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V. BizomocTi npo gucepraniio
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Tema gucepranii:
1. TIcuxoJioris roTOBHOCTI odillepa-NpHUKOPIOHHMKA A0 IPo¢eCiiiHOi AisIIbHOCTI.

2. Psychology border guard officer readiness to professional activity.

Pedepar:

1. Ha 0CHOBi TeOpeTHKO-€KIIEPUMEHTAIBHOIO AOCiI)KEHHSI PO3KPUTO CTPYKTYPY F'OTOBHOCTI 110 podeciiHoi
NisIbHOCTI oinepa-npukopAoHHUKA. PO3p0o6eHO MOoesb IICUXO0JIOTii TOTOBHOCTI MPUKOPAOHHOTO odiliepa 1o
npodeCiiHOi AisNBHOCTI, SKa [03BOJINIIA PO3KPUTHU CYTHICTb, KOMIIOHEHTHHUI CKJIa[l, 3MICT, CTPYKTYPY, YMOBH i
IIJISXY PO3BUTKY FOTOBHOCTI O BUKOHAaHHS 3aBIaHb 3a IPU3HAaUYe€HHSAM. [1oKa3aHo, 0 piBEHb BIJIUBY
IICUXOJIOTIYHUX CKJIaJOBUX TOTOBHOCTI B iHAMBiNyasbHOMY IIPOSIBJIEHHI AislIbHOCTI odiliepa-TIpUKOPAOHHUKA Ha
CTYIiHb BUKOHAHHS HUM 3aBaHb OXOPOHM [I€p’KaBHOTO KOPJIOHY 3aJI€5KUTh BiJl HAIIPSIMKY CJIY>KOU, IOCaAU Ha SIKil
3MiICHIOETBCS TPOdeCciiiHa [isyIbHICTh, PiBHIB PO3BUTKY [ICUXOJIOTIYHUX 1 0COOMCTICHUX IKOCTEN odinepa. Y poboTi
MMOKa3aHo, 10 TOTOBHICTH /10 MpodeciitHoi AismbHOCTI 0dinepiB-TTPUKOPIOHHUKIB CKIATAETHCS i3 TAKUX
KOMIIOHEHTIB, SIK CTUJIi KEePiBHUIITBA, OpieHTaLilHi CTUIIi TpodeCciiiHOro CIIiIKyBaHHS, KOMyHIKaTUBHI Ta
OpraHisaliiiti 3mi6HOCTi. 30Kpema, IOBEAEHO, 10 HalbinbI epeKTUBHUMU 171 TpodeciiiHoi aisnbHOCTI odinepa-

