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Pedepar:

1. Incepranist NpucBgI4Y€Ha aKTyaJbHUM IUTAHHIM pe(OPMYBaHHS I€PKaBHOTO YIIPABJIiHHS Ta 3a0e3nedeHHs ii
IapJaMeHTCbKOro BUMipy. JlocinkeHo MDKHapoHi cTaHIapTy Ta Kpallli TpakTYKY peaizauii pedpopmu
Ilep>KaBHOTO yIPaBJIiHHA B Pi3HUX KpaiHax cBiTy. OXapakTepr30BaHO HOPMATHUBHO-IIPABOBUI CTaTyC, OCHOBHI
¢dyHKii napsameHTIB Ta iXHiX cexpeTapiaTiB, @ TaKOK BUOKPEMJIEHO ITPO6GIEMHE 110JI€ PO3BUTKY iHCTUTYTY
[IapJIaMeHTChKOI CIyX6u. Y3araJbHeHO KJI0UOBi HallpsIMu peanisalii Jep>kaBHoi KajpoBoi IIOJIITUKY Ta Ha Lii
OCHOBI KOHLIENITYaJi30BaHO CTPATEriuyHi paMKM YIIPaBJliHHS JIIOACBKAMU PecypcaMu B Aniapati BepxosHoi Pagu
Ykpainu. Po3risiHyTO NUTaHHS yO,OCKOHAJIEHHS CUCTEMY HaBYaHHS Ta MifABUIIEHHS KBasiQikalii Tep:KaBHAX
cnyx060BLiB Aapaty BepxoBHoi Panu Ykpainu Ta iHIIMX KaTeropiii napjiaMeHTCbKUX CTENKXOJepiB. PO3rIsiHyTO
NMTaHHS POPMYyBaHHS MOPabHO-1LiHHICHOI Napanurmu peopMu Aep>KaBHOTO YIIPaBJliHHSA Ta IPOaHasli30BaHo ii
CKJIaJIOBi €J1eMEHTU. ApTYMEHTOBAHO HEOOXiIHICTbh 3a0€3Me4YeHHs CTaHIapPTiB F'eH€PHOI PiBHOCTI, @ TAKOX
OKPECJIEHO LIISIXM PO3BUTKY KOPIIOPATUBHOI KyJIbTYPU B Iep>KaBHUX OpraHax B yMOBax peasisauii pepopmu

Iep>KaBHOTO yIPaBJliHHS. 3'5ICOBAaHO 3MicT Ta GOpMU JIiiepCcTBa B Jep>XKaBHUX OpraHax, a Tako>K OCHOBHI TeHeHIii



110r0 PO3BUTKY B YMOBAaX MOZEPHI3allil Iep>KaBHOI'O YIIpaBliHHA. PO3KPUTO Ta OXapaKTepU30BaHO iHHOBALLiNHI
nifgxony Ta iHCTPYMEHTH 1010 TI0asIbIIoi peanidalii pepopmu nepkaBHOTO yIIPaBiHHS (30KpeMa, cTpaTeriyHe
IIJIaHYBaHHSI, aHaJIi3 MOJiTUKY, QYHKIIiOHaTIbHE 0OCTEXXEHHS IepP>KaBHUX OpraHis Tolo). Bce6iuyHO po3IiIsHyTO
IIOCBIJ] ITapJIaMEHTIB iHIINUX KPAiH CTOCOBHO YIIPOBAI)KEHHA CTPATETIYHOrO IJIaHYBAHHSA Y CBOI [isIbHOCTI.
[IpoanasnizoBaHO OCHOBHI pe3y/bTaTi (PYHKLIOHAIBHOTO O6CTEXXEeHHS AnapaTy BepxoBHoi Panu YkpaiHu, sike 6ys10
nposezieHo y 2019-2020 pokax 3a MiATPUMKU Mi’)KHapOJHUX OpraHisaniii. BusHaueHo 0co6IMBOCTI yIIpOBaIyKEHHS
CTaH/IAPTIB SIKOCTi B CUCTEMI JIep>KaBHOTO yIPaBJIiHHS, 10 Ma€ CIPUSTH 3a06e3MeYeHHIO TPO30POCTi AisIbHOCTI
Ilep>kaBHUX OPraHiB, MiABUIIEHHS €(DEKTUBHOCTI IXHBOI JiSIBHOCTI TOIIO. 3aIIPOIIOHOBAHO IIJISIXU Ta HAIPSIMU
[oa/IbIIO] iMIIEMeHTaLlii pedOpMU ep>KaBHOIO YIIPaBJIiHHS Ta 3abe3nevyeHHs ii 1apjaMeHTChbKOTo BUMIpy, a
TaKOX PO3p006JIEHO KOMIJIEKCHI peKoMeHaallii 1110710 3[ifiICHEeHHS ITOAabIIoi MoAepHi3allii fisibHOCTi BepxoBHOI
Panu Ykpainu Ta ii Anapary.

