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V. BizomocTi npo gucepraniio
MoBga guceprariii:
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Tema gucepranii:

1. Teopis i mpakTHKa Npo¢eciiiHOro CTaHOBJIEHHSI OCOOUCTOCTI (Ha NPUKJIAJi BUIIKUX HABYAJIbHUX 3aKJIa/liB CUCTEMU
MinicTepcTBa BHYTPIlIHIX CIIpaB YKpaiHm).

2. The theory and practice of the professional becoming of personality (on the example of higher school students
the system of the Ministry of Internal Affairs of Ukraine).

Pedepar:

1. lucepTanjiiine nocainyKeHHs BUCBIT/IIOE TICUXOJIOTIYHI OCOBIMBOCTI, 3aKOHOMIPHOCTI Ta YUHHUKU ITPOPeCiiiHOro
CTaHOBJIEHHS OCOOUCTOCTI (Ha MPUKJIAZi KypCaHTIB BUIIMX HaBYaJIbHUX 3aKIaJliB cucTeMu MinicTepcTBa
BHYTPIlIHIX cripaB YKpaiHu). 371ifiCHEHO TeOpeTUYHUI aHaJIi3 IICUXOJIOTiYHUX [TpobiemM rpodecioreHesy,
3aIIPOIIOHOBAHO BU3HAYEHHS HU3KY OCHOBHUX IIOHSITh, 0XapaKTepHU30BaHO JeCTPYKIii IpodeciiHOro CTaHOBJIEHHS
0COOUCTOCTI Ta iX YMHHUKY, CHOOPMYIbOBAHO aBTOPCHKY KOHLEMIi10 TPOdECiiHOrO CTaHOBJIEHHSI OCOOUCTOCTI. Y
Pe3yJIbTaTi eMIIIPUYHOTO JOCJIiIKEHHSI BUSIBJIEHO OCOOJIMBOCTI CIIPUIHSTTS KypCaHTaMU OCOOUMCTICHUX SIKOCTE!
MpalliBHUKIB MiJIIIii Ta CKJIaieHO "MCUXOJIOTIYHNUIA MOPTpeT" epeciyHoro npaliBHUKa Mijilii (06pa3 TUIIOBOTO
IpaliBHUKA Misilii, HASBHUI y CBiIOMOCTi KypPCaHTIB), SIKU JO3BOJIsIE CTBEPKYBATH, 110 MAaCOBUI ITPOQeCiHUI
Cy0'eKT (IpaLiBHUK Mijilii) € B ysIBJIEHHSIX KypCaHTiB MapriHanizoBaHuM. Lle fae nifgcTaBu roBOPUTH IPO BTOPUHHY

npodeciiiHy MapriHanisaliio camux KypcaHTiB. OXapakTepu30BaHO JUHAMIKY CIIPUMHSTTS Ta OLiHKYA KypCaHTaMu



