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CTaHOBJIEHHSI KOPIIOPAaTUBHOI KyJIbTypy MalOyTHiX (axiBuiB. [IpoBesieHO TEOPETUKO-METOI0JIONYHUI aHali3
HAyKOBUX JKEpeJI B rajly3sx Mearoriku, couioorii, ¢pinocodii, EKOHOMIKHM I0A0 BUBYEHHS KOPIIOPATUBHO]
KyJIbTYypU MaiOyTHIX QaxiBLiB. Y TEOPETUYHOMY JOCIiIKEHHI BUKOPUCTAHHO METOJ0JIOTII0 CUCTEMHOTO MiX0Ly 3
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PO3IJISHAETHCS SIK OCOOMCTICHE YTBOPEHHS, 1[0 XapaKTePU3ye CTYMiHb BKIIOYEHOCTI B KyJIbTYPHUI JOCBI,
iHTepiopu3allii HOpM, LIHHOCTEN, MOZEJIEN NOBEIiHKY, TPUMHATUX y NIEBHIN opraHisalii. OKpiM TOT0, BUCTYIIa€
BHYTPILIHIM PEryJsiTOPOM OpraHi3aliifHOi [IOBEiHKY Ta BU3HA4YA€ 30ATHICTb Y3rOIpyKyBaTy BJIACHI LIIHHOCTI Ta Liji 3
OpraHi3aliHMMMU i BKJIIOYA€ aKCi0JIOTiYHO-MOTUBALITHUI, THOCEOJIOTTYHO-CMUCJIOBUH, [AisIJIbHICHO-BUMHKOBU,
iHAMBiNyaTbHO-O0COOUCTICHNI KOMIIOHEHTU. PO3KPUTO CTPYKTYPYy Ta OCHOBHI KOMIIOHEHTH KOPIOPATUBHO]
KyJIbTypY Y MalOyTHix (axiBLiB BULIMX OCBITHIX 3aK7a/liB, a cCame: aKCioJI0TiYHO-MOTUBAL[IHUI (KOMILTIEKC
B32€MOIIOB'SI3aHUX LIIHHOCTEH, LIiHHICHO-1i/IbOBUX Opi€HTAllili, 1[0 3yMOBJIIOIOTh iX 3alliKaBJIE€HICTb, [IO3UTHUBHE
CTaBJIEHHSI 10 KOPIIOPATUBHOI KyJIbTYypH, MaltbyTHBOI podeciiiHoi AismbHOCTI Ta camopearnisalii y uiit chepi
noTpeo, iHTepeciB Ta MOTUBIB); THOCEOJIOTIYHO-CMHUCJIOBUI (CHCTEMa 3HaHb: 3arajibHUX podeciiHuX i
criendidyHUX 3HaHb IIPO JisI/IbHICTh B EKOHOMIYHI cdepi, 3HaHb [P0 KOPIIOPATUBHY KYJIBTYPY, ii METY, Micilo,
[IPUHLNIIN, [IPABUJIA, HOPMHU, Y 3MICTI IKOi CKOHLIEHTPOBaHi KJII0YOBi KOPIIOPATMBHI LiHHOCTI, 110 BU3HAYAIOTh
XapakTep i MOTMBY HaBYaJIbHO-TIPOPECIHOI AisIbHOCTI B YMOBaX KOPIIOPATUBHOI KYJIbTYpH); OislIbHICHO-
BUMHKOBUH (CHCTeMa BMiHb i HABUYOK KOPIIOPATUBHOTO CIIiJIKYBaHHS I [iSJIbHOCTI, HEOOXiTHUX IJ1s1 BUPillIEHHS
HaBYaJIbHO-TIpOoQeCiiiHMX 3aBaHb MalOyTHIX (axiBLiB EKOHOMIHOTO NIPOQIJIIO, & TAKOXK CTAHOBJIEHHS CUCTEMU
KOPIOPAaTUBHUX L[iHHOCTEN); iHAUBiAyaIbHO-0COOUCTICHUI KOMIIOHEHT (CYKYITHICTb iHIMBilyaJbHO-TUIIOJIOTIYHUX
0COOIMBOCTEN, 30KpEMa iHTeIeKTyalbHUX, MOPaJIbHUX, BOJIbOBUX, COLiaJIbHUX i iHIIMX PUC 0COOUCTOCTI, 1110
BM3HAYalOTh BUCOKUI PiBEHb BOJILOBOi CAMOPETYJIALII Ta CBOEPIIHICTD IPOLLECY CTAaHOBJIEHHS KOPIIOPATUBHO]
KyJIbTypU KOXHOi 0cO6MCTOCTi). BusHaueHo, mo 1) KoprnopaTUBHA KyJbTypa BUCTYIIA€ BHYTPIIIHIM PETYJISITOPOM
OpraHi3auifHoI IOBENiHKY Ta BU3HA4Ya€ 30ATHICTb Y3rOJKyBaTH BJIACHI LIIHHOCTI Ta LiJIi 3 OpraHidauiiHuMU i
BKJIIOYA€E aKCiOJIOTiYHO-MOTUBALIIMHUI, THOCEOJIOTIYHO-CMUCIIOBU, AisI/IbHICHO-BYMHKOBUM, IHAMBIAYalIbHO-
0COOUCTICHUI KOMIIOHEHTH 2) METOIOJIOTiYHi Ta METOAWYHI MiTX0IX N0 BUBYEHHS YUHHUKIB CTAHOBJIEHHS
KOPIOPaTUBHOI KyJIbTypy MalOyTHix (axiBLiB; 3) 0COOGIMBOCTI KOPIIOPATUBHOI KyJIbTYPU YHIBEPCUTETIB, a caMe ix
IvdepeHLifoBaHICTb 332 3MiCTOM (IIO€QHAHHS MiANPUEMHULIBKOI, [I€JaroriyHoi Ta akaieMiuHoi KyJIbTypH) Ta
0araToLIapOBICTh COLiaJIbHOI CTPYKTYPHU (CyOKy/IbTypa afMiHicTpallii, Ika BU3HAYae CTUJIb YIIPaBJIiHHS, CTpaTeriuHi
uini gismeHOCTI 3BO; CyOKyIBTYpa NPO(ECOPCHKO-BUKIIALALBKOTO CKIaAYy, 10 BIPOBAIKye NPoQeciiiHi 3HaHHS Ta
L[iHHOCTI; IOTY)KHA Ta MAacoOBa KyJIbTypa CTyJE€HTChKOI CIiZIbHOTH). JicTany noaasbpioro po3BUTKY HAyKOBI MiAxXoqu
IIO0 32CO0IB Ta TEXHOJIOTIN CTaHOBJIEHHSI KOPIIOPAaTUBHOI KYJIbTYPH Y MalOyTHiX ¢axiBuis. [TornubsieHo ysaBIeHHs
10,0 3MiCTOBHOTIO HAalIOBHEHHSI IOHATTS KOPIIOPAaTUBHOI KyJIbTypY ManOyTHix (axiBLiB i KpuTepiis ii

