O0Js1ikoBa KapTKa aucepTaii

I. 3arasibHi BimOMOCTI

Jep>kaBHHH 00J1iKOBHI HOMeP: 0411U006442
Oco006J1uBi TO3HAYKH: BinKpura

JaTa peectpamnii: 29-11-2011

Craryc: 3axumeHa

PexBi3utu Hakasy MOH / Haka3y 3aKjazy:

I1. BizomocrTi nipo 3700yBaya

Baacue IlpizBume Im'a Ilo-6aTbKOBI:
1. JIutoB4yeHko IpunHa BosnogumupiBHa

2. Lytovchenko Iryna Volodymyrivna
KBasmigikamis:

InenTudikarop ORCID ID: He 3acrocosyerbcs
Bup, pucepranii: kanguzaar Hayk
AcnipaHTypa/JIOKTOpPaHTypa: Tak

IIIndp HaykoBOi cneniaabHOCTI: 08.00.07

Ha3Ba HayKoBOIi CcIeniaJbHOCTI: lemorpadis, eKoHOMIKa Ipawj, coujanbHa eKOHOMIKa i mostiTuka

T'anyss / ramysi 3HaHB. He 3aCTOCOBYETHCS

OcBiTHBO-HayKOBa Mporpama 3i creniaJbHOCTI: He 3acTocoByeTbCs

JlaTa 3axHCTy: 26-10-2011

CreniaJbHICTh 32 OCBiTOIO: 8.050109

Micue po60oTH 34,00yBava: XapkiBchbKuil Hal[iOHAIBHUI €KOHOMIYHMIT yHiBepcuTeT imeHi CemeHa KysHew

Kopg 3a €IPIIOY: 02071211

Micue3Haxoa KeHHS: 61166, M. Xapkis, npocnekt Hayku, 9 a

dopma BaacHOCTI:

Cdepa ynpaBiriHHS: MiHicTepcTBO OCBIiTH | HayKy YKpaiHu

ImenTudikarop ROR: He zacrocoyerbcs



I11. BimomMocTi mpo opranizariiio, e Big0OyBcsl 3aXHCT

Iudp cnenianizoBaHoi BYEHOI pagH (Pa30Boi CIeliaJi30BaHOi BYE€HOI pagu): K 64.055.02
IloBHe HaliMeHYBaHHSI IOPHUAHUYHOI OCOOH:

Kop 3a €IPIIOY:

Micue3HaxoaKeHHS:

dopma ByracHoCTI:

Cdepa ynpasiriHHS:

InenTudikarop ROR: He zacrocosyerscs

IV. BimomocTi Ipo niznpueMcTBO, YCTaHOBY, OpraHi3alliio, B sIKi# 0yJ10

BHKOHAHO JHCEPTaIlilo

IloBHEe HaliMEeHYBaHHS IOPUAHYHOL 0COOH: XapKiBCbKUii HAIiOHAIbHUI EKOHOMIYHMIA YHIBEPCUTET iMEHi

Cemena Kysnens

Kopg, 3a €IPIIOY: 02071211

MicuesnaxomerHﬂ: 61166, M. XapkiB, npocnekt Hayky, 9 a
dopma By1acHoCTI:

Cdepa praBJIiHHﬂ: MiHicTepcTBO OCBiTH 1 HayKU YKpaiHu

InenTudikarop ROR: He zacrocosyerscs

V. BimomocTi npo guceprauiio

Mosga guceprarii:

Koau TemaTHyHHUX pyOpHK: 06.71.69

Tema gucepranii:

1. Po3BUTOK podeciiiHOi KOMIIETEeHTHOCTI YIIPaBIiHCHKOTO I1EPCOHAITY

2. The development of professional competence of administrative personnel

Pedepar:

1. O6’exT mocmimxeHHs: npodeciiiHa KOMIETEHTHICTb YIIPaBJAiHCbKOTO [1EPCOHAIY; ME€Ta POOOTU: TEOPETUYHE
OOrpYHTYBaHHSI Ta PO3PO0JIEHHSI METOAUYHOTO 3a0€3[1€YE€HHS PO3BUTKY IPOQECiHOi KOMIIETEHTHOCTI
yIIPaBJIiHCHKOTO IEPCOHAJTY IPOMUCIIOBOCTI B KOHTEKCTi 10OY10BU KOTHITUBHOTO CYCIIiNIbCTBA; METOAU
IOCJiI)KeHHS Ta anapaTypa: TEOPeTUYHOrO y3arajabHEeHHs, IIOPiBHSIHHS, aHajli3y Ta CUHTEe3Y, MOHOTrpadiuyHui
meTtog, metog, SWOT-aHarnisy, 6araToBUMipHUI (PaKTOPHUIN aHali3, METO/, TAKCOHOMii, METOZ, HEUITKUX MHOXWH;
TE€OPETUYHi i IPaKTUYHI pe3yJIbTaTh: METOJUYHE 3a0€3I1€YE€HHS OLiHKU PiBHS PO3BUTKY NPOPECIIHO]
KOMIIETEHTHOCTI YIIPaBJIiHCHKOTO TIEPCOHAIY B LIIJIOMY 1 OKPEMUX ii KOMIIOHEHT (PYHKLIOHAIBHOI Ta OCOOUCTICHOI),
BiIMiHHICTIO SIKOTO € IT0€HAHHS METOJiB TAKCOHOMIi i HEUITKMX MHOXUH, 110 03BOJIsSIE OOIPYHTYBATU JOLi/IbHICTh
nepexoy 40 KOMIIETEHTHICHOI MOZesli PO3BUTKY YIIPaBJIiHCHKOTO [IEPCOHAIY TPOMUCIIOBUX MiANPUEMCTB;
TEXHOJIOTis] PO3BUTKY aKTyaJIbHUX KOMIETEHLiH (axiBlis 3 yIIpaBIiHHS NEPCOHATIOM, OCOOJIMBICTIO KO €

