaKTEPUCTUKOIO € TAKOX 3LAaTHICTb 10 e(pEeKTUBHOI CaMOperyJIsLLii
€MOllii1 i peakuiil Ha cTpecoBi cuTyallii. BusHayeHo ABi rpynu QpakTopiB, sIKi MAIOTh BIJIMB HA MICHUXOJIOTiYHE
3/10POB’s [IEPCOHAJly OpraHisaliiil: IcCuxocoliajbHi Ta ColliajlbHO-eKOHOMIUHI. BuOKpemieHo coliasibHO-
IICUXOJIOTiYHI YNHHUKY NPalliBHUKIB KOMEPLiMHUX OpraHisaliil: ncuxodisiosoriyHa ckaagosa: HasiBHICTb /
BiICYTHICTb Pi3MYHOr0 IMCKOM(OPTY; HAIBHICTb / BiICYTHICTb 60JIbOBUX BiI4yTTiB; HASIBHICTb / BiICYTHICTb
¢diziosioriyHuX CTaHiB (MOPYILIEHHS TEIJIO0OMiHY, IOPYLIEHHS Y POOOTI BHYTPILIHIX OPraHiB, IOPYIIEHHS
KOTHITUBHOI QYHKIi); YyTIMBICTb 10 30BHIIIHIX IOPa3HUKIB; 0COBIMBOCTI CHY; PiBEHb HAIPY>KEHHS;
IICUXOEMOLIi/Ha CKJIaIOBa: ICUXOEMOLilHi CTaHU (CIOKil — eMOLifiHe HAllPy>KEHHS — €MOLilHe BUCHAXXEHHS —
pO3J1a7); 3IaTHICTh PEryJIl0BaTH BacHI eMoliii; eeKTHUBHI KOMiHr-CTpaTerii o0IaHHS CTPECOBUX CUTYALil;
IIOCTIMHICTh CAaMOCIIPUIHSTTS Ta CAMOOLIIHKY; BMiHHS BiATIOYMBATHU Ta JOTPUMYBATHCS 6allaHCy «poboTa-
BiITIOYMHOK»; COLliaJIbHA CKJIaZi0Ba: BMiHHS OyIyBaTU OPY)KHi Ta [OBipJIMBi B3aEMOBIJHOCUHHU 3 iHIIMMH, 30KpEMA Ha
pO6OTi; KOMYHIKaTUBHI 3[i6HOCTI; B TPYZLOBIll AisSJIbHOCTI 10 HUX BiIHOCSTh TAaKOXX OCOOUCTICTh KEPIBHUKA /TTifiepa,
atMocdepy B po604OMy KOJIEKTHBI, COLliasibHi 3B’13KHM 11033 pOOOYMM MiclieM Tolo; GiHaHCOBA CKJIaLl0Ba: PiBEHb
3apo6iTHOI M1aTy, npemii, 104aTKOBI BUIJIATH; MOKJIMBICTb IOAATKOBO CIIJIAYyBAaHOTO BifJIOYMHKY Ta cabbaTikamy
(TpMBanMii BiATIOYMHOK M1 BiTHOBJIEHHS CUJI Ta NIPALe3aTHOCTI, SIKMI TIOKPUBAETHCS MIPALIiBHUAKY 32 PAaXyHOK
KoMITaHii); tomaTkoBi 6eHediTu: crtadyyBaHi 06iny, TOKPUTTS BUTPAT Ha BiflBiZlyBaHHS CIIOPTUBHOIO 3aJly, OILjIaTa
MEJIMYHOTO CTpaxyBaHHs TOLIO; EPrOHOMIYHA CKJIafi0Ba: 3py4YHICTh poO60YOro Miclisl, TeMnepaTypa, OCBITIeHHS,
aKyCTHKa, HasIBHICTb 30H peJlakcallii Ta Bijllo4nHKY, HasBHICTb BCbOIO HEOOXiJHOTO 11711 BUKOHAHHS pOO0YMNX
