O0Js1ikoBa KapTKa aucepTaii

I. 3arasibHi BimOMOCTI

Jep>kaBHHH 00J1iKOBHI HOMep: 0415U003184
Oco006J1uBi TO3HAYKH: BinKpura

JaTa peecrtpamnii: 06-05-2015

Craryc: 3axumeHa

PexBi3utu Hakasy MOH / Haka3y 3aKjazy:

I1. BizomocrTi nipo 3700yBaya

Baacue IlpizBume Im'a Ilo-6aTbKOBI:
1. ITornoBa 'anHa BacuiliBHa

2. Popova Ganna Vasylivna

KBasmigikamis:

InenTudikarop ORCID ID: He 3acrocosyerbcs
Bup, pucepranii: kanguzaar Hayk
AcnipaHTypa//IOKTOpPaHTypa: Hi

IIIndp HayKoBOi cneniagabHOCTI: 13.00.04

Ha3Ba HayKoBOIi CcIeniaJIbHOCTI: Teopis i MeToauka npodeciitHoi ocsitn

T'anyss / ramysi 3HaHB. He 3aCTOCOBYETHCS

OcBiTHBO-HayKOBa Mporpama 3i creniaJbHOCTI: He 3acTocoByeTbCs

JaTa 3axHCTy: 28-04-2020

CreniaJbHICTh 32 0CBiTOO: 030700

Micue po6oTu 3400yBayva: JIBH3 "JJon6achkuii Jep>KaBHUIA IEJAroriYHui yHIBEpCUTET"

Kopg 3a €IPIIOY: 38177113

Micue3HaxoaKeHHS: 84116, M. CJIOB'STHCBK, ByJs1.baTioKa,19

dopma BaacHOCTI:

Cdepa ynpaBriHHS: MiHiCTePCTBO OCBITH i HAyKM, MOJIOZi Ta CIIOPTY YKpaiHu

ImenTudikarop ROR: He zacrocoyerbcs



I11. BimomMocTi mpo opranizariiio, e Big0OyBcsl 3aXHCT

Iudp cnenianizoBaHoi BYU€HOI pagH (Pa30Boi CleliaJai30BaHOI BYEHOI pazu): K 12.112.01
IloBHe HaliMeHYBaHHSI IOPHUAHUYHOI OCOOH:

Kop 3a €IPIIOY:

Micue3HaxoaKeHHS:

dopma ByracHoCTI:

Cdepa ynpasiriHHS:

InenTudikarop ROR: He zacrocosyerscs

IV. BimomocTi Ipo niznpueMcTBO, YCTaHOBY, OpraHi3alliio, B sIKi# 0yJ10
BHKOHAHO JHCEPTaIlilo

IIoBHe HaﬁMeHyBaHHﬂ lOpI/I,ZLH‘IHO'l' 0COOM: JIBH3 "JloH6achKuii JIep>KaBHUM eJaroriYHni yHiBepcureT"
Kopg 3a €IPIIOY: 38177113

Micue3HaxoO KeHHs: 84116, m. C10B'IHCHK, By1.BaTioka,19

dopma ByracHOCTI:

Cdepa yIIpaBJIiHHﬂ: MiHicTepCcTBO OCBITH 1 HayK1, MOJIO] Ta CIIOPTY YKpaiHu

InenTudikarop ROR: He zacrocosyerscs

V. BizomocTi npo gucepraniio
MoBga guceprariii:
Koau TeMaTHYHHUX PyOPHK: 14.35.09

Tema gucepranii:
1. opmyBaHHS KyJIbTYypH YIIPaBJIiHHS IIEPCOHAJIOM Yy ITpoleci (paxoBoi MifroTOBKY MaiOyTHIX MEHEPKEPIiB

2. Formation of the Culture of Managing the Personnel in the Process of Future Managers’ Professional Training.

Pedepar:

