O0Js1ikoBa KapTKa aucepTaii

I. 3arasibHi BimOMOCTI

Jep>kaBHHH 00J1iIKOBHI HOMep: 0404U002001
Oco006J1uBi TO3HAYKH: BinKpura

JaTa peectpaunii: 25-05-2004

Craryc: 3axumeHa

PexBi3utu Hakasy MOH / Haka3y 3aKjazy:

I1. BizomocrTi nipo 3700yBaya

Baacue IlpizBume Im'a Ilo-6aTbKOBI:
1. KpontuBko BasnentuHa CredaniBHa

2. Kropivko Valentina Stefanovna

KBasmigikamis:

InenTudikarop ORCID ID: He 3acrocosyerbcs
Bup, pucepranii: kanguzaar Hayk
AcnipaHTypa/JIOKTOpPaHTypa: Tak

IIIn¢dp HayKoBOi crieniaIbHOCTI: 08.06.01

Ha3Ba HayKoBOIi CcIeniaJIbHOCTI: EkoHoMiKa, OpraHisauis i ynpasiiHHs HifIipueMcTBamMu

T'anyss / ramysi 3HaHB. He 3aCTOCOBYETHCS

OcBiTHBO-HayKOBa Mporpama 3i creniaJbHOCTI: He 3acTocoByeTbCs

Jara 3axHcCTy: 12-05-2004

CreniaJbHICTh 32 OCBiTOO: 7.050201

Micue po60oTH 34,00yBayva: Inctutyt arpapHoi ekoHoMiku YAAH

Kopg 3a €IPIIOY: 00496805

Micue3Haxoa>KeHHs: 03127, Ykpaina, Kui-127, Bys1. Tepois O60ponu, 10

dopma BaacHOCTI:

Cdepa ynpaBiriHHS: MiHiCTEPCTBO arpornpoMHUCIOBOrO KOMILIEKCY YKpaiHu

ImenTudikarop ROR: He zacrocoyerbcs



I11. BimomMocTi mpo opranizariiio, e Big0OyBcsl 3aXHCT
IIudp cnenianizoBaHoi BYU€HOI pagH (Pa30Boi CleliaJai30BaHOI BYEHOI pazu): [l 26.350.02

IloBHe HaliMeHYBaHHSI IOPHUAHUYHOI 0COOH: HaujoHanbHuMil HayKOBUIA LEHTP "[HCTUTYT arpapHoi

€KOHOMIKK"

Kopg 3a €IPIIOY: 00496805

Micue3HaxoaKeHHS: ByJ. ['epoiB O6oponwy, 10, m. Kuis, KuiBcbka 06:1., 03127, Ykpaina
dopma BaacHOCTI:

Cdepa ynpaBitiHHS: HaujonanbHa akaziemiss arpapHuX HayK YKpainu

InenTugikarop ROR: He zacrocosyerscs

IV. BizomocTi nipo nmiznpueMcTBO, yCTaHOBY, OpraHisalliio, B sIKii 0yJ10

BUKOHaHO JHUCEPTALil0

IloBHe HaliMEeHYBaHHSI IOPHUAUYHOI OCOOH: [HCTUTYT arpapHOi ekoHOMiku YAAH
Kopg 3a €IPIIOY: 00496805

MicuesnaxomerHﬂ: 03127, Vkpaina, Kuis-127, Bys. I'epois O6opoHu, 10

dopma By1acHoCTI:

C(l)epa praBJIiHHﬂZ MiHicTepCcTBO arponpoMUCIOBOTO KOMILJIEKCY YKpaiHU

InenTudikarop ROR: He zacrocosyerscs

V. BimomocTi npo guceprauiio
Mosga guceprarii:
Koau TemaTuyHHUX pyOpHK: 06.71.07

Tema gucepranii:
1. ®opmyBaHHS Ta MigBUIIEHHS €PEKTUBHOCTI BUKOPUCTAHHS KaZpOBO-YIIPABJIiHCHKOTO MOTEHIIialy
arpoopMyBaHb.

2. The formation and increasing of managerial staff potential of agro firms.

Pedepar:

1. . O6'eKT BOCHIIKEHHS: OPraHi3aliiiHO-eKOHOMIYHi MEXaHi3MM Ta YMOBU (POPMYyBaHHSI i BUKOPUCTAHHS KaJpPOBO-
yIIPaBJIiHCBKOTO NOTEH-1iany arpoopmyBaHb YKpainu. [TornubaeHi qociigkeHHs MTPOBOAWINCh HA MaTepianax
Opecbkoi obsacti.MeTa focyifkeHHs: po3po6JeHHS peKoMeHalil o0 GopMyBaHHSI Ta IiIBULIEHHS

e eKTUBHOCTI BUKOPUCTAHHS KaIpOBO-YIIPaBIiHChKOTO [IOTEH-11jiany arpodpopmyBaHb. MeTonu: fiaeKTUIHUN
METOJI, Ti3HAHHS, CUCTEMHUI MiJXil, abCTPaKTHO-JIOTIYHMM, IOPiBHIHHS, rPadidyHOro 30006pakeHHs, 'PyIlyBaHHS Ta
Kopessuii.TeopeTuyHi i NpakTU4Hi pe3yabTaTH: BU3HAYEHHS MTOHATTS "KapOBO-YIIPABJIiHCbKUI MTOTEHIIial
arpoopMyBaHHS", BUTiJIEeHHS HOT0 CKIa0BUX (0OCOOUCTICHOI, yIIpaBliHChKOI 1 OpraHisaliiiiHoi), CTpyKTypyBaHHS
METOJI0JIOTIYHMX 3acal, (POPMyBaHHS Ta BUKOPUCTAHHS KaJIpOBO-YIPaBJIiHCHKOrO MOTEHIjaly 3a OT0 CKJIaJOBUMU,
3aCTOCYBaHHSI METOJIMYHUX MiIXOiB 10 OLiHKY e(EeKTUBHOCTI IisiIbHOCTI KaJIpiB yIIpaBIeHHs 3 BU3HAYEHHIM

