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Jep>kaBHUH 00J1iIKOBHH HOMeP: 0413U007305
Oco006J1uBi TO3HAYKH: BinKpura

JaTa peectpamnii: 24-12-2013

Craryc: 3axumeHa

PexBi3utu Hakasy MOH / Haka3y 3aKjazy:

I1. BizomocrTi nipo 3700yBaya

Baacue IlpizBume Im'a Ilo-6aTbKOBI:
1. Crenanosa Exa PamiHiBHa

2. Stepanova Eka Raminovna

KBasmigikamis:

InenTudikarop ORCID ID: He 3acrocosyerbcs
Bup, pucepranii: kanguzaar Hayk
AcnipaHTypa/JIOKTOpPaHTypa: Tak

IIIndp HaykoBOi cneniaabHOCTI: 08.00.07

Ha3Ba HayKoBOIi CcIeniaJbHOCTI: lemorpadis, eKoHOMIKa Ipawj, coujanbHa eKOHOMIKa i mostiTuka

T'anyss / ramysi 3HaHB. He 3aCTOCOBYETHCS

OcBiTHBO-HayKOBa Mporpama 3i creniaJbHOCTI: He 3acTocoByeTbCs

Jara 3axucTy: 09-12-2013

CreniaJbHICTh 32 OCBiTOIO: 8.050109

Micue po60oTH 34,00yBava: XapkiBchbKuil Hal[iOHAIBHUI €KOHOMIYHMIT yHiBepcuTeT imeHi CemeHa KysHew

Kopg 3a €IPIIOY: 02071211

Micue3Haxoa KeHHS: 61166, M. Xapkis, npocnekt Hayku, 9 a

dopma BaacHOCTI:

Cdepa ynpaBiriHHS: MiHicTepcTBO OCBIiTH | HayKy YKpaiHu

ImenTudikarop ROR: He zacrocoyerbcs



I11. BimomMocTi mpo opranizariiio, e Big0OyBcsl 3aXHCT

Iudp cnenianizoBaHoi BYEHOI pagH (Pa30Boi CIeliaJi30BaHOi BYE€HOI pagu): K 64.055.02
IloBHe HaliMeHYBaHHSI IOPHUAHUYHOI OCOOH:

Kop 3a €IPIIOY:

Micue3HaxoaKeHHS:

dopma ByracHoCTI:

Cdepa ynpasiriHHS:

InenTudikarop ROR: He zacrocosyerscs

IV. BimomocTi Ipo niznpueMcTBO, YCTaHOBY, OpraHi3alliio, B sIKi# 0yJ10

BHKOHAHO JHCEPTaIlilo

IloBHEe HaliMEeHYBaHHS IOPUAHYHOL 0COOH: XapKiBCbKUii HAIiOHAIbHUI EKOHOMIYHMIA YHIBEPCUTET iMEHi

Cemena Kysnens

Kopg, 3a €IPIIOY: 02071211

MicuesnaxomerHﬂ: 61166, M. XapkiB, npocnekt Hayky, 9 a
dopma By1acHoCTI:

Cdepa praBJIiHHﬂ: MiHicTepcTBO OCBiTH 1 HayKU YKpaiHu

InenTudikarop ROR: He zacrocosyerscs

V. BimomocTi npo guceprauiio

Mosga guceprarii:

Koau TemaTHyHHUX pyOpHK: 06.71.69

Tema gucepranii:

1. MaTepiasbHe CTUMYJIIOBAaHHS TPYAOBOI HiSIIbHOCTI

2. Financial incentive in labor activity

Pedepar:

1. O6’exToM HocifkeHHs: mpolec GOpMYyBaHHS BUHArOpPOAU 3a IIpalLilo; MeTa poOOTH: OOIPYHTYBaHHS i
PO3pO6JIEHHS TEOPETUYHUX [TOJI0KEHb, METOJMYHOTO 3a0€3MeYEHHS Ta IPAaKTUYHUX PEKOMEH AN 3
YAOCKOHAJIEHHS MaTePiaJIbHOrO CTUMYJIIOBAHHS TPYLOBOI His/IbHOCTI Ha MiKPO-, ME30- Ta MAKPOEKOHOMIYHUX
PIiBHSIX; METOAMKA NOCJIIIPKEHHS Ta arapaTypa: MOHorpaQiuHuil, aHami3y i CMHTe3y, CUCTEMHOIO aHaJli3y,
CTPYKTYPHO-JIOTI{YHOTO aHaJli3y, EKOHOMIKO-CTaTUCTUYHUI, TOPiBHSIHHS, KJIACTEPHOTO aHali3y, IPOTHO3yBaHHS,
€KCIIEPTHUX OLiHOK, rpaiyHui; TEOPETHYHI Ta NPAKTUYHI PE3yJIbTAaTH: METOIUYHUI MiAXil 1O aHATIi3y
ePeKTUBHOCTI MaTepialbHOrO CTUMYJIIOBAaHHS TPYAOBOI [isSJIbHOCTI Ha PiBHI periony i3 3acTocyBaHHSM iHAMKATOPiB
KJIIOYOBUX ITOKa3HUKiB epexkTuBHOCTI (Key Performance Indicators) Ta metoguku Performance Management;
OOI'PYHTYBaHHSI Ta PaH)XYBaHHS [1I0Ka3HMKIB €(PEKTUBHOCTI TPYOBOI [isSJIbBHOCTI CTUMYJIIOIOUOTO XapaKTepYy, M0
BiZ0Opa’kaloTh CTAH MaTepiabHOTO 3a0XO4YEHHS PALiBHUKIB MiANPUEMCTB PETiOHY; OpraHisaliliHo-MeToANnYHe

