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V. BimomocTi npo gucepraniio
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Koau TeMaTHYHHX PYyOPHK: 06.81

Tema guceprauii:
1. PO3BUTOK KaJJpOBOrO MOTEHIIialy TOPrOBEJIbHUX MiJNPUEMCTB: KOHLIEILisl Ta METOLIOJIOTiS

2. Staff potential development of trading enterprises: conception and methodology

Pedepar:

1. O6'eKT: Ipouecy poO3BUTKY KaIpOBOT0 NOTEHLialy TOPTrOBEJIbHUX NiJIPHUEMCTB MeTa: po3po0Ka TEOPETUYHNX
3acaf], KOHLEITyaJbHOr 0 3a06e3I1eUeHHs 1 METOIOJIOTIYHYUX ITiAXO0iB 10 PO3BUTKY KaJlpOBOTO MOTEHLiay
TOProBeJIbHUX IMiNIMPUEMCTB Ta MPAKTUYHUX PEKOMEHIalliN oo iX peasnizaiii. MeTogu: abCTpakKTHO-JIOTYHUH,
CHACTEMHO-11i/IbOBUI, €KCIIEPTHUI, CTATUCTUYHOIO aHasi3y, 6ajbHOI OLIHKY, MAaTPUYHUI, CUCTEMHO-CTPYKTYPHOTO
i TOPIBHAJILHOTO aHAaJIi3y, EKOHOMETPUYHOIO MOJIEJIIOBAHHS, KOPEJISILIMHO-PErpeciiimii. 3alipOIIOHOBAHO: BIIEPIIE:
PO3p06JIEHO KOHLEIL{I0 PO3BUTKY KaJPOBOTO IIOTEHIialy TOPrOBEJIbHOTO MigIIPUEMCTBA; 3aIIPOIIOHOBAHO
iHTepIpeTaLilo IPOLECY BiATBOPEHHS KaJpOBOr0 IIOTEHIIiaTy TOPrOBEJIbHOIO MiAIIPUEMCTBA 32 aHATIITUYHOIO
6araToBUMipHOIO (POPMOIO; OOIPYHTOBAHO TEOPETUYHI 3aCalX PO3BUTKY KaIpOBOTO IOTEHLIiaNy 32 KOMIIO3ULi€10
cynepnosuii cTaziifl po3BUTKy KaZpoBOro norexuiany (popMyBaHHS, pO3MINUPEHHS, cTabimni3alis) it ¢pa3 KUTTEBOTO

L[MKJIy TOPTOBEJIbHOTO MiAIIPUEMCTBA (HAPOKEHHSI, PO3BUTOK, 3PLIiCTh, CI1af); 3aIIPOIIOHOBAHO METO/I0JIOTIiUHE



3ab6e3neyeHHs PO3BUTKY KaIpOBOTO MOTEHIialy TOPTOBEIbHUX HiIIPUEMCTB 3 BUKOPUCTAaHHAM (PPaKTaIbHO-
daceTHOI MoJesli pO3BUTKY KaJpOBOr0o NOTEHIIiaNy; YIOCKOHAJIEHO: CTPYKTYPY KaJpOBOTrO MOTEHIialy
TOPrOBEJIbHOTO MiAIIPUEMCTBA; KOHLENTYaJIbHY MOZEJb IIPOLLECY HEIIEPEPBHOTIO PO3BUTKY KaJPpOBOTO ITOTEHILiay
TOPrOBEJIbHOTO MigIIPUEMCTB]; Klacudikalilo pakTopiB pO3BUTKY KapOBOro IOTEHIialy 32 PaXyHOK BBEJICHHS
IOATKOBOI O3HAKY - BJIACTUBOCTI CUCTEM; TEOPETUKO-METO0JIOTIYHI 3acaiy 106yI0BY CUCTEMU IOKA3HUKIB
PO3BUTKY KaIpOBOTr0 NOTEHIliany; HabyJy NO1albIOro PO3BUTKY: IIOHATTS "PO3BUTOK KaIpOBOTO IOTEHLiay
TOPrOBEJIbHOIO IiAIPUEMCTBA"; TUIIOJIOTiSI TOPTOBEJIbHUX IiNIIPUEMCTB; CUCTEMAaTH3allisl [I0Ka3HUKIB OLiHKA
KaJpOBOTO MOTEHIiaNly TOPTOBEJIbHUX MiITPUEMCTB; HAYKOBO-METOIUYHUM MiJIXiTl 4O OOIPYHTYBaHHS BUOOPY
CTparTerii pO3BUTKY KaJpOBOTO NOTEHIIiaNy TOPrOBEJIbHOIO MiATIPUEMCTBA; HAYKOBO-METOLUYHUM MifXil 4O
PO3POOKU CTaHIIAPTY SIKOCTi 3 PO3BUTKY KaJpOBOTO IIOTEHIIialy TOPrOBEJIbHUX MiAIIPUEMCTB HA OCHOBI MOZYJIbHO-
KOMIIETEHTHICHUX TE€XHOJIOT} IOOYAOBY Ta peaisallii HemepepBHOIO HaBUaHHS i pO3BUTKY IpaliBHUKIB. Cdhepa

BUKOPUCTaHHSA: TOPrOBEJIbHI MiATIPUEMCTBA.

2. Object: staff potential development of trading enterprises. Goal: development of theoretical foundations,
providing conceptual and methodological approaches to the development of staff potential of trading enterprises
and practical recommendations for their implementation. Methods abstract logical, systematic and targeted
expertise, statistical analysis, scoring evaluation, matrix, system-structural and comparative analysis, econometric
modeling, correlation and regression. It is offered: first: the concept of staff potential development of trading
enterprises; proposed interpretation of the playing staff potential development of trading enterprises for
multidimensional analytical form; theoretical foundations of the development of staff resources for the
composition of superposition stages of development of staff resources (formation, expansion, stabilization) and
phases of the life cycle of commercial enterprise (birth, growth, maturity, decline); Methodological ensure the
development of staff potential of trading enterprises using fractal-faceted model of development of human
resources; improved: the structure of potential of trading enterprises prise; conceptual model of the continuous
development of human resources of trading enterprises; classification factors in the development of human
resources through the introduction of additional features - features of systems; theoretical and methodological
framework for designing scorecard development of human resources; were further developed: the concept of
staff potential development of trading enterprises "; typology trading enterprises; systematization of indicators to
measure staff potential of trading enterprises; scientific and methodical approach to the study of choice strategies
for increasing human potential commercial enterprise; scientific and methodical approach to the development of
quality standards for the development of staff potential of trading enterprises based modular competency-tech
construction and implementation of continuous training and development of employees. Scope: trading
enterprises.
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