OIEePaTUBHO-CJIY>KOOBOI HisIIbHOCTI NTPaLliBHUKIB Miillii BIpOIOBK HaBYaHHS, IKa CBiIYUTD PO TOCUJIEHHS
IOMiHYBaHHSI HETaTUBHUX OL[{HOK 0Cc006MBOCTeN PaxoBoi HisisIbHOCTI ITPaL[iBHUKIB MisiLlii; BUSBI€HO KpHU30Bi
nepionu npogeciiiHoro CTaHOBJIEHHSI OCOOMCTOCTI KypCaHTIB Ha €Talli HaBYaHHS y BUILIN WIKOJI (Opyruil Ta
OCTaHHiIN Kypcu). AHajli3 OTPUMaHUX JAaHUX B KOHTEKCTI Cy4aCHUX T€Opill MOTUBALLil Ta CTUMYJIIOBAaHHS TPYL0BOi
IisiIbHOCTI 3aCBiUMB, 0 TOMiHYBaHHS "HETaTUBY' Y CIIPUMHATTI Ta OLiHI KypCcaHTaMM ONE€PATUBHO-CIY>KO0BO]
IisiIbHOCTI MpaliBHUKIB Mininii He cripusie GopMyBaHHIO NpodeciiHuX HaMipiB MaltOyTHiX TPaBOOXOPOHLIiB.
BcraHoBs€HO, 1[0 Mi>K €MOLiIITHUM CTaBJeHHSIM 10 IPodecii, CIPUNHATTIM Ta OLIIHKOI0 OCOOJIMBOCTEN
npodeciiHOi AisNBHOCTI Ta NPpodeCiiHMMY HaMipaMU iCHYIOTb CKJIaJiHi B3a€MO3B's13KU. [lonpu BigHOCHY
CaMOCTINHICTb IUX CKJIQJJOBUX, BOHU € B3a€MOIIOB'I3aHUMU BHACJIIJIOK iXHBOT'O CIIOJIyYE€HHS Ta B3a€EMOY3TOJIKEHHS,
XapaKTepHOro came 1jis1 gaHoi ocobucTtocTi. Tak, npodeciiiHi Hamipy y JesKuX KypCaHTiB 3yMOBJIEH] JII000B'10 10
npodecii, a He palioOHaNIbHOI OLIHKOIO ii 0c06MBOCTEN. IO ICUXOJIOTIYHUX YAHHUKIB MOSBU IE€CTPYKLiN y
npo@eciiiHoMy CTaHOBJIEHHI OCOOMUCTOCTI HaJle>KaTh BUKPUBJIEH] ySIBJIEHHSI OCOOMCTOCTI PO CTAaHIAPTU MOBEIiHKU
Ta OCOOMCTICHI SIKOCTi TUTIOBOTO (paxiBLs, 110 CIIPUIMAIOTHCSI HUM SIK "colljasibHa HopMa'"; OlliHKa MalbyTHbHOI
npodeciitHoi AisNbHOCTI K TaKoi, 1110 He BiAOBifgae 3anuTaM JaHOi OCOOMCTOCTI; HEraTUBHE €MOLliliHe CTaBJIEHHS

1o npogecii, HeOaKaHHS [IPALIOBATU 3a (PaxoMm.

2. The dissertation research lights up psychological regularities and mechanisms of professional formation of the
personality (on the example of higher school students the system of the Ministry of Internal Affairs of Ukraine).
Professional formation of the police officer personality is considered in the light of synergetic approach. The
synergetic point of view of the development of personality in the profession can be represented as due to the
interaction of "outside" factors (the perception of human conditions of professional self-realization) and the
“internal” (needs, inclinations, beliefs, etc.). During the education for a particular profession, a person learns
certain requirements or standards of professional conduct that exist in the society. At discrepancy social mission
and the profession of real informal rules and norms of behavior of a professional it goes about "eroding"
professional values and professional marginalization, which is subject to the emerging profession that is a given.
Negative perception of the professional fulfillment's conditions (social, psycho-social, psychological), even with the
love of the profession can lead to direct and indirect rejection of the occupation ("internal dismissal" or "service by
order") and professional destruction of personality. State of maximum instability professional personality due to
the internal conflict caused by mismatch "due" and "existing", the desired and the actual analogous to the
"bifurcation point" in synergy and nature of the solution of the conflict, further defining the trajectory of
professional development, similar to the concept of "falling on the attractor". As a rule, the negative students'
attitude to work in the police is connected with the dominance of the shortcomings in operational performance of
police officers in students' perception. However, the positive attitude of students to work in the police can take
place with the predominance of its shortcomings, rather than merits. In general, professional intentions of
students are more concerned with their emotional attitude to the work of the police than a rational assessment of
its strengths and weaknesses. However, based on our data research, we can hardly expect that there are a lot of
police officers who are loyal to their profession despite "no matter what" (i.e. poor conditions of professional self-
realization, the so-called "fans" of business).
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