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V. BimomocTi npo guceprauiio

Mosga guceprarii:
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Tema gucepranii:

1. ®opmyBanHs npodeciiiHoi KyIbTypy MalOyTHIX MeHePKePiB Ha TeHIepHUX 3acajiax

2. Forming the Professional Culture of Future Managers on Gender Basis

Pedepar:

1. Incepranis npucesyeHa Mmogei popmyBaHHs IpodeciiiHOi KyIbTypu MaliOyTHIX MeHePKePiB Ha TeHIePHUX
3acagax y npotueci ix ¢paxoBoi MirOTOBKYU y BULIIOMY HaBYaJIbHOMY 3aKjafli. Y poOGOTi OKpPECIEHO CTaH
IOCJIiIKyBaHOI Mpo6ieMH, BU3HAYEHO OCHOBHI IMOHSTTS. 3'sICOBAaHO CYTHICTh ITOHATH "mpodeciiiHa KyJpTypa”,
"nmpodeciliHa KyJabTypa MeHepKkepa", "TeHlepHi 3acafiy”, BUCBITJIEHO OCHOBHI HaIllpsSIMU [€HI€PHOTO MEHEIKMEHTY.
BusHnaueHo cTpyKTypy podeciiiHoi KyJIbTypy MEHeKepa, po3p06JIeHO I eKCIIEPUMEHTAJIBHO I1E€PEBIPEHO MOJIEJIb
(opmyBaHHS podeciiiHoi KyabTypy MalilbyTHLOTO MEHEIKEPA Ha TeHAEPHUX 3acafax. Y AucepTalii 3HalIm
TeopeTUYHe OOI'PYHTYBaHHS U eKCIIepUMEHTAJIbHY alpo0aliilo OCHOBHI KpuTepii (MOTUBALiliHUI, KOTHITUBHO-
IisipHiCHMMN, pe(JIeKCUBHUI) i I0Ka3HMKY (MOTMBU HAaBYaJIbHOI i TPYHOBOI AisJIbHOCTI, MOTUBALlisl TeHIEPHOI
[IAPUTETHOCTI y NpoQeCilHil [isIbHOCTI, 0COOMCTICHI Ta reHIepHi IepeKOHaHHS, LiHHICHI yono6aHHs; (PpaxoBi
3HAHHS, YMIHHS Ta HABUYKY 3 MEHEIPKMEHTY, 3HAaHHS reHIePHUX 3acajl, OCOOUCTICHI SKOCTi; coliayibHa 3piflicTs,

CaMOOIiHKa, 31aTHICTb PO3B'3yBaTy IeHlepHi cuTyalii y npodeciiiHiil fissbHOCTI, KyJIbTYPHUN CAMOPO3BUTOK);



piBHi cpopmoBaHOCTI TpodeciitHoi KyIbTypy MallOyTHIX MeHeIKepiB Ha FeHIEePHUX 3acaiax (BUCOKUN, cepeHil,
HU3bKUMN). EKClIeprMeHTaIbHOIO IIepeBipKoio Moaesti GopMyBaHHS IpodeciiiHoi KyJIbTypH MaliOyTHIX MeHepKepiB

y rpoueci ix ¢paxoBoi NiATOTOBKM y BUIIMX HaBYAJIbHUX 3aKJIa/axX JloBeleHa ii epeKTUBHICTb.

2. The thesis is devoted to the model of forming the professional culture of future managers on gender basis in the
process of their professional training in higher educational establishments. The thesis elucidates the essence of
the investigated problem, the main terms are researched. The work defines the terms "professional culture”,

"professional culture of managers", "gender basis", and highlights the main trends of gender management. The
work defines the structure of professional culture of managers, the model of forming the professional culture of
future managers on gender basis is developed and experimentally tested. The thesis theoretically rationalizes and
practically verifies the main criteria (motivational, cognitive-activity, reflective) and indicators (motives of learning
and labour activities, motivation of gender parity in professional activities, individual and gender beliefs, values;
professional knowledge and skills in management, knowledge of gender bases, individual qualities; social maturity,
self-esteem, ability to solve gender situations in professional activities, culture self-development), and levels of
development the professional culture of future managers on gender basis (high, medium, low). The effectiveness of
the models of professional culture of future managers in higher educational establishments has been proven
experimentally.
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