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1. PO3BUTOK KOMYHIiKaTHBHOI KOMIIETEHTHOCTI 0(illepiB 6araToHal[iOHaIbHUX WTAGIB y MpoLeci BiliICbKOBO-
npodeciiiHoi miAroToBKY 10 y4acTi B MDKHAPOIHUX MUPOTBOPUYUX OIepalisix

2. Development of communicative competence of multinational staff officers in the process of professional military
training for international peacekeeping operations

Pedepar:

1. Incepraiiio npUCBsY€HO NPobIeMi pO3BUTKY KOMYHIKaTUBHOI KOMIETEHTHOCTI O(iliepiB 6araToHaIiOHaIbHUX
1ITabiB y npoueci BillcbkoBO-IIpogeCiitHOiI MiIrOTOBKY [0 y4acTi B MDKHApOJHUX ONepaLisiX 3 NiATpUMaHHS MUpY i
6e3reKy. YTOYHEHO CYTh Ta BUBHAYEHO CTPYKTYPY iXHbOI KOMYHIKaTMBHOI KOMIIETEHTHOCTi. OGIDYHTOBaHO
[enaroriyii yMmoBu ii pO3BUTKY. 34iIICHEHO MearorivHe MOAEIOBAHHA PO3BUTKY KOMYHIKaTUBHOI KOMIIETEHTHOCTI,
1110 OXOILJIIOE I1iIbOBO-KOHIEMNTYaJIbHU, 3MiCTOBHO-TIPOLI€CYaIbHM, Cy6'€KTHMI i 1iarHOCTUKO-PE3yJIbTaTUBHUIN
6710kU. [ PYHTOBHO BUCBIT/IEHO TPOQECIiiiHE CIPSIMYBAHHS 3MICTY MiArOTOBKU 0dilepiB 6araToHaI[iOHaIbHUX MTA6iB
Ha OBOJIOZiHHS HUMU clieln(iKoI0 CIy>kKO0BO-MiJI0BOTO CHiJIKyBaHHs. PO3p006JieHO 11 anpO6OBaHO aBTOPCHKY
METOAMKY il PO3BUTKY, IO OXOIJIIOE€ YOTUPU €TAIN - MOTMBALiITHO-OPi€HTALlIMHUI, TEOPETUYHUH, IPAKTUKO-

IistypHICHUY i TBOPYO-TIPONYKTUBHUH. [IpecTaBieHo BifIOBiIHE HaBYaJIbHO-METOAUYHE 3a0€e3T1eYeHHSI.



ExcniepuMeHTaIbHO NiATBEPI)KEHO PE3YIbTATUBHICTb NEJATOTYHUX YMOB PO3BUTKY KOMYHiKaTUBHOI
KOMITETEHTHOCTi oQiliepiB 6araToHalioHaJIbHUX IITA0IB y Ipolieci BilicbKOBO-TIPOQeCiiiHOI MiITOTOBKY [0 y4acTi B
MDKHApOJHUX OIepallisx 3 MigTPUMaHHs MUPY i 6e3rneku. Po3po6JieHo Ta BIPOBaKEHO NPAKTUYHI peKOMeHallii
momo ii po3BuTKy. Kito4osi cioBa: odilepu 6araTroHalioHaAbHUX 1ITabiB, KOMyHIKaTUBHA KOMIIETEHTHICTD,
NeJaroriydi yMoBH, eJaroriyHe MO EJI0BAHHS, aBTOPChKA METOAVKA, KPUTEPII Ta NIOKA3HUKU, MI’XKHAPOIHI

ornepalii 3 nigTpUMaHHs MUpY i 6e3neKy.

2. The thesis is devoted to the problem of developing the multinational staff officers' communicative competence
in the process of professional military training for international peacekeeping operations. To define the concept of
multinational staff officers' communicative competence, the peculiarities of their professional military
communication have been studied, which is considered as an integral part of their professional communication
that ensures the organization of effective interpersonal and person-group interaction in a foreign-language
professional military environment and aims at solving professional tasks during international peacekeeping
operations. The analysis and generalization of the research results made it possible to define the multinational
staff officers' communicative competence as a complex, integrative, and professionally important entity that
manifests itself in an appropriate level of training, practical ability and readiness to build up, establish, maintain
and develop successful interpersonal and person-group professional interaction in various situations of
professional military communication in a foreign language professional military environment. The following
content components in its structure have been substantiated: value-motivational, cognitive, activity-behavioral,
socio-cultural and professionally important qualities. The following pedagogical conditions of the development of
multinational staff officers' communicative competence have been substantiated: pedagogical modelling of the
development of multinational staff officers' communicative competence; professional orientation of the content of
their training towards mastering specific features of professional military communication during international
peacekeeping operations; development of the author's methodology and teaching materials for the development of
communicative competence; improvement of criteria for assessing its development. They are in a complex
interconnection and promote the purposeful development of the communicative competence on the basis of
competency-based, communicative, learner-centered and activity, socio-cultural, and context-based
methodological approaches. The result of pedagogical modelling of the development of multinational staff officers'
communicative competence is a professionally-oriented model, which is composed of a set of four interconnected
units: concept and objectives (purpose, tasks, methodological approaches and didactic principles); content and
procedure (content, stages, forms, methods, training aids); subjects of pedagogical and learning activities;
diagnostics and results (criteria and indicators for assessing its development, result). The realization of this model
is provided by the justified pedagogical conditions. The professional orientation of the content of officers' training
towards mastering specific features of their professional military communication during international
peacekeeping operations has resulted in the development of the author's special course "Fundamentals of
Professional Military Communication of Multinational Staff Officers". The need for the course is determined by the
lack of academic and methodological support for the development of multinational staff officers' communicative
competence. The author's methodology for the development of multinational staff officers' communicative
competence includes four stages: motivation and orientation, theoretical learning, practice and activity, creativity
and production. The developed teaching materials contribute to creative implementation of the author's special
course and include its organizational, academic and methodological support. The following criteria have been
substantiated: value-motivational (defines the degree of development of the officers' communicative and
motivational sphere); cognitive (determines the level of professional military vocabulary acquisition, the degree of
theoretical awareness in the fundamentals of professional military communication); activity-behavioral
(characterizes the level of development of their general and specific communicative skills); socio-cultural
(determines the level of development of socio-cultural knowledge and skills, the degree of their readiness for
cross-cultural communication); professionally important qualities (communicability, tolerance, communicative
control, creativity, good organization skills). The following levels of communicative competence development have
been established: low, satisfactory, sufficient, high. The effectiveness of pedagogical conditions for the



development of multinational staff officers' communicative competence in the process of professional military
training for international peacekeeping operations has been experimentally confirmed. Practical recommendations
for its development have been developed and introduced. Key words: multinational staff officers, communicative
competence, pedagogical conditions, pedagogical modelling, author's methodology, criteria and indicators,
international peacekeeping operations.
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