iHTerpasibHUX [10Ka3HUKIB PiBHIB €)EKTUBHOCTI BUKOPHCTAHHS KaIpOBO-YIIPABIiHCHKOTO [IOTEHIIialy, Makpo- i



MiKpoOaHaJi3y OTprMaHUXPe3yabTaTiB. HayKkoBa HOBM3HA: BUBHAYEHO MOHATTA "KaZpOBO-YIIPaBIiHCbKU [TOTEHILial
arpodopMyBaHHS", CTPYKTYPOBaHO METOZOJIOTIYHI Mixoau 10 OPMYBaHHS Ta BUKOPUCTAHHS KaJIpOBO-
VIPaBJIiHCBKOTO MOTEHIjay 32 10ro CKJIaloBUMU, OOIPYHTOBAHO JIOLiIbHICTb 3aCTOCYBaHHS iHTErpajIbHUX
MIOKa3HMKIB [1JI51 KiJIbKiCHOI OL[iHKM €(PEKTUBHOCTI BUKOPMCTAaHHS KaJIpOBO-YIIPAB/IiHCBKOTO MTOTEHIIiaYy,
OGI'PYHTOBAHO JOLIiJIbHICTb BUKOPUCTAHHS IIPU aHaMi3i PyHKLiOHYBaHHS KaJpOBO-YIIPaBIiHCHKOTO MOTEHLiaTy
IKaJIU PiBHIB €(PEeKTUBHOCTI 10T0 BUKOPUCTAHHS: HATHU3bKUI, HU3bKUI, CepeHill, BUCOKUM Ta HAIBUCOKUI
(eniTHUIT), @ TAKOXK METOJVMKY OLiHKY €(PEKTUBHOCTI BUKOPUCTAaHHS KaJlpOBO-YIIPaB/IiHCHKOrO NoTeHjany. CTymiHb
BIIPOBAI)KEHHS: OCHOBHI PE3YyJIbTaTH LOCIIIKEHHS IPUNHATI 10 BIIPOBAJKEHHS B aKL[iOHEPHOMY TOBAPHCTBI
3akpuToro tuiy "AK "Cobozga"" [3mainbcpkoro paiiony OzfecbKoi 06s1acTi Ta YIIpaBiliHHIM CijIbCbKOTO
rocCIiofapcTBa i IPOLI0BOJIbCTBA [3Mainbebkoro pariony Onecbkoi ob6acti. EQexTuHicTh: Bukopucranus
Pe3yJIbTaTiB AUCEePTALifHOIO NOCiIPKEHHS Y IPAKTUYHIN AisJIbHOCTI arpoOpMyBaHb JO3BOJIUTh MOJINIIUTU
oprasisauito (OpMyBaHHS Ta BUKOPUCTaHHS KaIpOBO-YIIPaBliHCLKOrO noTeHniany. Cdepa, rany3b BUKOPUCTAHHSL:
arpodopmMyBaHHs, MiHiCTepCTBO arpapHoi NOJTUKY YKpaiHy, perioHabHi OpraHy YIIpaBJisHHS CiIbCbKOIO

roCIiofapCcTBa, OCBITHI 3aKjay, HAYKOBi pO3pOOKHU

2. Object of research: organizational and economical mechanism and condition the formation and increasing of
managerial staff potential of Ukraine agro firms. The purpose of research: scientific grounded proposal
development for formation and increasing of managerial staff potential of agro firms. Methods: cognition
dialectical methods, abstractly logical, , matching, graphics image, classification both correlation. Theoretical and
practical results: definition of concept "managerial staff potential of agro firm", selection his (its) components
(personality, administrative and organizational), structuring of methodological bases of the formation and
increasing of managerial staff potential on his(its) components, usage of the methodical approaches to a rating of
an overall performance of frames of handle with definition of integral metrics of levels of productivity of
managerial staff potential, macro- and microanalysis of the obtained outcomes Scientific novelty: the concept
"managerial staff potentialof agro firm" is defined, the methodological bases of the formation and increasing of
managerial staff potential on his(its) components are structured, the expediency of usage integral metrics for a
quantitative rating of productivity of managerial staff potential is justified, the expediency of usage is justified at
the analysis of operation of managerial staff potential of a scale of levels of efficiency of his(its) usage: worst, low,
average, high and best (elite), and also technique of a rating of productivity of managerial staff potential. Degree of

introduction: the main outcomes of research are accepted to close corporation "AC "Freedom "* Izmail district of

the Odessa area and Handle of an agriculture and foodstuffs Izmail district of the Odessa area. Efficiency:
Dissertation researches use on practical agro firms will help them better the formation and increasing of
managerial staff potential. Sphere, branch of use: agro firms, Ministry of Agrarian policy of Ukraine, regional
controls by an agriculture, educational establishments, scientific developments as well.
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