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Mosga guceprarii:
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1. DopmyBaHHS COLiabHOI BiAMMOBIZATBHOCTI IEPCOHATY MAIIMHOOYIiBHUX MTiTIIPUEMCTB

2. Formation of social responsibility of the personnel of engineering enterprises

Pedepar:

1. Incepraniiiny po60Ty IPUCBSIYE€HO PO3B'SI3aHHIO aKTYaJIbHOTO HAyKOBOTO 3aBAAaHHS 1[0/10 PO3POOKY TEOPETUYHUX
3acaj, i IpakKTUYHUX PEKOMEH ALl i3 (POPMYBaHHS COLiaJIbHOI BiiTIOBIaIbHOCTI IEpCOHAY MAIMHOOYAiBHUX
HiAnpueMCTB y po3pisi mpodeciiiHo-KkBaidikalliliHOi BifIOBiIHOCTI IKOCTE MpaliBHUKIB BUMOraM po60TOLaBLIs.
O6'ekTOM JOCIifKeHHS € nTpolec GOpMYyBaHHS COLiaIbHOI Bif[IOBiNaJbHOCTI CTOPiH TPYIOBUX BiTHOCUH Ha
nignpuemcTsi. [IpegMeToM NOCHiIpKEeHHS € TEOPETUKO-METOIOJIOTIYHI Ta IPAaKTUYHI 3acazy i peKkoMeHjanii momo
(popMyBaHHS COLialIbHOI BiNOBiAAIBHOCTI IEPCOHAY MAIIMHOOYAiBHUX MigIIPUEMCTB. PO3IIMPEHO TPAKTyBaHHS
MIOHSITTS COLiaZIbHOI BiITIOBINANbHOCTI 3aBISKY BBEIEHHIO COLIiaIbHOI BiATIOBINANbHOCTI MTpalliBHUKA, SIKa
nepenbdavyae aieKBaTHICTb NpodeciiiHo-KBaniikaliiiHuX SKOCTe MpaliBHUKa BUMOTramM po60TOIaBIIS.
YInockoHaneHo niaxin go inenTugikaii IKicHAX pyuc (OpMyBaHHS IEPCOHANY MAIMHOOYAiBHUX MiJIIPUEMCTB i3
ypaxyBaHHSIM iepapXiYHOCTI BUAIB AisIbHOCTI, Pi3HOPIIHOCTI, CKJIANHOCTI TEXHOJIOTTYHOT'O IIPOLECY, YUCEIIBHOCTI

IIpaliBHUKIB, perioHanbHOCTI. [106y10BaHO iHCTpyMeHTapill IiarHOCTHUKU COLiaIbHOI BiATIOBiNAJIbHOCTI NepCOHAaY



MamKUHOOYIiBHOTO MifgnpueMcTBa. Ha 0CHOBI cpOpMOBaHOi aHAITUYHOI 6231 BCTAHOBJIEHO Mipy JOTPUMAaHHS
npodeciiiHOro JOCBiny B OHOBJIEHHI [lepCcoHaTy MiAIpUeMCTBA Ha 6a3i CIIOy4eHHs TPYI PALiBHUKIB 32 CTaXKeM i
BiKOM, BU3HAUY€HO CTYIIiHb BiANOBiTHOCTI IpodeciiiHo-kBamidikaliflHuX iHTepeciB npaliBHMKa i po60TONABLIS
LIJIIXOM CUHTE3y CUTYyalill BianosigHocTi npodecii i kBanidikarii npariBHuKa BUMOram 1ocajay, HalaHo OLHKY
piBHS colianbHOI BiANOBiAaNIbHOCTI y (POPMYBaHHI NepcoHay MiANpUeMCTBA. Y peKOMEHaliliHil 4acThHi
YIOCKOHAJIEHO MeXaHi3M (pOpMyBaHHS KaJpOoBOi MOJITUKY MiATIPUEMCTBA, 3aIIPOIIOHOBAHO IPOLeAYPY CLIEHAPHOTO
IIpOrHo3y npodeciiiHo-kBaliQikaliliHoi BilIOBIIHOCTI SIKOCTEN ITpaljiBHMKA iHTEpecam poboToaBLs 3
YPaxyBaHHSM BIUIMBY 30BHILIHIX Ta BHYTPIlIHIX YNHHUKIB, PO3PO0JIEHO KOMILJIEKC METOMIB JOCSATHEHHS COLialbHOI
BiTIOBiaJIbHOCTI MTepCOHaTy MalIMHOOYAiBHUX MiIIPUEMCTB, SIKUM Ilepedadyae BUOKPEMIIEHHS eTalliB "KUTTEBOTO

LMKJY" (POPMYBaHHS COLiaJIbHO] BiTIOBiaJIbHOCTI IIepCOHaNy MalIMHOOYiBHOTO MiATIPUEMCTBA.

2. The thesis is devoted to the actual scientific problem of the development the theoretical principles and the
practical recommendations of the formation of social responsibility of the personnel engineering enterprises in the
context of professional qualification compliance qualities of employees to the employer requirements. The object
of research is the process of formation of the social responsibility of the parties of labor relations at the enterprise.
The subject of the study is theoretical, methodological and practical principles and guidelines for the formation of
social responsibility of employees engineering enterprise. Interpretation of the concept of social responsibility
were expanded by introducing the social responsibility of employee that provides adequate of professional skills
and qualification of the employee to requirements of the employer. Approach to identifying qualitative features of
formation personnel engineering enterprises, that taking into account the hierarchy of activities, heterogeneity
and complexity of the industrial process, number of employees, regionality were improved. Diagnostic tools of the
social responsibility of personnel of the building enterprise were built. Measure of the compliance of professional
experience in renewing personnel was determined by the merger of groups of employees according to seniority
and age. The degree of compliance of professional and qualification of the employee and the employer interests
were defined by synthesized situations of compliance of profession and qualification requirements of the
employee's job description The estimation of the level of social responsibility in staffing were presented. The
mechanism of formation of company personnel policies were improved. The procedure of scenario forecasting of
the profession and qualification compliance of the employee skills to the employer's interests, with taking into
account the impact of external and internal factors, were introduced. A set of methods to achieving social
responsibility of employees of the engineering enterprise that provides separation stages of "life cycle" of forming
social responsibility of personnel of the engineering enterprise were developed
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