3aBraHb; mpodeciiiHa CKIa0Ba: MOXJIMBICTh CaMopearisallii, Kap'epHOro Ta NpogeciiiHoro 3poCTaHHH,
33/10BOJIEHHS Bif| BjacHOi mpodeciiiHoi AisiIbHOCTI, IPOAYKTUBHICTD Ipalli, eeKTUBHICTh Mpalli, MOTHUBALLS;
HasIBHICTb 200 BiICYTHICTb TaKUX SBUIL, 5IK [Ipe3€HTEi3M, abCeHTei3M Ta JiBei3M. JJoCiIKeHO CcTaH ICUXiYHOro
3[0pOB’s IPaliBHUKIB KOMEPLIMHMX OPraHi3alliil Yepe3 BUMipIOBaHHS [TOKa3HUKIB, SIKi BU3HAYAIOTh MOTO COIlialbHO-
[ICUXOJIOTIYHUY KOMIIOHEHT. BUOKPEMIIEHO BUIY Ta iHCTPYMEHTHU IICUXOJIOTIYHOTO BTPY4YaHHs, CIIPSIMOBaHI Ha
IiATPUMKY Ta [MOKpalleHHs IICUXiYHOTO 3[10POB’s NpalliBHUKIB KOMEPLIiHUX OpraHisaliiii, 30Kpema: IICUXO0JIOTiuHe
KOHCYJIbTYBaHHSI Ta KOYYUHT, 'PYIIOBi TPEHIHTY Ta CEMiHApH, IPOrpaMu J1s1 YIIPaBJliHHS CTPECOM, BIIPOBAI>)KEHHS
CHCTEMU MiITPUMKHU 3[4,0POB’Sl, CTBOPEHHS MMiATPUMYIOYOr0 POGOYOT0 CEPeOBUILA, IPOTPaMU 3 HAaBYaHHS JliepiB,
BHUKOPHCTaHHS IMPPOBUX IHCTPYMEHTIB, COLiajibHa MiITPUMKA Ta KOPIIOPAaTHUBHA KyJIbTYpPa, [IOJIITUKA THYYKOTO
rpadiky Ta BigganeHoi poboTy, iHBECTYBaHHS B HaBYaHHS Ta pO3BUTOK. KpiM TOro, HaBYaHHs MOKe BKJIIOYATU
PO3BUTOK HaBUYOK YIPABJIiHHS CTPECOM, EMOLITHOTO iHTEJIEKTY Ta KOMYHIKaTUBHUX 3[1iOHOCTE, 10 JoIIoMarae
npauiBHMKaM e(eKTUBHille CIIPaBISTUCS 3 BUKJIIMKAMU Ta 3HIDKY€E PiBeHb cTpecy. Hanpukiaz, TpeHiHru 3
yIPaBJliHHS KOHPIIKTaMU MOXYTb JOIIOMOITHY ITpaljiBHUKaM edeKTUBHille BUPILlyBaTH CyllepeyKy Ta 36epiratu
[IO3UTUBHUI po60ouMii KiliMar. Po3po6JieHo colliabHO-TICUXO0JIOTIYHUI CYIIPOBIJ] Ta allpOO0BAHO TPEHIHT HABUYOK
Ta BMiHb [1JI51 [IOKPAIIE€HHS NICUXiYHOTO 310POB’sl IPAlLliBHMKIB KOMEPLIiTHMX OpraHisaliiil i3 BpaxyBaHHSIM
KOMITOHEHTIB [ICUXiYHOTO 30POB’S Ta iX KPUTEPIIB, SIKi BUBYAINCS MiJ] YaC €MIIIPUYHOTO eTaIy JOCTiIKeHHS.
JJoBeJeHo, 10 SIKIIO PO3IJIANATH IICUXiYHE 3I0POB’sl Y CYKYITHOCTI 1OT0 Pi3HUX KOMIIOHEHTIB, TO BUOKPEMUBIIN
Pi3Hi KOMIIOHEHTH (SIK, HAIPUKJIAZ, Ti, IKi CKJIaaloTh COLiaIbHO-TICUXOJIOTiYHI YAHHUKY), MOXKJIMBO €(EKTUBHO

