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Pedepar:

1. Incepralist NpUCBsAY€Ha aKTyaJbHUM MUTAHHIM peOPMYyBaHHS I€P>KaBHOIO YIIPaBJIiHHS Ta 3abe3neyeHHs il
[IapJIaMeHTCBKOrO BUMIpy. JIOCiIKeHO MDKHApOHI CTaHIAapTy Ta Kpallli TPaKTHKY peaisauii pe¢popmu
Iep>KaBHOTO yIPABJIiHHS B Pi3HUX KpaiHax CBiTy. OXapakTepr30BaHO HOPMAaTHUBHO-IIPABOBUI CTaTyC, OCHOBHI
dyHKLiI TapslaMeHTiB Ta iXHiX cexpeTapiaris, a TaKO>XX BUOKPEMJIEHO [TPOOJIeMHE I10J1€ PO3BUTKY iHCTUTYTY
[IapJIaMEHTCBKOI CIy>X61. Y3araabHEHO KIIOUOBi HANPSIMU peaiisallii Jep>kaBHoi KajpoBoi IOJIITHKY Ta Ha Lii
OCHOBI KOHLIENITYaJli30BaHO CTPATEriuyHi paMKU YIIpaBJliHHA JIIOACEKAUMU pecypcaMu B AnlapaTi BepxosHoi Pagu
Ykpainu. Po3risiHyTo NUTaHHS yOOCKOHAJIEHHS CUCTEMHU HaBYaHHS Ta MifBUILeHHs KBasidikalii fepskaBHUX
cnyxk060BLiB Antapaty BepxoBHoi Panu Ykpainu Ta iHIIKX KaTeropiil napaaMeHTCbKUX CTEUKXOJITepiB. PO3ryIsiHyTO

IMTaHH4 (POPMYyBaHHS MOPaJIbHO-LiHHICHOI Mapagurmu peopMHU Aep>KaBHOTO YIIPABJIiHHSA Ta IPOAHAi30BaHO ii



CKJIa[IOBi €JIeMEHTHU. ApTYMEHTOBAHO HEOOXiHICTb 3a0€3M1e4eHHs CTaHIAPTiB reHIEPHOI PiBHOCTI, @ TAKOX
OKPECJIEHO IIJISIXY PO3BUTKY KOPIIOPAaTUBHOI KyJIbTYpH B IeP>KaBHUX OpraHax B yMOBax peasizauii pedpopmu
I€p>KaBHOTO yIPaBJliHHA. 3'5ICOBAaHO 3MiCT Ta GOpPMU JIiiepCTBa B Jep>KaBHUX OpraHax, a Tako>K OCHOBHI TeHeHIii
110r0 PO3BUTKY B YMOBAaX MOZEPHI3allil Iep>KaBHOI'O YIIpaBliHHA. PO3KPUTO Ta OXapaKTepPU30BaHO iHHOBALLiHI
Iigxoau Ta iIHCTPYMEHTH LIOZ0 MOAbLIOI peasnizalii pepopmu 1ep>KaBHOTO yIIPaBJIiHHS (30KpeMa, CTpaTeriyHe
IIJIaHYBaHHSI, aHaJIi3 MOJITUKY, QYHKIIiOHaTIbHE 00CTEXXEHHS Iep>KaBHUX OpraHiB Tollo). Bce6iuyHO po3riisHyTO
IOCBIJI ITapJIaMEHTIB iHIINMX KPAiH CTOCOBHO YIIPOBAI)KEHHSA CTPATETIYHOrO IJIaHYBAHHS Y CBOI JisSILHOCTI.
[IpoaHasnizoBaHO OCHOBHI Pe3yJbTaT! (PYHKLIOHAIBHOTO 0OCTeKeHHs AnlapaTty BepxoBHoi Pagu YkpaiHuy, sike 6yso
nposezeHo y 2019-2020 pokax 3a MiATPUMKU Mi’XKHapOJHUX OpraHisaniii. BusHaueHo 0co6JIMBOCTI yIIpOBaIyKeHHS
CTaHJAPTIB IKOCTi B CUCTEMI AEP>KaBHOTO YIIPaBJIiHHS, 10 Mae CIIPUSTU 3a0€3[1eYeHHIO IIPO30POCTi Ais/IbHOCTI
Ilep>kaBHUX OPraHiB, MiABUIIEHHS €(DEKTUBHOCTI IXHBOI JiSIBHOCTI TOIIO. 3aIIPOIIOHOBAHO IIJISIXU Ta HAIPSIMU
NOJasbILIOI iMIIJIEMEHTali pepopMU Iep>KaBHOTO yIIPaBJIiHHS Ta 3abe3ledeHHs ii mapJaMeHTCbKOro BUMIpy, a
TaKOX PO3P0O6JIEHO KOMIIEKCHI peKoMeHaallii 11010 3[iliCHEeHHS ITOAaIbIIoi MoAepHi3allii misyibHOCTi BepxoBHOI
Pangu Ykpainu Ta ii Anapary.