IIPUKOPAOHHMKA € 3MilllaHi CTUJIi KePIBHUALITBA i NPOMECIAHOrO CHiJIKyBaHHS: 1€MOKPAaTUYHO-aBTOPUTAPHUN i



KOJIEKTUBHY B3a€MOJIi10. [I0Ka3HMKOM rOTOBHOCTI odillepa-NpUKOPIOHHUKA A0 NPOodeCiiiHOI TisIbHOCTI €
3MillIaHUI TUI CUTYaTUBHO-OCOOUCTICHOI OpieHTallii, 30Kpema, HallpaBJieHiCTh Ha IpodeciiiHuii iHTepec,
IICUXOJIOTIYHUH KJIiIMaT B KOJIEKTUBI, B SIKOMY IIPOXOJIATH Cayx6a odilepa, BifHOLIEHHS 3 IPUKOPAOHHUKAMU 1
odinifiHa cybOpAMHaLis, K MK 4JIeHaMU BiiCBKOBOT'O KOJIEKTHUBI (IiIPO31iy), TaK i 3 KEPiBHOIO JIAHKOIO BULIOTO
piBHs (wtaby). EMnipuyHO foBeneHo, mo 17151 e(peKTUBHOTO BUKOHAHHS CBOiX IpodeciiiHuX 000B's13KiB odinepu-
IIPUKOPAOHHUKY TIOBUHHI MaTU PO3BUHYTI OpraHizalifiHi i KOMyHIKaTUBHI 31i0HOCTI, SIKi IPOSIBISIOTHCS B
KOJIEKTUBHOMY IIPUMHATTI pillleHb, CTPYKTYpU3aLlii BifHOIIEHD "KEPIBHUK-TIIJIETIINI", KOJIEKTUBHIN
BiANOBiAJIbHOCTI 3a IPpOPaxyHKU. [ToKa3aHO Ta JOBENEHO, O iCHYIOTh T€HIePHI BiAMiHHOCTI Y C()OPMOBAHOCTI
Pi3HMX KOMIIOHEHTiB TOTOBHOCTI JIO HislIbHOCTI 0diliepiB-IPUKOPAOHHUKIB, 30KpeMa KiHKaM ITPUTaMaHHUM
I€MOKPaTUYHUN CTUJIb YIIPABJIiHHS, @ aBTOPUTAPHICTb B HUX MIPOSIBJISIETHCS HA [TOYATKY i B KiHIli HECEHHSI CIYX0H, a
40JIOBiKaM ITPUTAaMaHHUN aBTOPUTApHUM i slibepanbHuil ctuii kepiBHuLTBa. Odinepam, crapuie 40 pokiB BIacTUBa
BeJIMKa JIibepasbHiCTh, i 0HOYAaCHO, 3MEHIIIeHa HAIIPaBJIeHICTh Ha iHTepeCcH CIIpaBy, 1O [10B'I3y€eThCS 3i
3HIKEHHSIM MOTHBaLii mpodeciiiHOi AisiIbHOCTI Yepe3 3BiibHeHHs. BU3Ha4eHHO 3MiCT IICUXO0JIOTii TOTOBHOCTI
odilepa-NprUKOPIOHHMKA A0 TPo¢eCiiiHOi AiSIbHOCTI, 10 Aa€e 3MOTY ONITUMIi3yBaTy MpPOLEC MiAroToBKY odiLiepa-
KEpiBHMKA B YMOBax [IpOrpam HaBYaJIbHUX 3aKJIa/iB, CACTEMU IIEPEMiIrOTOBKY Ta MiflBUILIEHHS KBasidikarii
odilepcbKOro KOpIycy, NifBuieHHs MpodeciiiHO-IICUX0JIOTiYHOro piBHS odilepa-IIPUKOPAOHHUKA 10 BUKOHAHHS
3aBJIJaHb OXOPOHU JIEP’KaBHOTO KOPJIOHY YKpaiHu.

2. Based on the theoretical study reveals structure experimental process of readiness for professional border guard
officer. The model of psychology border officer readiness to professional activity which allowed to reveal the
nature, composition, contents, structure, conditions and ways of readiness to perform tasks. It is shown that the
willingness of officers to professional-border consists of the following components as management style,
orientation of professional communication styles, communication and organizational skills. It is shown that
willingness to professional activity of border guards consist of the following components: leadership (management)
styles, orientation styles of professional communication, communication and organizational skills. In particular, it
is proved that the most effective styles for professional activity of border guards are mixed styles of leadership
(management) and professional communication: the democratic-authoritarian and the authoritarian-democratic-
liberal, as well as commitment to the activity process, its results and consequences, collective interaction. Border
guard's availability measure to the professional activity is mixed type of situational and personal orientation,
including direction on professional interest, psychological climate in the team, where the officer serves, relations
with border guards and official subordination as between members of the military team (subdivision) and senior
management of higher level (headquarters). It is empirically proved that for effective performance of professional
duties border guards should have developed organization and communication skills, manifested in the collective
decision-making, structuring the manager-subordinate relationships, collective responsibility for mistakes. It is
shown and proved, that there are sex differences in the formation of the various components of preparedness of
officers of border guards. In particular, women inherent in democratic management style and authoritarianism is
manifested at the beginning and end of service. The men inherent in authoritarian and liberal leadership
(management) style. Officers over 40 inherent in high liberality, and simultaneously, reduced orientation to the
interests of the case, what is linked with decreased motivation of professional activity according to release.
Determining the content of psychology readiness officer border guards to the profession that allows you to
optimize the training officer manager in terms of programs education, retraining and advanced training of the
officer corps, professional and psychological level officer border guards to the tasks of the state border of Ukraine
including the mobilization period.
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