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Pedepar:

1. luceprauisa nprucBa4YeHa JOCIiIKEHHIO OCHOBHUX iIHCTPYMEHTIB OHJIATHKOMYHiKallii, IKi BAKOPUCTOBYIOTLCS [1JIS1
noby0Bu iepcoHanbHOro 6penay HR nupexropa koMmasii, 3'sICyBaHHIO COLiaIbHOKOMYHIKAI[iTHOTO ITOTEHLiay
coljjaZlbHUX MeJia B KOHTEKCTi 00y 0B I€PCOHAIBHOrO OpeHAy, a TaKoK (OPMYJIIOBAHHIO IIPOIIO3ULIiH 00
3MiCTy aKkTyasabHOi cTpaTerii epeKTMBHOTrO Ta 1iiJliCHOTO BUKOPHCTAaHHS iIHCTPYMEHTIB OHJIAMHKOMYHIKaLii AJ1s1
o6y0BU niepcoHanbHOro 6peHny HR nupexropa kommanii 3a cy4acHuX yMOB. BusHaueHo, 1110 TepCoOHaIbHUM
openn HR nupexTopa KOMIIaHil € MEHTaIbHOIO KOHCTPYKLIEIO Ta COLiaJIbHUM KalliTaJIoM, SIKUH MOJKHA BBXXATU
IIOBHOI{HHUM COlliaJIbHOKOMYHIKaTUBHUM SIBUILIEM, 1110 BUKOHYE psf, QyHKILiH, ceper skux QyHKLUIi inenTudikauii,
BIUJIMBY, i71€0JIOTiuHy, IpodeciiiHoconianisyody. [loTpeba y CTBOpeHHI Ta I0JaJbIIOMY IIPOCYBaHHI IEPCOHAIBHOTO
OpeHny y BeGIIPOCTOpPi apryMeHTOBaHa TUM, 110 TaKUi IPOLieC: HaZlae KOHKYPeHTHY nepesary HR nupekropy

KOMITaHii Ha pUHKY MpaLio po3KpMBae MOro ColiaJlbHOKOMYHIKaTUBHUI IOTEHIial; 00yMOBIIIOE BUHMKHEHHS



KOHTEHTY, SIKU/ MOXe CIIPUSTH COLiaIbHiN 6e3neni, iHpopMaLiliHiii ririeHi CyCijbCTBa, a TAKOXX CTAHOBUTb
indopmaniiiHe migrpyHTsI, HA OCHOBI SIKOTO ONITUMI3Y€EThCS IPAKTHKA YIIPaBJIiHHS JIIOICbKUMU peCypcaMu Ta

MOJIINIIYETbCS €EKOHOMIYHUI KIJIIMAT IeP>KaBU.

2. The dissertation focuses on examining the primary online communication tools used in constructing the
personal brand of an HR company director. It aims to explore the social and communication potential of social
media platforms in the context of personal branding. Furthermore, the study aims to propose an uptodate strategy
for the effective and comprehensive utilization of online communication tools in building the personal brand of the
HR company director in modern conditions. The personal brand of the company's HR director is a multifaceted
social and communicative phenomenon that encompasses mental structures and social capital. It serves various
functions: identification, influence, ideological impact, and professional socialization. The need to establish and
promote a personal brand online is justified by several factors. Firstly, it provides a competitive advantage for the
HR director in the job market. Secondly, it unlocks social and communicative potential. Thirdly, the HR director
generates content that contributes to societal security and information hygiene, while also providing a
foundational information base for optimizing human resource management practices and improving the state's
overall economic climate.
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