O0Js1ikoBa KapTKa aucepTaii

I. 3arasibHi BimOMOCTI

Jep>kaBHHH 00J1iKOBHI HOMep: 0419U005117
Oco006J1uBi TO3HAYKH: BinKpura

JaTa peectpamnii: 09-12-2019

Craryc: 3axumeHa

PexBi3utu Hakasy MOH / Haka3y 3aKjazy:

I1. BizomocrTi nipo 3700yBaya

Baacue IlpizBume Im'a Ilo-6aTbKOBI:
1. Cupopenko Ozner OnekciioBruy

2. Sydorenko Oleh O.

KBasmigikamis:

InenTudikarop ORCID ID: He 3acrocosyerbcs
Bup, pucepranii: kanguzaar Hayk
AcnipaHTypa//IOKTOpPaHTypa: Hi

IIIndp HaykoBOi crieniaIbHOCTI: 19.00.04

Ha3Ba HayKoBOIi CIeniaJIbHOCTI: MeuyHa CUX0JIoris

T'anyss / ramysi 3HaHB. He 3aCTOCOBYETHCS

OcBiTHBO-HayKOBa Mporpama 3i creniaJbHOCTI: He 3acTocoByeTbCs

Jara 3axucTy: 29-11-2019

CreniaJbHICTh 32 OCBITOIO: MeuyHa MCUXOJIOTIs

Micue po6oTH 34,00yBaya: [lepkasHa HayKoBa ycTaHOBa "HayKOBO-NPaKTUMHMIA LIEHTP NPOdINIaKTUYHOI Ta

KJIiHIYHOI MeguuHN" Jlep>KaBHOTO yIIPaBJIiHHSA CIIPaBaMU

Kopg 3a €IPIIOY: 05415786

Micuesnaxo,szeﬂna: ByJ1. BepxHs, 5, M. Kuis, Kuis, 01014, Vkpaina

dopma ByracHOCTI:

Cdepa yIIpaBJ'IiHHﬂ: Jlep>kaBHe YIIpaBIliHHS ClIpaBaMU YKpaiHU

InenTudgikarop ROR: He zacrocosyerscs



I11. BimomMocTi mpo opranizariiio, e Big0OyBcsl 3aXHCT

Iudp cnenianizoBaHoi BYU€HOI pagH (pa30Boi creniaai30BaHOl BYEHOI paju). [l 64.609.03
IloBHe HaliMeHYBaHHSI IOPHUAHUYHOI 0COOM: XapKiBCbka MEIMYHA aKaIEMisl MCIAAUIIIOMHOI OCBiTH MO3
YKpainu

Kopg 3a €IPIIOY: 01896872

Micue3Haxoa>KeHHS: By/mis AMOCOBa, 58, M. XapkiB, XapKiBCbKuii p-H., XapKiBcbka 0671, 61176, Ykpaina
dopma BaacHOCTI:

Cdepa ynpaBJIiHHﬂ: MiHicTepcTBO OXOPOHM 300POB 'Sl YKpaiHu

InenTugikarop ROR: He zacrocosyerscs

IV. BizomocTi nipo nmiznpueMcTBO, yCTaHOBY, OpraHisalliio, B sIKii 0yJ10
BUKOHaHO JHUCEPTALil0

IloBHe HaliMEeHYBaHHSI IOPHUAHUYHOI 0COOH: XapKiBCbka MEIMYHA aKa/IEMisl TCIIAAUIIIOMHOI OCBiTH MO3
Ykpainu

Kopg 3a €IPIIOY: 01896872

Micue3Haxoa>KeHHS: By/mis AMOCcoBa, 58, M. XapkiB, XapKiBCbKuii p-H., XapKiBcbka 0671, 61176, Ykpaina
dopma BaacHOCTI:

Cdepa ynpaBriHHS: MiHicTepPCTBO OXOPOHH 3/10POB's YKpaiHu

ImenTudikarop ROR: He zacrocoyerbcs

V. BimomocTi npo gucepraniio
Moga guceprariii:
Kopau TeMaTHYHUX PYyOPHK: 15.81.61

Tema guceprauii:
1. Cranu nicuxoJiorivyHoi ge3amanrauii y Jep>kKaBHUX CIIYKOO0BLiB Ta iX MeIUKO-TICUXO0JIOTiYHA KOPEKLis

(peHoMeHoOJIOTIS, MEXAHI3MU PO3BUTKY, [ICUXO0JIOTiYHA KOPEKIIisi)

2. State of psychological disadaptation in civil servants and their medical and psychological correction
(phenomenology, mechanisms of development, psychological correction)

Pedepar:

