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JaTa peecrtpauii: 14-02-2017
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PexBi3utu Hakasy MOH / Haka3y 3aKjazy:

I1. BizomocrTi nipo 3700yBaya

Baacue IlpizBume Im'a Ilo-6aTbKOBI:
1. l'aripy4yeHko CaitsaHa OJiekcaHapiBHa

2. Hayduchenko Svitlana Oleksandrivna

KBasmigikamis:

InenTudikarop ORCID ID: He 3acrocosyerbcs

Bup, pucepranii: nokrop Hayk

AcnipaHTypa//IOKTOpPaHTypa: Hi

IIIndp HayKoBOi creniaIbHOCTI: 25.00.01

Ha3Ba HayKOBOIi CIIeNiaJIbHOCTI: Teopis i icTopis Jep>KaBHOrO yIpaBiHHs
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OcBiTHBO-HayKOBa Mporpama 3i creniaJbHOCTI: He 3acTocoByeTbCs
Jata 3axucTy: 23-01-2017

CreniaJbHICTh 32 OCBiTOO: 8.050101

Micue po60oTH 34,00yBava: XapKiBCbKuil HAL[OHAJILHMI YHIBEPCUTET MiCbKOTO TOCTIOAapcTBa iMeHi O.M.

bekeroBa

Kopg 3a €IPIIOY: 02071151

Micue3Haxoa KeHHs: 61002, M. Xapkis, Bys. Mapmasna BaxaHoBa, 17
dopma ByracHOCTI:

Cdepa ynpaBiriHHS: MiHicTepCTBO OCBITH i HAyKH, MOJIOZ Ta CIOpTy YKpaiHu

InenTudgikarop ROR: He zacrocosyerscs



I11. BimomMocTi mpo opranizariiio, e Big0OyBcsl 3aXHCT

Iudp cnenianizoBaHoi BYEHOI pagH (pa30Boi CIeNiai30BaHOi BY€HOI pagH): [ 64.858.01
IloBHe HaliMeHYBaHHSI IOPHUAHUYHOI OCOOH:

Kop 3a €IPIIOY:

Micue3HaxoaKeHHS:

dopma ByracHoCTI:

Cdepa ynpasiriHHS:

InenTudikarop ROR: He zacrocosyerscs

IV. BimomocTi Ipo niznpueMcTBO, YCTaHOBY, OpraHi3alliio, B sIKi# 0yJ10
BHKOHAHO JHCEPTaIlilo

IloBHEe HaliMEeHYBaHHS IOPUAHYHOL 0COOH: XapKiBCbKUii PEriOHAJILHUI iHCTUTYT NepP>KaBHOTO YIPABJIiHHS
HaujionasnbHoi akazemii eps>kaBHOTO ypaBiliHHs Ipu [Ipe3nneHToBi YKpainu

Kopg 3a €IPIIOY: 23322597

MicuesnaxomerHﬂ: 61001, YxpaiHa, XapkiB, mpoct. MOCKOBCbKUH, 75

dopma By1acHoCTI:

Cdepa praBJIiHHﬂ: YkpaiHcbKa akazemis gepskaBHOro yrpasiiHHg 1npu [Ipesunenti Ykpainu

InenTudikarop ROR: He zacrocosyerscs

V. BimomocTi npo guceprauiio

Mosga guceprarii:

Koau TemaTuyHHUX PyOpHK: 10.01.79, 82.05.09

Tema gucepranii:

1. TeopeTrKo-MeToHoJIOTiYHi 3acany ¢GOpPMyBaHHS Ta PO3BUTKY OPraHi3alliiHOl KyJIbTypH ITyGIiYHOTO yIIPaBIIiHHS

2. Theoretical and methodological basis for organizational culture of public administration formation and
development

Pedepar:

1. O6'eKT mOCIiIpKEHHS: OpraHisaliliHa KyJbTypa [y6sliYHOro yIpaBJliHHA. MeTa:po3po0JIeHHs Ta OOIPYHTYBaHHS
TEOPETUKO-METOL0JIOTIYHUX 3aca (GOPMYBaHHS Ta PO3BUTKY OpPraHi3alliiiHOI KyJIbTypU MyOJIiYHOTO YIIPaBJliHHS, a
TaKOXX BU3HAYEHHS METOIWYHUX MiIX0iB 1010 iXHBOTO YIIPOBAI’)KEHHS! B IIPAKTUKY Iy0OJIiYHOTO YIIPaBJIiHHS
YkpaiHu B cydyacHUX yMOBax. MeTO[IM: aHali3 i CUHTE3, KaTeropilHO-eTUMOJIOTIYHUI aHasi3, popMabHO-JIOTIYHUN
aHaJli3, ONMCOBO-iHAYKTUBHMN Ta EMIIIPUYHUI METOIHY, KYJIbTYPHO-iCTOPUYHUM (PETPOCIIEKTUBHUI) aHAJIi3,
CTPYKTYypHO-(YHKIiOHATIBHUI METO[, Ta iHPpOopMalioHaJIbHUM Hifxiz Ta iH. PesysnbTaTu: nossirailoTb B po3pobiieHHi
1 OGI'PYHTYBaHHI TEOPETUKO-METO0JIOTIYHUX 3aca], GOPMYyBaHHS Ta PO3BUTKY OpraHisalliiiHoi KyJIbTypHu
y6J1iYHOrO YIIPaBJIiHHS Ha MiJICTaBi HOBUX KOHIENTYaJbHUX MiAXOIB O OpraHi3aliliHOI KyJbTypU My0J1iYHOTO
yIpaBiHHS i npouecis ii popMyBaHHS Ta PO3BUTKY B Cy4aCHUX yMOBaX. HOBM3HA: OGIPYHTOBAHO KOHLIENTYaIbHUI

niaxin no opraHizanifiHOI KyJIbTypU IIy6JIiYHOTO YIIPaBJliHHA 5K [0 MiJCUCTEMU IyOJIiYHOrO YIIPaBIiHHS;