30arayeHHs 3MIiCTy TUIIOBUX i BUBHAUEHHSI IIEPeJIiKy Ta 3MiCTy HOBUX KOMIIETEHLIiH, 110 103BoJisie chOpMyBaTH ix



CUTYaTUBHUI NOPT(EJb, IPAKTUYHE BUKOPUCTAHHS SIKOTO CIIPUSATHAME MiJIBULIEHHIO €(DEKTUBHOCTI HisSJIBHOCTI
YIPaBJIiHCHKOTO [T€PCOHAITY; BUBHAYEHHSI 3MICTY IIOHSTTS «IIpodeciifiHa KOMIIETEHTHICTb yIIpaBiliHCbKOIO
IIepCOHaJy» SIK iHIMKaTopa SIKOCTi peasizallii OCBITHIX IIPOLIECiB, 0COGIMBICTD SIKOTO I10JISITa€ y TOEJHAHHI 3HaHB,
31i6HOCTEN MEPCOHAY T CIIPOMO>KHOCTI iX BUKOPUCTAHHS B YIIPABJIiHCHKIN IisIZIbHOCTI BiATIOBITHO 0
(yHKILiOHaTIbHUX 0O0B'A3KiB, 110 JO3BOJISI€ BUBHAYUTH C(POPMOBAHICTD TA Y3rOIPKEHICTh PO3BUTKY ii CTPYKTYpHHUX
KOMITOHEHT; MeTOAUYHUM MifXiA 00 BU3HAYEHHS KPUTUYHUX TOYOK PO3BUTKY IIPOQeCifiHOi KOMIIETEHTHOCTI
YIPaBJIiHCBKOTO [T€PCOHAJY TPOMUCIIOBUX IiANPUEMCTB, OCOOJIMBICTD SIKOTO I10JIAra€ y OLiHIOBAaHHI MOXKJIMBOCTEN
peauizanii po3po6IeHOTO MepestiKy HanpsMiB pO3BUTKY NpodeciiiHOi KOMIIETEHTHOCTI, IO T03BOJIUTh C(HOPMYBATU
KOHCTPYKTUBHI [IpOrpaMy BUPIIIEHHS CUTYaTUBHUX [TPO6JIeM B IIPOLIEC] YIIpaBiliHHS PO3BUTKOM II€PCOHAIY; CKIas, i
3MICT po3[iiB IporpaMu po3BUTKY IIpo¢eciliHOi KOMIIETEHTHOCTI YIIPaBJIiHCbKOTO [IEPCOHANY Ta IIOCJIiIOBHICTh
eTariB ix peasisauii, 0, Ha BiAMiHY BiJ iCHyIOUUX, Iepedadae palliOHAIbHUAN CUHTE3 TEXHOJIOTIM PO3BUTKY
OCBiITHbO-(PaXOBOr0 NOTEHIiaNy Ta (a60) KOMIETEHLil yIIPaBIiHCLKOTO IEPCOHATY B 3aJI€XKHOCTI Bif] pe3yJbTaTiB
IIOPiBHSIHHA iX CTaHy i 3a6e3redye 3aCTOCYBaHHS i IIPUEMCTBAMU KOMIIETEHTHICHOI MOJIeJli PO3BUTKY iX
[IEPCOHAJly; CTYMiHb YIIPOBAIPKEHHS: PO3POOKU BIIPOBAIKEHI B MPakTU4HY AisyibHICT TOB «III'X «Cno60KaHOUKa»,
[IT «ArpolllaT», BAT «Typ6oarom», BAT «KapsiBcbkuii MalIMHOOYIiBHU 3aBOJ»; c(hepa BUKOPUCTAHHS: PO3BUTOK