c(pOpPMOBaHOCTI.

2. The dissertation is devoted to the theoretical-experimental study of psychological factors in the formation of
the corporate culture of future specialists. A theoretical-methodological analysis of scientific sources in the fields
of pedagogy, sociology, philosophy, economics regarding the study of the corporate culture of future specialists
was carried out. In the theoretical research, the methodology of the system approach was used to study the
process of development of corporate culture among future specialists, the psychological factors of the formation
of corporate culture among future specialists were determined and systematized, and the methods of corporate
culture development of future specialists were substantiated. The corporate culture of a specialist is considered as
a personal formation that characterizes the degree of inclusion in cultural experience, internalization of norms,
values, models of behavior adopted in a certain organization. In addition, it acts as an internal regulator of
organizational behavior and determines the ability to align one's own values and goals with organizational ones and
includes axiological-motivational, epistemological-semantic, activity-behavioral, individual-personal components.
The structure and main components of corporate culture among future specialists of higher educational
institutions are revealed, namely: axiological-motivational (a complex of interconnected values, value-goal
orientations that determine their interest, positive attitude towards corporate culture, future professional activity
and self-realization in this sphere of needs, interests and motives); epistemological-semantic (system of
knowledge: general professional and specific knowledge about activities in the economic sphere, knowledge about
corporate culture, its purpose, mission, principles, rules, norms, in the content of which are concentrated key
corporate values that determine the nature and motives of educational and professional activities in the conditions
of corporate culture); activity-behavioral (a system of skills and abilities of corporate communication and activity,



necessary for solving the educational and professional tasks of future specialists in the economic profile, as well as
the formation of a system of corporate values); individual-personal component (a set of individual-typological
features of intellectual, volitional, moral, social and other personality traits that determine a high level of volitional
self-regulation and the uniqueness of the process of forming a corporate culture of each individual). It was
determined that 1) corporate culture acts as an internal regulator of organizational behavior and determines the
ability to align one's own values and goals with organizational ones and includes axiological-motivational,
epistemological-meaningful, activity-behavioral, individual-personal components 2) methodological and
methodical approaches to the study of formation factors corporate culture of future specialists; 3) the peculiarities
of the corporate culture of universities, namely their differentiation in terms of content (a combination of
entrepreneurial, pedagogical and academic culture) and the multi-layered social structure (subculture of the
administration, which determines the style of management, strategic goals of higher education institutions;
subculture of the teaching staff, which introduces professional knowledge and values; powerful and mass culture
of the student community). Scientific approaches to the means and technologies of the formation of corporate
culture among future specialists have received further development. The understanding of the content of the
concept of corporate culture of future specialists and the criteria for its formation has been deepened. The
psychological factors of the formation of corporate culture among future specialists are singled out, namely:
motivational and value factors (type, structure, mission, goals, general rules and traditions, history of formation
and development, quality of internal communications, type of management of higher education institutions, on the
basis of which a system of values and motivations of CC of future specialists); cognitive-semantic (attractiveness of
corporate culture, strength and level of corporate culture, which determine the formation of a system of key
competencies, a specially structured set of abilities, qualities that make up the content of the educational standard
of higher education and provide the opportunity for effective development of the CC of the personality of the
future specialist); activity-behavioral (corporate atmosphere of the ZVO, psychological atmosphere of the group,
readiness for corporate communication and activity); emotional and volitional (self-control, independence,
activity, self-regulation of emotions).
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