3a0e31e4eHHs 3/1ifICHEHHS Jep>XKaBHOT'O PEryJI0BaHHS Ta aHaJli3y CTUMYJIIOIOUMX BaskeJliB MaTepiajbHOTO



CTUMYJIIOBAHHSI TPYZAOBOI AisIBHOCTI, 1110, Ha BiMiHYy Bif icHyI04Or0, Nependayae nepeposnomin GyHKuin
BMKOHABYMX OPraHiB MiCLI€BOr0 CaMOBPSAYBaHHS 32 CTPYKTYPHO-TIPOLIECHUM MiIXOOM i3 3aCTOCYBaHHSIM
TEXHOJIOTii 6i3HeC-TIpoLeciB 3 BUTJIEHHIM (QYHKLii MOHITOPUHIY CTaHy HapaxyBaHHS Ta BUIJIAT 3MiHHOI YaCTUHU
3apO0iTHOI IJIaTH; BUBHAYEHHS [IOHATTS «CTUMYJIIOBAaHHS TPYLOBOI HisJIbHOCTI», IKE€, HA BiIMiHY BiJ] iCHyIOUHUX,
XapaKTepu3aye BIUIMB JEPKaBHUX i PUHKOBUX PETYJIATOPIB Ha MIKPO-, ME30- Ta MaKPOEKOHOMIYHMX PiBHAX;
KOMIIJIEKC aHAJIITUYHUX MOJIeJIEN ITPOTHO3HOI IMHAMIKY IIOKA3HUKIB MaTePiaJlbHOrO CTUMYJIIOBAaHHS MTPALliBHUKIB Y
perioHax, BiIMiHHICTIO SIKUX € BpaxyBaHHSI (PaKTOPpIB, 110 MAIOTb CTUMYJIIOIOUNI XapaKTep: CEpeHbOMICIYHA
3apo06iTHA MJ1aTa 3a Tajay3sMU, CepeiHs 3apo06iTHA IJ1aTa y perioHax, 3a60proBaHiCcThb 3 BUILJIAT 3apO06iTHOI MJ1aTH,
¢doup omaru npart, GoHT OCHOBHOI Ta (POH NOIATKOBOI 3apO6ITHOI J1aTH; CYTHICHE HAlIOBHEHHSI i 3MiCT
[IO3UTHUBHUX Ta HETaTUBHUX BIJIMBIB I€PCIIEKTYBHOI HOPMATUBHO-TIPABOBOi 6231 Ha PEryJIl0BaHHS COLiaJIbHO-
TPYZOBUX BilHOCHH y cepi npatli B YKpaiHi, BiGMIHHICTIO IKUX € iX pO3NOAiI 32 HacadigKaMy MOJ0 CTUMYJIIOBaHHS
TPYOBOI AisIJIbHOCTI 3 NIO3ULiI HalIMaHOTO MPaLI0IYOro HACEIEHHS IIJIAXOM ITOPIBHAJILHOTO aHaIi3y CTUMYJIATOPIB
Ta AECTUMYJIATOPIB y Hitouomy Kopnexci 3akoHiB npo [Ipaiiio Ta y npencTaBieHuX 10 06roBOPEHHS IPOMaJiChbKiCTIO
npoekTiB Tpynosoro Kogekcy; cTymiHb BIPOBAAKEHHS: PO3POOKHU BIIPOBA/I’KEHI B IPAKTUYHY JisI/IbHICTD
Bipgninenns HanioHanbHOI C1y>k6M IOCEPENHULTBA i MPMMUPEHHS B XapKiBChKill 0071acTi, llenapTameHTy
Collia/IbHOTO 3aXMCTY HacesleHHs1 XapKiBChbKOi 06s1acHoi gep>kaBHoi agminicTpauii, XHEY npu BuknaganHi
IVCLUILIIH «MoTuBaljis nepcoHany», «EkoHoMika npatji ta coujiasbHO-TPYLOBi BiTHOCUHIY; chepa BUKOPUCTAHHSI:

