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V. BizomocTi npo gucepraniio
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Tema gucepranii:
1. Ilcuxosorig reHIepHoi B3aeMOii IIepCoHaly OpraHisauin.

2. Psychology of gender interaction of personnel in organizations.

Pedepar:

1. B pucepTanii 06IpyHTOBaHO TEOPETUKO-METOI0JIOTiYHi OCHOBU JOCJIiIKEHHS [1ICUXO0JIOTii reHIepHOi B3aeMOJi
[IepCoHasy OpraHisaliil: 34iiCHEHO [ICUXOJIOTIYHNN aHasli3 FeHIepHOI B3aeMO/Iii B CUCTEMI COLlia/IbHUX BilHOCUH,;
POBIJISIHYTO OPraHi3allilo sIK 00'eKT Ta Cy0'eKT reHAePHOI B3aeMOii; BU3HAY€Hi ICMXO0JI0r0-OpraHi3aliizi
0CO0JINBOCTI reHiepHOi B3aeMozii nepcoHasny opraHisauiil. IIpeacTraBieHo pesyabTaTi €MIIIPUYHOTO JTOCTiIKEHHSL:
OOI'PYHTOBAaHO aBTOPChKi METOIOUKY JOCJIKEHHS TUIIIB reHJIepHOI B3aeMOJIii, reHlepHOi AUCKpUMiHalii, 6anaHcy
"po6oTa - XUTTS" IIEPCOHAJTY; [TPOAHAJI30BaHO 3MiCT, CTPYKTYPY, CKJIaJIOBi Ta TUIIM F€HAEPHOI B3aeMO/Iii IepCoHay
oprasisaliii, BU3Ha4eHi ii ocobucTicHi (conianpHO-geMorpadiuHi Ta reHI€pHi XapaKTEPUCTUKY NIEPCOHATY:
IICUXOJIOTiYHA CTaTh, PiBEHb MACKyJIiHHOCTI / peMiHHOCTI, TeHiepHa ieHTUYHICTb) Ta opranisauiiiti (popma
BJIACHOCTI, cpepa NisnbHOCTI, TeHAepHUI TUII, TeHepHa IOJiTHKa OpraHisaliii: piBeHb reHAepHOi AUCKPUMiHaIlii,
piBeHB 6asaHcy "poboTa - XXUTTS" IEPCOHANY) YAHHUKH, 5IKi 00YMOBJIIOIOTh OCOOJIMBOCTI CTPATETii
Mi’KOCOOGHMCTICHOI B3aeMOii mepcoHay, TUIIYM reHAepPHOi B3aeMOii IepcoHay, iHTeprnepcoHasbHi B3aEMUHU 3

KOJIeraMu IPOTUJIEKHO]I cTati. Po3po6seHi ncuxoaoro-opradisaniiiHi yMoBHY iTeXHOJIOTii pO3BUTKY reHAepHOi



B3a€MOJii: 0OIPYHTOBAHO IeHIePHO-OPiEHTOBAHMH MifXif, y MPpoLeci peaisalii CUxoJ0ro-opraHisauiiHoro
CYIIpOBOZY [lepCOHAaJly OpraHisaliii, IpeJCcTaBlIeHo Ta YCIIIHO apo60BaHO aBTOPCHKY ITporpamy 6ajaHcy "poboTa
- JKUTT4" IIepCOHAJIy OpraHi3alil, gdKa MiCTUTb: 3aX0IU1 COLiaIbHOI MiITPUMKH ITIEPCOHAYy OpraHi3allil;
opraxizauiliHi Ta inauBiAyanbHi 3axonu i crparerii popmMyBaHHs 6ayiaHCy "poboTa - ciM'g (ocobucre KuTTs)" / "cim's
(ocobucte XUTTA) - pob0Ta";TPEHIHIOBY IIPOrpaMy PO3BUTKY I'eHIepHOI B3aeMOJii epcoHany opraHisariil.
[lizTBEpIPKEHO BUCYHYTI Y JOCJIJIKEHHI rioTe3u m010 B3a€MO3B'SI3KiB MK OKpEMUMMU I10Ka3HUKAMU TeHIePHOI
B3aeMOJii mepcoHasny oprasisarii, ix 0cOOUCTICHMMH Ta OpPraHisalliiHUMN YUHHUKAMY; I[O/I0 IICUXOJIOTO-
OpraHizaliflHUX yMOB PO3BUTKY F€HIEPHOI B3aeMOZii IepCcoHay opraHisauiil: e(peKTUBHOCTI Tporpam 6ajaHcy
"pob0Ta - KUTTA"Ta TPEHIHI'Y PO3BUTKY r€HII€PHOI B3aeMOJIii TepcoHaty opraHizariil.

2. The thesis is devoted to the theoretical and empirical study of psychology of personnel gender interaction in
organizations.The theoretical and methodological foundations of psychology of personnel gender interactions
were justified and consisted of the psychological analysis of gender interaction in the system of social relations,
the determination of psychological and organizational characteristics of gender interaction of personnel in
organizations. Author's model of gender interaction of personnel is presented by types of gender interaction of
personnel, strategies of interpersonal interaction and by interpersonal relationships with colleagues of the
opposite sex. According to the study, gender interaction of personnel is determined by the system of social,
organizational, interpersonal and personal factors. The results of empirical research specified the content,
structure, components and types of gender interaction of personnel of organizations by its personal (socio-
demographic and gender characteristics of personnel: psychological sex, level of masculinity / femininity, gender
identity) and organizational (ownership, sphere, gender type, gender policy of organizations: level of gender
discrimination, "work - life" balance) factors that contribute to the features of strategies of personnel'
interpersonal interaction, types of gender interaction of personnel, interpersonal relationships with colleagues of
the opposite sex. Among the psychological and organizational technologies of the improving of gender interaction
the author submitted the gender-oriented approach in psychological and organizational support of personnel and
also the author's program of "work - life balance”, which includes measures of social support of personnel in
organizations; organizational and individual measures and the development strategies of the "work - family
(personal life)" / "family (personal life) - work" balance; training program of gender interaction of personnel in
organizations, which was successfully tested.
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