YIOCKOHAJIEHO MOJIOKEHHS], [0 CTOCYIOThCSI OCHOBHUX 3aca]l Iy0JIiYHOrO YIIPAaBJIiHHS SIK COLIia/IbHO-YIIPaBJIiHChKOI
CHUCTEMH, JiCTayNy MOJAJIBIIOrO PO3BUTKY CUCTEMATH3Allisl METOMIB MIPKIUCIUIIIIHADHUX HAYKOBUX JOCIIIPKEHb
OPraHi3alilfHOi KyJbTYPU B YIIPABJIiHCBKUX MTPOLi€Ccax Ta iH. BIpoBazKeHo B AisbHICTL: LIeHTPy aganTariii
Iep>XaBHOI CJIyK0U 10 cTaHIapTiB €Bponericbkoro Cowo3y HalioHalbHOro areHTCcTBa YKpaiHu 3 MUTaHb J1eP>KaBHOI
cy>x6u, YrpasiiHHaM Ciysx6u 6e3neku YKpainu B XapKiBCbKill 0671acTi, [lenapTaMeHTOM HayKu i OCBiTH
XapkiBcbKoi 06s1acHOI Aep>kaBHOI aaMiHicTpalii Ta iH. I'anysi BUKOpuCTaHHS: Aep>KaBHe YIIPaBiHHSI, MicLieBe
CaMOBp$IyBaHHS, [irOTOBKA i IEPEMNiIroTOBKA IE€P>KaBHUX CJIY>KOOBLIIB, [1I0CAJOBUX OCi6 MiCLI€BOTO

CaMOBpSIIyBaHHS.

2. The object of study: organizational culture of public administration. Objective: To develop and study theoretical
and methodological principles of formation and development of organizational culture of public administration
and to identify methodological approaches to their implementation in practice of public administration Ukraine in
modern conditions. Methods: The analysis and synthesis, categorical and etymological analysis, formal logic
analysis, descriptive and inductive and empirical methods, cultural and historical (retrospective) analysis,
structural-functional method and approach informatsionalnyy and others. Results are in development and
substantiation of theoretical and methodological principles of formation and development of organizational
culture of public administration based on new conceptual approaches to public management organizational
culture and processes of its formation and development in the modern world. Novelty: Conceptual approach to
organizational culture of public administration as a subsystem of public administration; improved provisions
concerning basic principles of public administration as a social management system, systematization got further
development of interdisciplinary research methods of organizational culture in management processes and others.
Introduced in activity: the Center for Adaptation of Civil Service to EU standards National Agency of Ukraine on
Civil Service, the Office of Security Service of Ukraine in Kharkiv region, the Department of Education and Science
of Kharkiv Regional State Administration and others. USES: state administration, local government, training and
retraining of civil servants, local government officials.

Jep>kaBHHH peecTpauiiiHuii Homep [IiP:

IIpiopuTeTHHI HaNIpSIM PO3BUTKY HayKH i TEXHIKH:
CrpareriyHui NpiopUTETHUI HAIIPSIM iHHOBaLilHOI AiJIBHOCTI:
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InenTudikarop ORCID ID: He 3acrocosyerbcs
JoparkoBa iHdpopmamnist:

IloBHe HaliMEeHYBaHHSI IOPHAUYHOI OCOOH:
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Micue3HaxoAKeHHS:

dopma By1acHoCTI:

Cdepa ynpassriHHS:

InenTudikarop ROR: He zacrocosyerscs

VII. BigomocTi npo odilifiHuX ONOHEHTIB Ta PELeH3€HTIB
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IloBHe HaliMeHYBaHHSI IOPHUAHUYHOI OCOOH:
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Micue3HaxoaKeHHS:

dopma BaacHOCTI:

Cdepa ynpasiiHHS:

ImenTudikarop ROR: He zacrocosyerbcs

Baacue IlpizBume Im'a Ilo-6aTbKOBI:
1. HoBauenko TeTsiHa BacuiBHa

2. HoBauenko TeTsHa BacuniBHa
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Cdepa ynpasiriHHS:

InenTudikarop ROR: He zacrocosyerscs

Baacue IlpizBuuie Im's Ilo-6aTbKOBI:
1. Pynenko Osibra McrucsasiBHa

2. Pynenko Osibra McruciasiBHa

KBasigikamis: n.nepx.ymp., 25.00.01
Imentudikarop ORCID ID: He zacrocosyerbes
JoparkoBa indopmamnist:

IloBHe HaliMeHYBaHHS IOPHIHNYHOI 0COOH:
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dopma BaacHoOCTI:
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InenTudgikarop ROR: He zacrocosyerscs

PeuenzeHTu

VIII. 3ak1104Hi BiZOMOCTI
Baache IlpizBuie Im's ITo-6aTbKOBI

TOJIOBH pajgu

BiiacHe IIpizBuine Im'sa Ilo-6aTbKOBI

TOJIOBYIOYOrO Ha 3acCiaHHi

BignoBigasibHUI 3a MiATOTOBKY

00JIiIKOBHX JOKYMEHTIB

PeecTpaTtop

KepiBnHuKk Bigginy YKpIHTEI, mo €
BiZIOBiZaJIbHUM 32 peecTpallilo HayKOBOi

OisiIBHOCTI

Kapamumes JIMutpo BacunboBuy

Kapamuies JImMutpo BacunboBud

IOpuenko T.A.



