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2. Psychological features of motivation to success in employees from production collectives

Pedepar:

1. Y nuceprauii BUKJIaZ€HO TEOPETUYHE y3arajJbHEHHS i HOBE BUPILIEHHS HayKOBOi IIPOGJIEMH, IO TIOJIATAE Y
BUBYEHHI [ICUXOJIOTIYHMX OCOOJIMBOCTEN MOTHUBALlii yCIiXy y NpaliBHUKIB BUDOOHNYUX KOJIEKTUBiB. CTBOPEHO
aBTOPCBHKY MOJIeJIb MOTHBALlii YCIIiXy Y IpaliBHUKIB BUPOOHMYMX KOJIEKTUBIB. MOTHBAallis yCcHixy B JaHill Moneni
PO3IJISIAAETHCS SIK B3aEMO/iS TUIIIB MOTUBALi] ITPal[iBHUKIB i3 MiIPUEMHULPKAMU 3i0HOCTSIMU, KOMYyHIKaTUBHUMU
i OpraHisaTOpCbKMMU CXUJIBHOCTSIMU, KOMaHIHUMU POJISIMY, N10CAI0I0, CTATTIO. PO3p06JI€HO TUIOJIOTII0 MOTHBAL] ¥
IIpaLiBHUKIB BUPOOHNYMX KOJIEKTHBIB HA OCHOBI €MIIIPUYHOr0 SOCJIIPKEHHSI MOTHBALLil ycIixy i MoTuBaii
YHUKHEHHS HeBJa4. BUzisieHO HACTYIIHI TUIIM MOTHUBALlii: OPiEHTOBAaHMI HA YCIIiX, OPi€HTOBAaHUI HA YHUKHEHHS
HeBZa4, MOTMBOBAHUMN, HEMOTUBOBAHMM. 3iliICHEHO AOCHiI)KeHHs crienudiky 3B'13KiB TUIIiB MOTHUBAlI]] i3
HiANPUEMHULIBKMMU 3[i6HOCTSIMU, KOMYHIKaTUBHUMU, OPraHi3aTOPCbKUMU CXUJIbHOCTSIMU, KOMAHIHUMU POJISIMU Y

IIpaliBHUKIB BUPOOHMNYMX KOJIEKTUBIB. Bu3HaueHO BiMiHHOCTI 3a piBHEM IIPOSIBY HiANPUEMHULIBKUX 3i0HOCTEH],



KOMYHIKaTMBHMX, OPTaHi3aTOPChKUX CXUJIbHOCTEW, KOMAHIHUX POJIEN B 3aJI€5KHOCTI Bif] 10CAAM IIPALiBHUKIB
BUPOOHNYMX KOJIEKTUBIB. PO3p06JIeHO i apoboBaHO TPEHIHIOBY IIpOrpaMy «PO3BUTOK MiATIPUEMHULIBKUX
371i6HOCTeN Ta opraHizauiiHO-1TpodeciiiHMX XapaKTepUCTUK», 1110 CIpUsija NiJBULIEHHIO MOTUBALIil yCIIiXy y
IIpaLiBHUKIB BUPOOHNYMX KOJIEKTUBIB. E(PEKTHUBHICTb IPOBEAEHHS TPEHIHTY MiATBEPAKEHO MMiABULLIEHHSIM PiBHS

MOTHUBALii yCHiXy Y NpaliBHUKIB BUPOOHMYUX KOJIEKTUBIB.

2. The dissertation is a holistic, independent and complete research. The dissertation is devoted to the problem of
psychological features of motivation to success in employees of production collectives. The structure of
motivation to success in employees have been theoretically grounded and developed. The dissertation consists of
theoretical and practical results, which contain scientific novelty, actuality and contribution to the development of
national psychology. We considered motivation to success in the context of production companies’ work activity
and in employees’ behavior in production collectives. To our mind, motivation of employees is a combination of
external and internal driving forces, which stimulate person’s activity and set forms of this activity to achieve the
goal. Theoretical study considers the essence and content of employees’ work motivation. We created author's
model of motivation to success in employees of production collectives. This model considers motivation to success
as interaction of motivational types in employees with their entrepreneurial skills, communication and
organizational inclinations, team roles, position, gender. An empirical study reveals the peculiarities of motivation
to success in employees of a chemical production enterprise. We developed types of employees’ motivation:
achieving to success - high motivation to success and low motivation to avoidance, motivated - high motivation to
success and high motivation to avoidance, avoidant the failures - low motivation to success and high motivation to
avoidance, unmotivated - low motivation to success and low motivation to avoidance. Dissertation studies
differences in motivational types between managers and workers. Motivational types of employees in production
collectives have been related to communicative and organizational inclinations. Employees of production
collectives, who refer to the motivational type achieving to success have higher level of communicative and
organizational inclinations. Employees’ entrepreneurial skills in the context of studying psychological features of
motivation to success in employees of production collectives were examined. Entrepreneurial skills of employees
are: needs for achieve, creativity inclination, commitment and determination, ability to take reasonable risk, need
for independence. Employees’ communicative and organizational inclinations were also studied. It was revealed
that managers of production enterprise have higher level of entrepreneurial skills and organization inclinations,
than workers are. The research results characterize manager’s attitude to their job, to job results, their expectation
of future personal and professional success. Employees of production collectives were characterized by
domination of one team role and its characteristics. In the course of a formative experiment, the training program
“Increase of entrepreneurial skills and organizational-professional characteristics” was developed and successfully
tested. It has been based on the basic principles of motivation in organizations which reveal methods and forms of
psychological training of personnel in organizations. The effectiveness of the training program among employees
of production enterprise have been confirmed by the development of entrepreneurial skills, communicative
inclinations, organizational inclinations and as a result - development of motivation to success. This dissertation
presented the results of formative experiment, which show that method of psychological training can influence
formation of communicative and organizational inclinations, increase employees' confidence in communication,
when expressing their own opinion to a group, ability to plan and organize their own time. The main result of the
training is increase of motivation to success in employees of production collectives. On the basis of obtained
results training program is proposed for work with personnel of production enterprises, which are characterized
by specific working conditions - difficult and dangerous.
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