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V. BimomocTi npo guceprauiio

Mosga guceprarii:
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Tema gucepranii:

1. ConjianpHO-MOTHBALIilHI 3aCaiy BAOCKOHAJIEHHS CUCTEMU YIIPaBJliHHS IEPCOHAJIOM MiATIPUEMCTB cpepu MOCIyT

2. On socio-motivational basements for perfecting the system of personnel management in the sphere of service
enterprises

Pedepar:

1. O6’eKT HOCiI>)KEHHS: MPOLEC YIOCKOHAJIEHHS CUCTEMH YIIPABJIiHHS IIEPCOHANIOM. MeTa: 06rpyHTyBaHHS
Co1lia/IbHO-MOTHMBALIIMHYX 3aCa]] yIOCKOHAJIEHHSI CUCTEMHU YIIPABJIiHHS [1EPCOHAJIOM IiANPUEMCTB C(EPH MOCIYT.
MeTonu: cucTeMHUM Ta CTPYKTYPHO-(PYHKLIOHANIbHUH, Tlia/leKTUYHUH, aHali3, CUHTE3, y3arajbHeHHs, HayKOBOi
abcrpakuii. HoBusHa: Bniepie o6rpyHTOBAHO COLlialbHO-MOTUBALLiliHI 3acajy yAOCKOHAJIEHHSI CUCTEMU YIIPABJIiHHS
IIEPCOHAJIOM Ha OCHOBI aHaJi3y COLiaJIbHO-MOTUBALIIMHUX MigX0/iB, TEHAEHIiN, YCTAHOBOK, 110 HE MA€ QHAJIOTIB Yy
BITYM3HSHIN Haylli, yIOCKOHAJIEHO MiAXO0AM N0 aHAJIi3y OCHOBHUX COLiaIbHO-MOTHUBALINHUX TEHIEHIIIN Ta
YCTaHOBOK CY4YaCHOCTI, 1110 6€3110CepeHbO BIUIMBAIOTh HAa (PYHKIIOHYBaHHS CUCTEMU YIIPABJIiHHS I€PCOHAIOM
HiANPUEMCTB 3 HaZJaHHS OCBITHIX [10CJIYT, OXOPOHU 3[J0POB’s, TYPUCTUYHO-PEKPeALiHOro 6i3HeCy, HayKOBi

CHACTEMAaTH3allil €JIEMEHTIB CUCTEMU YIIPABJIiHHS [I€PCOHAJIOM MiJIIPUEMCTBA B YMOBAaX Y OCKOHAJIEHHS 11i€l



CHACTEMU Ha OCHOBI COLiaJILHO-MOTHUBALilHNX 3acafl. Cdpepa BUKOPUCTAHHSL: B rajysi HAQyKOBO-IOCiAHOI
LisiIbHOCTI, y cdepi po3poOKY TEOPETUYHUX OCHOB 3a0e3led4eHHs JOTPMMaHHS TPYLOBOTO 3aKOHO/ABCTBA, [IPaB
JIIOIVHY, 3arajlbHOLMBIII3aliTHNX MOPAJIbHUX LIIHHOCTEN B YIIPABJIiHHI [IEPCOHAJIOM, Y IIPABOTBOPYIN LisJIbHOCTI,

[IpM YIIPaBJliHHI NiANPUEMCTBAMY, Y HABUAJIbHOMY Ipoleci JIbBIBCBKOTrO YHiBEpCUTETY Oi3HECY Ta Ipasa.

2. Object of research: the process of improving the system of personnel management. Objective: substantiation the
social and motivational principles of improving personnel management enterprises of service industries. Methods:
systematic and structural-functional, dialectic, analysis, synthesis, generalization, scientific abstraction. Novelty:
for the first time grounded social and motivational bases of improving the personnel management system based on
the analysis of social and motivational approaches, trends, directives, which has no analogues in domestic science,
improved approaches to the analysis of basic social and motivational tendencies and attitudes of our time, which
directly affect on the functioning of personnel management system of the enterprises to provide educational
services, health care, tourism and recreation business, scientific understanding of the structure of the personnel
management system and the features of its functioning, approaches to systematize the elements of the personnel
management system of the enterprise in terms of improvement of this system based on social and motivational
bases. Sphere of use: in research activities, in the development of theoretical foundations to ensure compliance
with labor laws, human rights and general civilization moral values in personnel management, in law-making, in

the management of enterprises, in the learning process of the Lviv University of Business and Law.
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