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1. TIcuxooriyHi YMHHUKY CY0'€KTMBHOTO 6J1aronosyyys rnpauiBHuKiB B I'T KOMIIaHifAX i3 pi3HUM TUIIOM
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Pedepar/aHoTanis:

1. Incepraujiiine OOCIiIyKEHHS IPUCBSIUYEHE TEOPETUYHOMY Ta €MIIIPUYHOMY BUBYEHHIO IICUXOJIOTIYHUX YMHHUKIB
cy0’eKTUBHOTO Garonosyqust IT-¢axiBLiB, sKi Mpalo0Th y KOMIAHISIX 3 pi3HUM TUIIOM OpPraHi3aliliHOi CTPYKTYPU.
Po6oTa cripsimoBaHa Ha BU3HAYE€HHS POJIi KYJIbTYPHUX OpieHTalliil, 6a30BUX NepeKOHaHb Ta €K3UCTEHLiHO]
CIIOBHEHOCTI Yy MiJTPMMaHHI Cy0'€KTUBHOTO 0J1aronosyyys B yMOBaxX OpraHi3aliflHUX 3MiH Ta BOEHHUX IIOTPSICiHb.
AKTyasIbHICTB OOCIIIKEHHS 3yMOBJI€HA IIOLIMPEHHAM IUIOCKMX OpraHisauiiHux CTpykTyp B IT-ramnysi,
MiTBUIIEHHSIM BUMOT 4O aBTOHOMHOCTI IIPalliBHUKIB Ta BIIJINBOM BiliHM Ha IICUXOJIOTIYHUI CTaH HACEJIEHHS.
HesBakatouu Ha 3Ha4HY KiJIbKiCTb NOCJIiIPKEHb OpPraHi3alliiiHuX i 0COOMCTICHUX YMHHMKIB 0J1aronosyydys, ixHs
B3a€MO/is B KOHTEKCTI Pi3HMX TUIIIB OPraHi3aliliHOi CTPYKTYpH 3aJIMIIAETHCSI HEJOCTAaTHBO BUBYEHOI0. O6'€KTOM
TOCJIiIPKEHHS € YNHHUKU CY0'€KTUBHOTO 0J1aronosyddst JIAUHN. [IpeiMeToM JOCTiIKeHHS! BUCTYAlOTh

€K3MCTEeHIlil1Ha CIIOBHEHICTh, 6230Bi IEPEKOHAHHS Ta KyJIbTYPHI Opi€HTAallil K ICUXO0JIOTTYHI YMHHUKU