2. The Dissertation is concerned with the relevant issues of public administration reform. Its main objectives are to
modernize the activities of all public authorities; to improve the quality of the public (administrative) services
provided to citizens; to increase the existing level of openness of state bodies and to promote the cooperation
between the government and citizens. It is established that public administration reform has an important
parliamentary dimension, considering the particularities of the legislative status of the Parliament in the state
power system. In this regard, it is analyzed the legal status, key functions of the parliaments and their secretariats.
It also described and compared the different models of the parliamentary public service in many European
countries. This paper presents the international standards and practices of other European countries concerning
the public administration reform and its parliamentary dimension as well as the recommendations of European
Parliament, other international organizations regarding further modernization of activity of the Verkhovna Rada of
Ukraine and its Apparatus. It is systematized and summarized the guidelines for improvement of human resources
management (HRM) system in the State bodies and increasing the professional level of civil servants. In this regard,
it is justified the necessity to develop the new comprehensive HRM Strategy as a crucial part of the modernization
of the Secretariat of Verkhovna Rada of Ukraine. It was identified the position and role of the training system for
the key parliamentary stakeholders. In relation to this, the specific proposals regarding further modernization of
this system are developed. Much attention was given to the moral and ethical paradigm of the public
administration reform. The author provides an analysis of the key elements of this paradigm (i.e. public ethical
standards, corporate culture, gender equality standards etc.). The “gender” is presented as a system of values
established by the society and supported by different institutions. It is noted about the opportunity for different
gender groups to have equal rights regarding their participation in all spheres of the public life. Following the
above-mentioned, it is provided an analysis of the State policy aimed at ensuring gender equality as a well-
structured system focused on the consolidation of the gender equality principles and the practical implementation
of the developed gender strategies at all levels. Due to the conducted review, the practical recommendations
regarding further implementation of the gender equality standards (in the framework of the public administration
reform) were developed and argued. Furthermore, particular attention is paid to the importance of the leadership
development in the public bodies aimed at successful realisation of the public administration reform. It is pointed
out the new innovative approaches and tools for further implementation of the public administration reform (in
particular, strategic planning and policy analysis). The author describes in detail the reasons for promoting policy
36 analysis tool as well as its introduction in the public sphere of other European countries. It is mentioned that
the policy analysis is a well-known tool in the world. Following the recommendations of international and
European organizations, to increase their effectiveness and to improve the decision-making process it should be
implemented in all public institutions. The particular attention is paid to the activity of the different (national and
international) scientific schools conducting the research on the different aspects of the policy analysis and its
implementation in the public sphere. It is identified three main stages of the public policy analysis, i.e. perspective,
retrospective, integration. Meanwhile, it is defined following steps for the public policy analysis: identification of
the problem; data collection; elaboration of alternative solutions; tackling criteria; impact assessment, comparison
of possible options; decision-making; ensuring support of follow on implementation. The author argues about the



necessity of the elaboration of the new strategic plan for the Secretariat of Verkhovna Rada of Ukraine. In this
regard, the structure of the mentioned strategic document and its logical framework were presented and
analyzed. The particular attention is paid to the formation of an effective team, promoting leadership and team
management in the framework of the strategic planning.
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