BIJIMBATH Ha CTaH IICUXIYHOTO 37JOPOB’S 3arajioM.

2. The dissertation is devoted to the theoretical analysis and generalization of approaches to the understanding
and study of socio-psychological features of the mental health of employees of commercial organizations, the
development of socialpsychological technologies for preserving the mental health of employees of commercial
organizations The dissertation analyzed the concept of "organization", which, on the one hand, is defined as an
association of people who together try to implement a defined program or mission, acting in accordance with
defined rules and procedures; on the other hand, it represents a dichotomy of processes or actions that improve
the connections between parts of the whole, the internal coherence of individual parts of the whole. The concepts
of "mental health", "mental health" and "psychological health" were differentiated. Mental health is defined as a



complex psycho-emotional state of a person, which includes his emotional stability, ability to adapt to various life
situations, as well as the level of satisfaction with life. This concept implies individual resistance to stress and the
ability to solve psychological conflicts and problems. A healthy mental state is determined by the presence of
psychological stability and the ability of an individual to have positive interpersonal relationships. An important
characteristic is also the ability to effectively self-regulate emotions and reactions to stressful situations. Two
groups of factors have been identified that have an impact on the psychological health of the personnel of
organizations: psychosocial and socioeconomic. Social and psychological factors of employees of commercial
organizations are singled out: psychophysiological component: presence / absence of physical discomfort;
presence / absence of pain; presence/absence of physiological conditions (disorders of heat exchange, disorders
of internal organs, disorders of cognitive function); sensitivity to external stimuli; features of sleep; stress level;
psychoemotional component: psycho-emotional states (calm - emotional tension - emotional exhaustion -
disorder); the ability to regulate one's own emotions; effective coping strategies for overcoming stressful
situations; constancy of selfperception and self-esteem,; the ability to rest and maintain a "work-rest" balance;
social component: the ability to build friendly and trusting relationships with others, in particular at work;
communication skills; in work, they also include the personality of the manager /leader, the atmosphere in the
work team, social relations outside the workplace, etc.; financial component: salary level, bonuses, additional
payments; the possibility of additionally paid rest and sabbatical (long rest to restore strength and working
capacity, which is covered by the employee at the expense of the company); additional benefits: paid lunches,
covering expenses for visiting the gym, payment of medical insurance, etc.; ergonomic component: convenience of
the workplace, temperature, lighting, acoustics, availability of relaxation and rest areas, availability of everything
necessary for the performance of work tasks; professional component: the possibility of self-realization, career
and professional growth, satisfaction from one's own professional activity, work productivity, work efficiency,
motivation; the presence or absence of such phenomena as presenteeism, absenteeism and leveeism. The state of
mental health of employees of commercial organizations was studied by measuring indicators that determine its
social and psychological component. Types and tools of psychological intervention aimed at supporting and
improving the mental health of employees of commercial organizations are singled out, in particular: psychological
counseling and coaching, group trainings and seminars, stress management programs, implementation of a health
support system, creation of a supportive work environment, programs on leadership training, use of digital tools,
social support and corporate culture, flexible schedule and remote work policy, investment in training and
development. In addition, training can include the development of stress management skills, emotional intelligence
and communication skills, which help employees cope more effectively with challenges and reduce stress levels.
For example, conflict management training can help employees resolve disputes more effectively and maintain a
positive work climate. Social-psychological support was developed and training of skills and abilities was tested to
improve the mental health of employees of commercial organizations, taking into account the components of
mental health and their criteria, which were studied during the empirical stage of the study.

Jep>kaBHHHM peecTpaniiiHuii Homep [iP:

IIpiopuTeTHHH HaNIpSIM PO3BHTKY HayKH i TEXHIKHM: OyHaMeHTasbHI HAyKOBI HOCIIIIPKEHHS 3 HANGLIbII
Ba)KJIMBYX IIPOGJIEM PO3BUTKY HayKOBO-TEXHIYHOTI0, COLiaJIbHO-€KOHOMIYHOT0, CyCIIiJIbHO-TIOJIITUYHOTO,
JIIOACBHKOTO MOTEHLjany 1181 3a6e3le4yeHHs KOHKYPEHTOCIIPOMOKHOCTI YKpaiHu y CBITi Ta CTAaJIoro pO3BUTKY

CYCIIiJIbCTBA i Aep>KaBy

CrpareriyHui NpiopUTETHUI HANIPSIM iHHOBaILiHHOI AiSIJIBHOCTI: He 3aCTOCOBYETHCS
ITizcyMKH BOCIiAKEHHS: TeopeTndHe y3arajbHEHHS | BUPilleHHs BAKIMBOI HAYKOBOI IPO6GIeMn
ITy6ostikamii:

¢ Mykhailo Zhylinl,ViktoriiaMalysh, Viktoriia Mendelo, Liliia Potapiuk, Vasyl Halahan. The impact of emotional
intelligence on coping strategies for psychological trauma. Environment and Social Psychology2024; 9(7):



6145.

e ['anarax B.B. CouiasibHO-TICMXOJIOTiYHI YUHHUKYU MICUXIYHOTO 300POB’S MPAI[iBHUKIB KOMEPILiITHUX OpraHi3arliii.
HaykoBuil BicHUK Y>XropocbKoro HaljioHanbHOro yHiBepeurety. Cepist: Ilcuxosoris. N21. 2024. C.21-25.

e 'ayaran B.B. JlocimpKeHHs BIJIMBY COLia/IbHO-TICUXOJIOTIYHUX YMHHUKIB Ha IICHXiYHE 3[0POB’sl TPaL[iBHUKIB
KoMmepuUinHuX opradisauii. Haykosi sanucku. Cepis: I[lcuxonoria. N21. 2024.C.31-37

