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Pedepar:

1. O6'eKTOM OOCIiIKEHHS € CTPaTeriss aHTUKPU30BOi KAaZPOBOi MOJIITUKY B CUCTEeMi 3abe3nedeHHs rigHoi rpaii B
Ykpaisni. MeToro nuceprauiiiHoi po60oTu € po3pobKa TEOPETUKO-MEeTOA0JI0TIYHUX OCHOB (POPMYBaHHSI aHTUKPU30BOi
KapOBOIi MOJIITUKYA Ha CY4aCHOMY €Talli EKOHOMIYHOI'O PO3BUTKY i Ha Liil OCHOBI - LIi/IiCHOI HayKOBOI KOHLEMLIi
AQHTMKPU30BOi KaIpoBOi MOJIITUKY B CUCTEMI 3abe3neueHHs TiiHOi rpaui B YKpaiHi Ta crparerii ii peanisauii. MeTonu
IOCJIiI)KeHHS: AialeKTUYHMI MEeTO], HayKOBOTO Ii3HaHHS, METOIY KOMILJIEKCHOTO aHasli3y Ta CUHTe3y, popMasbHOi
i iaJIeKTUYHOI JIOTiKM, CUCTEMHOTO y3arajbHeHHs, KiacuikaliliHo-aHaIITUYHUI Ta NOPiBHAIbHO-€KOHOMIYHUI Ta
CTaTUCTUYHUI METOMM, & TAKOK METONM aHKeTyBaHHS Ta iMiTallilHOTO MOJIEJIIOBaHHS TOIO. TeopeTnyHi
PEe3YJIbTaTH: TIOJISITAIOTh Y KOHLIENITyaJIbHOMY BUPIlIeHH] Tpo6JieMy CTPaTerivyHoro 3abe3neyeHHs] aHTUKPU30BOTO
KaJIpOBOTO PO3BUTKY Ta CUCTEMHOMY BI,OCKOHAJIEHHI METO/I0JIOTIYHOr0 3abe3NedeHHs peanisalii crparerii
AHTHUKPU30BOi KaJIpOBOi MIOJIITUKU B CUCTEMI 3abe3nedeHHs rifHoi npaui. [[pakTuyHi pe3yibTaTy: NOJISITAl0Th B TOMY,
1[0 TEOPETUYHI Ta METOLOJIOTIYHI PO3POOKHU 00 GOPMYBaHHSI CTpATETii aHTUKPU30BOi KaIpOBOi MOJITUKY B

cucreMmi 3abe3neyeHHs rifHoi rpaLi B YKpaiHi foBefieHi 1o piBHS KOHKPETHUX HayKOBO-TIPAKTUYHUX PEKOMEH AL



