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Pedepar:

1. Inceprarlist IpUCBAYEHA TEOPETUKO-EKCIIEPMMEHTAIIBHOMY JOCJIIKEHHIO IICUXOJIOTIYUHUX YMHHUKIB
CTaHOBJIEHHS KOPIIOPaTUBHOI KyJIbTYPU MailOyTHIX ¢axiBLiB. [IpoBeleHO T€OPETUKO-METOA0JIOTIYHUI aHai3
HAyKOBUX JXKepeJl B rajlys3sx Iefaroriku, coujosiorii, ¢pinocodii, EKOHOMIKHY 10,0 BUBYEHHSI KOPIIOPATUBHO]
KyJIbTypy MailGyTHIX ¢axiBLiB. ¥ TEOPETUUHOMY JOCIIiKEHHI BAKOPUCTAHHO METOOJIOTiI0 CUCTEMHOTO MiIX0Y 3
METOIO BUBYEHHS MIPOL,ECY PO3BUTKY KOPIIOPATUBHOI KyJIbTYpY Y MAalOyTHIX (paxiBLiiB, BUSBHAYEHHO Ta
CHCTEMaTH30BaHO IICHUXOJIOTIUHI YNHHYKIB CTAHOBJIEHHS KOPIIOPATUBHOI KyJIbTypU y MaOyTHIX axiBIiiB,
OOI'PYHTYBaHHO METOJY PO3BUTKY KOPIIOPATUBHOI KyJIbTYpy ManOyTHix (paxiBuis. KoprnopaTuBHa KyabTypa axisis
PO3IJISIAAETHCS SIK OCOOMCTICHE YTBOPEHHS, 1[0 XapaKTEPU3Y€e CTYNiHb BKJIIOYEHOCTI B KyJIbTYPHUI OCBIL,
iHTepiopu3alii HOpM, LIHHOCTEN, MOJIEJIEN IOBENIHKY, IPUMHATUX Y II€BHIN opraHisauii. OKpim TOro, BUCTYyIIae

BHYTPILIHIM PEryJsTOPOM OpPraHi3aliliHOi IOBEIiHKY Ta BU3HAYA€ 30ATHICTb Y3rOIpyKyBaTU BJIACHI LIIHHOCTI Ta Liji 3



OpraHi3aliHMMU i BKJIIOYA€ aKCi0JIOTiYHO-MOTUBALITHUI, THOCEOJIOTTYHO-CMUCIIOBUH, AisIJIbHICHO-BUMHKOBU,
iHIMBiAYyaIbHO-0COOUCTICHUI KOMIIOHEHTH. PO3KPUTO CTPYKTYPY Ta OCHOBHI KOMIIOHEHTH KOPIIOPATUBHOI
KyJIbTypU Y MalOyTHix (axiBLiB BUIIMX OCBITHIX 3aKJa/iB, a CaMe: aKCioJI0TiYHO-MOTUBALITHUI (KOMILTIEKC
B3a€MOIIOB SI3aHUX LIiIHHOCTEM, LIiHHICHO-L[i/IbOBUX Opi€HTAllili, 1[0 3yMOBJIIOIOTb iX 3alliKaBJI€HICTb, IO3UTHUBHE
CTaBJIEHHS 10 KOPIIOPAaTUBHOI KyJIbTYypH, MaitbyTHROI podeciiiHoi AisabHOCTI Ta camopearnisalii y uiit chepi
noTpeo, iHTepeciB Ta MOTUBIB); THOCEOJIOTIYHO-CMHUCJIOBUI (CUCTEMAa 3HaHb: 3arajibHUX podeciiHux i
crienpivyHUX 3HaHb IIPO Iisi7IbHICTh B EKOHOMIUHIM cepi, 3HaHb [P0 KOPIIOPATUBHY KyJILTYPY, ii METY, Micilo,
[IPUHLNIINY, [IPAaBUJIa, HOPMHU, Y 3MICTI IKOi CKOHLJEHTPOBAaHi KJII0YOBi KOPIIOPATHBHI LIHHOCTI, 110 BU3HAYAIOTh
XapakTep i MOTUBU HaBYaJIbHO-TIPOQECifHOI isSIbHOCTI B YMOBaxX KOPIIOPATUBHOI KYJIBTYPH); Oisl/IbHICHO-
BUMHKOBUH (CHCTeMa BMiHb i HABUYOK KOPIIOPATUBHOTO CIIiJIKYBaHHS I [IisSJIbHOCTI, HEOOXiTHUX 1J1s1 BUPillIEHHS
HaBYaJIbHO-TIPO(ECiHMX 3aBIaHb MAaOYTHIX (paxiBLiB €EKOHOMIHOTO NPOQIJIIO, & TAKOXK CTAHOBJIEHHS CUCTEMU
KOPIOPaTUBHUX LiHHOCTEN); iHAMBiIyalbHO-0COOMCTICHUI KOMIIOHEHT (CYKYIIHICTb iHAMBIyaTbHO-TUIOJIOTIYHUX
0COOJIMBOCTEN, 30KpEMa iHTeIeKTyalbHUX, MOPJIbHUX, BOJIbOBUX, COLiaJIbHUX i iHIIMX PUC 0COOUCTOCTI, 1110
BM3HAYalOTh BUCOKMWI PiBEHb BOJILOBOI CAMOPETYJIALIl Ta CBOEPIAHICTD IPOLLECY CTaHOBJIEHHS KOPIIOPATUBHO]
KyJIBTYPU KO>XKHOI 0COOMCTOCTI). Bu3HaueHo, mo 1) KopropaTuBHa KyJIbTypa BUCTYIIA€ BHYTPIIIHIM PEryaIsTOpOM
OpraHi3alifHOi NOBENiHKYM Ta BU3HAYA€ 3MAaTHICTb Y3rOJ)KYBaTH BJIACHI IIiIHHOCTI Ta L1iJli 3 OPTraHi3aliiHUMU i
BKJIIOYA€E aKCiOJIOTiYHO-MOTUBALIIMHUI, THOCEOJIOTIYHO-CMUCIIOBU, HisI/IbHICHO-BYMHKOBUM, IHAMBIAyalIbHO-
OCOOUCTICHUI KOMIIOHEHTH 2) METOIOJIOTiYHI Ta METOAWYHI MMiTX0IX N0 BUBYEHHS YNHHUKIB CTAHOBJIEHHS
KOPIOPaTUBHOI KyJIbTypy MalOyTHix (axiBLiB; 3) 0COOGIMBOCTI KOPIIOPATUBHOI KyJIbTYPU YHIBEPCUTETIB, a caMe ix
IvdepeHLifoBaHICTb 332 3MiCTOM (IIO€AHAHHS NiANPUEMHUIIBKOI, I€JJaroriyHoi Ta akaieMiuHoi KyJIbTypH) Ta
6araToLapoBiCTh COLiaJILHOI CTPYKTYPHU (CyOKyJIbTypa aAMiHicTpallii, ska BU3HAaYae CTUJIb YIIPaBJIiHHS, CTPATeriuHi
i gismeHOCTI 3BO; CyOKYIBTYpa PO ECcOPCHKO-BUKIIAAIBKOTO CKIIaAYy, 0 BIPOBAIKye NpodeciiiHi 3HaHHS Ta
L[iHHOCTI; IIOTy>KHA Ta MacoBa KyJIbTypa CTYIEHTCbKOi CIibHOTH). [licTajy MOabIIOro PO3BUTKY HAYKOBI MiTX0ou
IIO0 32CO0iB Ta TEXHOJIOTIN CTaHOBJIEHHS KOPIIOPAaTUBHOI KYJIbTYPH Y MalibyTHiX ¢axiBuis. [TornubsieHo ysBieHHs
00 3MiCTOBHOIO HAalIOBHEHHS IOHATTS KOPIOPAaTUBHOI KyJIbTYpY ManOyTHIxX (axiBLiB i KpUTepiiB ii