Ccy0’eKTUBHOTO 6iaronosnyyyst IT-¢axiBLiB y KOMIaHIsX i3 pi3HUM TUIIOM OpPraHi3alifiHOI CTPYKTYpU B yMOBax BillHU.
Y mocnizpKeHHi BUKOPUCTAHO aHaJli3 HAYKOBUX JPKEpeJ, ICUXOiarHOCTUYHI ONUTYBAJIbHUKY Ta CTAaTUCTUYHI
METOAM KOPEJIALINHOIO, pErpeCiiHOr0, IUCIEPCIMHOrO, KIACTEPHOrO ¥ MeialifHOro aHali3y. Y 4OCiIKEHHI
B3s11M y4acThb 260 IT-¢axiBLiB yKpaiHCbKUX Ta MDKHAPOJHUX KOMIIaHiN. 36ip JaHUX 3[iliCHIOBABCS Y TPU €Tanu
npotsirom 2021-2024 pokiB: 10 MOYaTKy IOBHOMACIITA6HOI BiliHY, y NEpIIUI piK BiiHM Ta MiCJIsl TPMBAJIOTO BILIUBY
BOEHHUX IOJil. BCTAaHOBJIEHO BifICYTHICTh CTATUCTUYHO 3HAYYIIMX BiIMiHHOCTEN MiX IpalliBHUKaMU KOMIIaHil 3
IIJIOCKOIO Ta iepapxiuyHOI0 CTPYKTYPOIO 32 MOKA3HUKAMU Cy0'€KTUBHOTO 6J1aronoJyydsi, €eK3UCTEeHLiHOI
CIIOBHEHOCTI, BipU y CIIPaBEIJINBUM CBIT, BipU B CUJIy TPOILIEN Ta KyJIbTYPHUX OpieHTaniin. OTpuMaHi pe3ynbTaT
CBiZl4aTh PO BiCYTHICTh NMPSIMOTO BIJIBY TUITy OpraHizaliflHOi CTPYKTYpU Ha Cy6'€KTUBHE 6J1arornosyJys
IpauiBHUKIB. [IoKa3aHo, 0 He3aJIEXKHO BiJl TUITy OpraHi3aliiHOI CTPYKTYPU HAaWBaKJIMBIIMMU IIPEIUKTOPAMU
Cy0’€eKTMBHOTO 6J1aronoJly4y4st BUCTYNAIOTh €K3UCTEHIiIiHA CIIOBHEHICTb Ta 0COOMCTA Bipa y CIIpaBe[IMBUIA CBIiT.
BupimanpHuil BHECOK B €MOLIIMHUI i KOTHITUBHUII KOMIIOHEHTHU 6J1ar0Nnosy4ysi 3abesrnedye eK3uCTeHIiHa
CIIOBHEHICTb. BOIHOYAC BCTAHOBJIEHO, 110 POJIb KyJIbTYPHUX Opi€HTAllill 3aJIEXKUTD BiJl TUITy OpraHi3aiiHoi
CTPYKTYPH. Y KOMIIaHifIX i3 [IJIOCKOIO CTPYKTYPOIO MO3UTHUBHE 3HAYEHHS MAlOTh TOPU3OHTAJIbHI OpieHTali, TOAi 4K B
iepapxiyHKMX KOMIIaHiSX 3HAYYILOIO € OPi€HTAallis HAa BePTUKAILHUM iHAuBiAyanism. OpieHTallig Ha KOJIEKTUBI3M
[IOB’sI3aHA 3 BULIUM PiBHEM CYO'€KTUBHOTO 6J1arorosyyys, a OpieHTauis Ha inauBinyanism — 3 HK4uM. Ilicis
BpPaxyBaHHS BHECKY €K3UCTEHIiITHOI CIOBHEHOCTI Ta BipU y CIIPABEJJIMBUM CBIT BILJIMB KyJIbTYPHUX Opi€HTaLliN
BTpayae CTaTMCTUMYHY 3HAYYLIiCThb. Y pE3yJbTaTi KJIACTEPHOTO aHali3y BUJNIEHO II'ATh NPOQIsIiB KyJIbTYPHUX
opieHTauii. HalicipusaTiuBilli TOKa3HMKU €K3UCTEHLIMHOI CIIOBHEHOCTI Ta HAMHDKYMM PiBEHb €MOLITHOTO
IVcKoMOPTY xapaKTepHi 17151 IPaliBHUKIB i3 OMiHyBaHHSIM TOPU30HTAJIbHOTO KOJIEKTUBI3MY. [IOpiBHSIHHS
pesysbTaTis, orpuManux y 2021, 2022 ta 2024 pokax, 3aCBiiunIIO 3HWKEHHS Cy0'€KTMBHOTO 6J1aromnoJyyds Mics
[IOYaTKy MOBHOMACHITA0HOI BiliHU. MeialiliHMi aHaIi3 1I0Ka3as, WO Liell BIJIMB Peasli3yeThCsl Yepe3 3HMKEHHS
€K3MCTeHIIi1HOi CITIOBHEHOCTI Ta 0COOMCTOI BipH Y CIIpaBeIMBUI CBIiT. 3arajibHa Bipa y ClipaBejIMBUil CBiT
BUSIBUJIACS BiTHOCHO CTabiJIbHUM PECypCoM, L0 NiATPUMYe 6J1aronosiyydst yepes3 oCUIEeHHs eK3UCTEHIIHO]
CIIOBHEHOCTI Ta 0COOUCTOI Bipy Y CIIpaBeIMBICTh CBiTy. HaykoBa HOBU3HA POOOTH MOJISITa€ Y BCTAHOBJIEHHI
He3aJIeXKHUX i 3a7IeXKHUX Bifl TUIy OpraHisaliifHOi CTPYKTYPU [ICUXOJIOTIYHUX YMHHUKIB Cy0'€KTUBHOTO
6J1arorosy4ys, BUIOKpeMJeHHi IpodiiB KynbTypHUX opieHTawiil IT-¢axiBLiB Ta mo6y0Bi MOJeli ICUXOJIO0TYHNX
MEXaHi3MiB BIUIMBY BillHM Ha 6J1aronojy44st Yepe3 eK3UCTEHIiHY CIIOBHEHICTS i Bipy y ClIpaBeIIMBUI CBiT.
[IpakTHyHe 3HaYE€HHS Pe3yJIbTATIB M0JISITA€ Y MOXKJIMBOCTI IX BUKOPUCTAHHS Mifl Yac pO3pPOO6JIEHHS TPOrpam
HigTPUMKU NepcoHany, HR-NpakTuK, ynpaBiliHCbKUX CTPATETIN Ta IICUXOJIOTIYHUX IHTEPBEHLIiH, CIIPSIMOBAHUX HA