IisTIbHICTD MigIIPMEMCTB, OpraHi3alill Ta yCTaHOB yciX GOPM BJIIACHOCTI, HABYAJIbHU MIPOLEC

2. The object of study: the process of forming remuneration; objective: to study and development of theoretical
propositions, provide guidance and practical recommendations to improve financial incentives work at the micro,
meso and macro levels; methods of research and equipment: monographic, analysis and synthesis, system analysis,
structural and logical analysis of economic and statistical comparison, cluster analysis, forecasting, expert
opinions, graphics; theoretical and practical results: a methodical approach to analyzing the effectiveness of
material incentives for employment at the regional level using indicators key Performance Indicators ( Key
Performance Indicators) and methods of performance Management; study and ranking performance work
incentive that indicate the status of material incentives for workers of enterprises in the region; organizational and
methodological support for state management and analysis tools of stimulating material incentives work, which,
unlike existing involves the redistribution of functions of executive bodies of local self-government for the
structural and process approach using the technology of business process with the release of the tool condition
monitoring of accrual and payment of the variable part of the salary; the definition of "work incentives", which,
unlike existing characterizes the impact state and market regulators at the micro, meso and macro levels, a set of
predictive analytic models of the dynamics of the financial incentives for workers in regions where the difference
is the consideration of factors that are stimulating nature: the average wage by industry, average wages in the
regions arrears payroll, payroll, capital endowment and fund additional salary; the essential content and meaning
of positive and negative impacts of prospective regulatory framework for the regulation of industrial relations at
work in Ukraine, which is the difference of distribution effects on stimulation work from a position of working
people hired by a comparative analysis of promoters and destymulyatoriv in operating the Labour Code and
submitted to public discussion of the draft Labour Code; the degree of implementation: development implemented
in practical activities of the National Mediation and Conciliation in the Kharkiv region, the Department of Social
Protection of Kharkiv regional State Administration, KhNUE in teaching subjects "Motivation of staff", "labor
Economics and labor Relations"; scope: The activity of enterprises, institutions and organizations of all patterns of
ownership, the learning process
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VI. BizomocCTi Npo HayKOBOr0 KepiBHHKA /KEPiBHUKIB (KOHCYJIbTaHTA)

Baacwue IlpizBumie Im's Ilo-6aTbKOBI:
1. HazapoBa 'anuHa BanenTuHiBHA

2. Nazarova Galyna Valentynivna

KBasigikamis: n.e.n., 08.06.01
ImenTudikarop ORCID ID: He zactocoyerbcs
JonaTkoBa iHdopmanist:

TloBHe HaliMEeHYBaHHS IOPHIHYHOI 0COOH:
Kop 3a €IPIIOY:

Micue3Haxoa KeHHS:

dopma ByTacHOCTI:

Cdepa ynpasiiHHS:

InenTudikarop ROR: He zacrocosyerscs

VII. BizmomocTi npo odiliiHuX OTIOHEHTIB Ta pelleH3€eHTiB
OdiuiiiHi OIOHEHTH
Baacue IlpizBume Im'a Ilo-6aTbKOBI:

1. CemiB Jlto60B KazumupiBHa

2. CemiB JIto60B KazumupiBHa

KBasidikamis: g.e.n., 08.09.01
InenTudikarop ORCID ID: He 3acrocosyerscs
JopaTrkoBa iHdpopmamnist:

IloBHe HaliMeHYBaHHSI IOPHUAHUYHOI OCOOH:
Kopg 3a €IPIIOY:

Micue3Haxoo KeHHS:

dopma ByracHoCTI:



Cdepa ynpasiriHHS:

InenTudikarop ROR: He zacrocosyerscs

Baacue IlpizBuuie Im's Ilo-6aTbKOBI:
1. Joponina Osbra AHaroJiiiBHa

2. loponina Osibra AHaTtosiiBHa

KBasigikamis: k.e.n., 08.09.01
Imentudikarop ORCID ID: He zacrocosyerbes
JoparkoBa indopmamnist:

IloBHe HaliMeHYBaHHS IOPHIHNYHOI 0COOH:
Kopg 3a €IPIIOY:

Micue3HaxoaKeHHS:

dopma BaacHoOCTI:

Cdepa ynpasiiHHS:

InenTudgikarop ROR: He zacrocosyerscs

PeuenzeHTu

VIII. 3ak1104Hi BiZOMOCTI
Baache IlpizBuie Im's ITo-6aTbKOBI

TOJIOBH pajgu

BiiacHe IIpizBuine Im'sa Ilo-6aTbKOBI
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00JIiIKOBHX JOKYMEHTIB

PeecTpaTtop
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IOpuenko T.A.



