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V. BimomocTi npo guceprauiio

Mosga guceprarii:

Koau TemaTHYHHUX PYOPHK: 02.41

Tema gucepranii:

1. "M'IKUI1" MEHEIP)KMEHT B KOHTEKCTi YIIPaBJIiHCbKUX CTPATETIN CydyacHOCTI (conianbHO-PinocOPChKUI aHali3)

2. "Soft" management in context of modernity managerial strategies (social and philosophical analysis)

Pedepar:

1.V nuceprarniii npeacrasieHo couianbHO-GinocoPChKUil aHai3 CBITOrISIHO-METOI0JIOTIYHUX OCHOB
IOCJiIKEHHS "M'SIKOT0" MEHE)KMEHTY B KOHTEKCTI YIIPaBIiHCbKUX CTPATETriil Cy4aCHOCTI, coLliaibHO-(pincodpcoke
OOrpyHTYBaHHS KOHLEMNLIN "M'SIKOT0" MEeHEeI>KMEHTY; IIPaKCeOJIOTiuHi 3acaiy JOCTiIKeHHS "M'IKoro"
MEHEIIKMEHTY" B KOHTEKCTI yIIPaBJIiHCbKUX CTPATETill Cy4aCHOCTI B YKpaiHi. B pe3ysnbTaTi JOCTiIKEHHS BUSHAYEHO,
0 "M'IKUI" MEHEIPKMEHT - 1]€ KOHILEILisl, IO aKLEHTY€e yBary Ha IOUIYKY PEryJIlol0YUX CUCTEM, 6ilbll
e(EeKTUBHMX i MEHII PENPECUBHUX; CUCTEMA YIPABJIiHHS [IPOLE€CAMH, IO 34aTHA BUKIMKATY IIO3UTHBHI 3MiHHU, HIX
"JKOpCTKA" TeXHOTreHHa cucteMa. OxapakrepusoBaHa ¢inocodcbka KOHLIENTyami3auis ¢eHomeHa "M'sIKoro”
MEHEPKMEHTY: CYyTHICTb, 3MICT i OCHOBHi yMOBU BUHUKHEHHSI. Ha 0CHOBI colianpHO-(inocodpCchbKOro aHasisy
BUJineHi KpUTepii epeKTUBHOro (PYyHKIiOHYBAaHHS "M'SIKOT0" MEHEIPKMEHTY, [IO CKJIaly SIKUX BXOASTb KpUTEPii
$hopMyBaHHS CUCTEMH, ONITUMAJIbHOCTI, edeKTuBHOCTI. [IpoBenieHo conianbHO-dinocodcrke AOCTiTKEHHS

(YHKIIOHYBaHHS "M'SIKOr0" MEHEIPKMEHTY B CYCIIJIBHMX OCepelKax; OOIPyHTOBAHO HaIIpSIMU ONTHMI3alii "M'sIKoro”



MEHEKMEHTY B KOHTEKCTI YIIPABJIiHCbKUX CTPATETINM Cy4aCHOCTI B apeasli YKPaiHCbKOro IPOCTOPY.

2. In the thesis it is presents the socio-philosophical analysis of "soft" management in the context of managerial
strategies of the present. The analysis of the philosophical and methodological foundations of the "soft"
management study was conducted; Socio-philosophic substantiation of the concepts of "soft" management;
practical principles of the study of "soft" management "in the context of managerial strategies of the present in
Ukraine. On the basis of complex, system analysis, the genesis of managerial thought in the process of social
development is investigated. The emergence (formation) of "soft" management in the context of managerial
strategies of the present - challenges and needs; the categorical research apparatus has been formed in the
context of social-philosophic analysis. The study found that "soft" management is a concept. As the result of the
research it was found that the soft management is a concept, that focuses on the search the that focuses on
finding regulatory systems that are more effective and less repressive; the system of process control that can bring
positive changes than "rigid" man-made (technogenic) system. The philosophical conceptualization of the
phenomenon of "soft" management is characterized: the essence, content and basic preconditions of origin;
modern trends of the prevailing state of "soft" management in the context of managerial strategies of the present:
between "hard" management and communicative humanization; Criteria of effective functioning of "soft"
management in the context of managerial strategies of the present are determined. On the basis of socio-
philosophical analysis, criteria are set out for the effective functioning of "soft" management, which includes
criteria for system formation, optimality, and efficiency. With the help of the above criteria, appropriate indicators
of the functioning of the system are allocated. The "soft" mechanism of modern management (any: strategic,
tactical, operational, etc.) is solved in accordance with the concept of "free man", creative, creative, multicultural,
innovative with large-scale planetary thinking, capable of stimulating desired changes, managing them in the
context of managerial Strategies. Management strategy - the general concept of changing the state of an object,
system or process leading to the achievement of the proposed. The use of the principles of soft management of the
international educational space in the domestic educational system leads to the formation of the creative and
creative personality of the future. Among the main principles we have identified the following: "equal participation
in management", autonomy, "free choice", "personal development”, the application of innovative forms of work, the
principle of international academic mobility.
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