npodeciiiHOi KOMIIETEHTHOCTI YIIPaBJIiHCHKOTO I1€PCOHAY

2. Object of research: professional competence of management; purpose: theoretical basis and development of
methods of development of professional competence management industry in the context of building a cognitive
society; research methods and apparatus: theoretical generalization, comparison, analysis and synthesis,
monographic method, the method SWOT-analysis, multivariate factor analysis, the method of taxonomy, the
method of fuzzy sets; theoretical and practical outcomes: methodological assessment of the level of professional
competence of management in general and its individual components (functional and personal), the difference of
which is a combination of taxonomy and fuzzy sets, that can justify the feasibility of transition to competence
development model management industry; technology development relevant professional competencies of HR,
which is the feature content of typical enrichment and a list of content and new skills, allowing them to form
situational portfolio, the practical use which will increase efficiency of management; the definition content of the
concept "professional competence management" as an indicator of quality of educational processes, a feature
which is a combination of knowledge, talent and ability to use them in the governmental activities according to
functional responsibilities, to determine sformovanist and consistency of its structural component; methodical
approach to determining the critical points of the development of professional competence of management of
industrial enterprises, a feature which is evaluating the feasibility of the developed list of areas of professional
competence, which will form a constructive program to deal with situational problems in the management of
personnel development; composition and content sections development program of professional competence of
management and sequence of steps for their realization that, unlike the existing ones, provides a rational synthesis
of technology education and professional capacity and (or) the competence of management, depending on the
results of comparison of their condition and ensure the application of enterprise competence model of their
personnel; the degree of implementation: design implemented in practice Ltd "UGS "Slobozhanochka", PE
"AhroShat", OJSC "Turboatom", OJSC "Karlivsky motor-aggregate plant"; scope: development of professional
competence of management

Jdep>kaBHU#M peecTpauiiiHuii Homep [IiP:

IIpiopuTeTHHI HaNIpSIM PO3BUTKY HayKH i TEXHIKH:
CrpareriyHui# NpiopHTETHUI HAIIPSIM iHHOBaLiHOI AiSJILHOCTI:
IlizcyMKH JOCIiAKEHHS:

ITy6osikamii:

HaykoBa (HayKOBO-TEeXHiYHa) IPOAYKILisi:



ConuiasIbHO-€KOHOMIYHA CIIPSIMOBaHICTh:

OxopoHHi gokymeHTH Ha OIIIB:

BrnpoBaakeHHS pe3yJIbTaTiB AHCEpPTalLii:

3B's130K 3 HAYKOBUMH T€MaMH:

VI. BizomocCTi Ipo HayKOBOr0 KePiBHHKA/KEPiBHHUKIB (KOHCYJIbTAaHTA)

Baacue IlpizBumie Im's Ilo-6aTbKOBI:
1. Joponina Maiis CrenaniBHa

2. Doronina Maya Stepanivna

KBasiikamis: n.e.n., 08.06.01
InenTudikarop ORCID ID: He 3acrocosyetscs
JoparkoBa indopmamist:

IloBHe HaliMeHYBaHHS IOPHIHUYHOI 0COOH:
Kop 3a €IPIIOY:

Micue3HaxoaKeHHS:

dopma BaacHoOCTI:

Cdepa ynpasitiHHS:

InenTudikarop ROR: He zacrocosyerscs

VII. BizomocTi npo odiliiHuX OTIOHEHTIB Ta pelleH3€eHTiB
OdiuiiiHi OIOHEHTH
Baacue IlpizBume Im'a Ilo-6aTbKOBI:

1. SlukoBchKa Jlapuca AHartosiiBHa

2. SlukoBcbKa Jlapuca AHartoJliiBHa

KBasigikamnis: n.e.n., 08.00.07
InenTudgikarop ORCID ID: He 3acrocosyerbcs
JoparkoBa inHdpopmamuist:

IloBHe HaHMEHYBaHHS IOPHIHYHOI 0COOH:
Kopg 3a €IPIIOY:

Micue3Haxoa KEeHHSI:

dopma ByracHOCTI:

Cdepa ynpasiiHHS:

InenTudikarop ROR: He zacrocosyerscs



Baacwue IlpizBumie Im's Ilo-6aTbKOBI:
1. )KypassniboBa Ipuna BikTopiBHa

2. ypasnboBa IpuHa BikTopiBHa

KBasigikamis: k.e.n., 08.00.05
Imentudikarop ORCID ID: He zacrocoyerbcs
JoparkoBa iHdopmamist:

IloBHe HaliMeHYBaHHSI IOPUAHUYHOI OCOOH:
Kopg 3a €IPIIOY:

Micue3Haxoa KeHHS:

dopma ByTacHOCTI:

Cdepa ynpasiriHHS:

InenTudikarop ROR: He zacrocosyerscs

Penensentu

VIII. 3ak1104Hi BiZOMOCTI
BaacHe IlpizBuiie Im's ITo-6aTbKOBI
TOJIOBH pagu

Biiacue IIpizBuie Im'sa I1o-6aTbKOBi
TOJIOBYIOYOTO Ha 3acCiiaHHi
BignoBigasibHUI 3a HiATOTOBKY

00JIIKOBHX JOKYMEHTIB

PeecTpaTtop

KepiBHuk Bigginy YKpIHTEI, mpo €
BiZINOBiZaJIbHUM 32 peecTpallilo HayKOBOi

OisSIIBHOCTI

Slerpemcbka OsieHa MuKosiaiBHa

Slcrpemcbka Onena MukosnaiBHa

IOpuenko T.A.