1. O6’exT: mpouec $paxoBoi MirOTOBKY MalOYyTHIX MEHe)KePiB; MeTa: TEOPETUYHO OOIPYHTYBATH Ta
€KCIIEPMMEHTAJIbHO NI€PEBipUTH NleJaroriyii yMoBr (OpMyBaHHS KyJIbTYPH YIIPaBJiHHS [IEPCOHAIOM Y ITPOLIeCi
(axoBOi MiAroTOBKM MabyTHIX MEHEeIKePiB; METOM: aHaJIi3 i CUHTE3, iHIyKIIis Ta AeOyKLis, KOHTEHT-aHali3,
[IOPiBHSIHHS, aHAJIOTis, 3iCTaBJIeHHS], aHKeTyBaHHS, O€Ciii, CIIOCTePEsKEeHHS], TeCTyBaHHS, €KCIIePTHi, eJjaroriqHui
MOHITOPUHT, [1I€JaroTiYHNI €KCIIEPUMEHT, KUJIbKiCHU i IKICHUI aHasi3 eMITipUYHUX JaHUX 33 JOITOMOTOI0 METO/IiB
MaTeMaTU4HOI CTaTUCTUKU; HOBU3HA: yIIEpIIe BUBHAUEHO Ta TEOPETUYHO OOIPYHTOBAHO N€JJaroriyHi yMOBY, SIKi
326€e31e4yloTh e(peKTUBHEe (OPMYyBaHHS KYJIbTYpU YIIPABJIiHHS I€PCOHATIOM MalOyTHIX MEHEIKEPIB y IPOLIECi
(axoBoi MiAroToBKY, OGIPYHTOBAHO CYTHICTb, CTPYKTYPY Ta (QYHKLi MOHATTS ,,KyJIbTypa yIIPaBIiHHS IEPCOHAIOM” Y
npoueci ¢paxoBoi MiroTOBKM MalOyTHIX MeHeIKepiB, CGOPMOBAaHO KpUTEPialbHO-PiBHEBY 6a3y JIiarHOCTUKU
KyJIbTypH YIIPaBJIiHHS IEPCOHAJIOM MaNOyTHIX MEHEIKEPiB; IOJAJbIIOTO PO3BUTKY HabyJIM HAYKOBi ySIBJIEHHS
OO0 CYTHOCTI npogeciiiHOoi KyIbTypyu MeHepKepa, 3MicT (haxoBoOi MiATOTOBKY CTYE€HTIB 3a HAIIPSIMOM

»~MeHeI>KMeHT”; yIOCKOHasIeHO GOpMHU, METOU 1 3aCO0U MMiJrOTOBKY MEHEIKEPIiB Y HaBUYaJIbHO-BUXOBHOMY



npoueci BH3; pe3ysnbTaTil OCIiI)KEHHS MOXYTbh OyTU BUKOPUCTaHI B ITpoleci npodeciiiHoi nigroToBKyu ManbyTHIX
MEHEKEPIB Pi3HMX HANPSIMIB, Yy HaBYaJIbHO-BUXOBHOMY MPOLEC] BUIIMX HABYAJIbHUX 3aKJIAJiB HE 3aJI€KHO Bif
PiBHS akpepuTallii, 0 37iICHIOIOTH MiArOTOBKY (axiBlliB YIIPaBIiHCHKOTO NPO(iio; y CAMOOCBITHIN Ais/IbHOCTI
CTYJI€HTiB — MailOyTHIX MEHe[I)XepiB; ; rajly3b — TEOPisl Ta METOAMKA TPOQeCiHOI OCBITH.

2. Object: the process of professional training of the future managers; purpose: to substantiate theoretically and to
check up experimentally the pedagogical conditions of forming the culture of managing the personnel in the
process of professional training of future managers; methods: analysis, synthesis, induction and deduction, contact
analysis, comparison, analogy, confrontation, opinion polling, conversation, observation, testing, expert evaluation,
pedagogical monitoring, pedagogical experiment, quantitative and qualitative analysis of the empiric data based on
the methods of mathematical statistics; novelty; pedagogical conditions providing for the effective formation of the
culture of managing the personnel of the future managers in the process of their professional training were
defined and theoretically substantiated for the first time; the essence, structure and functions of the notion
»culture of managing the personnel” in the process of the professional training of future managers was
substantiated; the criteria-level diagnostic base of the culture of management for the future managers was formed,
scientific ideas concerning the essence of the professional culture of a manager were further developed as well as
the content of the professional training of students in accordance with the direction of their training in the field of
»~Management”; forms, methods and means of training the managers in the education-upbringing process at the
Higher Educational Establishment were improved; the results of investigation may be used in the process of
professional training of future managers of different directions in the education-upbringing process at the Higher
Educational Establishments that carry out the preparation of specialists of the managerial profile regardless of
their accreditation level and in the self-educational activities of students ? future managers, too; field: theory and
methodology of professional education.