cpOpMOBaAHOCTI.

2. The dissertation is devoted to the theoretical-experimental study of psychological factors in the formation of
the corporate culture of future specialists. A theoretical-methodological analysis of scientific sources in the fields
of pedagogy, sociology, philosophy, economics regarding the study of the corporate culture of future specialists
was carried out. In the theoretical research, the methodology of the system approach was used to study the
process of development of corporate culture among future specialists, the psychological factors of the formation
of corporate culture among future specialists were determined and systematized, and the methods of corporate
culture development of future specialists were substantiated. The corporate culture of a specialist is considered as
a personal formation that characterizes the degree of inclusion in cultural experience, internalization of norms,
values, models of behavior adopted in a certain organization. In addition, it acts as an internal regulator of
organizational behavior and determines the ability to align one's own values and goals with organizational ones and
includes axiological-motivational, epistemological-semantic, activity-behavioral, individual-personal components.
The structure and main components of corporate culture among future specialists of higher educational
institutions are revealed, namely: axiological-motivational (a complex of interconnected values, value-goal
orientations that determine their interest, positive attitude towards corporate culture, future professional activity
and self-realization in this sphere of needs, interests and motives); epistemological-semantic (system of
knowledge: general professional and specific knowledge about activities in the economic sphere, knowledge about
corporate culture, its purpose, mission, principles, rules, norms, in the content of which are concentrated key
corporate values that determine the nature and motives of educational and professional activities in the conditions
of corporate culture); activity-behavioral (a system of skills and abilities of corporate communication and activity,
necessary for solving the educational and professional tasks of future specialists in the economic profile, as well as
the formation of a system of corporate values); individual-personal component (a set of individual-typological
features of intellectual, volitional, moral, social and other personality traits that determine a high level of volitional



self-regulation and the uniqueness of the process of forming a corporate culture of each individual). It was
determined that 1) corporate culture acts as an internal regulator of organizational behavior and determines the
ability to align one's own values and goals with organizational ones and includes axiological-motivational,
epistemological-meaningful, activity-behavioral, individual-personal components 2) methodological and
methodical approaches to the study of formation factors corporate culture of future specialists; 3) the peculiarities
of the corporate culture of universities, namely their differentiation in terms of content (a combination of
entrepreneurial, pedagogical and academic culture) and the multi-layered social structure (subculture of the
administration, which determines the style of management, strategic goals of higher education institutions;
subculture of the teaching staff, which introduces professional knowledge and values; powerful and mass culture
of the student community). Scientific approaches to the means and technologies of the formation of corporate
culture among future specialists have received further development. The understanding of the content of the
concept of corporate culture of future specialists and the criteria for its formation has been deepened. The
psychological factors of the formation of corporate culture among future specialists are singled out, namely:
motivational and value factors (type, structure, mission, goals, general rules and traditions, history of formation
and development, quality of internal communications, type of management of higher education institutions, on the
basis of which a system of values and motivations of CC of future specialists); cognitive-semantic (attractiveness of
corporate culture, strength and level of corporate culture, which determine the formation of a system of key
competencies, a specially structured set of abilities, qualities that make up the content of the educational standard
of higher education and provide the opportunity for effective development of the CC of the personality of the
future specialist); activity-behavioral (corporate atmosphere of the ZVO, psychological atmosphere of the group,
readiness for corporate communication and activity); emotional and volitional (self-control, independence,
activity, self-regulation of emotions).
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