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2. Psychological features of the development of organizational culture in secondary educational institutions.

Pedepar:

1. Inceprariiio prucBs9eHO BUBYEHHIO [ICUXO0JIOTTYHUX OCOOINBOCTEN PO3BUTKY OpPraHi3aliliHOi Ky/lbTypuy
HaBYaJIbHUX 3aKja/liB. PO60Ta MiCTUTh TEOPETUYHE OOI'PYHTYBAHHS, METOIMYHI 3aCaiu Ta PE3YJIbTaTU €MITIPUYHOTO
JOCJIiIPKEHHS i3 3a3Ha4YeHOi Npo6ieMu. Y po6OTi PO3KPUTO CYTHICTh OPraHisaliliHoi KyJIbTypy Ta OCHOBHI ITiAX001
Io ii BUBYEHHS. Bu3HayeHOo poJib OpranisauiiHoi KyJbTypy B OisJIbHOCTI 3arajibHOOCBITHIX HaBYaJbHUX 3aKjazis. Ha
OCHOBi €MITIDUYHOTO JOCJIiIKEHHS BUSIBJIEHO PiBEHb DPO3BUTKY OCHOBHUX KOMIIOHEHTIB Ta 3arajbHOrO ITIOKa3HUKa
OPraHi3alilfHOi KyJIbTYPU 3arajbHOOCBITHIX HaBYaJIbHUX 3aKJakiB. BUMileHO OCHOBHI TUIIM OpraHi3aliiHoi
KyJbTypu. [ToKazaHo BiAMIHHOCTI MiX "peanbHUM" Ta "6aKaHMM" TUIIAMU OPraHi3aliiHoi KyabTypu. Po3kpuTo
B32€MO3B'SI30K M’k YUHHUKAMU ME30PiBHS (TUI HABYaJIbHOTO 3aKJIaJly, PiBEHb OPTaHi3alilHOTO PO3BUTKY
HaBYaJIbHOTO 3aKJjIafly, KiIbKiCTb MPaliBHUKIB, SIKi IIPalllOIOTh Y HABYAJIbHOMY 3aKJIaJli) Ta piBHEM PO3BUTKY
opranizauiiHoi KyJbTypu. [IpoaHanizoBaHO B3a€MO3B's130K MK YMHHAKAMU MiKpOpiBHS (110caja B OpraHisariii, Tumn
OCBiTH, CTaX pobOTH, BiK, CTATh NEHATOTIYHYX [TPALIiBHUKIB) Ta OLiHKOIO IIeJaroriYyHMu NpaiBHUKaMU PiBHS

PO3BUTKY OpraHisaliiiHoi KysibTypu. Po3po6sieHo Ta IpejicTaBeHo IIPorpamy TPEHIHTY IICUXO0JIOTiYHOI MiZirOTOBKU



[eJaroriYHux MpauiBHUKIB 4O PO3BUTKY OpraHi3aliiiHOI KyJIbTypH 3araJbHOOCBITHIX HaBYaJIbHYX 3aKJIAiB.

2. The dissertation deals with the distinctive psychological features of the development of organizational culture in
secondary schools. The research work contains the theoretical substantiation, methodology and the results of the
empirical study of the problem in question. The author reveals the essence of organizational culture and the basic
approaches to its study. Particular attention is paid to the analysis of the role of organizational culture in
secondary educational institutions. The empirical investigation determined the levels of development of the main
components, the overall index and the basic types of organizational culture of secondary educational institutions
as well as the differences between their real and ideal organizational cultures. The author analyzes the relationship
between the mezzo-level factors (school type, level of organizational development, number of employees) and the
levels of organizational culture as well as the relationship between the micro-level factors (staff's position, type of
education, work experience, age, and gender) and staff's assessment of the levels of organizational culture
development. The author presents a special teachers' organizational culture development training course as well
as discusses the results of its pilot application in a number of secondary schools.
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