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V. BimomocTi npo guceprauiio

Mosga guceprarii:

Koau TemaTuyHHUX PyOpHK: 10.67.01

Tema gucepranii:

1. TIpaBoBUii cTaTyC POGOTONABIS Y BiITHOCHHAX 3 COLiajIbHOTO 3abe3e4yeHHs IPalliBHUKIB.

2. The legal status of the employer in the relations of worker's social security.

Pedepar:

1. lucepTaliis nmpucBsYeHa NOCiIKeHHIO IPaBOBOI MPUPOU Ta MTPABOBUX O3HAK MOHSITTS pOOOTOIABLIS SIK
YYaCHUKA BiIHOCHH 3 COLiaJIbHOTO 3a6€e31e4eHHs MpaliBHMKIB, BU3BHAYEHHIO IIPAaBOBOTO CTATyCy Ta GOPM y4acTi
po60TO/ABL SIK Y4aCHMKA 3a3HAUYE€HUX BiIHOCHH, aHAJIi3y IPaBOBOi NPUPOAX HOTO COLiaIbHO-TPaBOBOI
BignosinanpHOCTi Ta ii popM. Ha mifcrasi aHanisy HopM 3aKOHOJIaBCTBA YKpaiHy 3p006JieHO BUCHOBOK, 1110
poboTozaBelb € Cy6'€KTOM SIK TPYAOBUX BiJHOCKH, TaK i BiTHOCHH 3 COLialbHOTrO 3a6€311e4eHHs MTpal}iBHUKIB, 110
Mae BiAnoBigHMI MpaBoBUi cTaTyc. [lpy 1boMy po60TOaBELb BUCTYIIA€ CY0'€KTOM BiJHOCHH 3 COIiaIbHOTO
3abe3nedyeHHs MPaLiBHUKIB SIK Iif] Yac iCHyBaHHS TPYJOBUX BiIIHOCHH, TaK i Imiciis ix 3akiHueHHs. Po6oTonaBens
MOXKe 6paTH yyacTb Y BilHOCHHAX 3 COLIiaJIbHOTO 3a0e3I1eyeHHs IPalliBHUKIB 6e3110cepesHbO (IIISIXOM
BCTAHOBJIEHHSI JOJIATKOBUX MTOPiBHSIHO i3 3aKOHO/IABCTBOM IIiJIbI' Ta KOMIIEHCALlil, pi3HUX BUIiB JOTIOMOT
IpaLiBHMKaM TOIIO0) 260 ONocepeaKOBaHO (LISIXOM BilpaxyBaHHs BHECKIB 110 [leHciiiHoro ¢ponmy ta

3arajibHOO0OB'SI3KOBUX (POHIB COLiaJIbHOTO CTPaxyBaHH:). AHaJIi3yI0UX IIPAaBOBUIL CTaTyC pOOOTOAABIIS Y



BiJHOCHHAX 3 COLiaIbHOTO 3a6e3rnedYeHHs IPaliBHUKIB Yepe3 OKpeMi oro ejleMeHTH (IIpaBoCy0'eKTHICTD, [TpaBa Ta
000B's13KY, rapaHTii ix peasizauii, BiAoBinaapHICTh) 6yI0 BCTAHOBJIEHO, 110 GaKTUYHO iCHY€E TaKe SIBUIIeE, SIK
coljiaslbHO-TIPaBOBA BiAIOBiANbHICTh POOOTONABLS. Y Pe3ybTaTi AOCTiIyKEHHS COLliabHO-TIPaBOBa
BiINOBiasIbHICTh POGOTOABLS BU3HAUYEHA SIK KOMILJIEKCHE, iHTEerpoBaHe sIBUIIIE, 110 SIBJIsiE COO0I0 Pi3HOBUT,
coliasIbHOI BiAMMOBIZAIBHOCTI Ta HA6YBa€ 03HAK IOPUIUYHOI BiIIOBIZAIBHOCTI 32 YMOBA HOPMATUBHOTO
3aKpIllJIEHHS.

2. The dissertation is dedicated to research of the legal nature and features of employer as a participant of
relations with regard to social security of the employees, as well as to the definition of legal status and forms of
employer's participation in above-mentioned relations, analysis of legal nature of his legal and social responsibility
and its forms. Based on the analysis of Ukrainian legislation a conclusion was made that the employer is a subject
of work relations as well as relations with regard to social security of the employees that has a relevant legal status.
At the same time the employer is a subject of relations with regard to social security of the employees both during
the existence of these relations and after their termination. The employer can participate in the relations with
regard to social security of the employees directly (through establishing additional compared to legislation
benefits and compensations, different kinds of help for the employers etc) or indirectly (through allocation of
contributions to Pension fund and compulsory social insurance funds). After the analysis of the legal status of the
employer in the relations with regard to social security through its separate elements (legal standing, rights and
duties, guarantee of their realization, responsibility) it was established that there actually exists a phenomenon of
employer's social and legal responsibility. The research resulted in definition of social and legal responsibility of
the employer as complex, integrated phenomenon that represents a kind of social responsibility and acquires the
features of legal responsibility subject to normative consolidation.
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