¢ Halahan, V., Petrovska, K., & Plohynska, A. (2023). Research on the relationship between the use of modern
technologies and the mental health of adults. Global Innovations and Collaborative Solutions in
Contemporary Science (pp. 412- 415). Futurity Research Publishing. https:/ /futurity
publishing.com/international _conference

e ['anarax B. B. TeopeTnKko-MeTO[0JIOTIUHI MiAXOAY 1O BUBUEHHS IICUXIYHOTO 37TOPOB’Sl TPalliBHUKIB
KOMepUiNHUX opraHisauiil. Peasii ta 10 npiopuTeTy po3BUTKY HAyKU Ta OCBIiTU : MaTepianyu MixKHapOZHOI
HAyKOBO- NPAKTUYHOI KOHpepeHLii / MixkHapogHUI ryMaHiTapHUI NOCHigHULbKUI LeHTp (YepHiris, 7
6epesHs 2024 p). Research Europe, 2024. 138 c.

e 'anaran B.B. CouiasibHO-TICUXO0JIOTi4HI YMHHUKY [ICUXI{YHOTO 300POBIisl: TEOPETUYHUI JUCKYPC.
TpancdopMaliiiHi mpolecy po3BUTKY Ta CTAHOBJIEHHS 0cobucTocTi. Kpyrauii ctin. Kuis. 2024.

e l'anarax B.B. TeopeTuyHi nigxonu 10 BUBYEHHS IICUXIYHOTO 37TOPOB’S MPaliBHUKIB B opraHizariii. VIII
International Science Conference «Information technologies and automation of learning in modern
conditions». MUNICH, GERMAN. 26-28 FEBRUARY, 2024.

e Tanaran B.B. ConiasbHO-IICUXOJIOTIYHI YMHHUKY IICUXIYHOTO 3[10POB’Sl IPALliBHUKIB B YMOBaxX CbOrofleHHs. IX
MixHapogHa HayKOBO-TIpakTH4HA KOHPepeHLis «Po36ynoBa iHHOBaliTHUX €KOHOMIKY, MEHEI)KMEHTY Ta
OCBITH B YMOBaxX HOBOI COLiaJIbHOI peanbHOCTI». KuiB, 23-24 TpaBHg 2024.

e Tanaran B.B. ConiasibHO-IICUXOJIOTIYHI YMHHUKY ICUXIYHOTO 310POB’si 0COOUCTOCTI B yMOBax cborofieHHs. 111
BceykpaiHCchKuil HAYKOBO-METOOUYHMI ceMiHap-MapadoH 3 MiXKHAPOJHOIO Yy4acTiO «JUTUHCTBO: CyYyacHi

peavtii, BUKJINKY, IEPCIIEKTUBU» [0 JJH4 3axuUcTy gitei. M. [Tonrasa. 31 TpaBHg 2024 poKy.
HaykoBa (HayKOBO-T€XHiYHa) MIPOAYKILis:
ConiasibHO-€KOHOMIYHA CIIPSIMOBAaHICTh:

OxopoHHi gokymeHTH Ha OIIIB:

BrnpoBagkeHHS pe3yJIbTaTiB AHCEPTalii: BiposamkeHo

3B's130K 3 HAYKOBUMH T€MaMH:

VI. BizomocCTi Npo HayKOBOr0 KepiBHHKA /KEPiBHUKIB (KOHCYJIbTaHTA)

Baacwue IlpizBume Im's Ilo-6aTbKOBI:
1. PaeBcbKa flHa MukoJsiaiBHa

2. Yana M. Raievska

KBasigikanis: 1. ncuxou. H., npodecop, 19.00.05
InenTudikarop ORCID ID: He zacrocoyerbcs
JonaTkoBa iHdopmanist:

IToBHE HaﬁMeHyBaHHﬂ IOPUIUYHOL 0CO0H: TTpuBaTHE aKI[iOHEPHE TOBAPUCTBO "BUlyii HABYATbHUIA

3aksag "MixperioHasibHa AKaZieMis yIIpaBJliHHS [IEPCOHATIOM"
Kopg 3a €IPIIOY: 00127522

Micuesnaxomxeunﬂ: ByJ. @pomeTiBechKa, 6yz. 2, Kuis, 03039, Ykpaina



dopma BiracHOCTI: JlepxasHa
Cdepa ynpasiiHHS:

InenTudikarop ROR:

VII. BizomocTi npo odiniliHuX OIIOHEHTIB Ta pELl€eH3€HTIiB
OdiuiiiHi OIOHEHTH
BiacHe IIpi3Buie Im'sa I1o-6aTbKOBI:

1. Bereza Jltogmuna €BreHiBHa

2. Liudmyla Y. Beheza

KBasigikamis: g. ncuxoun. 1., 19.00.04

Imentudikarop ORCID ID: 0000-0002-5361-4677

JopaTrkoBa inpopmanist:

IToBHE HafIMeHyBaHHSI IOpH,ZII/I‘IHOi 0COOH: Akamemis Ipatli, COLiaJIbHUX BiJHOCHH i TYpU3MY
Kopg 3a €IPIIOY: 04641405

Micue3HaxoaKeHHS: ByJ1. Kinbuesa gopora, 3-A, Kuis, 03187, Ykpaina

dopma ByacHOCTI: [lepkasna

Cdepa ynpaBriHHS: MiHicTepCTBO OCBITH | HayKy YKpaiHu

InenTudikarop ROR:

Baacue IlpizBume Im'a Ilo-6aTbKOBI:
1. KamtoskHa €BreHis MukosaiBHa

2. Eugenia M. Kaluzhna

KBasigikamnis: k. ncuxon. u., go., 19.00.07

Imentudikarop ORCID ID: 0000-0003-0735-2247

JoparkoBa iHdpopmamnist:

IloBHe HaliMeHYBaHHSI IOPHUAHUYHOI 0COOM: KuiBchkuil cTonMYHMi yHiBepcuTeT imeni Bopuca I'pinuenka
Kopg 3a €IPIIOY: 45307965

MiCI.IGSHaXO,I[)KeHHﬂ: ByJ1. BysnbBapHO-KynpsiBeeka, 18 /2, Kuis, 04053, Ykpaina

dopma B1acHOCTI: KomyHasnbHa

C(l)epa praBJIiHHﬂ: HepxagMiHicTpanis

InenTudikarop ROR:

Baacwue IlpizBumie Im's Ilo-6aTbKOBI:
1. Cepmrok Jlrogpmuia 3axapiBHa

2. Lyudmyla Z. Serdyuk



KBasigikamis: n. ncuxonn. 1., 19.00.01
I,quTmbiKaTop ORCID ID: 0000-0001-8301-4034
JoparkoBa iHdpopmamnist:

IloBHe HaMEHYBaHHS IOPHIAHYHOI 0COOH: [HCTUTYT ncuxoorii imeni I'. C. Koctioka HanjonanbHoi

akajzeMii earorivHMx HayK YKpainu

Kopg 3a €IPIIOY: 02141213

Micnesnaxo,szeﬂna: ByJI. [laHbKiBCBbKa, 6y, 2, Kuis, 01033, Ykpaina
dopma ByacHOCTI: [lepxkasna

Cdepa ynpaBiiHHSA: HaujonanbHa akajemis negarorivHux Hayk YKpainu

InenTudikarop ROR:

PeuenzeHTu

BiacHe IIpi3Buie Im'sa I1o-6aTbKOBI:
1. Kimumenko IBan CepritoBud

2. Ivan S. Klymenko

KBasigikamis: k. ncuxon. 1., 19.00.08
InenTudgikarop ORCID ID: 0000-0003-3119-7494
JopaTrkoBa inpopmamnist:

IloBHe HafIMeHyBaHHSI IOPUIHUYHOL 0COOM: [TpuBaTHE aKIiOHEPHE TOBAPUCTBO "BUIMil HaBYATILHUI

3aksaf "MixperioHanpHa AKaZieMis yIIPaBJliHHS IEPCOHATIOM"

Kopg 3a €IPIIOY: 00127522

Micue3Haxoa KeHHS: By PpomeTiBebka, 6y7. 2, Kuis, 03039, Vkpaina
dopma BracHOCTI: JlepxasHa

Cdepa ynpasiriHHS:

InenTudikarop ROR:

VIII. 3ak1104Hi BiZOMOCTI

BaacHe IlpizBume Im'st IIo-6aTbKOBI Iapmox Mapis MuxarinisHa
TOJIOBH paju

ByacHe IlpizBume Im'st Ilo-6aTbKOBI [Tapmiok Mapis MuxatinisHa
TOJIOBYIOYOTO Ha 3acCiaHHi

BignoBigasibHUI 3a MiATOTOBKY MypasitoB Kupus Bosogumuposuy

00JIiIKOBHX JOKYMEHTIB

PeecTpartop YkpIHTEI



KepiBHuk Bigginy YKpIHTEI, mpo €
BiZITIOBiZaIBHUM 3a peecTpallilo HayKoBoi IOpuenko TeTsHa AHaTosiiBHA

JisiIbHOCTI