HaykoBa HOBU3HA: BIieplIe: pO3pO6JIEHO KOHLENL|0 (POPMYBAaHHS CTPATErii aHTUKPU30BOi KaZpOBOi MOJIITUKA Ha
3acajax rigHoi mpari; 3arIporOHOBAHO iHTErpajyibHy CTpaTerilo aHTUKPU30BOi KaAPOBOI IOJIITUKY; PO3POOJIEHO
napagurmy popmyBaHHs 6araTopiBHEBOi KaJpOBOi IOJIITUKY, 1110 6a3yeThCs Ha 3acafiax rifiHoi mpatli;
YIOCKOHAJIEHO: TEOPETUKO-METOL0JIOTIUHI 3acany BU3HaUY€HHs (QPYHKIIOHAIBHOI CIPSIMOBAHOCTI aHTUKPU30BOi
KaJIpOBOi MMOJIITUKY; KOHLENTYyasbHi 3acafiyl OpraHisaniiiHo-QyHKLioHaNIbHOI TpaHchopMallii Ka[poBOi OTITUKA Ha
perioHasbHOMY piBHi; HAYKOBO-METOINWYHNI iHCTPYMEHTaPill BUMIpIOBaHH4 TiIHOI ITpalli; OpraHizauiiHo-
€KOHOMIYHI OCHOBU p030yJJ0BU [E€P>KaBHOI KaAPOBOi MOJIITUKYU 32 PaXyHOK BU3HAUEHHS IPUHLMIIB Ta CYTHICHUX
pHC Oep>KaBHOI KaJpoBOi MOJIITUKY; KOHLENTYasIbHi 3acany (GOpMyBaHHS KOPIOPATUBHOI KaAPOBOi NOJIITUKHU B
crcreMi 3abe3neyeHHs rifHOI MpaLli; JicTaau oJaIblIoro PO3BUTKY: OHATIHO-KaTeropiliHui anapat
IOCJTiIKeHHSI KaIpOBOi [OJIITUKY; OpPraHi3alifiHo-eKOHOMIYHI OCHOBY pPO30yJ0BY pPerioHabHOi KaJpPOBOi IOJITUKY;
TEOPETUKO-METOM0JIOTIYHI OCHOBY LOCIIIKEHHS aHTUKPU30BOI KaZpOBOI IOJIITUKY HAa MAKPOPIBHI; KiJIbKiCHUN
IHCTpyMEHTAaPil OLIHKY CTpaTerii aHTUKPU30BOI KaAgpOBOi MOJITUKUA. CTYIIiHb YIIPOBAI)KEHHS: PE3YJIbTaTH
IOCJII>KEHHS BIIPOBAIKEHO B AisIIbHOCTI BepxoBHoi Pangu Ykpainu; MiHicTepcTBa CcoLianpHOI NOJITUKY YKpaiHy;
Jep>xaBHOTo LIeHTPY 3aliHATOCTI MiHicTepcTBa npali Ta colliabHOI NOJiTUKY YKpainy; JJoHelpKoi 061acHOi
IepykaBHOI agMiHicTpanii; [0JI0BHOrO ynpaBiiHHS CTATUCTUKY Y JloHenbKi# o6sacTi; [JJoHEI[bKOro 061acHOTo
LIeHTPY 3aiHsTOCTi; KipoBorpancbkoro 06s1aCHOTO LEeHTPY 3aiHATOCTi; JJoHelbKoi o6acHoi pagu npodcmninok; ITAT
"MK Asoscrasns"; TOB "HBO "llouBentusstop”; [TAT "JloHenbKu 3aBo, ripHUYOPATYBaNbHOI anaparypu’; TOB
"TonpeH Sur"; TOB "TopaiBcbknpoM6Oyn'. MaTepianu nucepTaliiiHoi po60TH BUKOPUCTOBYIOTBCS TAKOXK Y
HaBYaJILHOMY Ipolieci JJoHepKoro HanioHanpHOro yHiBepcuTteTy. Cepa BUKOPUCTAHHS: MiKrauysesa.

2. Object of study is the anti-crisis strategy personnel policy in achieving decent work in Ukraine. The aim of the
thesis is to develop a theoretical and methodological basis for the formation of anti-crisis personnel policy at the
present stage of economic development, and on this basis - a holistic scientific concept of crisis management
personnel policy in achieving decent work in Ukraine and implementation strategy. Methods: the dialectical
method of scientific knowledge, methods of complex analysis and synthesis, formal and dialectical logic, system
generalization, classification and analytical and comparative economic and statistical methods as well as methods
of questioning and simulation and so on. Theoretical results: consist conceptually addressing strategic security of
crisis staff development and system improvement of methodological support for the implementation of anti-crisis
strategy of personnel policy in achieving decent work. Practical results: consist in the fact that the theoretical and
methodological developments in the formation of anti-crisis strategy for personnel policy in achieving decent
work in Ukraine reduced to the level of specific scientific and practical recommendations. Scientific novelty: for
the first time: the concept of strategy crisis management personnel policy based on decent work; the integrated
anti-crisis strategy of personnel policies; forming multilevel paradigm developed personnel policies based on the
principles of decent work; improved: the theoretical and methodological basis for determining functional
orientation crisis management personnel policies; conceptual foundations of organizational and functional
transformation of personnel policy at the regional level; scientific and methodological tools for measuring decent
work; organizational and economic basis for the development of personnel policy by defining the essential features
and principles of personnel policy; conceptual foundations of corporate personnel policy in achieving decent work;
received further development: conceptual and categorical apparatus of investigation personnel policies;
organizational and economic bases of regional development of personnel policies; theoretical and methodological
foundations of the study of anti-crisis personnel policy at the macro level; quantitative tools for assessing the anti-
crisis strategy of personnel policy. The degree of implementation: results of activities implemented in the
Verkhovna Rada of Ukraine; Ministry of Social Policy of Ukraine; State Employment Center of the Ministry of
Labour and Social Policy; Donetsk Regional State Administration; Main Statistical Office in Donetsk Region;
Donetsk Regional Employment Center; Kirovohrad Regional Employment Center; Donetsk Regional Council of
Trade Unions; PISC "Azovstal"; "NPO" Donventilyator "; PJSC "Donetsk Mine Rescue Equipment Plant"; LLC "Golden
Young"; OO0 "Gorlivskprombud.” Materials of the thesis are also used in the educational process of Donetsk
National University. Scope: interbranch.
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