Jep>kaBHHHM peecTpauiiiHuii Homep [IiP:

IIpiopuTeTHHI HANIpSIM PO3BUTKY HayKH i TEXHIKH:
CrpareriyHu# NpiopHTETHHUI HAIIPSIM iHHOBaLiHHOI AiSJILHOCTI:
ITizcyMKH JOCTiI>KEeHHS:

ITy6osrikamii:

HaykoBa (HayKOBO-TE€XHiYHa) MPOAYKILis:
ConiasibHO-€KOHOMIYHA CIIPSIMOBaHICTbh:

OxopoHHi goKymeHTH Ha OIIIB:

BrnpoBaakeHHS pe3yJIbTaTiB AHCEpTalii:

3B's130K 3 HAYKOBUMH T€MaMH:

VI. BizomocCTi Ipo HayKOBOr0 KEPiBHHKA /KEPiBHHUKIB (KOHCYJIbTAaHTA)

Baacue IlpizBumie Im's Ilo-6aThKOBI:
1. Haboka Ospra 'eopriiBHa

2. Naboka Olga Georgyivna

KBasigikamis: g.nen.n., 13.00.04

InenTudikarop ORCID ID: He 3acrocosyetscs



JoparkoBa iHdpopmamnist:

TloBHe HaliMEeHYBaHHS IOPHIHYHOI 0COOH:
Kop 3a €IPIIOY:

Micue3Haxoa KeHHS:

dopma ByTacHOCTI:

Cdepa ynpassriHHS:

InenTudikarop ROR: He zacrocosyerscs

VII. BizmomocTi npo odiliiHUX OTIOHEHTIB Ta pelleH3€eHTiB
OdiuiiiHi OIOHEHTH
Baacue IlpizBume Im'a Ilo-6aTbKOBI:

1. CrpenbHikoB BikTop OpiioBuy

2. CrpenbHikoB Bikrop IOpintoBuy

KBasidikamis: n.nen.n., 13.00.04
InenTudikarop ORCID ID: He 3acrocosyetbcs
JopaTrkoBa iHdpopmamnist:

IloBHe HaliMeHYBaHHSI IOPHUAHUYHOI OCOOH:
Kopg 3a €1PIIOY:

Micue3Haxoa KeHHSI:

dopma ByracHoCTI:

Cdepa ynpasiiHHS:

InenTudikarop ROR: He zacrocosyerscs

Baacwue IlpizBume Im'a Ilo-6aTbKOBI:
1. Mapmasa OnekcaHapa IBaniBHa

2. Mapmasa Onekcangpa [BaHiBHa

KBasigikamis: k.nen.n., 13.00.01
InenTudgikarop ORCID ID: He 3acrocosyerbcs
JoparkoBa iHpopmamist:

TloBHe HaliMEeHYBaHHS IOPHIHYHOI 0COOH:
Kop 3a €IPIIOY:

Micue3Haxoa KeHHS:

dopma ByracHoOCTI:

Cdepa ynpasiriHHS:



InenTudikarop ROR: He zacrocosyerscs

Penensentu

VIII. 3ak1104Hi BiZOMOCTI

Bnacue IIpizBume Im's I1o-6aTbKOBI Omernpyenko Caitnana OsiekcaHzgpiBHa
roJIOBH pagu

Biiacue IlpisBume Im's ITo-6aThKOBI Omernpyenko Caitnana OyiekcaHzpiBHa
TOJIOBYIOYOTO Ha 3acCiiaHHi

BignoBigasibHUI 3a MiATOTOBKY

00JIiIKOBHX JOKYMEHTIB

PeecTpaTtop

KepiBHuk Bigainy YKpIHTEI, mpo €
BiZINOBiZaJIbHUM 32 peeCcTpallilo HayKOBOi IOpuenko T.A.

OisSIIBHOCTI




