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V. BimomocTi npo guceprauiio
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1. YipaBtiHHSI pO3BUTKOM KOMIIETEHTHOCTE! JeprKaBHUX CIIY>KOOBIIiB B YKpaiHi

2. Management of Civil Servants' Competencies Development in Ukraine

Pedepar:

1. MeTo10 IUCcepTaLiifHOro NOCTiIPKEHHS € OO DYHTYBaHHS TEOPETUYHMX 3aCaf], yIIPaBJIiHHS PO3BUTKOM
KOMIIETEHTHOCTEN AEP>KaBHUX CJIY>KOOBLIIB, IOLIBHOCTI 3aCTOCYBaHHS OpraHi3aliliHOro Nifxony [0 AaHOTO
IIPOLIECy Ta pO3pOOKa MPaKTUYHUX PEKOMEH/ALi oA0 HOro yaockoHaneHHs. O6'eKTOM JIOCTIiIKeHHS €
VIPaBJIiHHS [IEPCOHAJIOM Jep>kaBHOi ciyxou. [IpeagmMeToM NOCiIP)KeHHSs € YIIPaBliHHS PO3BUTKOM
KOMIIETEHTHOCTEN AEP>KaBHUX CJIY>KO0BLiB B YKpaiHi. Y guceprallii, Ha OCHOBI aHasi3y HayKOBOI JIiTEpaTypH Ta
HOPMAaTUBHO-TIPABOBOi 6a3U, IPOIIOHYETLCS Klacuikalisi BUIiB KOMIIETEHTHOCTEN IE€P>KaBHUX CJIY>KOOBLIIB Ha
0COOUCTiCHY, TpOdeCiiiHy, MOCaOBY, YIIPaBIiHCHKY, COLiaIbHO-TICUXOJIOTiYHY KOMIIETEHTHOCTI. Ha 0CHOBI aHani3y
HOPMAaTUBHO-TIPaBOBOi 6a3U Ta AOCJIIPKEHb 3 IeP>KaBHOTO YIIPABJIiHHS BUSIBJIEHO OCHOBHI KOMIIETEHILii Jep>KaBHUX
CJIyk0OOBLIiB, y3araJbHEHO OCHOBHI CKJIa[I0Bi TPO¢eCiliHO] KOMIIETEHTHOCTI A€P>KaBHUX CJIY>KOOBLIiB, BUSIBJIEHO
Ipo6JieMU YITPaBJliHHSI PO3BUTKOM KOMIIETEHTHOCTEN JIepKaBHUX CJIyKOOBLIIB. Y OCKOHAJIEHO YHiBEpCAIbHUIA

11podisb KOMIIETEHTHOCTE!N Jep>KaBHUX CIIy>KOOBIIiB, 1J0 BKJIIOYAE OCOOUCTICHY, ITpodeciiiny, [10canoBy,



YIIPaBJIiHCbKY, COLiabHO-TICUXO0JIOTIYHY KOMIIETEHTHOCTI Ta iX CKJ1aoBi. Po3po6aeHo pekomeHzanii moo
BMKOPHCTaHHS HaBYaHHS Ta MifBullleHHs KBanidikauii, GyHKii MoTuBaL{l i OLiHKY 51K 3aCO0iB PO3BUTKY

KOMIIETEHTHOCTEN JEeP>KaBHUX CIY>KOOBLIB.

2. The aim of the research is substantiating the theoretical basis for the development of civil servants'
competencies, the appropriateness of the organizational approach to this process and development of practical
recommendations for its improvement The object of study is personnel management of civil service. The subject of
the research is management of developing civil servants' competencies. The thesis based on an analysis of
scientific literature and regulatory framework. The civil servant competences are suggested to be classified as
personal, professional, official, managerial, and socio-psychological. Based on the analysis of the legal framework
and results of researching the public administration domain, basic competences of civil servants are identified;
main components of the professional competency of civil servants are generalized; and the problems of managing
the development of civil servants' competencies are detected. The universal profile of civil servants' competency is
improved to include personal, professional, official, managerial, and socio-psychological competencies and their
components. Recommendations have been issues as to the use of training, upgrading qualifications, motivation and
evaluation functions as means for development of civil servants' competency.
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