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2. Modern trends of the management of the professional development of state authorities' personnel in Ukraine

Pedepar:
1. Y puceprauii cucTeMaTU30BaHO NMOHATIMHUH anapar Ta yTOYHEHO 3MICT IOHSTDb “IIepCOHAaJ OPTraHiB ep>KaBHOI

” W MW

By, “poLecyalbHUI KOHTEKCT IPOQECIMHOrO PO3BUTKY, “PE3yIbTAaTUBHUI KOHTEKCT IPOQECIHOro
PO3BUTKY”, “IIpodeciiiHnil pO3BUTOK IIEPCOHAY OpraHiB Jep>kaBHoi Biaau”. JJocuinkeHo 0COGIUBOCTI
HOPMaTUBHO-TIPaBOBOI'O PETyJII0BaHHS NPOQPECINHOro po3BUTKY IIEPCOHAJY OpraHiB Jep>KaBHOi Bjaau. BussieHo
HEOOXIiJIHICTb YHOPMYBaHHS CUCTEMU MOHITOPUHTIY Ta OLiHIOBaHHS SIKOCTi NPOQECiMHOro HaB4aHHS IIEPCOHATY
OpraHiB Jiep>KaBHOI Bylany, sIKa BifroBigana 6 HopMaM i crangapram €sporiericbkoro Corosy. BusHaueHo
IIpiOpUTETHI HANIPSIMU YJJOCKOHAJIEHHS CUCTeMU NTPO¢eCiiiHOro po3BUTKY IIEPCOHAJy OpPraHiB Aep>KaBHOI BJIaU B
YkpaiHi, 30kpema: LinboBe (iHaHCYyBaHHS IPOQECITHOrO PO3BUTKY [I€PCOHAIY; 3alIPOBAIPKEHHS CUCTEMU
OLIiHIOBaHHS SIKOCTi OCBITHIX IIOCJIYT; aKIIeHTYBaHHS yBary Ha CTPaTeriYHOMY IIPOTHO3YBaHHI TpodeciiiHoro

PO3BUTKY [1IEPCOHAJTY, 3allpOBAPKEHH IIeJJaroriYHuX iHHOBalliil B yIpaB/iHHI TpodeciiiHUM PO3BUTKOM II€PCOHAIY;



YHOPMYBaHHS NPOQeCiliHOTro CTaKyBaHHS B iHO3EMHMX yCTaHOBaX. PO3po6sieHo Mpomno3ullii opraHaM Jeps>kaBHOi
BJIQIU LIOJI0 YIIPaBJIiHHS podeciiHM PO3BUTKOM I1I€PCOHAIY: BHECEHHS 3MiH 10 cTaTTi 48 3akony Ykpainu “IIpo
IepkaBHy cayx6y” BepxoBHoto Pazoto Ykpainu y yacTuHi MeTH, Ljisieil npodeciiHoro HaB4aHHs, IPYHLMIIIB, BUIiB
Ta popm npodeciiiHOro HaBUYaHHS, BUTPAT Ha MIPOBEJeHHS MPodeciiiHOro HaBYaHHS, a TaKOX MOro TpUBAJIOCTI,
BUKOPUCTAHHS LiiCHOI cucTeMy pOodeciiiHOro po3BUTKY IEPCOHAY OPraHy Aeps>KaBHOI BIau y po6oTi
MiHiCTepCTB, Iiep>KaBHUX CJIYXK0, areHTCTB, iHCIeKil, GOHTIB Ta iHIMX OpraHiB LIeHTPaJbHOI BUKOHABYOI BJIaIY,
06Jy1acHUX Jep’KaBHUX aJMiHiCTpallili, a TaKOX iHIIMX MiCLIEBUX OpraHiB BUKOHAaBYOi Bjany YKkpainu. Kiio4dosi ciosa:
npodeciiiHu pO3BUTOK, IEPCOHAJI OPTraHiB Jep>KaBHOI BjaAu, IporpaMu NpogeciiHoro po3BUTKyY, NpodeciiiHa
KOMITETEHTHICTb JIep>KaBHOT'O CJIY>KOOBLISI, IPUHIUIIN.

2. The dissertation systematises the conceptual framework and specifies the content of notions “state authorities’

MW

personnel”, “the procedural context of the professional development”, “the efficient context of the professional
development”, “professional development of the state authorities' personnel”. It systematises and details the
content of factors influencing the development of the professional competence of a civil servant (objective and
subjective). The thesis characterises the basic principles of strategic management of the professional development
of the state authorities’ personnel, namely: sustainability, implementation, flexibility, orderly conduct, efficiency,
complexity, and also control. It examines the peculiarities of normative-legal regulation of professional
development of the state authorities' personnel. Identifies the necessity to standardize the system for monitoring
and assessing the quality of vocational training of state authorities’ personnel, in line with the norms and standards
of the European Union, to introduce an effective system for identifying the needs for vocational training of state
authorities’ personnel, to ensure the continuity, compulsory nature and planning of vocational training of civil
servants, development of the market of educational services in the sphere of vocational training of the state
authorities’ personnel on the principles of transparent and fair competition. The dissertation refines on theoretical
ideas with regard to the development of the systems of the vocational training of the state authorities’ personnel in
Ukraine using the “natural” and the constructivist approaches. The thesis identifies the priority guidelines for
improvement of the system of professional development of the state authorities’ personnel in Ukraine, namely:
target financing of the professional development of personnel, introduction of a system for assessing the quality of
educational services for the development of personnel, monitoring the results of the development of personnel,
focusing on strategic forecasting of the professional development of personnel, introduction of pedagogical
innovations in the management of professional development of personnel, standardization of professional
internships abroad. It elaborates the proposals to state authorities on the management of professional
development of personnel, such as: introduction of amendments to Article 48 of the Law of Ukraine “On Civil
Service” by the Verkhovna Rada of Ukraine in terms of the purpose, objectives of vocational training, principles,
types and forms of vocational training, expenses for vocational training, as well as its duration, the use of a holistic
system of professional development of state authorities’ personnel in the work of ministries, public services,
agencies, inspections, funds and other bodies of central executive power, regional state administrations, as well as
other local executive bodies of Ukraine. Keywords: professional development, state authorities’ personnel,
professional development programs, professional competence of a civil servant, principles.
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