niATprMaHHS 6J1aronoJIyyysi NpaliBHUKIB B yMOBax OPraHi3allifiHUX i COLia/IbHUX KPU3.

2. The dissertation is devoted to the theoretical and empirical study of psychological factors of the subjective well-
being of IT specialists working in companies with different types of organizational structure. The study examines
the role of cultural orientations, beliefs in a just world, belief in the power of money, and existential fulfillment in
maintaining well-being under organizational and wartime conditions. The relevance of the research is determined
by the transformation of management models in IT companies, the spread of flat organizational structures,
increasing demands for employee autonomy, and the impact of the Russian invasion of Ukraine on psychological
well-being. Although organizational and personal determinants of well-being have been widely studied, their
interaction within different organizational structures remains insufficiently explored. The object of the study is the
factors of subjective well-being. The subject of the study comprises existential fulfillment, basic beliefs, and
cultural orientations as psychological factors of the subjective well-being of IT specialists working in companies
with different organizational structures during wartime. The study employed theoretical analysis, standardized
psychodiagnostic questionnaires, and statistical methods including correlation, regression, analysis of variance,
cluster analysis, and mediation analysis. The sample consisted of 260 IT specialists employed in Ukrainian and
international IT companies. Data were collected in three stages between 2021 and 2024: before the full-scale
invasion, during the first year of the war, and after prolonged exposure to wartime conditions. No statistically
significant differences were found between employees of flat and hierarchical organizations regarding subjective
well-being, existential fulfillment, beliefs in a just world, belief in the power of money, or cultural orientations.



These findings indicate the absence of a direct effect of organizational structure on subjective well-being.
Regardless of organizational structure, existential fulfillment and personal belief in a just world emerged as the
strongest predictors of subjective well-being. Existential fulfillment made the largest contribution to both
emotional and cognitive components of well-being. The contribution of cultural orientations depended on
organizational structure. In flat organizations, horizontal orientations were associated with higher well-being,
whereas in hierarchical organizations vertical individualism demonstrated significant relationships with well-being
indicators. After controlling for existential fulfillment and belief in a just world, cultural orientations lost their
predictive significance. Cluster analysis identified five profiles of cultural orientations: moderately individualistic,
society-oriented, horizontal collectivists, individualists, and universalists. Employees with a dominant orientation
toward horizontal collectivism demonstrated the most favorable levels of existential fulfillment and the lowest
emotional discomfort. Individualistic profiles showed higher emotional discomfort and stronger belief in the power
of money. Differences between cultural orientation profiles were partially moderated by organizational structure.
For the universalist and moderately individualistic profiles, employees working in hierarchical organizations
demonstrated stronger personal belief. Comparisons across 2021, 2022, and 2024 revealed a decline in subjective
well-being after the outbreak of the full-scale war. Mediation analysis demonstrated that this effect was
transmitted through reductions in existential fulfillment and personal belief in a just world. General belief in a just
world functioned as a relatively stable psychological resource supporting well-being through its positive
associations with existential fulfillment and personal belief in justice. The scientific novelty of the study lies in
identifying psychological factors of subjective well-being that are independent of organizational structure
(existential fulfillment and belief in a just world) and those whose contribution depends on organizational context
(cultural orientations and belief in the power of money). The study also identifies cultural orientation profiles
among IT employees and proposes an empirically verified mediation model explaining the impact of war on
subjective well-being through existential fulfillment and belief in a just world. The practical significance of the
findings lies in their application to personnel support programs, HR practices, employee development initiatives,
organizational consulting, and psychological interventions aimed at maintaining employee well-being under
conditions of organizational and social instability. The Ukrainian adaptation of the Belief in a Just World Scale
demonstrated satisfactory psychometric properties and may be used as a reliable assessment instrument.
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