2. The Dissertation is concerned with the relevant issues of public administration reform. Its main objectives are to
modernize the activities of all public authorities; to improve the quality of the public (administrative) services
provided to citizens; to increase the existing level of openness of state bodies and to promote the cooperation
between the government and citizens. It is established that public administration reform has an important
parliamentary dimension, considering the particularities of the legislative status of the Parliament in the state
power system. In this regard, it is analyzed the legal status, key functions of the parliaments and their secretariats.
It also described and compared the different models of the parliamentary public service in many European
countries. This paper presents the international standards and practices of other European countries concerning
the public administration reform and its parliamentary dimension as well as the recommendations of European
Parliament, other international organizations regarding further modernization of activity of the Verkhovna Rada of
Ukraine and its Apparatus. It is systematized and summarized the guidelines for improvement of human resources
management (HRM) system in the State bodies and increasing the professional level of civil servants. In this regard,
it is justified the necessity to develop the new comprehensive HRM Strategy as a crucial part of the modernization
of the Secretariat of Verkhovna Rada of Ukraine. It was identified the position and role of the training system for
the key parliamentary stakeholders. In relation to this, the specific proposals regarding further modernization of
this system are developed. Much attention was given to the moral and ethical paradigm of the public
administration reform. The author provides an analysis of the key elements of this paradigm (i.e. public ethical
standards, corporate culture, gender equality standards etc.). The “gender” is presented as a system of values
established by the society and supported by different institutions. It is noted about the opportunity for different
gender groups to have equal rights regarding their participation in all spheres of the public life. Following the
above-mentioned, it is provided an analysis of the State policy aimed at ensuring gender equality as a well-
structured system focused on the consolidation of the gender equality principles and the practical implementation
of the developed gender strategies at all levels. Due to the conducted review, the practical recommendations
regarding further implementation of the gender equality standards (in the framework of the public administration
reform) were developed and argued. Furthermore, particular attention is paid to the importance of the leadership
development in the public bodies aimed at successful realisation of the public administration reform. It is pointed
out the new innovative approaches and tools for further implementation of the public administration reform (in
particular, strategic planning and policy analysis). The author describes in detail the reasons for promoting policy
36 analysis tool as well as its introduction in the public sphere of other European countries. It is mentioned that
the policy analysis is a well-known tool in the world. Following the recommendations of international and
European organizations, to increase their effectiveness and to improve the decision-making process it should be
implemented in all public institutions. The particular attention is paid to the activity of the different (national and
international) scientific schools conducting the research on the different aspects of the policy analysis and its
implementation in the public sphere. It is identified three main stages of the public policy analysis, i.e. perspective,



retrospective, integration. Meanwhile, it is defined following steps for the public policy analysis: identification of
the problem; data collection; elaboration of alternative solutions; tackling criteria; impact assessment, comparison
of possible options; decision-making; ensuring support of follow on implementation. The author argues about the
necessity of the elaboration of the new strategic plan for the Secretariat of Verkhovna Rada of Ukraine. In this
regard, the structure of the mentioned strategic document and its logical framework were presented and
analyzed. The particular attention is paid to the formation of an effective team, promoting leadership and team
management in the framework of the strategic planning.
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