1. 3 MeTo10 fJocCinKeHHs (peHOMEHOJIOTII Ta MeXaHi3MiB pO3BUTKY CTaHIB IICUX0JIOTTYHOI Ae3ananTalii y fep>KaBHUX
CIyk0O0BIIiB, Ta pO3POOKU HA 1Iill OCHOBI IIPOrpamu ix NCUxXo0JIOriyHoi KopeKii, mpotsrom 2016-2018 pp. 6yso
KOMILJIEKCHO 06CTeXeHO 159 nepskaBHUX CITy>KO0BLIB. [JOCTiIKEHHS TPOBOAUIIOCS 32 IOIIOMOTOI0 COLiaJIbHO-
nemorpadivHoro, KyiHiKO-TICUXOJIOTiYHOTO, TCUXOAiarHOCTUYHOTO, CTATUCTUYHOTO METOIiB. 32 KpUTEpieM
HasIBHOCTI IICHXOJIOTIYHOI Jle3afanTallii, 00CTeXXeHUX AEeP>KCIy>KOOBLIB 6yJI0 pO3NOJiJeHO Ha [Bi PyNU: OCHOBHY
IpyIly CKJIann 78 Nep>KCIyKOOBLiB 3 IPOSIBaMU IICMXOJIOTIUHOI ie3afanTalii, rpyny NopiBHSAHHS — 81 yMOBHO
3I0POBUH AEP>KCIY>KO00Beb. B pe3ysipbTaTi JOCTiIKEeHHS BCTAHOBJIEHO, 1110 OCHOBHUM YMHHUKOM (GOPMYBaHHS

CTaHIB IICMXO0JIOTIYHOI Je3aanTallii € HeBiANOBiTHICTh PiBHIO CTPECy, CIPUYNHEHOT0 POOOYHM CepeOBUILEM



IepKaBHOTO CJIY>KOOBLIS, Ta NOTO OCOGMCTICHO-aIaITUBHOI PeCcypCHOi 6a3u. JleCTpyKTHUBHA Jisl CTPECY BIVIMBA€E HA
3HIDKEHHS PiBHIO MOTHBAllii, BAKOPUCTaHHS HeePeKTUBHUX KOIIIHI-CTpaTerill Ta CIIpUYMHSIE NeCTPYKTUBHI 3MiHU y
CTPYKTYpi 0cOOUCTOCTI. BKazaHi 3MiHM BUCTYNAIOTh TPUTE€POM [1J1s1 PO3BUTKY CTaHiB [ICUXOJIOTIYHOI Ae3aamnTallii,
gKa MOXKe PO3BUHYTHUCH 3a CLIEHAPieM COLIaIbHO-TICMXOJIOTIYHOI Ie3amanTalii 3 TEHIEHIIi€I0 10 CoLiaNbHOI i30141ii
(60,0%) abo kJiHIKO-TICMXOJIOTIYHOI e3ajanTallii 3 TPUBOXKHO-IenpecuBHUMU posiBamu (40,0%). Po3pobieHo
IIporpamy ICHMXOKOPEKLii CTaHiB IICUX0JIOTiYHOI Ae3ananTallii y Jep>KaBHUX CIIYKOO0BLiB, SIKa BPAXOBYE SIK CIIiJIbHI
3aKOHOMIPHOCTI iX PO3BUTKY, TaK i 3MiCTOBHI BiZlMiHHOCTI iX IIPO£IBIB, 3aJIE3KHO Bif] KJIiHIKO-TICUXOJIOT{4HOTO
BapiaHTy. O1iHKa €(pEeKTUBHOCTI, 3[IiiCHEHa Yepe3 NOPIBHSJIBHUAN aHaJIi3 TOKA3HUKIB ICMXOJIOTIYHOTO CTaHy
IepKaBHUX CITYKOOBLIiB ICUXOKOPEKLIHHNX i KOHTPOJIBHUX I'PYIL, JOBEJA iX Ji€eBiCTb, CTOCOBHO MillleHel

IICUXOKOPEKILIAHOTO BILJIMBY.

2. In order to study the phenomenology and mechanisms of development of psychological disadaptation in civil
servants, and to develop on this basis a program of their psychological correction, during 2016-2018 years 159 civil
servants were comprehensively surveyed. The study was conducted using socio-demographic, clinical-
psychological, psychodiagnostic, statistical methods. According to the criterion for the presence of psychological
disadaptation, the surveyed civil servants were divided into two groups: the main group consisted of 78 civil
servants with manifestations of psychological disadaptation, the comparison group - 81 conditionally healthy civil
servants. The study found that the main factor in the formation of states of psychological disadaptation is the lack
of correspondence to the level of stress caused by the working environment of the civil servants, and their
personality-adaptive resource base. The destructive effect of stress has the effect of reducing the level of
motivation, the use of inefficient coping strategies and causing destructive changes in personality structure. These
changes act as a trigger for the development of states of psychological disadaptation, which can develop according
to the scenario of social-psychological disadaptation with a tendency to social isolation (60.0%) or clinical-
psychological disadaptation with anxiety-depressive manifestations (40.0%). The program of psychocorrection of
states of psychological disadaptation in civil servants has been developed, which takes into account both the
common patterns of their development and the substantive differences of their manifestations, depending on the
clinical and psychological variant. Evaluation of effectiveness, carried out through a comparative analysis of
indicators of the psychological status of state employees of psychocorrectional and control groups, proved their
effectiveness, against the targets of psychocorrectional influence.

Jep>kaBHH peecTpaniiinuii Homep JiP:

IIpiopuTeTHHI HanIpsIM PO3BUTKY HayKH i TEXHIKH:
CrpareriyHui# NpiopUTETHUI HAIIPSIM iHHOBaLiHHOI AiSJILHOCTI:
ITiZCyMKH BOCIiI>KEHHS:

Iyo6sikarrii:

HayKkoBa (HayKOBO-TE€XHiYHa) IPOAYKILis:
Conia;ibHO-€KOHOMIYHA CIIPSIMOBaHiCTh:

OxopoHHi gokymeHTH Ha OIIIB:
BrnpoBazyKeHHs pe3yJIbTaTiB AucepTalii:

3B'SI30K 3 HAYKOBHMH TEMaMH:

VI. BizomocCTi Ipo HayKOBOr0 KEPiBHHKA /KEPiBHUKIB (KOHCYJIbTAaHTA)

BaacHe IlpizBume Im's I10-6aTbKOBI:



1. MapkoBa MapianHa ByiaguciasiBHa

2. Markova Marianna V.

KBasidikamis: n. mepn. H.,19.00.04
InenTudikarop ORCID ID: He 3acrocosyetses
JoparkoBa indopmamnist:

IToBHe HaliMeHYBaHHS IOPHIHNYHOI 0COOH:
Kop 3a €IPIIOY:

Micue3HaxoaKeHHS:

dopma BaacHOCTI:

Cdepa ynpasitiHHS:

Inentugikarop ROR: He zacrocosyerscs

VII. BizomocTi npo odilliiHUX OTIOHEHTIB Ta pelleH3€eHTiB
OdiuiiiHi OTIOHEHTH
Baacwue IlpizBume Im'a Ilo-6aTbKOBI:

1. B'toH Banepiii BacunboBuu

2. Viun Valerii V.

KBasidikamis: 1. men. 1., 19.00.04
InenTudgikarop ORCID ID: He 3acrocosyerbcs
JoparkoBa iHdpopmamnist:

TloBHe HaliMEeHYBaHHS IOPHIHYHOI 0COOH:
Kopg 3a €IPIIOY:

Micue3HaxoaKeHHS:

dopma ByracHOCTI:

Cdepa ynpasiriHHS:

InenTudikarop ROR: He zacrocosyerscs

Baacue IlpizBumie Im's Ilo-6aTbKOBI:
1. Casina Maita BacuniBHa

2. Savina Maiia V.

KBasigikamis: n. mepn. H.,19.00.04
InenTudgikarop ORCID ID: He 3acrocosyetscs
JoparkoBa indopmamnist:

IToBHe HaliMeHYBaHHS IOPHIHNYHOI 0COOH:

Kopg 3a €IPIIOY:



Micue3HaxoaKeHHS:
dopma ByracHoCTI:
Cdepa ynpasiiHHS:

InenTudikarop ROR: He zacrocosyerscs

PeuenseHTu

VIII. 3aKkJII04Hi BiZoMOCTi
BiiacHe IIpisBuie Im'sa ITo-6aTbKOBI
TOJIOBH paju

BiiacHe IIpizBuie Im'sa ITo-6aTbKOBI
rOJIOBYIOYOrO Ha 3acigaHHi
BignoBigasibHuUI 3a MiATOTOBKY

00JIIKOBHX JJOKYMEHTIB

PeecTpartop

KepiBHuKk Bigginy YKpIHTEI, mpo €
BiZIOBiZasIbHUM 3a peecTpallilo HAayKOBOIi

OisIIBHOCTI

Kpuwrans €8rex BaseHTUMHOBUAY

Kpuwrans €sreH BajeHTMHOBAY

IOpuenko T.A.



